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1 Introduction

These guidelines are issued by the Ministry of Education and Sports to Local Governments and schools to provide information about sector conditional grants, guide the preparation of local government budget estimates for the education sector, as well as the implementation of activities in the education sector. Specifically, the guidelines provide details on (i) the national policies for the sector, (ii) the role and mandate of local governments in the sector, (iii) an overview of central government grants to local governments, (iv)allocation formula for each grant; (v) budget requirements and implementation guidelines for wage, non-wage recurrent and development expenditures. This information is accompanied by templates/formats, which should be used by local governments and schools during implementation. 
2 National Development Plan and Sector Policy Priorities

The overall sector objective is to provide for, support, guide, coordinate, regulate and promote quality in delivery of Education and Sports to all persons in Uganda for national integration, individual and national development.
The National Development Plan (NDP) II indicates that the Education and Sports sector priorities over the next five years are aimed at: 

· Achieving equitable access to relevant and quality education and training;

· Ensuring delivery of relevant and quality education and training.

· Enhancing efficiency and effectiveness of education and sports service delivery at all levels.

The NDP II, aware of the key sector challenges, specifies that the sector will focus on introduction of Early Childhood Development (ECD) programmes and improvement of quality, equity, retention, relevance and efficiency in basic education. In addition, access to skills in the education system will be expanded particularly beyond the primary level. The sector will also prioritize the enhancement of the inspection function.

3 Mandate of Local Governments
According to Schedule 2 of the Local Government Act, the education and sports functions and services for which the district councils are responsible, subject to article 176(2) of the Constitution and sections 96 and 97 of the LG Act, include but are not limited to, provision of Education services, which cover pre-primary (nursery), primary, secondary, teacher education, science technology innovation, special needs and technical and vocational education. The mandates of Vote Function at the LG level are explained in the table below
Table 1: The mandates of Vote Function at the LG level
	Vote Function
	Institutions
	Associated LG Mandate/Functions of Vote Function at LG level

	Pre-primary and Primary
	Primary Schools
	Delivery of primary education.

	Secondary Education
	Secondary Schools
	Delivery of secondary education.

	Quality (Education Inspection and Monitoring)
	District Education/Municipal Education Department
	· The Municipal/District Education Office provides support supervision, monitor and inspect education service provision. 

· They are also responsible for playing an oversight role over primary teachers.  

	Special Needs Education and career guidance
	Primary and Secondary schools 
	· Recruitment, training and purchase of specialised equipment and equipping the institutions. 

· Address issues that affect the learners’ ability to complete education cycle


Note: un-devolved functions include:

· Recruitment and transfer of secondary school teachers, as well as vocational instructors 

· Special needs education is a function of the LGs but not currently covered by the transfer system. The grant is still controlled at the centre.  This is a subvention grant.
4 Overall Structure and Purpose of Sector Grants
The purpose of the sector grants are:

· To pay salaries of education staff in primary, secondary and tertiary and vocational institutions

· To fund operational costs of running primary, secondary and tertiary and vocational institutions

· To facilitate inspection, monitoring and support supervision of all institutions  
· To facilitate measures to improve learning outcomes and attract more learners
· To finance capital development works of primary and secondary schools
The structure and purpose of the education sector grants are as follows:

Table 2: The structure and purpose of the education sector grants
	Grant
	Purpose

	Wage Conditional Grant
	To pay salaries of education staff in primary, secondary and BTVET institutions

	o/w Pre Primary and Primary
	

	o/w Secondary Education
	

	o/w Skills Development
	

	Non-Wage Conditional Grant
	To fund (i) operational costs of running primary, secondary and BTVET institutions (ii) the management and oversight of those institutions; and (iii) measures to improve learning outcomes and attract increased enrolment

	o/w Pre Primary and Primary and education management
	

	o/w Secondary Education
	

	o/w Skills Development
	

	Development
	To finance capital development works of primary and secondary schools

	Transitional Development – Presidential Pledges
	To fund ad hoc investments, including presidential pledges 


5 Sector Grant Allocation Formulae
5.1 Non-wage recurrent Grant Allocation Formula

This grant is used to fund:

· Operational  costs of running primary, secondary and BTVET institutions and 

· Management and oversight of those institutions

· Measures to improve learning outcomes and increase enrolment

The grant is allocated as below:

a) Universal Primary Education: 

This grant has a budget of Ushs.68,540,381,258 (including KCCA) for FY 2018/19. The approved unit cost has been maintained at 10,000/= per pupil per year, however with a projected enrolment of 7,467,928 pupils, the unit cost is expected to reduce to 9,178/=.  A budget of Ushs.74,679,284,800 is required to reinstate this unit cost leaving a shortfall of Ushs.6,138,903,542.
b) USE/UPOLET: 

This grant has a budget of Ushs. 129,509,250,451(including KCCA) and the approved unit costs for USE is 41,000/= and 47,000/= per student per term for Government aided schools and PPP Schools respectively and 80,000/= and 85,000/= per student per term for UPOLET in Government aided schools and PPP Schools respectively.

However, with growing enrolment trends vis-à-vis the available budget, the unit costs for USE will reduce to 37,011/= and 42,427/= for Government aided schools and PPP schools respectively and; the unit costs for UPOLET will also fall to 72,216/= and 76,729/= for Government aided schools and PPP schools respectively.  A budget of Ushs.143,469,360,000 is required to reinstate the approved unit costs leaving a funding gap of Ushs.13,960,109,549.
It should also be noted that a special unit cost of Ushs. 369,410 per student per term has been used for the Special Needs Schools such as Mbale School for the Deaf and Wakiso School for the Deaf. The ideal unit cost should be 414,000 per term to cater for boarding and vocational costs but due to the insufficient budget, it has been scaled down.

c) School Inspection grant:

This grant has a budget of Ushs. 4,782,382,579 and it encompasses two grants which are School Inspection (Ushs. 2,558,000,000) and DEOs’ facilitation (Ushs. 2,224,382,579). The grant for facilitating the DEO has a threshold of Ushs.4.5m and variable of 98,730/= per school/ institution in that particular Local Government. It should be noted that during computation, the number of Primary Schools, Secondary Schools (USE and PPP) and Tertiary institutions were considered. However, all Schools both Public and Purely Private should be inspected and supervised.
The Inspection grant has a threshold of Ushs.4m and variable of 125,622/= per school/ institution in that particular Local Government. 

Local Governments in Hard to Reach/Hard to Stay areas as approved by the Ministry of Public Service (including Buvuma and Kalangala) were allocated UGX 20m above the minimum threshold for both the Education Office and Inspection.

d) Technical Institutes Capitation Grant:

This grant has a budget of Ushs.10,645,548,806. Of this, Ushs.8,402,130,000 is for capitation grants  which was allocated using the unit cost of 414,000 per student per term. The other component which amounts to Ushs.2,243,418,806 is for training materials and was allocated at a unit cost of 331,621/= per student per year to facilitate competency based training in the institutions.

e) Community Polytechnics Capitation Grant:

This grant has a budget of Ushs. 1,843,575,000. Of this, Ushs.1,744,200,000 is for capitation grant  which was allocated using the unit cost of 200,000 per student per term. The other component which amounts to Ushs.99,375,000 is for training materials and was allocated at a unit cost of 49,196/= per student per year to facilitate competency based training in the institutions.

f) Technical and Farm Schools Capitation Grant:

This grant has a budget of Ushs.2,807,897,764.Of this, Ushs.2,201,400,000 is for capitation and was allocated at a unit cost of shs.200,000/= per student per term. The remaining component of Ushs.606,324,764 is for training materials at a unit cost of 166,207/= per student per year to facilitate competency based training in the institutions.

g) Primary Teachers Colleges Capitation Grant:

This grant has a budget of Ushs. 12,524,408,000. Of this, Ushs.8,358,372,597 is for capitation and has been allocated a unit cost of 1,993/= per student per day for 250 study days. There are also components of Ushs.52,457,633 for Administrator’s Allowances (6,000/= per day for 12 days); Ushs.436,590,000 for  CCTs facilitation (6,000/= per day for 135 days); Ushs.3,613,645,771 for  operational costs (94/= per day for 135 days) and Ushs.63,342,000 for  Residential Costs (2,300/= per day for 30 days). 

h) District Health Training Institutions Capitation Grant:

This grant has a budget of Ushs. 6,993,383,389. Of this, Ushs.5,989,817,880 is for capitation which has been allocated using a unit cost of 3,903/= per student per day for 278 study days. In addition there is Ushs.739,568,510 for industrial training  and Ushs.263,997,000 for Preceptors allowance for the Nursing Institutions. Please note that special consideration has been made for institutions that provide specialised training despite having low enrolments such as Jinja Ophthalmic Clinical Officers' Training School to ensure that they deliver effectively at a unit cost of 20,500/= per trainee per day for 278 days.
5.2 Education Development Conditional Grant Allocation Formula
The development grant allocation formula will have two components: (i) the Consolidated Development grant (ii) the Transitional Development Grant.

a) The Consolidated Development Grant:
The Education Development Grant Allocation Formula is described in the table below:

Table 3: Education Development Grant Formula

	Variable
	Weight

(%age)
	Justification

	Population of school going age (Primary & Pre-Primary & Secondary)
	64
	Proxy for the number of potential children who should be in school.

	Fixed Allocation
	20
	To ensure that there is a minimum development grant allocation for each LG

	% Scoring Grade1 in UCE 
	6
	Those local governments with lower proficiency in English and Math will receive additional resources, which will help equalize key education performance outcomes

	Percentage of children passing PLE grade 1 to 3
	6
	

	Population in Hard to Reach, Hard to Stay Areas
	2
	Mountainous, islands, rivers etc. have peculiar terrain. Provides greater allocations to areas where costs are likely to be higher

	Land area
	2
	Cost indicator reflecting the cost of providing education, especially in sparsely populated areas with a large land size  


b) The Transitional Development:
This grant is to cater for adhoc investments such as Presidential Pledges selected for implementation which are selected on a first come first serve basis after communication from either H.E the President or his Principal Private Secretary.
6 Summary of Budget and Implementation Requirements
	Area
	Summary of Requirements

	Budgeting for wage
	· Salaries of permanent staff must be within the overall staff and budget ceilings. 

· Salary allocations must include staff in post, be within the approved structure and salary scales within a given financial year. 

· In addition, the Education Department must prepare a recruitment plan and submit it to the Human Resource Management (HRM) Department for the vacant positions of teachers and District/Municipal Education Offices.

· The hard-to-reach allowance equivalent to 30% of a member of staff’s salary must be provided for staff in the hard-to-reach areas outside town councils and HLG headquarters, in line with the Hard-to-Reach Framework and schedule designated by the Ministry of Public Service.

	Non-wage recurrent - management and oversight of education services


	· The capitation per school will be determined centrally, and will be pre-loaded in the PBS.
In order to achieve the objective of improving the quality of education service delivery LGs are required to budget for the following:
1. Management of education service delivery and monitoring: Meeting the recurrent operational costs of the DEO’s/MEO’s office, including monitoring. 

2. Strategies to mobilise and attract children to school: LGs are required to put in place measures that ensure children join and stay at school, as well as measures to improve teaching quality and learning outcomes.

3. School inspections and monitoring: Each school should be inspected once per term
· Local governments must not budget for activities specified in the negative list for non-wage recurrent expenditure. 
· Local Governments must maintain a consistent list of schools in the budgeting system and the EMIS and an asset register which includes physical assets at the school level and their condition.

	Budgeting for education development expenditure
	The Education Development Budget shall be used as follows:

· At least 80% of development budget will be used for capital investments, to fund rehabilitation or construction of service delivery infrastructure.

· Up to 10% of the development budget may be used for capacity development for the education department.

· Planning and budgeting of the school infrastructure to construct and capacity development shall comply with the LG planning and budgeting guidelines issued by Ministry of Finance, Planning and Economic Development. 

· The following capital investments in school facilities can be funded:
· Construction and rehabilitation of infrastructure and facilities which are below the national Minimum Quality Standards for school infrastructure and below the specific LG average or below the LG average if all schools are above the minimum standards. Priority should be given to (a) science laboratories in secondary schools that have none (b) Sanitation and Hygiene Facilities (c) Teaching and learning facilities (d) Furniture (e) Teachers’ Houses.  

· New School Construction in parishes which do not have primary schools, sub-counties without secondary schools, and other exceptional circumstances.  The local government must receive written authorisation from MoES before budgeting for a new school to be constructed.  Recurrent costs of new schools must be available in the budget year: At least 50% of the recurrent costs (wage and non-wage) of running the new schools should be included in the budget, and must be within the ceilings above under wage and NWR.
· Outstanding Presidential Pledges for primary or secondary schools as captured in the MoES database for presidential pledges. 

· Schools affected by natural disasters
· Local governments must not budget for activities specified in the negative list for capital investment. 

· All school facilities budgeted for must be approved by the a) chair of the SMC b) the head teacher c) the LC1 and district/municipal councillor for the school/area in which the school is located using the specified form. 

· Investment service costs, such as developing bills of quantities and engineering supervision costs must be budgeted for, up to a maximum of  10% of budget allocations to education infrastructure construction and rehabilitation (capital outputs).  
· The location of the school should not have adverse environmental and social impacts and any land acquisition must be on a willing buyer/willing seller basis.
· Capacity building activities should be consistent with the positive and negative lists.

	Procedures for education development budget execution
	· Environmental and social screening of projects must take place prior to procurement of works.  

· All procurements must be done in accordance with PPDA Regulations 2017.
· Contracts must ensure that contractors adhere to minimum environmental and social safeguard practices.  

· Construction supervision should ascertain compliance with technical, environmental, social, and transparency issues.

	School level Requirements
	· Each primary or secondary school is required to prepare an annual budget and financial statement capturing funds from all sources to the school and expenditures incurred from those sources.

· Schools are required to maintain and operate a bank account, accurately recording the actual expenditure in the cash book and carry out monthly bank reconciliations.  

· Primary and secondary schools are required to prepare for inspection 

· Schools are required to maintain an asset register and report to the Education Office on the status of assets and the infrastructure required to meet national minimum and LG average standards.

· Schools are required to budget for and maintain a stock of emergency sanitary pads for girls 

· Schools must not budget for activities specified in the negative list for non-wage recurrent expenditure. 

· All schools ensure that there is a) a systematic process for handling of grievances from various stakeholders, b) cases are recorded, referred and followed up as per guidelines and c) information on the public notice board showing available avenues for stakeholders to lodge those grievances. 


7 Preparing the Sector Revenue Budget
The LG revenue budget for education sector activities is divided into: wage, non-wage and development.

i. Wages are financed by education sector conditional grants for education staff in primary, secondary and BTVET institutions and Unconditional Grant for permanent staff in District/Municipal Education Offices.

ii. Non-wage recurrent spending may be financed by LGs’ own source revenue; education sector conditional grants and Unconditional Grant; and Development Partner support
iii. The development budget can be financed by LGs’ own source revenue; education sector conditional development grants, the Discretionary Development Equalisation Grant; and Development Partner support 
8 Budgeting and Budget Implementation for Wages
Budgeting Requirements

The Districts and Municipalities are responsible for payment of salaries of education staff in primary, secondary and BTVET institutions. As mentioned in the grant structure, the education wage conditional grant is used to pay permanent teaching staff in primary, secondary and BTVET institutions. Secondary teachers must have an appointment letter and posting instructions from the MoES. The permanent staff in District/Municipal Education Offices must be budgeted for from the unconditional wage grant.
Salaries of permanent staff must be within the overall staff and budget ceilings. Salary allocations must include staff in post, be within the approved structure and salary scales within a given financial year. In addition, the Education Department must prepare a recruitment plan and submit it to the Human Resource Management (HRM) Department for the vacant positions of teachers and District/Municipal Education Offices.

The budget must include all existing government primary and secondary schools and meet minimum staffing requirements (covering both staff in post and recruitment plan). For primary schools, the District/Municipal must budget for a Head Teacher and minimum of 7 teachers per school (or minimum a teacher per class for schools with less than P.7). For secondary schools, the District/Municipal must budget for a head teacher and one subject teacher per class. For Education Offices the District/Municipal must budget for positions as per staff structure, where there is a wage bill provision.
The hard-to-reach allowance equivalent to 30% of staff’s salary must be provided for staff in the hard-to-reach areas outside town councils and HLG headquarters, in line with the Hard-to-Reach Framework and schedule designated by the Ministry of Public Service.

Human Resource (Teacher) Management

The District/Municipal LG is required to ensure:
· The structure for primary teachers with a wage bill provision is filled.

· Proper deployment of teachers across primary schools. Each primary school must have at least a head teacher and a minimum of 7 additional teachers. If sufficient teachers are available in the LG, each school must be allocated one teacher for every 53 students.
· Teachers as indicated in the staff lists are actually deployed in the schools – teaching in schools where they are deployed/appear on the payroll.
· Head Teachers are appraised. The primary school head teachers should be appraised by Senior Assistant Secretaries at the Lower Local Government (Sub-county, Town Council or Municipal Division). The secondary school head teachers should be appraised by the Chairperson of the Board of Governors.
The Head Teacher under the oversight of the SMC/BOG is required to ensure that:
· Each school publishes the list of teachers on its payroll at the school level;
· The staff attend duty. Each school should have an attendance registers, which must be filled by all teachers on a daily basis.
· Teachers should follow the education service (teachers’ professional code of conduct) Notice, 2012.
· Teachers who do not comply to the professional code of conduct are disciplined
· All teachers in a school are appraised annually. 

Human Resource (District/Municipal Staff) Management

The District/Municipal LG is required to ensure:

· All positions of School Inspectors are filled as per staff structure, where there is a wage bill provision.

· Equitable deployment of School Inspectors across the LGs. Each county must have at least one School Inspector assigned to it.
· That School Inspectors and all other Education Management staff are timely appraised. Education Management staff are appraised by the DEO and the DEO is appraised by the CAO/TC.
The School Inspectors and Education Management are required to ensure:

· All public and private schools are inspected at least once per term and reports produced;
· Guidelines, policies, circulars issued by the national level are effectively communicated and explained to schools;
· School inspection reports have been discussed and used to recommend corrective actions and followed-up.
9 Budgeting and Budget Implementation for Non-Wage Recurrent Expenditures
Non-wage Recurrent Budget Allocations include funds for:

i. The operating costs of running primary, secondary and BTVET institutions and 
ii. The operating cost of management and oversight of education services

9.1 Non-wage Recurrent Budget - School Capitation 
Budgeting requirements at LG level
The allocation of the capitation budget for schools and tertiary institutions will be pre-loaded into the PBS by the MoES using the verified enrolment figures and approved list of schools and tertiary institutions in Local Governments. The allocation for primary and secondary schools will be based on the approved unit costs per learner as per the table below. The allocation for tertiary institutions will be determined on an ad-hoc basis by the MoES.
	Type of school
	Minimum unit cost per year

	UPE
	10,000/= per pupil  per year

	USE - government aided
	41,000/= per student per Term

	USE - partnership 
	47,000/= per student per Term

	UPOLET - government aided
	80,000/= per student per Term

	UPOLET - partnership
	85,000/= per student per Term

	Special Needs Education
	414,000/= per student per Term


The District/ Municipal Education office is required to verify and confirm the list of schools and tertiary institutions, their enrolment and budget allocation in the PBS, and notify the MoES in writing if a school or its enrolment have been listed incorrectly or missed. 
9.2 Non-wage Recurrent Budget - Management and Oversight 
Budgeting requirements for the non-wage recurrent budget of Local Governments
Local Governments have a statutory responsibility to provide support supervision, monitoring and inspection of education service provision through the District/Municipal Education Offices with the aim to improve learning outcomes and attract more learners to schools. They are also responsible for playing an oversight role over primary school teachers. These activities for District/Municipal Education Offices to be used for non-wage recurrent operational costs of the Local Government Education office under Programme 0784 Education & Sports Management and Inspection, including:
i. 
School inspection and monitoring (output 078402)

ii. 
Management of education service delivery and monitoring (output 078401)
iii.
Strategies to mobilise and attract children to school and improve learning outcomes (under output 078401)

Activities to be funded from the non-wage recurrent budget of Local Governments
Specifically, the activities to be budget for in the non-wage recurrent budget are:
i. School inspection and monitoring (Output 078402). This includes:

a. Ensuring a minimum of one (1) inspection per primary school (both government and private) per term and inspection reports produced in line with guidelines and Handbook for school inspection issued by MoES (Handbook for School Inspection, 2006 Ministry of Education and Sports)

b. Monitor secondary and tertiary schools

c. Hold departmental meetings to analyze inspection reports and agree corrective actions 

d. Holding meetings with school head teachers to discuss school inspection reports and use these reports to provide recommendation for corrective action(s).

e. Follow up visits to check whether corrective action(s) have been implemented

f. Submission of school inspection reports to the MoES 

g. Inspect, monitor and recommend interventions for special needs learners

Given the shortage of school Inspectors across LGs, DEOs are encouraged to make use of the Associate Assessor Model (AAM) to supplement their staff strength for this function. LGs can draw on the pool of retired teachers who underwent inspection training recently under the World Bank funded Global Partnership for Education (GPE) program (approximately 10-15 per LG except for new LGs), to achieve the requisite inspection targets within the available resources (See Guidelines on Associate Assessor Model issued by MoES). 

ii. Management of education service delivery and monitoring (output output 078401):
Meeting the recurrent operational costs of the DEO’s/MEO’s office, including monitoring. Budget allocations should be used to enhance the oversight role of the District/Municipal education office by for example:
a. Preparation and presentation of issues requiring attention of education committee of the LG Council including on findings from inspections, functionality of School Management committees, Board of Governors and Governing Councils, grant management etc
b. Holding meetings with school head teachers to explain and disseminate various guidelines, policies, circulars issued by the MoES during the year
c. Fostering transparency and accountability: Publicising all schools receiving non-wage recurrent grants e.g through posting information on public notice boards. Ensure that schools have submitted accountability to the Local Government for onward transmission to MoES through Regional DES Offices.
d. Supporting the school planning, budgeting and financial reporting processes and reviewing budgets and financial statements.
e. Ensuring all schools accurately complete and timely submit EMIS forms and monthly returns to the DEO’s/MEOs office. DEOs are required to forward these returns to MoES.
f. Maintaining a register of school assets and their condition

g. Human Resource Management, including budgeting, recruitment and deployment of teachers and conducting performance appraisals of head teachers

h. DEO to collect data on any requests by the MoES.
i. Education department staff to discuss guidelines, inspection reports, school feeding etc

j. Attend sector meetings at regional and national level

iii. Strategies to mobilise and attract children to school and improve learning outcomes (under output 078401): LGs are required to put in place measures that ensure children join and stay at school. Some of these include:
a. LGs to enact bye-laws and ordinances to enforce the policy on the official primary school entry age of 6 years.
b. LGs and the schools to sensitise parents/guardians on the above policy.
c. LGs to institute local verification strategies aimed at identifying children within communities that should be in school but are not. Such communities can then be targeted for sensitization

d. LGs to involve political and opinion leaders in advocacy campaigns to mobilise communities on their role towards school feeding, HIV/AIDS, negative social cultural norms and practices, environmental issues, child protection issues. Ensure that parents/guardians provide lunch for their children. Lack of lunch is one of the leading causes of school dropout and poor performance at school.
e. Enlist greater involvement of parents to participate in monitoring and assessing school performance and accountability: to be concerned about absenteeism of pupils/students, head teachers and teachers; mobilise parents to attend school Open Days, Class Open Days and other functions in schools
f. Facilitate Sports and co-curricular activities at regional and national level. Note that other LG level events are provided for within the capitation grant, in agreement with the schools.
10   Development Budgeting and Implementation Guidelines 
As per decentralisation policy, the LGs are responsible for planning, procurement, construction of education infrastructure investments. These guidelines should apply to all decentralized school infrastructure construction irrespective of funding source. The Ministry of Education and Sports (the Construction Management Unit including the Engineering Assistants; Secondary and Primary Education Departments) will remain responsible for formation of policies, setting national standards, providing guidelines, offering support supervision and monitoring outcomes within the context of Minimum Quality Standards. 
	Minimum Quality Standards for school infrastructure

· The Minimum Service delivery standards/norms for every primary school are:

· Classroom: pupil ratio of 1:55;

· Desk: pupil ratio of 1:3

· Latrine Stance: pupil ratio of 1:40

· Permanent accommodation for at least four (4) teachers

· At least one 10,000l water harvesting tank per school

· At least one changing room per school

· Minimum Service delivery standards/norms for every secondary school are:

· Classroom: student ratio of 1:60;

· Desk: student ratio of 1:3

· Latrine Stance: student ratio of 1:40

· Permanent accommodation for at least four (4) teachers

· At least one multi-purpose science laboratory per school
· At least one 10,000 litre water harvesting tank per school

· At least one changing room per school

· At least one sick bay per school


The construction of school infrastructure is expected to have positive economic and social impacts including improved service delivery; increased employment opportunities during the construction or rehabilitation of infrastructure; development of the private sector; and increased accountability downwards as well as upwards in the public sector. It has to be acknowledged that the construction might have negative environmental and social impacts. However, the construction location and design should be chosen to minimize these potential negative impacts. These guidelines have built-in measures to mitigate these risks.
10.1 Planning and Budgeting for Education Development Expenditures
The Education Development Budget shall be used as follows:
· At least 80% of development budget will be used for capital investments, to fund rehabilitation or construction of administrative infrastructure.  

· Up to 10% of the development budget may be used for capacity development for the education department.

Planning and budgeting for constructing school infrastructure and for capacity building activities shall comply with the LG planning and budgeting guidelines issued by the MoFPED. The infrastructure and capacity building activities must be derived from the LGs’ 5-year development plan and incorporated in the annual plans and budgets approved by the LGs. 

a) Budgeting for Construction of Capital Investments
Prioritisation of school facilities (infrastructure and equipment)
The following capital investments can be budgeted for in the development budget:
· Construction and rehabilitation of infrastructure and facilities which are below the national Minimum Quality Standards for school infrastructure and below the specific LG average or below the LG average if all schools are above the minimum standards. Priority should be given to (a) science laboratories in secondary schools that have none (b) Sanitation and Hygiene Facilities (c) Teaching and learning facilities (d) Furniture (e) Teachers’ Houses.  
· New School Construction in parishes without primary schools, sub-counties without secondary schools, and other exceptional circumstances.  The local government must receive written authorization from MoES before budgeting for a new school to be constructed.  Recurrent costs of new schools must be available in the budget year: At least 50% of the recurrent costs (wage and non-wage) of running the new schools should be included in the budget, and must be within the ceilings above.
· Outstanding Presidential Pledges for primary or secondary schools as captured in the MoES database for presidential pledges. 
· Schools affected by the effects of natural disasters.
Allocations to school facilities must be made to the following outputs:
· Primary Education

· Output: 078180 Classroom construction and rehabilitation

· Output: 078181 Latrine construction and rehabilitation

· Output: 078182 Teacher house construction and rehabilitation

· Output: 078183 Provision of furniture to primary schools

· Secondary Education
· Output: 078280 Classroom construction and rehabilitation

· Output: 078281 Administration block rehabilitation

· Output: 078282 Teacher house construction

· Output: 078283 Laboratories and science room construction

To guide the prioritization, Local Governments need to maintain an up to-date asset register of education facilities and their condition. The asset register should at a minimum contain the information in Format 1 (attached).
As mentioned above priority should be given to school infrastructure which is below the Minimum Quality Standards and District Averages, as guided by the prioritization matrix (see Format 3 attached). The prioritisation matrix should be filled by the school with support from the District Education Office. The District Education Office will analyse all the submitted forms and select the schools and infrastructure which are furthest below the LG average. 
Eligible activities: Local governments must not budget for activities specified in the negative list for capital investment. The table below provides an indicative list of capital investments and other development activities which may or may not be funded under the sector development budget from central government grants:

	
	Eligible Activities under the Development Budget  (what may be funded)
	Ineligible Activities (examples of what may not be funded)

	Primary education 
	· Construction, rehabilitation, renovation of classrooms

· Construction, rehabilitation and renovation of School Administration Blocks

· Procurement of classroom and office furniture 

· Construction of teachers’ houses

· Construction of sanitation facilities Construction of rain water harvesting facilities at schools

· Construction of dormitories to primary schools with peculiar conditions (eg in Sebei region, Karamoja region,  - this varies accordingly and priority is given to the girl child)

· Other infrastructure for schools (offices; kitchen and store; lightening conductors; fencing)
	· Procurement of Vehicles

· Construction of DEO’s Offices

· Compulsory land purchase

· Etc

	Secondary Education
	· Construction of new classrooms

· Rehabilitation/renovation of classrooms

· Procurement of classroom and office furniture 

· Construction of teachers’ houses in hard to stay areas

· Construction of sanitation facilities

· Construction of libraries and furnishing them

· Construction and equipping of laboratories

· Provision of ICT facilities (computers), virtual libraries 

· Other infrastructure for schools (offices; kitchen and store; lightening conductors; fencing; solar power)
	


Environmental and social safeguards: The location of the school should not have adverse environmental and social impacts:
· The infrastructure must be constructed on land owned by the school evidenced by a land title and/or agreement in the names of the school.

· Construction of school infrastructure should not require involuntary resettlement

· It has to be ensured that the construction of facilities will not restrict use and access of the land and its resources e.g. water points. 

· Construction of school infrastructure should not be done in wetlands

· The school infrastructure will be screened before being approved for construction using Form 4 – Screening of Projects.

· The infrastructure to be constructed must follow the standard technical designs provided by the MoES
Investment service costs: A share of the budget allocations to education infrastructure construction and rehabilitation (capital outputs) must finance investment service costs, such as developing bills of quantities and engineering supervision costs. However, this share should not exceed 10% of budget allocations to education infrastructure construction and rehabilitation (capital outputs).
b) Budgeting for capacity building activities

Prioritisation of capacity building activities:
Capacity building should take place at two levels

· District Education Office Performance Improvement (output xxx) – focusing on areas of poor performance as identified in the Annual Performance Assessment 

· School Performance Improvement – focusing on improvement of the performance of schools performing poorly in terms of exam results and the results of inspection activities. 
Eligible activities: Capacity building activities should be consistent with the positive and negative lists. The table below provides an indicative list of capacity development activities which may or may not be funded under the sector development budget from central government grants:

	Eligible list (what may be funded)
	Ineligible list (what may not be funded)

	· Short courses

· Procurement of training equipment, e.g. computers
	· Undergraduate qualifications (degrees, diplomas etc)

· Post-graduate qualifications

· PhD’s

· Training courses that are not relevant to the function of the post of the staff concerned.


Activities for capacity building must be budgeted for under 

· Output: 078404 Education Office Performance Improvement 
· Output: 07840x Schools Performance Improvement 
10.2 Procedures for Education Development Budget Execution
Environmental and Social Screening of Projects
Prior to procurement of investments, and preferably during budget preparation, the local government must ensure that environmental and social screening has taken place in accordance with the guidelines, prior to contracting.  This includes:

· The screening of relevant forms.  

· Where risks are identified, the forms include mitigation actions must identified and the responsible parties, and 

· The District Environmental Officer and Social Safeguard Specialist or certified professional have visited the site to complete the exercise and have approved the mitigation plans.   
Procurement procedures: All procurements must be done in accordance with PPDA Regulations 2017. The synopsis of some of the provisions is outlined below.

· The procurement to be done must be incorporated in the LG Procurement Plan.
· The Bills of Quantities should incorporate measures to mitigate social and environment impacts. 

· The LG must run a procurement notice.
· Bids shall be opened publically on the closing date and all bidders are free to attend.
· The TEC composed of representatives from DEO’s office; Works Department shall conduct the evaluation using a clearly stated evaluation criterion and recommend the competent contractors to the Contracts Committee; the Engineering Assistant (MoES) may be co-opted to this committee.

· The LG Contracts Committee shall select the qualified contractor to construct the infrastructure based on the TEC report. In cases where the Contracts Committee does not adopt the recommendations of the TEC, clear reasons must be given.
· A communication of the award letter shall be written to the successful bidder requesting him/her to produce a 10% Performance Guarantee from a bank before the contract is signed. 

· The Contract shall be signed between the District/Municipal LG and the Contractor witnessed by the relevant SMC.

· The contract should include a) measures to mitigate environmental and social risks identified in the checklist as the responsibility of the contractor and b) standard clauses in the contract outlining the contractors’ responsibilities in terms of mitigating environmental and social risks.  
Construction supervision: The LG Accounting Officer shall nominate the Project Manager who will be responsible for supervising the site at least at the stages of works considered for payment and issue payment certificates for satisfactorily executed works. The LG Accounting Officer will also nominate the contract manager (preferably the DEO) whose major role shall be to ensure a smooth implementation of the Project. The School Management Committee shall be responsible for day to day supervision of works on behalf of the LG; and to conduct monthly site meetings for each of the projects. 
Construction supervision should, among others, ascertain compliance with the following:
· Technical Requirements:

· Conformity to the structural designs

· Conformity to the architectural drawings

· Conformity to the required specifications

· Timeliness

· Cost control

· Environmental guidelines:

· Minimal vegetation clearing; revegetating cleared areas as quickly as practicable.

· Ensuring proper site drainage

· Proper solid waste management: stripped soil (overburden) used for site restoration and landscaping, rather than being dumped offsite; workers do not litter school campus with litter (plastic bags, water bottles, etc); reusable waste (e.g. timber planks, paper bags, etc) given to local people if requested, pit latrines lined with masonry brickwork to enable their emptying with a honey sucker when full.

· Social safeguards

· Schedule transporting of materials and other noisy activities outside school hours to minimise risk of accidents, road dust and traffic noise at school campus

· Fencing off construction sites to avoid risk of accident of falling debris to children.

· HIV awareness among the surrounding community and workers

· All workers should have appropriate safety gear and latrines should be safely dug on firm ground, carefully watching out for signs of possible wall failure to minimise risk of workers at heights or depth

· labor influx and labor disputes issues

· Gender
· Transparency and Accountability 

· At the LG level, the schools prioritised and selected for construction shall be disseminated as widely as possible.

· At the school level, SMC will publically display all incomes and expenditures;

Payment Procedure for the works executed / supplies: Before payment is made, the contracting firm, through the Head teacher of the relevant school shall submit a written request to the Chief Administrative Officer; Attention of the Project Manager. The Project Manager shall issue payment certificates for works satisfactorily executed and these shall be endorsed by:

· The Internal Auditor

· Chief Finance Officer

· Contract Manager

Monitoring: The central Ministries (MoES, MoFPED, MoLG and Presidents Office) shall be responsible for the monitoring & evaluation of construction projects across the country. District / Municipal Local Governments are responsible for monitoring and evaluating the performance of schools and contractors in implementing construction projects at district / municipality level
11  School Level Budgeting and Implementation
Annually, LGs make a budget provision for non-wage recurrent grants that are transferred directly to schools from MoFPED following the guidance of the MoES. The purpose of these grants is to fund the operational/running costs of schools in execution of education service delivery.  Schools may also receive funds and contributions from other sources.  This section provides guidance to schools on the policies and principles for budgeting for funds at the school level and the various eligible activities non-wage grants. 
11.1 Budgeting and Financial Management
School Level Budgeting requirements
Each primary or secondary school is required to prepare a budget and financial statement by the 30th July:

i. Shows all planned activities and matches expected revenues to planned expenditure for the new financial year.
ii. Shows funds received and expenditures for the previous financial year and actual expenditures and activities.

The Budget and Annual Financial Statement must include funds from a) the previous financial year which were not spent b) the recurrent non-wage grant for the new FY; c) revenue and expenditure funded by donors directly to schools; and d) all other sources, if any. This includes donations received from well-wishers both in cash, in kind (values to be imputed) from fundraising efforts etc. This ensures that there is no duplicate funding for activities in schools by government and the off-budget donors.

Table 4: Indicative eligible and ineligible activities/items
	
	Indicative Positive list (what may be funded)
	Indicative Negative list (what may not be funded)

	Primary Education 
	· Management of schools (registers)
· Procurement of instructional materials e.g teachers’ lesson plan books, chalk, students’ certificates etc

· Basic office equipment and stationery
· Extra Instructional/scholastic materials

· Co-curricular activities

· Provision of relevant specialized equipment/materials

· Minor operation and maintenance of school buildings
· School furniture repair and replacement

· Health and sanitation (medical services, refuse collection, fumigation, cleaning equipment, first aid kit etc)
· Emergency sanitary pads

· Hiring a cesspool emptier
· Security (hiring Askari) and safety

· Transport and communication expenses

· Staff development programmes including continuous professional development
	· Teacher training and staff development courses abroad

· Payment of per diem or allowances

	Secondary Education
	· Management of schools (registers)
· Procurement of instructional materials e.g teachers’ lesson plan books, chalk, students’ certificates etc

· Basic office equipment and stationery
· Extra Instructional/scholastic materials

· Co-curricular activities

· Provision of relevant specialized equipment/materials

· Minor operation and maintenance
· School furniture repair and replacement

· Health and sanitation (medical services, refuse collection, fumigation, cleaning equipment, first aid kit etc)
· Emergency sanitary pads

· Hiring a cesspool emptier
· Security (hiring Askari) and safety

· Transport and communication expenses

· Staff development programmes including continuous professional development Repair and maintenance of infrastructure
· Consumables for practical subjects (specimens for agriculture, F/Art, Physics etc)

· Career guidance and counselling (talks, parents/teachers/students interface and other HIV/AIDS related programmes)

· Facilitation of meetings for BoGs PTA staff and students

· Public relations activities

· Professional fees (audits, legal services, doctors etc)

· Subscriptions to UNSA &SESEMAT
	· Teacher training and staff development courses abroad

· Payment of per diem or allowances


Financial Management at School level During the Financial Year
Schools are required to:

i. Maintain and operate a bank account into which the non-wage recurrent funds are deposited, and then drawn, as expenditure is required. The signatories to the school bank account are the head teacher and chairperson School Management Committee (for primary) and the Head Teacher and Chairperson Board of Governors (for secondary).

ii. Check that the item(s) being procured has/have been provided for in the budget before expenditure is made.
iii. Accurately record the actual expenditure in the cash book and conduct monthly bank reconciliations.

iv. Ensure that the Sub-Accountants of Sub-counties/Municipal Divisions/Town Councils will assist the schools in maintaining the books and accounts (e.g. cash books and bank reconciliations).

v. Prepare financial reports for the School Management Committee meetings, and provide termly reports to the DEO. 

vi. Display a summary notice of incomes and expenditures on notice boards at the school.
11.2 Maintaining School Level Information

Primary and secondary schools are required prepare ad submit EMIS returns on a monthly basis to the DEO.
DEOs should ensure the following information is maintained at the school level:

· Pupil and Teacher Attendance Registers
· Asset register and report to the Education Office on the status of assets and the infrastructure required to meet national minimum and LG average standards.

11.3 Carrying out school preparatory activities in readiness for inspection

Primary and secondary schools need to prepare for inspection by checking themselves against a number of Indicators from the Handbook for School Inspection including:

· Quality of Teacher’s Planning: e.g. linkage between lesson plans, schemes of work and national curriculum requirements 
· Quality of use of Resources and the Classroom environment e.g. availability, sufficiency appropriateness of teaching and learning materials 
· Quality of the Teaching and Learning process e.g. clarity of purpose of the lesson and teacher presentation 
· Assessment and Record Keeping e.g. the extent to which a range of assessment methods are effectively used to evaluate the outcomes of teaching and learning 
· Teacher Knowledge e.g. the confidence of the teacher with the subject knowledge taught 
· Pupils’ Understanding and Attainment e.g. pupils’ attainment in Literacy and Numeracy 
· School Management and governance e.g. credibility and esteem of the head teacher and school management in the community
· Financial Management e.g. Quality of budgeting, account keeping, financial reporting, transparency and accountability 
· Management of Resources e.g. availability and completeness on inventories
· Supervision of Teaching and Learning e.g. documentary evidence that teacher planning, time table implementation, records of work and pupil/student assessment have been actively monitored by the head teacher 
· Staff Deployment and development e.g. equity of work load between teachers in the timetable
· Management of Co-curricular activities e.g. direct observation of co-curricular activities in progress and level of participation of pupils in them
· Access and equity e.g. pupil/student enrolment rates, attendance rates, dropout rates

· Climate and Relationships within the School 

· School Governance e.g minutes of governing body meetings

· Community Relations e.g. evidence of the extent to which parents regularly visit the school.
For detailed themes under each indicator, please refer to Handbook for School Inspection, 2006 (Re printed 2016), Ministry of Education and Sports
11.4 Strategies to attract and retain children at school: 

At the school level, school development plans have to be made by SMCs for Primary and BOGs for Secondary. These plans will include practical actions aimed at providing the minimum standards and basic requirements for ensuring that the schools are child friendly, with necessary facilities and resources to enable Ugandan children –girls and boys- of school going age to enter, remain and successfully complete the primary and secondary cycle of education. These actions could include:

· Carry out a school audit for girl and boy friendly environment

· Provide safe private and clean urinals for boys and girls anal cleansing materials

· Organise open days: to showcase girls’ and boys’ learning to parents, highlight the need to support children with special needs, use music, drama, crafts to sensitise the communities

· Invite role models to the school to motivate pupils to attend school

· Washrooms/changing rooms for adolescent girls and emergency sanitary towels

· Availing hand washing facilities

· Availing clean water for drinking

· Providing facilities that address the needs of girls and boys with special needs such as ramps, toilet seats, support rails/frames

· Providing sports facilities for girls and boys such as play grounds and equipment

· Child friendly and supportive Senior Male/Female Teacher who conducts regular guidance and counselling

12 
Grievance Redress
12.1 Types and Avenues for Grievance Redress

The grievance redress mechanism (GRM) describes avenues, procedures, steps, roles and responsibilities for managing grievances and resolving disputes.  Every aggrieved person should be able to trigger this mechanism to quickly resolve their complaints. 
The purpose of the grievance redress mechanism is to:

· Provide affected people with avenues for making a complaint or resolving any dispute that may arise during implementation of school activities

· Ensure that appropriate and mutually acceptable corrective actions are identified and implemented to address complaints;

· Verify that complainants are satisfied with outcomes of corrective actions;

· Avoid the need to resort to judicial (legal court) proceedings unless it is warranted.

There are a number of types of grievance, these may include:
· Quality of works delivered by contractors

· Quality of teaching 

· Violence against and abuse of children by teachers, staff, contracted labour

· Bullying

· Condition of school infrastructure and facilities

· Functioning of the School Management Committee

· Corruption and misuse of funds

· Teacher absenteeism

· Other issues relating to behaviour of school staff, SMC and contractors

There are a number of stakeholders, who may be the source of grievance:

· Pupils/students

· Teachers

· Members of the SMC

· Parents

· Members of the surrounding community

· other

Wherever possible, the first port of call for Grievances should be at the school level, but other avenues must also be available to those with grievance and there must be appropriate referral processes.  

12.2 School grievance redress 

At the school level the GRM provides avenues for affected persons to lodge complaints or grievances against various stakeholders directly to the school management and also get redress.  This, wherever possible and appropriate should be the first point of grievance redress.  All schools are required to 
a) Ensure that there is a systematic process for handling of grievances that arise among various stakeholders. 
b) Post information on the different avenues for grievance redress, including the school level mechanism and other mechanisms available
For details of the school grievance redress mechanism, refer to the detailed school facility level guidelines. 

12.3 District/Municipal Grievance Redress

13 Outputs and Indicators
Vote Function: 0781 Pre-Primary and Primary Education

Output: 078101 Primary Teaching Services

Indicator: No. of teachers paid salaries

Indicator: No. of qualified primary teachers
Output: 078102 Distribution of Primary Instruction Materials

Indicator: No. of textbooks distributed

Output: 078151 Primary Schools Services UPE (LLS)

Indicator: No. of pupils enrolled in UPE

Indicator: No. of student drop-outs

Indicator: No. of Students passing in grade one

Indicator: No. of pupils sitting PLE

Output: 078159 Multi sectoral Transfers to Lower Local Governments

Output: 078175 Non Standard Service Delivery Capital Investment
Output: 078180 Classroom construction and rehabilitation

Indicator: No. of classrooms rehabilitated in UPE

Indicator: No. of classrooms constructed in UPE

Output: 078181 Latrine construction and rehabilitation

Indicator: No. of latrine stances constructed

Indicator: No. of latrine stances rehabilitated

Output: 078182 Teacher house construction and rehabilitation

Indicator: No. of teacher houses constructed

Indicator: No. of teacher houses rehabilitated

Output: 078183 Provision of furniture to primary schools

Indicator: No. of primary schools receiving furniture

Vote Function: 0782 Secondary Education

Output: 078201 Secondary Teaching Services

Indicator: No. of teaching and non-teaching staff paid

Indicator: No. of students passing O level

Indicator: No. of students sitting O level
Output: 078251 Secondary Capitation (USE)(LLS)

Indicator: No. of students enrolled in USE

Output: 078259 Multi sectoral Transfers to Lower Local Governments

Output: 078275 Non Standard Service Delivery Capital Investment 

Output: 078280 Classroom construction and rehabilitation

Indicator: No. of classrooms constructed in USE

Indicator: No. of classrooms rehabilitated in USE

Output: 078281 Administration block rehabilitation

Indicator: No. of Administration blocks rehabilitated

Output: 078282 Teacher house construction

Indicator: No. of teacher houses constructed

Output: 078283 Laboratories and science room construction

Indicator: No. of ICT laboratories completed

Indicator: No. of science laboratories constructed

Vote Function: 0783 Skills Development

Output: 078301 Tertiary Education Services

Indicator: No. of tertiary education Instructors paid salaries

Indicator: No. of students in tertiary education

Output: 078359 Multi sectoral Transfers to Lower Local Governments

Output: 078375 Non-Standard Service Delivery Capital Investment
Program: 0784 Education & Sports Management and Inspection

Output: 078401 Education Management and Monitoring
[Proposed] Indicator: xxx Number of head teachers appraised
[Proposed] Indicator: xxx Number of school budgets and financial statements submitted and reviewed by the DEO
Output: 078402 Inspection of Primary [& secondary] Education by Local Government [change name, remove secondary etc if responsibility taken away]
Indicator: No. of primary schools inspected in quarter

Indicator: No. of secondary schools monitored in quarter  [change name]
Indicator: No. of tertiary institutions monitored in quarter  [change name]
Indicator: No. of inspection reports provided to Council
[Proposed] Output: xxx Mobilise and attract learners to school and improve learning outcomes

[Proposed] Indicator: xxx % Performance improvement in performance index
[Proposed] Indicator: Net Enrolment Rate
[Proposed] Output: xxx Maintenance of school infrastructure
[Proposed] Indicator: xxx 
[Proposed] Indicator: Net Enrolment Rate
[Proposed for CG PBS] Output: xxx Monitoring and Inspection of Secondary and Tertiary Education by Central Government

Indicator: No. of secondary schools inspected in quarter

Indicator: No. of tertiary institutions inspected in quarter

Indicator: No. of inspection reports provided to MoES]
Output: 078403 Sports Development services
Output: 078404 Education Office Performance Improvement Capacity Development
Output: 07840x Schools Performance Improvement t
Output: 078459 Multi sectoral Transfers to Lower Local Governments

Output: 078472 Administrative Capital Investment

Vote Function: 0785 Special Needs Education

Output: 078501 Special Needs Education Services

Indicator: No. of SNE facilities operational

Indicator: No. of children accessing SNE facilities

Output: 078559 Multi sectoral Transfers to Lower Local Governments

Output: 078575 Non Standard Service Delivery Capital Investment
14 Formats/Checklists 

14.1 Format 1:
Education Facility Asset Register at LG level
	School name
	EMIS number
	
	Number of classrooms 
	Number of latrines 
	Number of desks 
	Number of laborat-ories 
	Teacher accomm-odation 

	Primary school A
	(xxxxx)
	Total Existing
	5
	7
	90
	0
	4

	
	
	No. in need of rehabilitation
	
	
	
	
	

	Secondary school B
	(xxxxx)
	Total Existing
	5
	8
	100
	1
	4

	
	
	No. in need of rehabilitation
	
	
	
	
	


14.2 Format 2:
School Facility Asset Register and Requirements Checklist

School Name: ----------------------------------------------------
School EMIS Number: --------------------------------------------
	
	Number of classrooms 
	Number of latrines 
	Number of desks 
	Number of laborat-ories 
	Teacher accomm-odation 

	Existing Facilities
	5
	7
	90
	0
	4

	Facilities Required
	
	
	
	
	

	No. in need of rehabilitation
	
	
	
	
	

	No. new facilities required
	
	
	
	
	


14.3 Format 3:
School construction/rehabilitation prioritisation matrix

	School Infrastructure
	National Minimum Standard
	Local Government Average
	School Data
	Remarks

	Primary Schools
	
	
	
	

	Classroom: pupil ratio
	1:55
	
	
	

	Desk: pupil ratio
	1:3
	
	
	

	Latrine Stance: pupil ratio
	1:40
	
	
	

	Permanent accommodation
	At least four teachers
	
	
	

	Secondary schools
	
	
	
	

	Classroom: student ratio
	1:60
	
	
	

	Desk: pupil ratio
	1:3
	
	
	

	Latrine Stance: pupil ratio
	1:40
	
	
	

	Permanent accommodation
	At least four teachers
	
	
	

	Labaratory
	
	
	
	


Signed:  Head Teacher

Signed:  Chair SMC

Signed: District/Municipal Councillors

14.4 Format 4: Checklist for Screening of Subprojects (environmental and social safeguards)
School Infrastructure Identification

	District/Municipal Council
	

	Sub-county/Town Council/Municipal Division
	

	Parish
	

	Village
	

	Name of the School
	

	School Code
	

	Description of Infrastructure to Construct
	


	No.
	Will the school infrastructure have any of the following impacts

(please mark next to the relevant potential impact)
	Yes
	No
	If Yes, describe mitigation measures

	1. 
	· Loss of vegetation cover causing erosion of soil
	
	
	

	2. 
	· Dumping of construction debris in wetlands or other sensitive areas
	
	
	

	3. 
	· Use of limited or sensitively located local construction materials 
	
	
	

	4. 
	· Dust pollution due to movement of equipment, digging
	
	
	

	5. 
	· Noise pollution due to construction
	
	
	

	6. 
	· Pollution of surface water
	
	
	

	7. 
	· Health hazards due to inadequate cleaning and maintenance of school latrines
	
	
	

	8. 
	· Occupation and safety hazards due to collapsing latrine pits
	
	
	

	9. 
	· Privacy concerns and sexual violence due e.g. to lack of gender separated school latrines
	
	
	

	10. 
	· Dust and noise pollution due to movement of vehicles etc
	
	
	

	11. 
	· Safety concerns due to speeding vehicles
	
	
	

	12. 
	· 
	
	
	

	13. 
	· 
	
	
	

	14. 
	· 
	
	
	


Name: …………………………………………………… Title: ………………………………………………………………

Signature : …………………………………………………………………… Date: ………………………………………

15  Annexes

15.1 Annex 1: Safeguards Procedures to be attached to School Construction Contracts

1 General 

a. The Contractor and his/her employees shall adhere and/or take all other measures required by the Engineer to prevent harm, and to minimize the impact of his/her operations on the social and natural environment. 
b. Remedial actions, which cannot be effectively carried out during construction, should be carried out on completion and before issuance of the Taking over certificate: 
c. The Contractor shall avoid the use of noisy equipment near schools
d. To prevent dust pollution during dry periods, the Contractor shall cover material haulage trucks with tarpaulins to prevent spillage. 
2 Transport

a. The Contractor shall use selected routes to the project site, as agreed with the Engineer, and appropriately sized vehicles suitable to the class of road, and shall restrict loads to prevent damage to roads and bridges used for transportation purposes. The Contractor shall be held responsible for any damage caused to the roads and bridges due to the transportation of excessive loads, and shall be required to repair such damage to the approval of the Engineer.
b.  The Contractor shall not use any vehicles, either on or off road with grossly excessive, exhaust or noise emissions. In any built up areas, noise mufflers shall be installed and maintained in good condition on all motorized equipment under the control of the Contractor. 
c. Adequate traffic control measures shall be maintained by the Contractor throughout the duration of the Contract and such measures shall be subject to prior approval of the Engineer.
3 Workforce

a. The Contractor should whenever possible locally recruit the majority of the workforce and shall provide appropriate training as necessary.
b. The Contractor shall install and maintain a temporary septic tank system for any residential labour camp and without causing pollution of nearby watercourses.
c. The Contractor shall establish a method and system for storing and disposing of all solid wastes generated by the labour camp and/or base camp.
d. The Contractor shall not allow the use of fuel wood for cooking or heating in any labor camp or base camp and provide alternate facilities using other fuels.
4 Disposal of Construction Waste

a. Debris generated due to the dismantling of the existing structures shall be suitably reused, to the extent feasible, in the proposed construction. The disposal of remaining debris shall be carried out only at sites identified and approved by the project engineer. The contractor should ensure that these sites (a) are not located within designated forest areas; (b) do not impact natural drainage courses; and (c) do not impact endangered/rare flora.  Under no circumstances shall the contractor dispose of any material in environmentally sensitive areas.
b. In the event any debris or silt from the sites is deposited on adjacent land, the Contractor shall immediately remove such, debris or silt and restore the affected area to its original state to the satisfaction of the Supervisor/Engineer.
c. All arrangements for transportation during construction including provision, maintenance, dismantling and clearing debris, where necessary, will be considered incidental to the work and should be planned and implemented by the contractor as approved and directed by the Engineer.
5 Social Safeguards

a. Sensitisation of workforce wrt violence against children
b. Behaviour of workforce 
c. ??
15.2 Annex 2: Performance Index

	 
	 
	PLE PASS RATES
	PLE PERFORMANCE INDEX
	
	UCE PASS RATES
	UCE PERFORMANCE INDEX

	 Vote
	 Local Government
	Male
	Female
	Total
	Male
	Female
	Total
	
	Male
	Female
	Total
	Male
	Female
	Total

	501
	Adjumani
	93%
	87%
	91%
	55%
	48%
	53%
	
	0.87
	0.86
	0.86
	0.33
	0.31
	0.33

	502
	Apac
	87%
	80%
	84%
	53%
	46%
	50%
	
	0.94
	0.82
	0.89
	0.41
	0.27
	0.35

	503
	Arua
	91%
	84%
	88%
	53%
	45%
	50%
	
	0.88
	0.81
	0.85
	0.39
	0.31
	0.35

	504
	Bugiri
	82%
	75%
	79%
	45%
	38%
	42%
	
	0.73
	0.65
	0.69
	0.26
	0.21
	0.23

	505
	Bundibugyo
	98%
	98%
	98%
	71%
	71%
	71%
	
	0.67
	0.59
	0.64
	0.25
	0.20
	0.23

	506
	Bushenyi
	97%
	96%
	96%
	71%
	67%
	69%
	
	0.94
	0.92
	0.93
	0.53
	0.47
	0.50

	507
	Busia
	91%
	88%
	89%
	56%
	49%
	52%
	
	0.72
	0.74
	0.73
	0.28
	0.28
	0.28

	508
	Gulu
	90%
	85%
	88%
	55%
	48%
	52%
	
	0.90
	0.84
	0.88
	0.41
	0.35
	0.39

	509
	Hoima
	86%
	79%
	83%
	52%
	44%
	48%
	
	0.85
	0.81
	0.83
	0.43
	0.35
	0.39

	510
	Iganga
	77%
	72%
	75%
	46%
	41%
	43%
	
	0.80
	0.80
	0.80
	0.34
	0.33
	0.33

	511
	Jinja
	84%
	79%
	81%
	53%
	45%
	49%
	
	0.85
	0.81
	0.83
	0.44
	0.34
	0.39

	512
	Kabale
	92%
	86%
	88%
	59%
	50%
	54%
	
	0.92
	0.89
	0.90
	0.45
	0.37
	0.41

	513
	Kabarole
	97%
	97%
	97%
	73%
	71%
	72%
	
	0.85
	0.83
	0.84
	0.37
	0.33
	0.35

	514
	Kaberamaido
	96%
	92%
	94%
	56%
	50%
	54%
	
	0.87
	0.79
	0.83
	0.34
	0.27
	0.31

	515
	Kalangala
	93%
	92%
	92%
	67%
	61%
	64%
	
	0.98
	0.87
	0.94
	0.43
	0.34
	0.39

	517
	Kamuli
	82%
	74%
	78%
	49%
	41%
	44%
	
	0.82
	0.77
	0.80
	0.34
	0.26
	0.30

	518
	Kamwenge
	93%
	88%
	91%
	62%
	53%
	58%
	
	0.87
	0.81
	0.84
	0.38
	0.30
	0.34

	519
	Kanungu
	96%
	93%
	94%
	65%
	58%
	61%
	
	0.92
	0.88
	0.90
	0.43
	0.33
	0.38

	520
	Kapchorwa
	85%
	76%
	80%
	47%
	39%
	43%
	
	0.76
	0.71
	0.73
	0.31
	0.26
	0.28

	521
	Kasese
	91%
	87%
	89%
	57%
	51%
	54%
	
	0.80
	0.70
	0.75
	0.31
	0.23
	0.27

	522
	Katakwi
	94%
	92%
	93%
	59%
	53%
	56%
	
	0.90
	0.89
	0.89
	0.36
	0.31
	0.34

	523
	Kayunga
	82%
	76%
	79%
	49%
	42%
	45%
	
	0.90
	0.89
	0.89
	0.44
	0.37
	0.41

	524
	Kibaale
	88%
	82%
	85%
	54%
	47%
	50%
	
	0.89
	0.85
	0.87
	0.39
	0.35
	0.37

	525
	Kiboga
	85%
	79%
	82%
	50%
	45%
	47%
	
	0.84
	0.80
	0.82
	0.34
	0.27
	0.31

	526
	Kisoro
	92%
	84%
	87%
	61%
	50%
	55%
	
	0.88
	0.86
	0.87
	0.39
	0.32
	0.36

	527
	Kitgum
	89%
	82%
	86%
	53%
	46%
	50%
	
	0.87
	0.80
	0.84
	0.36
	0.30
	0.34

	528
	Kotido
	98%
	95%
	97%
	69%
	58%
	66%
	
	0.97
	0.93
	0.96
	0.59
	0.43
	0.53

	529
	Kumi
	88%
	84%
	86%
	53%
	48%
	51%
	
	0.93
	0.90
	0.92
	0.40
	0.32
	0.37

	530
	Kyenjojo
	98%
	97%
	98%
	69%
	67%
	68%
	
	0.81
	0.76
	0.79
	0.34
	0.28
	0.31

	531
	Lira
	88%
	81%
	85%
	55%
	47%
	51%
	
	0.94
	0.87
	0.91
	0.46
	0.34
	0.41

	532
	Luwero
	89%
	86%
	87%
	57%
	51%
	54%
	
	0.91
	0.91
	0.91
	0.46
	0.41
	0.43

	533
	Masaka
	83%
	82%
	82%
	52%
	48%
	50%
	
	0.93
	0.93
	0.93
	0.51
	0.42
	0.46

	534
	Masindi
	96%
	95%
	95%
	64%
	58%
	61%
	
	0.88
	0.86
	0.87
	0.39
	0.34
	0.37

	535
	Mayuge
	75%
	66%
	70%
	42%
	35%
	38%
	
	0.80
	0.73
	0.77
	0.32
	0.26
	0.29

	536
	Mbale
	81%
	76%
	78%
	47%
	40%
	43%
	
	0.81
	0.77
	0.79
	0.34
	0.28
	0.31

	537
	Mbarara
	96%
	95%
	96%
	72%
	66%
	69%
	
	0.94
	0.91
	0.93
	0.51
	0.42
	0.46

	538
	Moroto
	97%
	93%
	96%
	65%
	59%
	62%
	
	0.97
	0.86
	0.94
	0.48
	0.27
	0.42

	539
	Moyo
	94%
	90%
	92%
	58%
	50%
	55%
	
	0.92
	0.85
	0.90
	0.39
	0.30
	0.36

	540
	Mpigi
	91%
	90%
	90%
	60%
	55%
	57%
	
	0.93
	0.94
	0.93
	0.47
	0.43
	0.45

	541
	Mubende
	81%
	77%
	79%
	48%
	43%
	46%
	
	0.86
	0.81
	0.83
	0.37
	0.28
	0.33

	542
	Mukono
	90%
	88%
	89%
	59%
	56%
	57%
	
	0.95
	0.94
	0.94
	0.56
	0.48
	0.52

	543
	Nakapiripiriti
	95%
	90%
	93%
	64%
	52%
	60%
	
	0.88
	0.68
	0.78
	0.32
	0.21
	0.26

	544
	Nakasongola
	86%
	80%
	83%
	52%
	45%
	48%
	
	0.83
	0.83
	0.83
	0.34
	0.30
	0.32

	545
	Nebbi
	93%
	85%
	90%
	54%
	45%
	51%
	
	0.87
	0.75
	0.83
	0.35
	0.24
	0.31

	546
	Ntungamo
	92%
	89%
	91%
	64%
	57%
	60%
	
	0.94
	0.92
	0.93
	0.48
	0.38
	0.43

	547
	Pader
	88%
	76%
	84%
	51%
	41%
	47%
	
	0.93
	0.91
	0.92
	0.44
	0.39
	0.42

	548
	Pallisa
	79%
	74%
	77%
	45%
	37%
	41%
	
	0.75
	0.72
	0.74
	0.29
	0.24
	0.27

	549
	Rakai
	89%
	86%
	87%
	61%
	54%
	57%
	
	0.93
	0.90
	0.92
	0.46
	0.37
	0.41

	550
	Rukungiri
	97%
	93%
	95%
	68%
	60%
	64%
	
	0.91
	0.91
	0.91
	0.42
	0.43
	0.42

	551
	Sembabule
	89%
	85%
	87%
	59%
	51%
	55%
	
	0.84
	0.77
	0.80
	0.34
	0.27
	0.31

	552
	Sironko
	90%
	87%
	89%
	52%
	45%
	48%
	
	0.77
	0.75
	0.76
	0.31
	0.26
	0.28

	553
	Soroti
	90%
	86%
	88%
	52%
	45%
	49%
	
	0.89
	0.84
	0.87
	0.43
	0.34
	0.39

	554
	Tororo
	79%
	73%
	76%
	43%
	36%
	40%
	
	0.80
	0.81
	0.80
	0.34
	0.33
	0.34

	555
	Wakiso
	94%
	94%
	94%
	69%
	65%
	67%
	
	0.94
	0.94
	0.94
	0.54
	0.48
	0.51

	556
	Yumbe
	91%
	84%
	88%
	51%
	44%
	49%
	
	0.88
	0.79
	0.85
	0.35
	0.26
	0.32

	557
	Butaleja
	80%
	74%
	77%
	46%
	38%
	42%
	
	0.67
	0.67
	0.67
	0.24
	0.23
	0.24

	558
	Ibanda
	92%
	87%
	89%
	66%
	57%
	61%
	
	0.90
	0.87
	0.88
	0.44
	0.36
	0.40

	559
	Kaabong
	98%
	87%
	95%
	64%
	51%
	60%
	
	0.98
	0.78
	0.90
	0.47
	0.29
	0.40

	560
	Isingiro
	92%
	86%
	88%
	63%
	54%
	58%
	
	0.91
	0.88
	0.89
	0.38
	0.34
	0.36

	561
	Kaliro
	76%
	70%
	73%
	44%
	37%
	40%
	
	0.73
	0.69
	0.71
	0.32
	0.28
	0.30

	562
	Kiruhura
	97%
	95%
	96%
	68%
	62%
	65%
	
	0.88
	0.84
	0.86
	0.36
	0.31
	0.33

	563
	Koboko
	92%
	86%
	90%
	56%
	47%
	53%
	
	0.92
	0.79
	0.87
	0.43
	0.27
	0.37

	564
	Amolatar
	85%
	73%
	79%
	49%
	39%
	44%
	
	0.84
	0.77
	0.82
	0.32
	0.22
	0.28

	565
	Amuria
	90%
	84%
	87%
	51%
	44%
	48%
	
	0.84
	0.81
	0.83
	0.34
	0.29
	0.32

	566
	Manafwa
	87%
	84%
	85%
	51%
	46%
	49%
	
	0.78
	0.75
	0.77
	0.30
	0.25
	0.27

	567
	Bukwo
	80%
	73%
	76%
	44%
	38%
	41%
	
	0.69
	0.68
	0.69
	0.22
	0.20
	0.21

	568
	Mityana
	86%
	84%
	85%
	56%
	51%
	53%
	
	0.92
	0.90
	0.91
	0.46
	0.40
	0.42

	569
	Nakaseke
	85%
	83%
	84%
	54%
	49%
	51%
	
	0.86
	0.90
	0.88
	0.36
	0.34
	0.35

	570
	Amuru
	90%
	79%
	86%
	52%
	40%
	48%
	
	0.92
	0.79
	0.87
	0.37
	0.26
	0.33

	571
	Budaka
	78%
	75%
	76%
	45%
	40%
	42%
	
	0.76
	0.76
	0.76
	0.32
	0.30
	0.31

	572
	Oyam
	91%
	85%
	88%
	54%
	47%
	51%
	
	0.92
	0.90
	0.91
	0.40
	0.32
	0.36

	573
	Abim
	96%
	94%
	96%
	67%
	61%
	64%
	
	0.95
	0.90
	0.92
	0.45
	0.34
	0.39

	574
	Namutumba
	79%
	73%
	76%
	44%
	38%
	41%
	
	0.88
	0.79
	0.85
	0.37
	0.27
	0.33

	575
	Dokolo
	89%
	79%
	84%
	51%
	42%
	47%
	
	0.93
	0.78
	0.88
	0.38
	0.26
	0.34

	576
	Buliisa
	92%
	85%
	89%
	57%
	47%
	53%
	
	0.83
	0.74
	0.79
	0.31
	0.24
	0.28

	577
	Maracha
	94%
	90%
	93%
	56%
	48%
	53%
	
	0.91
	0.81
	0.87
	0.36
	0.25
	0.31

	578
	Bukedea
	95%
	92%
	93%
	60%
	53%
	57%
	
	0.87
	0.82
	0.85
	0.37
	0.29
	0.33

	579
	Bududa
	76%
	77%
	77%
	46%
	42%
	44%
	
	0.74
	0.68
	0.71
	0.29
	0.22
	0.25

	580
	Lyantonde
	97%
	95%
	96%
	69%
	60%
	64%
	
	0.93
	0.86
	0.90
	0.47
	0.35
	0.41

	581
	Amudat
	89%
	89%
	89%
	50%
	45%
	48%
	
	0.89
	0.50
	0.76
	0.30
	0.16
	0.25

	582
	Buikwe
	87%
	84%
	85%
	57%
	52%
	54%
	
	0.92
	0.90
	0.91
	0.47
	0.42
	0.45

	583
	Buyende
	74%
	61%
	67%
	40%
	30%
	35%
	
	0.77
	0.68
	0.74
	0.29
	0.21
	0.26

	584
	Kyegegwa
	92%
	87%
	89%
	59%
	51%
	55%
	
	0.81
	0.75
	0.78
	0.35
	0.28
	0.32

	585
	Lamwo
	96%
	90%
	93%
	59%
	51%
	56%
	
	0.88
	0.81
	0.86
	0.37
	0.29
	0.35

	586
	Otuke
	88%
	79%
	84%
	51%
	41%
	47%
	
	0.96
	0.91
	0.94
	0.49
	0.39
	0.45

	587
	Zombo
	90%
	84%
	88%
	49%
	44%
	47%
	
	0.81
	0.79
	0.80
	0.28
	0.23
	0.26

	588
	Alebtong
	83%
	72%
	78%
	46%
	38%
	43%
	
	0.93
	0.86
	0.89
	0.39
	0.28
	0.33

	589
	Bulambuli
	79%
	72%
	75%
	45%
	38%
	42%
	
	0.78
	0.68
	0.73
	0.30
	0.22
	0.26

	590
	Buvuma
	88%
	82%
	85%
	52%
	43%
	48%
	
	0.97
	0.96
	0.97
	0.46
	0.34
	0.41

	591
	Gomba
	82%
	78%
	79%
	50%
	44%
	47%
	
	0.83
	0.83
	0.83
	0.31
	0.26
	0.28

	592
	Kiryandongo
	95%
	92%
	94%
	61%
	54%
	58%
	
	0.94
	0.91
	0.92
	0.46
	0.38
	0.42

	593
	Luuka
	72%
	66%
	69%
	40%
	34%
	37%
	
	0.88
	0.77
	0.83
	0.35
	0.25
	0.30

	594
	Namayingo
	89%
	81%
	85%
	52%
	43%
	48%
	
	0.86
	0.87
	0.86
	0.34
	0.30
	0.32

	595
	Ntoroko
	96%
	95%
	95%
	65%
	63%
	64%
	
	0.81
	0.79
	0.80
	0.32
	0.25
	0.30

	596
	Serere
	80%
	71%
	76%
	44%
	35%
	39%
	
	0.84
	0.78
	0.81
	0.34
	0.26
	0.30

	597
	Kyankwanzi
	79%
	72%
	75%
	47%
	40%
	43%
	
	0.83
	0.81
	0.82
	0.33
	0.27
	0.30

	598
	Kalungu
	88%
	86%
	87%
	56%
	53%
	54%
	
	0.93
	0.94
	0.94
	0.49
	0.46
	0.47

	599
	Lwengo
	86%
	83%
	84%
	56%
	50%
	52%
	
	0.94
	0.91
	0.92
	0.41
	0.34
	0.38

	600
	Bukomansimbi
	87%
	83%
	85%
	55%
	49%
	51%
	
	0.84
	0.87
	0.86
	0.33
	0.31
	0.32

	601
	Mitooma
	97%
	96%
	97%
	72%
	68%
	70%
	
	0.93
	0.92
	0.93
	0.41
	0.36
	0.39

	602
	Rubirizi
	97%
	96%
	97%
	73%
	66%
	70%
	
	0.96
	0.90
	0.93
	0.53
	0.40
	0.46

	603
	Ngora
	86%
	80%
	82%
	50%
	41%
	45%
	
	0.86
	0.88
	0.87
	0.39
	0.36
	0.38

	604
	Napak
	99%
	95%
	98%
	68%
	59%
	65%
	
	0.93
	0.95
	0.95
	0.32
	0.52
	0.50

	605
	Kibuku
	82%
	77%
	80%
	48%
	42%
	45%
	
	0.78
	0.76
	0.78
	0.33
	0.28
	0.31

	606
	Nwoya
	90%
	77%
	86%
	51%
	40%
	47%
	
	0.87
	0.80
	0.85
	0.32
	0.24
	0.29

	607
	Kole
	92%
	84%
	89%
	58%
	48%
	53%
	
	0.96
	0.90
	0.93
	0.45
	0.38
	0.42

	608
	Butambala
	84%
	82%
	83%
	51%
	48%
	49%
	
	0.91
	0.87
	0.89
	0.45
	0.37
	0.41

	609
	Sheema
	96%
	96%
	96%
	71%
	68%
	70%
	
	0.94
	0.93
	0.93
	0.48
	0.41
	0.44

	610
	Buhweju
	95%
	92%
	93%
	69%
	60%
	64%
	
	0.92
	0.85
	0.89
	0.41
	0.31
	0.36

	611
	Agago
	91%
	78%
	86%
	54%
	42%
	49%
	
	0.91
	0.85
	0.89
	0.40
	0.28
	0.36

	612
	Kween
	73%
	65%
	69%
	38%
	31%
	35%
	
	0.69
	0.63
	0.66
	0.23
	0.19
	0.21

	613
	Kagadi
	88%
	82%
	85%
	54%
	47%
	50%
	
	0.89
	0.85
	0.87
	0.39
	0.35
	0.37

	614
	Kakumiro
	88%
	82%
	85%
	54%
	47%
	50%
	
	0.89
	0.85
	0.87
	0.39
	0.35
	0.37

	615
	Omoro
	90%
	85%
	88%
	55%
	48%
	52%
	
	0.90
	0.84
	0.88
	0.41
	0.35
	0.39

	616
	Rubanda
	92%
	86%
	88%
	59%
	50%
	54%
	
	0.92
	0.89
	0.90
	0.45
	0.37
	0.41

	617
	Namisindwa
	87%
	84%
	85%
	51%
	46%
	49%
	
	0.78
	0.75
	0.77
	0.30
	0.25
	0.27

	618
	Pakwach
	93%
	85%
	90%
	54%
	45%
	51%
	
	0.87
	0.75
	0.83
	0.35
	0.24
	0.31

	619
	Butebo
	79%
	74%
	77%
	45%
	37%
	41%
	
	0.75
	0.72
	0.74
	0.29
	0.24
	0.27

	620
	Rukiga
	92%
	86%
	88%
	59%
	50%
	54%
	
	0.92
	0.89
	0.90
	0.45
	0.37
	0.41

	621
	Kyotera
	89%
	86%
	87%
	61%
	54%
	57%
	
	0.93
	0.90
	0.92
	0.46
	0.37
	0.41

	622
	Bunyangabu
	97%
	97%
	97%
	73%
	71%
	72%
	
	0.85
	0.83
	0.84
	0.37
	0.33
	0.35

	751
	Arua MC
	98%
	93%
	96%
	68%
	61%
	65%
	
	0.88
	0.81
	0.85
	0.39
	0.31
	0.35

	752
	Entebbe MC
	100%
	99%
	99%
	79%
	76%
	77%
	
	0.94
	0.94
	0.94
	0.54
	0.48
	0.51

	753
	Fort Portal MC
	100%
	100%
	100%
	85%
	83%
	84%
	
	0.85
	0.83
	0.84
	0.37
	0.33
	0.35

	754
	Gulu MC
	98%
	96%
	97%
	72%
	67%
	70%
	
	0.90
	0.84
	0.88
	0.41
	0.35
	0.39

	755
	Jinja MC
	99%
	98%
	99%
	76%
	72%
	74%
	
	0.85
	0.81
	0.83
	0.44
	0.34
	0.39

	757
	Kabale MC
	99%
	98%
	99%
	82%
	77%
	79%
	
	0.92
	0.89
	0.90
	0.45
	0.37
	0.41

	758
	Lira MC
	98%
	98%
	98%
	80%
	72%
	76%
	
	0.94
	0.87
	0.91
	0.46
	0.34
	0.41

	759
	Masaka MC
	99%
	98%
	98%
	85%
	81%
	83%
	
	0.93
	0.93
	0.93
	0.51
	0.42
	0.46

	760
	Mbale MC
	98%
	98%
	98%
	77%
	71%
	73%
	
	0.81
	0.77
	0.79
	0.34
	0.28
	0.31

	761
	Mbarara MC
	99%
	98%
	98%
	82%
	78%
	80%
	
	0.94
	0.91
	0.93
	0.51
	0.42
	0.46

	762
	Moroto MC
	97%
	93%
	96%
	65%
	59%
	62%
	
	0.97
	0.86
	0.94
	0.48
	0.27
	0.42

	763
	Soroti MC
	96%
	96%
	96%
	68%
	63%
	65%
	
	0.89
	0.84
	0.87
	0.43
	0.34
	0.39

	764
	Tororo MC
	93%
	92%
	92%
	63%
	56%
	59%
	
	0.80
	0.81
	0.80
	0.34
	0.33
	0.34

	770
	Kasese MC
	97%
	97%
	97%
	76%
	73%
	74%
	
	0.80
	0.70
	0.75
	0.31
	0.23
	0.27

	771
	Hoima MC
	91%
	89%
	90%
	67%
	59%
	63%
	
	0.85
	0.81
	0.83
	0.43
	0.35
	0.39

	772
	Mukono MC
	97%
	98%
	98%
	78%
	73%
	75%
	
	0.95
	0.94
	0.94
	0.56
	0.48
	0.52

	773
	Iganga MC
	95%
	93%
	94%
	69%
	63%
	66%
	
	0.80
	0.80
	0.80
	0.34
	0.33
	0.33

	774
	Masindi MC
	99%
	98%
	98%
	74%
	66%
	70%
	
	0.88
	0.86
	0.87
	0.39
	0.34
	0.37

	775
	Ntungamo MC
	99%
	99%
	99%
	84%
	81%
	82%
	
	0.94
	0.92
	0.93
	0.48
	0.38
	0.43

	776
	Busia MC
	92%
	90%
	91%
	66%
	56%
	60%
	
	0.72
	0.74
	0.73
	0.28
	0.28
	0.28

	777
	Bushenyi Ishaka MC
	97%
	97%
	97%
	82%
	79%
	80%
	
	0.94
	0.92
	0.93
	0.53
	0.47
	0.50

	778
	Rukungiri MC
	99%
	99%
	99%
	84%
	81%
	82%
	
	0.91
	0.91
	0.91
	0.42
	0.43
	0.42

	779
	Nansana MC
	94%
	94%
	94%
	69%
	65%
	67%
	
	0.94
	0.94
	0.94
	0.54
	0.48
	0.51

	780
	Makindye Ssabagabo MC
	94%
	94%
	94%
	69%
	65%
	67%
	
	0.93
	0.92
	0.93
	0.52
	0.47
	0.49

	781
	Kira MC
	94%
	94%
	94%
	69%
	65%
	67%
	
	0.94
	0.94
	0.94
	0.54
	0.48
	0.51

	782
	Kisoro MC
	92%
	84%
	87%
	61%
	50%
	55%
	
	0.88
	0.86
	0.87
	0.39
	0.32
	0.36

	783
	Mityana MC
	86%
	84%
	85%
	56%
	51%
	53%
	
	0.92
	0.90
	0.91
	0.46
	0.40
	0.42

	784
	Kitgum MC
	89%
	82%
	86%
	53%
	46%
	50%
	
	0.87
	0.80
	0.84
	0.36
	0.30
	0.34

	785
	Koboko MC
	92%
	86%
	90%
	56%
	47%
	53%
	
	0.92
	0.79
	0.87
	0.43
	0.27
	0.37

	786
	Mubende MC
	91%
	87%
	89%
	66%
	58%
	62%
	
	0.86
	0.81
	0.83
	0.37
	0.28
	0.33

	787
	Kumi MC
	88%
	84%
	86%
	53%
	48%
	51%
	
	0.93
	0.90
	0.92
	0.40
	0.32
	0.37

	788
	Lugazi MC
	87%
	84%
	85%
	57%
	52%
	54%
	
	0.92
	0.90
	0.91
	0.47
	0.42
	0.45

	789
	Kamuli MC
	82%
	74%
	78%
	49%
	41%
	44%
	
	0.82
	0.77
	0.80
	0.34
	0.26
	0.30

	790
	Kapchorwa MC
	85%
	76%
	80%
	47%
	39%
	43%
	
	0.76
	0.71
	0.73
	0.31
	0.26
	0.28

	791
	Ibanda MC
	92%
	87%
	89%
	66%
	57%
	61%
	
	0.90
	0.87
	0.88
	0.44
	0.36
	0.40

	792
	Njeru MC
	87%
	84%
	85%
	57%
	52%
	54%
	
	0.85
	0.81
	0.83
	0.44
	0.34
	0.39

	793
	Apac MC
	87%
	80%
	84%
	53%
	46%
	50%
	
	0.94
	0.82
	0.89
	0.41
	0.27
	0.35

	794
	Nebbi MC
	93%
	85%
	90%
	54%
	45%
	51%
	
	0.87
	0.75
	0.83
	0.35
	0.24
	0.31

	795
	Bugiri MC
	82%
	75%
	79%
	45%
	38%
	42%
	
	0.73
	0.65
	0.69
	0.26
	0.21
	0.23

	796
	Sheema MC
	96%
	96%
	96%
	71%
	68%
	70%
	
	0.94
	0.93
	0.93
	0.48
	0.41
	0.44

	797
	Kotido MC
	98%
	95%
	97%
	69%
	58%
	66%
	
	0.97
	0.93
	0.96
	0.59
	0.43
	0.53
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