
Terms and Conditions

Pursuant to the Public Financial Management Act of 2015, Part VII – Accounting and Audit, Section 45 (3), the Accounting Officer 
shall enter into an annual budget performance contract with the Permanent Secretary/Secretary to the Treasury.

The performance contract consists of two parts – Part A and Part B.  Part A outlines the core performance requirements against 
which my performance as an Accounting Officer will be assessed, in two areas:  
1. Budgeting, Financial Management and Accountability, which are common for all Votes; and
2. Achieving Results in five Priority Programmes and Projects identified for the specific Vote 

I understand that Central Government Accounting Officers will communicate their 5 priorities of the vote within three months of 
the start of the Financial Year and the priorities for local governments will be established centrally.

Part B sets out the key results that a Vote plans to achieve in 2020/21.  These take the form of summaries of Ministerial Policy 
Statement (MPS) for central government AOs and budget narrative summaries for Local government AOs.

I hereby undertake, as the Accounting Officer, to achieve the performance requirements set out in Part A of this performance 
contract and to deliver on the outputs and activities specified in the work plan of the Vote for FY 2020/21 subject to the availability 
of budgeted resources set out in Part B.

I, as the Accounting Officer, shall be responsible and personally accountable to Parliament for the activities of this Vote.  I shall 
also be personally accountable for a function or responsibility that is delegated, inclusive of all work performed on behalf of staff 
that I have authority and control over.

I understand that my performance will be assessed to ascertain whether I have met the requirements specified under Part A.  

I also undertake to prepare and submit quarterly financial and physical performance progress reports to the Ministry of Finance, 
Planning and Economic Development on the outputs set out in the workplans, and to provide quarterly workplans and release 
requests by the specified deadlines (PFM Act of 2015, Section 16(1) and 21(3)). I understand that the Ministry of Finance, Planning 
and Economic Development will not disburse funds unless it has received complete submissions of the aforementioned reports.

I commit to adhering to the responsibilities laid out in the letter appointing me as an Accounting Officer from the Permanent 
Secretary/Secretary to the Treasury for FY 2020/21.

I will submit performance reports on or before the last working day of the first month after the close of each quarter. I understand 
that budgets and performance reports will be posted on the Uganda Budget Website (www.budget.go.ug) to ensure public access to 
budget information and that this information will also be accessible from the budget hotline (0800 229 229). In addition, I will 
respond, within two weeks, to any comments or feedback posted on the budget website on any issues that pertain to my Vote. I also 
commit to ensuring required procurement information is posted and up to date on the Government Procurement Portal 
(gpp.ppda.go.ug).

I understand that failure to comply with these requirements will result in my appointment as an Accounting Officer being revoked.

Signature : 

(Accounting Officer)  

Moses Kanyarutokye. Chief Administrative Officer- 
Mpigi.

Signed on Date:

Signature : 

(MoFPED)  

Permanent Secretary / Secretary to the Treasury

Signed on Date:

Keith Muhakanizi
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PART A:  PERFORMANCE REQUIREMENTS OF ACCOUNTING OFFICERS (start on new page)
Part A outlines the core performance requirements against which my performance as an Accounting Officer will be assessed, in 
two areas:
1. Budgeting, Financial Management and Accountability, which are common for all Votes; and
2. Achieving Results in five Priority Programmes and Projects identified for the specific Vote

PERFORMANCE AREA #1:   Budgeting, Financial Management and Accountability 
Preamble: All Accounting Officers are expected to perform their job responsibilities in accordance with the Public Finance 
Management (PFM) Act 2015 and the Public Procurement and Disposal Act (PPDA) 2003 along with the Constitution and other 
laws that govern the Republic of Uganda.
Accounting officers will be required to perform and their performance will be assessed annually in the following areas:
1.1 Adherence to Budget Requirements:  Adherence to key budget requirements specified by MoFPED in the various Circulars 
during budget preparation. For local governments, this also includes adherence to budget requirements agreed between local 
governments and the ministries responsible for sector conditional and unconditional grants and the Discretionary Development 
Equalisation Grants.
1.2  Complete and timely submission of budget documents: Sector Budget Framework Paper, Ministerial Policy Statement, annual 
workplan, detailed budget estimates, annual cashflow plan, annual recruitment plan, annual procurement plans, accounting 
warrants and annual procurement plans that are submitted on time in accordance with the designated due date.
1.3 Open and Transparent Procurement:  Annual procurement plans and required information on tender prepared and posted on the 
PPDA procurement portal.
1.4 Prompt Processing of Payments:  Monthly salaries, wages, invoices, certificates and pensions on time in accordance with the 
designated due date.
1.5 Implementing the Budget as Planned: Adherence to the annual budget and work plan and associated budget requirements for 
the financial year; adherence to the annual cash flow plan; and no new arrears incurred by the Vote.
1.6 Complete and timely submission of reports: Annual and half yearly accounts and quarterly performance reports prepared in 
accordance with the designated due date.
1.7 Transparency, Monitoring and Follow up:  Quarterly monitoring activities undertaken by the vote and reports published; follow 
up actions taken and documented on the budget website; list of staff on payroll and pension recipients published on the budget 
website.
1.8 Internal and External Audit Follow up: Actions are planned and taken in response to the recommendations of the Audit 
Committee and Public Accounts Committee. 

PERFORMANCE AREA #2:   Achieving Results in Priority Projects and Programs 
Preamble:  Accounting Officers are held accountable and are expected to oversee the implementation and delivery of physical 
outputs of all projects and programs regardless of their stage and/or status. An Accounting Officer’s performance in the planning 
and implementation of five priority Programmes and projects will be assessed.

Central Government Accounting Officers must identify and specify five priority programmes (recurrent) or major infrastructure 
projects (capital development) for their individual Votes and list them at the beginning of this Performance Contract.   The top 5 
projects, whether projects or programs, should be the ones that contribute significantly to the achievement of sectoral or national 
goals. They should be selected on the basis of their size and/or policy priority.
It is critically important for AOs to track the performance of these Projects/programmes and ensure they are managed effectively.
For each priority Programme or Project, Accounting Officers will be assessed on performance in the following areas:
2.1 Alignment of plans with Policy: The alignment of priority Programmes and  Projects workplans with vote, sectoral and national 
strategies (NDP).
2.2 Achievement of planned results: The extent to which annual key performance indicators and targets are achieved for key 
projects and/or programs.
2.3 Timely and Predictable Implementation:  The consistency of actual expenditures with budgeted cash flow and procurement 
plans; the degree to which results are achieved within budget and without cost overruns.
2.4 Procurement and Project Management:  Adherence to all aspects of the PPDA Act and Regulations for procurements relating to 
priority Programme/Project expenditure.
2.5 Monitoring & Follow Up: The adequacy and timeliness of information on priority Programmes and Projects in vote quarterly 
monitoring and evaluation reports; follow up on performance issues identified relating to the Programme/Project identified via 
monitoring, inspection, audit and feedback processes. 
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NOTE:
Accounting Officers’ performance will be assessed annually.  MoFPED will distribute compliance and assessment tools to 
Accounting Officers within three months of the start of the financial year.  These tools will set out how Accounting Officers can 
comply with performance requirements and how they will be assessed. 
National priorities for Local Governments will be identified centrally in consultation with the Local Government Associations, 
Office of the Prime Minister, National Planning Authority and Ministry of Local Government. 
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Revenue Performance and Plans by source

SECTION A: Overview of Revenues and Expenditures

Current Budget Performance

Uganda Shillings Thousands Approved Budget for 
FY 2019/20

Cumulative Receipts by 
End March for FY 2019/20

Approved Budget for 
FY 2020/21

Locally Raised Revenues 1,415,067 961,912 1,421,867

Discretionary Government Transfers 2,706,488 2,113,309 2,734,834

Conditional Government Transfers 24,561,555 19,258,914 24,375,260

Other Government Transfers 2,903,505 717,378 11,064,585

External Financing 658,000 202,464 637,973

Grand Total 32,244,614 23,253,978 40,234,520

Revenue Performance by end of March of the Running FY

By the end of Q2 FY 19/20, the District had received UGX 23,253,978,000 against the planned UGX 32,244,614,000 translating to 
72% budget performance which is slightly bellow the expected performance. This performance was due to under realization of 
funds from other Government Transfers and External Financing that performed below the projected 75% by the end of Q3 FY 
19/20.  However, Conditional Government Transfers and Discretionary Government Transfers performed above at 75% while 
Locally Raised Revenues at 68%. General Public Service Pension Arrears (Budgeting) and Salary Arrears (Budgeting) performed at 
100% by the end of Q3.

Planned Revenues for next FY
In the coming Financial Year 20/21, the District expects to receive revenue amounting to Ug.Shs 40,234,520,000 as compared to 
Ug.Shs 32,244,614,000 for the financial year ending June 2020, representing an increment of 20 percent. The increase in revenue is 
as a result of more funds expected from Other Government Transfers under Agriculture Cluster Development Programme (ACDP) 
to cater for modernization of Agriculture in Mpigi.

Expenditure Performance in Third quarter of Running FY and Plans for the next FY by Department

Uganda Shillings Thousands
Approved Budget for FY 

2019/20
Cumulative Receipts by 

End March for FY 2019/20
Approved Budget for FY 

2020/21

Administration 6,049,747 5,134,679 5,765,506

Finance 451,038 344,107 328,845

Statutory Bodies 1,141,787 736,146 678,891

Production and Marketing 2,501,609 785,081 9,384,323

Health 4,463,155 3,054,801 5,887,718

Education 14,596,068 11,152,663 14,851,761

Roads and Engineering 1,233,810 869,185 1,159,484

Water 502,429 479,588 834,106

Natural Resources 245,871 195,945 215,474

Community Based Services 785,540 304,686 837,103

Planning 166,787 127,973 195,947
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Internal Audit 61,894 33,845 54,413

Trade, Industry and Local 
Development

44,880 35,279 40,947

Grand Total 32,244,614 23,253,978 40,234,520

o/w:  Wage: 16,916,430 12,734,739 17,295,123

          Non-Wage Reccurent: 10,742,865 8,108,917 11,674,677

          Domestic Devt: 3,927,320 2,207,858 10,626,747

         External Financing: 658,000 202,464 637,973

Expenditure Performance by end of March FY 2019/20

Overall expenditure by District Departments was Shs 23,253,978,000/=. The expenditure was mainly done on payment of staff 
salaries worth Shs 12,734,739,000/= representing 54% of the overall expenditure. Domestic Development expenditure was only Shs 
2,207,858,000/=. Low utilization of Domestic Development was due to delays in awarding of contracts which subsequently delayed 
implementation of planned activities.

Planned Expenditures for the FY 2020/21
In the coming Financial Year 20/21, the District expects to spend funds amounting to Ug. Shs 40,234,520,000 as compared to 
Ug.Shs 32,244,614,000 for the financial year ending June 2020. In respect to appropriation, the Education Department will utilize 
Ug. Shs 14,851,761,000(37%) mainly for payment of Teachers' salaries in the following category(48% as male teachers and 52% as 
female teachers under the Primary Section, 51 % as male teachers and 49% as female teachers under the Secondary section) , 
Undertaking Capital Infrastructural Investments in schools, Facilitating UPE and USE related expenditures. Production department 
will utilize Shs.9,384,323,000 (23%),  Administration Department will utilise Ug.Shs 5,765,506,000(14.3%) largely for Pension for 
Local Government, Health Department will utilise Ug.Shs 5,887,718,000(15%) mainly for provision of highest possible level of 
Health Services to the people of Mpigi District through delivery of Preventive, Curative, Palliative and rehabilitative health services 
while Roads and Engineering will settle at Ug.Shs 1,159,484,000(3%). Other departments will share the remaining 7%.

Medium Term Expenditure Plans
A good motorable road network to ease access to market for agricultural produce.
Improving Literacy and numeracy.
Improving quality of education through construction of classroom blocks, teachers' houses, pitlatrines, desks and reading materials
Reduction in the disease burden through provision of quality health services
Enhancing household incomes, food securiy, productivity and production through value addition.
Capacity enhancement to the Youths, women and PWDs through enterprise development.

Challenges in Implementation 

Lack of transport across departments amidst lock down challenges caused by unforeseen pandemics ie COVID-19.
Increasing incidences of crop and animal pests and diseases
Low levels of adoption by farmers to modern technologies
Small holdings for farmers affect commercialization of Agriculture
Understaffing across departments
Dilapidated structures especially classrooms, health facilities and the few staff houses
Under performance of development revenue and yet community demands are so high
Lack of staff accommodation especially in the education and health sector
Low tax base amidst disruption of revenue base by COVID-19 pandemic, the district has not succeeded in valuing property tax due 
high costs involved making many potential tax payers left out.
High depletion rates for natural resources (Forests, wetlands/sand).

G1: Graph on the revenue and expenditure allocations by Department
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Revenue Performance, Plans and projections by Source

Ushs Thousands

Approved Budget for 
FY 2019/20

Cumulative Receipts 
by End March for  FY 
2019/20

Approved Budget for 
FY 2020/21

1. Locally Raised Revenues 1,415,067 961,912 1,421,867

Advertisements/Bill Boards 2,112 0 16,114

Animal & Crop Husbandry related Levies 12,088 0 0

Application Fees 101,068 14,387 192,540

Business licenses 194,852 128,648 198,794

Interest from private entities - Domestic 5,400 0 0

Land Fees 292,336 45,210 106,247

Local Hotel Tax 8,428 11,981 0

Local Services Tax 434,598 467,976 321,555

Market /Gate Charges 182,776 125,782 162,776

Miscellaneous receipts/income 4,000 3,621 4,000

Other Fees and Charges 112,924 130,206 278,800

Park Fees 50,420 34,100 50,420

Property related Duties/Fees 0 0 62,600

Quarry Charges 0 0 360

Rates – Produced assets – from other govt. units 12,664 0 0

Registration (e.g. Births, Deaths, Marriages, etc.) fees 1,400 0 0

Rent & Rates - Non-Produced Assets – from other Govt 
units

0 0 1,736

Stamp duty 0 0 1,575

Street Parking fees 0 0 3,150

Unspent balances – Locally Raised Revenues 0 0 21,200
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2a. Discretionary Government Transfers 2,706,488 2,113,309 2,734,834

District Discretionary Development Equalization Grant 270,397 270,397 262,973

District Unconditional Grant (Non-Wage) 684,241 513,181 704,184

District Unconditional Grant (Wage) 1,409,567 1,057,175 1,409,567

Urban Discretionary Development Equalization Grant 63,375 63,375 63,933

Urban Unconditional Grant (Non-Wage) 104,139 78,104 119,408

Urban Unconditional Grant (Wage) 174,769 131,077 174,769

2b. Conditional Government Transfer 24,561,555 19,258,914 24,375,260

Sector Conditional Grant (Wage) 15,332,094 11,546,487 15,710,787

Sector Conditional Grant (Non-Wage) 2,427,074 1,679,529 2,969,851

Sector Development Grant 1,784,847 1,784,847 1,780,193

Transitional Development Grant 29,802 29,802 419,802

General Public Service Pension Arrears (Budgeting) 1,890,016 1,890,016 12,773

Salary arrears (Budgeting) 19,768 19,768 154

Pension for Local Governments 2,506,633 1,879,975 2,631,972

Gratuity for Local Governments 571,321 428,490 849,729

2c. Other Government Transfer 2,903,505 717,378 11,064,585

Community Agricultural Infrastructure Improvement 
Programme (CAIIP)

6,000 0 0

Social Assistance Grant for Empowerment (SAGE) 0 0 0

Support to PLE (UNEB) 26,000 25,300 26,000

Uganda Road Fund (URF) 847,782 565,188 866,143

Uganda Women Enterpreneurship Program(UWEP) 0 0 25,460

Youth Livelihood Programme (YLP) 315,886 8,800 315,886

Makerere School of Public Health 0 0 0

Albertine Regional Sustainable Development 
Programme (ARSDP)

0 0 0

Support to Production Extension Services 140,000 38,090 140,000

Micro Projects under Luwero Rwenzori Development 
Programme

30,000 30,000 130,000

DVV International 165,676 50,000 177,025

Agriculture Cluster Development Project (ACDP) 1,372,160 0 8,275,086

Results Based Financing (RBF) 0 0 901,485

Parish Community Associations (PCAs) 0 0 207,500

3. External Financing 658,000 202,464 637,973

Rakai Health Sciences Programme (RHSP) 248,000 10,661 248,000

United Nations Children Fund (UNICEF) 50,000 0 0

Global Fund for HIV, TB & Malaria 50,000 0 50,000

World Health Organisation (WHO) 190,000 144,792 189,820

Global Alliance for Vaccines and Immunization (GAVI) 80,000 16,270 100,153
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Korean International Cooperation Agency(KOICA) 0 0 0

UK Department for International Development (DFID) 40,000 30,742 50,000

Total Revenues shares 32,244,614 23,253,978 40,234,520
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i) Revenue Performance by March FY 2019/20

Locally Raised Revenues

The District realized local revenue of shs. 961,912,000= out of Shs 1,415,067,000= representing 68% performance of the budgeted 
revenue. 

Central Government Transfers

The district realized Shs 22,089,601,000/= out of Shs 30,171,548,000/= expected from the central government representing 73.2% 
performance of the budgeted revenue. These accounted to 95 % of the total revenue received by the district in the period under 
review. 

External Financing

The District realized local revenue of shs. 202,464,000= out of Shs 658,000,000= representing 32% performance of the budgeted 
revenue.  The low performance below the expected 75% level was caused by failure by Implementing Partners to release funds to 
Mpigi District. However, the District has initiated follow up to ensure that IPs release funds for the district to implement planned 
activities.

ii) Planned Revenues for FY 2020/21

Locally Raised Revenues

Central Government Transfers

External Financing

In 2020/2021, Mpigi District local government projects Shs. 1,421,867,000/= to be collected as locally raised revenue and this 
contribute 3.5% of the total revenue expected by the district. As compared to FY 2019/2020, there has been an increase in local 
revenue of Shs. 6,800,000/= due revenue mobilization and community sensitization that has been done by technical and political 
leaders.

The District expects to receive Shs 38,174,679,000/= (95%) of its total revenue from central government. As compared to FY 
2019/2020, there has been an increase in revenue expected from Central Government of shs. 8,003,131,000/= from Shs 
30,171,548,000/= to Shs. 38,174,679,000 /= in FY 2020/2021.

In FY 2020/2021, the District expects Shs.637,973,000/= from donors and this will contribute 1.6% of the total revenue expected by 
the district. The main sources of donor revenue will be RHSP, Gavi/Global Fund,WHO and DFID. As compared to FY 2019/2020, 
there has been a decrease in anticipated donor revenue from shs 658,000,000 to Shs. 637,973,000 in FY 2020/21. The decrease in 
development partner’s contribution is due to nil funds expected from United Nations Children Fund (UNICEF).

Table on the revenues and Budget by Sector and Programme 

Uganda Shillings Thousands Approved Budget for 
FY 2019/20

Cumulative Receipts by 
End Of March for FY 

2019/20

Approved Budget for 
FY  2020/21

Sector :Agriculture

Agricultural Extension Services 1,491,174 48,123 7,872,499

District Production Services 1,010,434 659,335 1,511,825

Sub- Total of allocation Sector 2,501,609 707,459 9,384,323

Sector :Works and Transport

District, Urban and Community Access Roads 971,358 436,309 1,069,025

District Engineering Services 262,452 80,135 90,459

Sub- Total of allocation Sector 1,233,810 516,444 1,159,484
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Sector :Trade and Industry

Commercial Services 44,880 20,827 40,947

Sub- Total of allocation Sector 44,880 20,827 40,947

Sector :Education

Pre-Primary and Primary Education 7,785,612 5,662,467 8,282,017

Secondary Education 6,038,922 3,768,066 5,836,592

Skills Development 594,894 359,454 594,894

Education & Sports Management and 
Inspection

175,640 96,236 137,258

Special Needs Education 1,000 240 1,000

Sub- Total of allocation Sector 14,596,068 9,886,464 14,851,761

Sector :Health

Primary Healthcare 369,563 239,012 4,741,301

District Hospital Services 152,272 99,999 467,451

Health Management and Supervision 3,941,321 2,386,086 678,966

Sub- Total of allocation Sector 4,463,155 2,725,097 5,887,718

Sector :Water and Environment

Rural Water Supply and Sanitation 502,429 323,143 834,106

Urban Water Supply and Sanitation 0 525 0

Natural Resources Management 245,871 186,839 215,474

Sub- Total of allocation Sector 748,300 510,508 1,049,581

Sector :Social Development

Community Mobilisation and Empowerment 785,540 218,605 837,103

Sub- Total of allocation Sector 785,540 218,605 837,103

Sector :Public Sector Management

District and Urban Administration 6,049,747 4,598,195 5,765,506

Local Statutory Bodies 1,141,787 594,441 678,891

Local Government Planning Services 166,787 111,733 195,947

Sub- Total of allocation Sector 7,358,321 5,304,368 6,640,344

Sector :Accountability

Financial Management and Accountability(LG) 451,038 262,894 328,845

Internal Audit Services 61,894 33,844 54,413

Sub- Total of allocation Sector 512,932 296,738 383,258

SECTION B : Workplan Summary

Workplan Title : Administration

Ushs Thousands Approved Budget for FY 
2019/20

Cumulative Receipts by End 
March for  FY 2019/20

Approved Budget for 
FY  2020/21

A: Breakdown of Workplan Revenues
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Recurrent Revenues 5,997,870 5,086,995 5,678,234

District Unconditional Grant (Non-
Wage)

90,980 115,102 90,559

District Unconditional Grant (Wage) 445,702 378,127 445,702

General Public Service Pension 
Arrears (Budgeting)

1,890,016 1,890,016 12,773

Gratuity for Local Governments 571,321 428,490 849,729

Locally Raised Revenues 104,426 104,019 1,064,951

Multi-Sectoral Transfers to 
LLGs_NonWage

317,262 227,081 257,626

Multi-Sectoral Transfers to 
LLGs_Wage

51,763 44,416 174,769

Other Transfers from Central 
Government

0 0 150,000

Pension for Local Governments 2,506,633 1,879,975 2,631,972

Salary arrears (Budgeting) 19,768 19,768 154

Development Revenues 51,877 47,683 87,273

District Discretionary Development 
Equalization Grant

0 0 10,660

Locally Raised Revenues 9,300 9,300 12,680

Multi-Sectoral Transfers to 
LLGs_Gou

32,577 28,383 63,933

Transitional Development Grant 10,000 10,000 0

Total Revenues shares 6,049,747 5,134,679 5,765,506

B: Breakdown of Workplan Expenditures

Recurrent Expenditure

Wage 497,465 398,926 620,471

Non Wage 5,500,405 4,183,586 5,057,763

Development Expenditure 

Domestic Development 51,877 15,683 87,273

External Financing 0 0 0

Total Expenditure 6,049,747 4,598,195 5,765,506

Narrative of Workplan Revenues and Expenditure
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In the coming FY 2020/21, the Administration department has been allocated a total of Ushs. 5,765,506,000/= as compared to Ushs. 
6,049,747,000 for the Financial  year ending June 2020 indicating a decrease of 4.7% attributed to none receipt of IPFs  for the  
grants to the department in the following categories: transitional development grant and Gratuity for Local Governments, General 
Public Service Pension Arrears (Budgeting),Transitional Development Grant and Salary Arrears(Budgeting) in FY 20/21.  
Development expenditure will cater for Capacity Building interventions as per CBG Work-plan and the beneficiaries will be both 
male and female staffs who qualify as per the set standards. The department will coordinate submission of mandatory reports to the 
relevant Authorities. The department will also continue to supervise, coordinate and monitor activities of the District and lower 
Council Staff and this shall be done by ensuring technical backstopping to all departments and Sub Counties. The department will 
also ensure accountability for District fiscal and other resources through continuous promotion of accountability and transparency in 
the District and this shall be achieved by ensuring that the audit section performs its duties promptly and independently. Coordinate 
phased completion of CCTV cameras installation to enhance security around Mpigi district headquarter.
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Workplan Title : Finance

Ushs Thousands Approved Budget for FY 
2019/20

Cumulative Receipts by End 
March for  FY 2019/20

Approved Budget for 
FY  2020/21

A: Breakdown of Workplan Revenues

Recurrent Revenues 450,040 344,107 328,845

District Unconditional Grant (Non-
Wage)

79,348 46,131 88,348

District Unconditional Grant (Wage) 151,404 105,954 151,404

Locally Raised Revenues 20,747 15,560 39,093

Multi-Sectoral Transfers to 
LLGs_NonWage

149,543 131,051 0

Multi-Sectoral Transfers to 
LLGs_Wage

48,998 45,411 0

Other Transfers from Central 
Government

0 0 50,000

Development Revenues 998 0 0

Multi-Sectoral Transfers to 
LLGs_Gou

998 0 0

Total Revenues shares 451,038 344,107 328,845

B: Breakdown of Workplan Expenditures

Recurrent Expenditure

Wage 200,402 107,673 151,404

Non Wage 249,638 155,222 177,441

Development Expenditure 

Domestic Development 998 0 0

External Financing 0 0 0

Total Expenditure 451,038 262,894 328,845

Narrative of Workplan Revenues and Expenditure
In FY 2020/21, Finance has been allocated a total Ug.Shs 328,845,296/= as compared to Ug.Shs 451,038,000 for Financial Year 
ending June 2020 indicating a percentage decline of 27%. The department expects no revenue from Multi-sectoral transfers. On 
Expenditure: wage funds will be used on payment of salary. The None Wage funds will; facilitate revenue enhancement to bridge 
the revenue shortfalls coupled with attainment of efficiency by integration of activities to cut on field costs especially during 
revenue mobilization. Co-ordinate monthly, quarterly revenue enhancement meetings and ensuring timely submission of mandatory 
financial reports. Offer technical financial and accounting services to the district local Council, Ensuring timely payments for 
works, goods and services provided to the district local council, Preparation of Statutory financial reports, Encourage council to 
Lobby for more funding from the central government and Development Partners towards completion of the various government 
capital projects, Preparation of departmental quarterly funding budgets, timely disbursement of funds due to Lower local 
Governments
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Workplan Title : Statutory Bodies

Ushs Thousands Approved Budget for FY 
2019/20

Cumulative Receipts by End 
March for  FY 2019/20

Approved Budget for 
FY  2020/21

A: Breakdown of Workplan Revenues

Recurrent Revenues 1,141,787 736,146 678,891

District Unconditional Grant (Non-
Wage)

283,902 165,118 259,397

District Unconditional Grant (Wage) 231,516 127,814 231,516

Locally Raised Revenues 195,496 147,642 187,978

Multi-Sectoral Transfers to 
LLGs_NonWage

426,084 295,573 0

Multi-Sectoral Transfers to 
LLGs_Wage

4,789 0 0

Development Revenues 0 0 0

N/A

Total Revenues shares 1,141,787 736,146 678,891

B: Breakdown of Workplan Expenditures

Recurrent Expenditure

Wage 236,305 127,813 231,516

Non Wage 905,482 466,627 447,375

Development Expenditure 

Domestic Development 0 0 0

External Financing 0 0 0

Total Expenditure 1,141,787 594,441 678,891

Narrative of Workplan Revenues and Expenditure
In the coming financial year 2020/21, Council and Statutory bodies have been allocated a total of Ug.Shs. 678,891,000/= as 
recurrent revenue. As compared to Ug.Shs 1,141,787,000 allocated for the Financial Year ending June 2020 indicating a decrease of 
40%. There has been a reduction in MultI-sectoral transfers. Expenditure plans will entail maintaining the functional business of the 
District Council, boards and commissions through making lawful resolutions and monitoring government programs. Other  planned 
outputs for the ensuing FY 2020/21 will  include: a) 6 Council meetings convened with resolutions implemented; b) 6 Standing 
Committee meetings held to inform Council business; c) 4 Quarterly monitoring reports discussed and recommendations 
implemented, 30 DEC meetings will be held to discuss Council policies and priorities; 6 District Public Accounts Committee  
meetings held to enforce accountability of public funds; 24 District Service Commission  meetings held; 12 District Land Board  
meetings held; and 16 District Contract Committee  meetings held  to ensure timely procurements. Procurement of 3 Gowns ( 
Speaker, Deputy Speaker and Clerk to Council) and a Uniform for the Seargent at ArmsThe department will also ensure that timely 
payment of ex-gratia to 8 District Councillors who are women and 13 District Councillors who are males. Multisectoral transfers 
will be used to facilitate councils and committees at LLG level.
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Workplan Title : Production and Marketing

Ushs Thousands Approved Budget for FY 
2019/20

Cumulative Receipts by End 
March for  FY 2019/20

Approved Budget for 
FY  2020/21

A: Breakdown of Workplan Revenues

Recurrent Revenues 1,003,715 664,349 1,159,771

District Unconditional Grant (Non-
Wage)

4,800 3,321 4,800

Locally Raised Revenues 1,650 1,238 6,650

Multi-Sectoral Transfers to 
LLGs_NonWage

38,013 11,761 0

Other Transfers from Central 
Government

146,000 38,090 340,000

Sector Conditional Grant (Non-Wage) 214,709 161,032 209,778

Sector Conditional Grant (Wage) 598,544 448,908 598,544

Development Revenues 1,497,893 120,732 8,224,552

District Discretionary Development 
Equalization Grant

41,439 41,439 70,817

Multi-Sectoral Transfers to 
LLGs_Gou

5,002 0 0

Other Transfers from Central 
Government

1,372,160 0 8,075,086

Sector Development Grant 79,293 79,293 78,650

Total Revenues shares 2,501,609 785,081 9,384,323

B: Breakdown of Workplan Expenditures

Recurrent Expenditure

Wage 598,544 448,908 598,544

Non Wage 405,172 181,984 561,228

Development Expenditure 

Domestic Development 1,497,893 76,567 8,224,552

External Financing 0 0 0

Total Expenditure 2,501,609 707,459 9,384,323

Narrative of Workplan Revenues and Expenditure
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In FY 2020/21 Production and Marketing expects Shs 9,384,323,000/= for both recurrent and development revenue. The main 
sources of revenue will include Other government transfers from MAAIF for Road Chokes, support to Agricultural extension 
services, Sector conditional grant wage, non wage and development, DDEG and Local revenue. As compared to FY 2019/2020, 
there has been an increase in revenue from Ug.Shs 2,501,609,000 to Shs.  9,384,323,000/= representing 267% increment. The 
department expects more funds for rehabilitation of road chokes and there has also been more allocation for sector conditional grant 
development. Expenditure will be done on payment of staff salary, On farm trainings and demonstrations, rehabilitation of more 
road chokes, transport for extension workers, support value chain actors, Apiary development, Adaptive trials, establishment of 
commodity platforms, deployment of tsetse control traps, disease control, construction of abattoirs, trainings and demonstrations on 
priority enterprises like maize, coffee, banana,  fruits, piggery, poultry and diary. Promotion of community aquaculture. The 
Department is also in the process of revamping the District Agriculture development Center (ADC) and also rehabilitation of 
Production Offices and the cold chain.
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Workplan Title : Health

Ushs Thousands Approved Budget for FY 
2019/20

Cumulative Receipts by End 
March for  FY 2019/20

Approved Budget for 
FY  2020/21

A: Breakdown of Workplan Revenues

Recurrent Revenues 3,720,185 2,777,742 4,759,392

District Unconditional Grant (Non-
Wage)

1,400 1,400 1,400

Locally Raised Revenues 1,560 1,170 1,460

Multi-Sectoral Transfers to 
LLGs_NonWage

68,812 38,872 0

Other Transfers from Central 
Government

0 0 901,485

Sector Conditional Grant (Non-Wage) 422,559 316,909 629,193

Sector Conditional Grant (Wage) 3,225,854 2,419,391 3,225,854

Development Revenues 742,970 277,059 1,128,326

District Discretionary Development 
Equalization Grant

10,000 10,000 0

External Financing 658,000 202,464 637,973

Multi-Sectoral Transfers to 
LLGs_Gou

10,375 0 0

Sector Development Grant 64,595 64,595 90,353

Transitional Development Grant 0 0 400,000

Total Revenues shares 4,463,155 3,054,801 5,887,718

B: Breakdown of Workplan Expenditures

Recurrent Expenditure

Wage 3,225,854 2,349,684 3,225,854

Non Wage 494,331 358,351 1,533,538

Development Expenditure 

Domestic Development 84,970 0 490,353

External Financing 658,000 17,062 637,973

Total Expenditure 4,463,155 2,725,097 5,887,718

Narrative of Workplan Revenues and Expenditure
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In the FY 2020/2021 Health Department Expects Shs. 5,887,718,232/= for both recurrent and development revenue. Revenue 
sources include, transitional development grant, sector conditional grant wage and non wage, donor, sector development grant, 
unconditional grant and locally raised revenue. As compared to FY 2019/2020, there has been an increase in revenue from Shs. 
4,463,155,490/= to Shs 5,887,718,232/= expected in FY 2020/2021. The department expects more revenue from transitional 
development transfers and sector conditional grant non wage..
Expenditure will be made on payment of salary for Health workers, Procurement of medical equipment,PHC transfers to health 
units for for Health service delivery Construction of a staff house while donor funds will be spent on coordination meetings, staff 
training, integrated outreaches, data quality, reporting and review meetings    
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Workplan Title : Education

Ushs Thousands Approved Budget for FY 
2019/20

Cumulative Receipts by End 
March for  FY 2019/20

Approved Budget for 
FY  2020/21

A: Breakdown of Workplan Revenues

Recurrent Revenues 13,251,132 9,843,124 13,900,159

District Unconditional Grant (Non-
Wage)

5,700 2,850 3,700

Locally Raised Revenues 8,020 6,015 6,700

Multi-Sectoral Transfers to 
LLGs_NonWage

14,520 4,640 0

Other Transfers from Central 
Government

26,000 25,300 26,000

Sector Conditional Grant (Non-Wage) 1,689,196 1,126,131 1,977,370

Sector Conditional Grant (Wage) 11,507,696 8,678,188 11,886,389

Development Revenues 1,344,936 1,309,539 951,602

District Discretionary Development 
Equalization Grant

10,353 9,080 0

Multi-Sectoral Transfers to 
LLGs_Gou

64,176 30,051 0

Sector Development Grant 1,270,408 1,270,408 951,602

Total Revenues shares 14,596,068 11,152,663 14,851,761

B: Breakdown of Workplan Expenditures

Recurrent Expenditure

Wage 11,507,696 8,564,056 11,886,389

Non Wage 1,743,436 1,142,327 2,013,770

Development Expenditure 

Domestic Development 1,344,936 180,081 951,602

External Financing 0 0 0

Total Expenditure 14,596,068 9,886,464 14,851,761

Narrative of Workplan Revenues and Expenditure
In the FY 2020/2021 Education department expects Shs. 14,851,761,000/= for both recurrent and development revenue. The main 
sources of revenue include, sector conditional grant non wage and wage, sector development grant, other government transfers 
(UNEB for PLE exercise) district unconditional grant non wage and locally raised revenue. As compared to FY 2019/2020, there 
has been a 1.8% increase in revenue from Shs 14,596,068,000/= to 14,851,761,000/=, the departments expects more allocation for 
sector conditional grant non- wage. Expenditure will be done on payment of teachers salary, classroom construction and  renovation 
and construction of pit latrine stances, supply of ICT and laboratory equipment at the seed secondary school, supply of desks, 
capitation grant transfers to beneficiary schools, supply of desks, conducting PLE, monitoring and school inspection
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Workplan Title : Roads and Engineering

Ushs Thousands Approved Budget for FY 
2019/20

Cumulative Receipts by End 
March for  FY 2019/20

Approved Budget for 
FY  2020/21

A: Breakdown of Workplan Revenues

Recurrent Revenues 1,067,172 677,641 994,107

District Unconditional Grant (Non-
Wage)

1,300 1,050 1,300

District Unconditional Grant (Wage) 118,664 50,711 118,664

Locally Raised Revenues 5,100 8,105 8,000

Multi-Sectoral Transfers to 
LLGs_NonWage

49,439 11,337 0

Multi-Sectoral Transfers to 
LLGs_Wage

44,887 41,250 0

Other Transfers from Central 
Government

847,782 565,188 866,143

Development Revenues 166,638 191,544 165,377

Locally Raised Revenues 40,000 16,227 10,000

Multi-Sectoral Transfers to 
LLGs_Gou

126,638 175,317 155,377

Total Revenues shares 1,233,810 869,185 1,159,484

B: Breakdown of Workplan Expenditures

Recurrent Expenditure

Wage 163,551 91,961 118,664

Non Wage 903,621 261,348 875,443

Development Expenditure 

Domestic Development 166,638 163,135 165,377

External Financing 0 0 0

Total Expenditure 1,233,810 516,444 1,159,484

Narrative of Workplan Revenues and Expenditure
In FY 2020/2021, a total of  Ug. Shs.1,159,483,885/=  has been allocated to the Roads and Engineering department as compared to 
Ug.Shs.1,233,810,000/= for FY 2019/20. There has been significant decrease in funding towards roads maintenance. Uganda Road 
fund support will account for 78% while Wage constitutes 9% and 13% is mainly multisectoral transfers meant for road 
maintenance and locally raised. Expenditure will be done on routine manual maintenance of 112kms of District Roads, Labour 
based routine maintenance of 70 kms by Road gangs, 20 Lines of Culverts with head-walls constructed on community access roads, 
Revive/Repair the broken road plants/equipment, renovations on administration block, carrying of maintenance of the road 
equipment and increasing vigilance in guiding the people to have approved building plans. The Department also plans to procure 
about 1000 tree seedlings that will be planted along District roads. Under routine manual road maintenance, timely payment of 
allowance will be made to 40 road gangs out of which 15 are women.
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Workplan Title : Water

Ushs Thousands Approved Budget for FY 
2019/20

Cumulative Receipts by End 
March for  FY 2019/20

Approved Budget for 
FY  2020/21

A: Breakdown of Workplan Revenues

Recurrent Revenues 112,076 89,235 154,716

District Unconditional Grant (Non-
Wage)

1,900 1,400 6,700

District Unconditional Grant (Wage) 76,669 62,830 76,669

Locally Raised Revenues 1,500 1,000 840

Sector Conditional Grant (Non-Wage) 32,007 24,005 70,507

Development Revenues 390,353 390,353 679,390

Sector Development Grant 370,551 370,551 659,588

Transitional Development Grant 19,802 19,802 19,802

Total Revenues shares 502,429 479,588 834,106

B: Breakdown of Workplan Expenditures

Recurrent Expenditure

Wage 76,669 62,830 76,669

Non Wage 35,407 20,411 78,047

Development Expenditure 

Domestic Development 390,353 240,427 679,390

External Financing 0 0 0

Total Expenditure 502,429 323,668 834,106

Narrative of Workplan Revenues and Expenditure
In FY 2020/21, a total of Ug.Shs 834,106,000/=  has been allocated to the Water sector for both recurrent and development revenue. 
As compared to FY 2019/2020, there has been an increase in revenue from Ug.Shs.502,429,000/=  to Shs. 834,106,000/=. The 
sector will receive more funds for Sector Conditional grant development, transitional development grant, district unconditional 
grant non wage and locally raised revenue. Expenditure will be made on improving safe water coverage through Piped water 
extension 14 kms in Kammengo and Muduuma Sub Counties (Jeza B, Nvuba and Vumba), construction of 9 Deep Boreholes in 4 
Sub Counties of Nkozi, Kituntu, Muduuma and Kammengo, 19 Deep boreholes rehabilitated in the Six Sub Counties of Buwama, 
Nkozi, Kammengo, Kiringente, Kituntu and Muduuma. The department will support Operation and Maintenance of infrastructure 
(O and M) to ensure that the WASH investments deliver the required results and sensitization of communities on household 
sanitation will be emphasized. The department will train 19 water user committees comprising of 10 women and 9 men. The water 
department will carry out post construction support activities for 19 water points. The department will hold a planning and 
advocacy meeting which comprises of all the district councillors that total to 21 where we have 9 women and 12 men.
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Workplan Title : Natural Resources

Ushs Thousands Approved Budget for FY 
2019/20

Cumulative Receipts by End 
March for  FY 2019/20

Approved Budget for 
FY  2020/21

A: Breakdown of Workplan Revenues

Recurrent Revenues 242,771 195,945 205,474

District Unconditional Grant (Non-
Wage)

14,310 11,878 14,310

District Unconditional Grant (Wage) 166,107 175,570 166,107

Locally Raised Revenues 5,200 3,900 3,640

Multi-Sectoral Transfers to 
LLGs_NonWage

27,066 280 0

Multi-Sectoral Transfers to 
LLGs_Wage

24,332 0 0

Sector Conditional Grant (Non-Wage) 5,756 4,317 21,417

Development Revenues 3,100 0 10,000

District Discretionary Development 
Equalization Grant

0 0 10,000

Multi-Sectoral Transfers to 
LLGs_Gou

3,100 0 0

Total Revenues shares 245,871 195,945 215,474

B: Breakdown of Workplan Expenditures

Recurrent Expenditure

Wage 190,439 175,570 166,107

Non Wage 52,332 11,269 39,367

Development Expenditure 

Domestic Development 3,100 0 10,000

External Financing 0 0 0

Total Expenditure 245,871 186,839 215,474

Narrative of Workplan Revenues and Expenditure
In the ensuing FY 2020/21, a total of Ug.Shs 215,474,000/=  has been allocated to Natural Resources  Department for both 
recurrent and development revenue. As compared to Ug.Shs 245,871,000/= allocated in FY 2019/2020. There has been a noticeable 
 increase  in sector conditional grant non-wage allocation to the department and DDEG FY 2020/21. In real terms this Department 
is still among least funded despite the increasing impacts of Human activity on the environment. Of the allocations, Wage will 
account for 77%, while None-wage will contribute 23%. Despite limited funding mechanisms, the Department expects to attain the 
following outputs: Procure a GPS for mapping, distribution of 1000 tree seedlings to schools, Distribution of 10,000 tree seedlings 
to households, Protection of of forest estate, Provision of Forest advisory services to 10 model farmers in the district, Sensitization 
and training seminars on Climate change issues for District Land Board, Area Committees and Councillors, Carrying out 
monitoring and environmental inspections for 100 sites,  Carrying out environment impact assessment of all district capital projects, 
Implementation of District Wetland Action Plan(DWAP) and  Sub-county Wetlands Action Plans.
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Workplan Title : Community Based Services

Ushs Thousands Approved Budget for FY 
2019/20

Cumulative Receipts by End 
March for  FY 2019/20

Approved Budget for 
FY  2020/21

A: Breakdown of Workplan Revenues

Recurrent Revenues 457,450 289,583 837,103

District Unconditional Grant (Non-
Wage)

2,890 2,168 2,890

District Unconditional Grant (Wage) 129,555 89,316 129,555

Locally Raised Revenues 7,940 5,955 7,390

Multi-Sectoral Transfers to 
LLGs_NonWage

71,264 65,750 0

Other Transfers from Central 
Government

195,676 88,800 648,371

Sector Conditional Grant (Non-Wage) 50,126 37,594 48,897

Development Revenues 328,090 15,103 0

Multi-Sectoral Transfers to 
LLGs_Gou

12,203 15,103 0

Other Transfers from Central 
Government

315,886 0 0

Total Revenues shares 785,540 304,686 837,103

B: Breakdown of Workplan Expenditures

Recurrent Expenditure

Wage 129,555 89,316 129,555

Non Wage 327,896 126,289 707,549

Development Expenditure 

Domestic Development 328,090 3,000 0

External Financing 0 0 0

Total Expenditure 785,540 218,605 837,103

Narrative of Workplan Revenues and Expenditure
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In FY 2020/21, at total of Ug.Shs 837,103,000/= has been allocated to the Community Based Services Department as compared to 
Ug.Shs 785,540,000 for the FY ending June 2020. This downward change in budget allocation is attributed to the none receipt of 
IPFs for ICOLEW -Other Transfers from Central Government from MoGLSD under DVV. For the second year running the 
department is most likely not to receive IPFs for UWEP and YLP funds since these funds will be will be directly managed by the 
line Ministry. Of the allocations, 19.3 % will finance Staff Salaries, 80.7% will support activities geared towards improving the 
livelihoods of vulnerable persons especially women, youths, and People with disabilities. By close of FY 2020/21 the following 
outputs will be attained; Continuous joint monitoring of UWEP groups and providing technical guidance, Recovery of funds from 
groups which benefited from UWEP and YLP funds, Mobilization of Women and youths to access UWEP and YLP funds, Carrying 
out Model Village coordination and monitoring, Promotion of labour standards, streamlining activities of NGOs and CBOs. The 
department will also design and implement YLP and UWEP recovery plan with the guidance of the District Executive and District 
Technical Planning Committee. The department will enable 10 women groups with a membership of 150 people access funding 
under UWEP arrangement from Ministry of Gender.  
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Workplan Title : Planning

Ushs Thousands Approved Budget for FY 
2019/20

Cumulative Receipts by End 
March for  FY 2019/20

Approved Budget for 
FY  2020/21

A: Breakdown of Workplan Revenues

Recurrent Revenues 117,822 79,009 177,748

District Unconditional Grant (Non-
Wage)

43,817 23,587 70,817

District Unconditional Grant (Wage) 42,005 31,421 42,005

Locally Raised Revenues 32,000 24,000 57,426

Other Transfers from Central 
Government

0 0 7,500

Development Revenues 48,965 48,965 18,199

District Discretionary Development 
Equalization Grant

48,965 48,965 16,119

Locally Raised Revenues 0 0 2,080

Total Revenues shares 166,787 127,973 195,947

B: Breakdown of Workplan Expenditures

Recurrent Expenditure

Wage 42,005 31,422 42,005

Non Wage 75,817 47,587 135,743

Development Expenditure 

Domestic Development 48,965 32,724 18,199

External Financing 0 0 0

Total Expenditure 166,787 111,733 195,947

Narrative of Workplan Revenues and Expenditure
In FY 2020/21 the Department expects to receive and spend Ug.Shs 195,946,818/= as compared to Ug.Shs 166,787,000/= for FY 
2019/2020. There has been an increase in total allocation to this department  under District Unconditional Grant (Non-Wage). The 
recurrent expenditure will facilitate operationalization of parish development committees (PDCs), organizing a budget/planning 
conference and stakeholders retreat, monitoring of PAF/Donor projects and updating the District M&E Database, Facilitating 
monthly DTPC meetings, collection of data on parish community association (PCAs), coordinating the workstations for preparation 
of planning and budget performance reports for FY 20/21 and other budgeting reports for FY 2020/2021. The development grant 
will support payment for DDEG projects that will be approved by the District Council as per the Third Five Year Development 
Plan. The department will also implement the retooling work-plan for FY 20/21 for both departments and Lower local governments 
using DDEG funds.
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Workplan Title : Internal Audit

Ushs Thousands Approved Budget for FY 
2019/20

Cumulative Receipts by End 
March for  FY 2019/20

Approved Budget for 
FY  2020/21

A: Breakdown of Workplan Revenues

Recurrent Revenues 61,894 33,845 54,413

District Unconditional Grant (Non-
Wage)

13,345 6,346 17,345

District Unconditional Grant (Wage) 33,168 24,348 33,168

Locally Raised Revenues 4,200 3,150 3,900

Multi-Sectoral Transfers to 
LLGs_NonWage

11,181 0 0

Development Revenues 0 0 0

N/A

Total Revenues shares 61,894 33,845 54,413

B: Breakdown of Workplan Expenditures

Recurrent Expenditure

Wage 33,168 24,348 33,168

Non Wage 28,726 9,496 21,245

Development Expenditure 

Domestic Development 0 0 0

External Financing 0 0 0

Total Expenditure 61,894 33,844 54,413

Narrative of Workplan Revenues and Expenditure
In FY 2020/21 the Internal Audit department has been allocated Ug.Shs 54,412,844/= as compared to Ug.Sh 61,894,000 for FY 
19/20. There is a 12% decrease in the total budget for the department due to none receipt of IPFs for Multi-Sectoral Transfers to 
LLGs_NonWage. Wage will account for 60% and Non-wage will account for 40% of the overall expenditure by the end of FY 
2020/21. Non-Wage funds will support efficiency in service delivery through conducting quarterly departmental and LLGs Internal 
Audits, Value for money audits, monitor implementation of programmes and projects and service delivery at all delegated functions 
in LLGs (UPE, USE, and Health).
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Workplan Title : Trade, Industry and Local Development

Ushs Thousands Approved Budget for FY 
2019/20

Cumulative Receipts by End 
March for  FY 2019/20

Approved Budget for 
FY  2020/21

A: Breakdown of Workplan Revenues

Recurrent Revenues 35,380 25,934 40,947

District Unconditional Grant (Non-
Wage)

2,400 1,200 4,400

District Unconditional Grant (Wage) 14,778 11,083 14,778

Locally Raised Revenues 5,480 4,110 9,081

Sector Conditional Grant (Non-Wage) 12,722 9,541 12,689

Development Revenues 9,500 9,345 0

District Discretionary Development 
Equalization Grant

9,500 9,345 0

Total Revenues shares 44,880 35,279 40,947

B: Breakdown of Workplan Expenditures

Recurrent Expenditure

Wage 14,778 11,083 14,778

Non Wage 20,602 9,744 26,169

Development Expenditure 

Domestic Development 9,500 0 0

External Financing 0 0 0

Total Expenditure 44,880 20,827 40,947

Narrative of Workplan Revenues and Expenditure
In FY 2020/21, at total of Ug.Shs 40,947,000/= has been allocated to the Trade, Industry and Local Economic Development as 
compared to Ug.Shs 44,880,000 for the FY ending June 2020. This downward change in budget allocation is attributed to the none 
receipt of IPFs for District Discretionary Development Equalization Grant (DDEG). The department has been allocated the 
following funds for FY 2020/2021.Sector Conditional Grant (Non-Wage) of Ug. Shs 12,689,000, locally raised revenue of Ug.Shs 
5,480,000, District Conditional Grant (Non-Wage) of Ug.Shs 6,400,000. The Non-Wage funds will help the department execute the 
following activities: Carrying out sensitization   and profiling on village Agent Model targeting all women  and men in the produce 
trade in 2 sub- counties, Carrying out training of stakeholders on the concept of Local Economic Development towards economic   
growth, Carrying out  training and sensitization on commercial law and other trade laws( targeting both men and women traders and 
entrepreneurs  in  this composition   range- 40 % women 60% men), Providing  support to  local suppliers to participate in PPDA, 
Guiding the formation of associations, Mobilising 30 groups to form cooperatives and Area cooperative  enterprises targeting 
composition of 40% women and 60% men, Collecting data on  existing  small scale  Industries and other value addition in the 
district.
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