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Foreword

The Government of Uganda has relentlessly advocated for a strong costitutional and legal framework for tangible and
meaningful devolution of powers and functional responsibilities which are crucial in modelling and sustaining effective
Local Governments and Governance. The constitution of Uganda and Local Governments, have transferred a wide
range of powers, responsibilities and functions to local governments wich include decision making, raising and
allocating resources, providing a range of services to the population and planning and budgeting for improved sevice
delivery. The district is committed to the eradication of poverty through the National strategic intervetions that are
incorperated into the National Development Plan, Millenium Development Goals and policy statements. Its my sincere
belief that the district leaders and technical staff at all levels should have requisite knowlegde of understanding and
interpretation of the conditions and challenges facing the poor so as to design appropriate programmes and policies as
well as setting priorities for the ultimate aim of alleviating poverty in the district. As we implement the budget process ,
the district has taken stock of the achievements of the half year and challenges in the wake of the starting a new a
district. The challenges which need urgent attention now and medium term include declining revenue, environmental
degradation, decline in household incomes and farm productivity, harphard rural growth centres and limited
participation of the community in project implementation, monitoring and evaluation. The BFP has raised a wide range
of issues only a few of these can be adquately handled at our level. The district will focus on the following priorities but
with hope that the central government will take the biggest share in financing and allocating adquate resources to
delivery health care package, construction of water bodies, seed multiplication and improved seed varieties, rural roads
and maitenance. | wish to express my sincere appreciation to all those who worked tirelessly to produce this document
especially the technical planning committee and the budget desk. The contributions from the participants who attended
the budget framework conference, civil societies and our district leaders. Finally | wish to reiterate that it is our strong
conviction that the soundness of the budget process can only be guarateed if the process remains focused on agreed
priorities and strategies laid down in the National Development Plan. | call upon the district council and subcounties to
pass necessary ordinances and bye laws to guarantee that every household has a latrine, enough food to eat , conserve
forest cover. Let us have a sense of of belonging ness and ownership of government project.

Joshua Mabiya For:
Chief Admnistrative officer/ Butambala
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Executive Summary

Revenue Performance and Plans

2014/15 2015/16
Approved Budget Receipts by End Proposed Budget
UShs 000's Dec

1. Locally Raised Revenues 153,320 66,319 97,101
2a. Discretionary Government Transfers 1,140,168 523,665 1,063,649
2b. Conditional Government Transfers 12,042,533 5,402,237 11,264,733
2c. Other Government Transfers 971,835 586,374 679,057
3. Local Development Grant 139,778 69,813 149,778
4. Donor Funding 22,000 26,124 22,000
Total Revenues 14,469,634 6,675,031 13,276,317

Revenue Performance in 2014/15

The district had received shs 6,675,013,000 against the budgeted planned revenue of 14,469,634,000 by end of

December which represents a 49% performance. The locally raised revenue contributed 54% because local service tax
contributed 53% whereas land fees, property fees, park fees contributed less than 10%. The district expected revenue
from market dues and gate charges but it contributed only 2% because of defaulting contractors. Other government
transfers performed at 41% because the district received funds from Uganda Bureau of statistics to carry out the
National Population and Housing Census. Of the funds received shs 3,239,594,000 was disbursed to all departments
and shs 25,876,000 remained on the general fund account Of the funds disbursed Shs 2,837,073,000 were funds spent
by all departments leaving unspent balances of shs 402,521,000. For the departments of Internal Audit and Natural
resources used all the funds disbursed. The unspent balances in admnistration are meant for balance on the construction
of admnistration block and connecting of the offices to the national grid . Education utilised only 7% of the funds
utilised and the unspent balances are for the construction of staff houses and classrooms awaiting the procurement
process at award level. In health the the unpent balances are for health staff construction also awaiting procurement
process. Works in regard to roads, the unspent balances are for road rehabilitation however the district road unit is
being repaired and works will continue in the next quarter. Water sector the funds are for boreholes awaiting
procurement at the award level. The planning unit had unspent balances of shs 18,000,000 and are excess funds
released by UBQOS . The funds will be be refunded. The internal audit utilised all funds disbursed to them.

Planned Revenues for 2015/16

The projected total Resource envelope for the district for the 2015/16 financial year is 13,276,317,000. This resource
envelope has reduced by 17% as compared to that of F Y 2014/15 mainly due to the reduction in the Indicative
Planning Figures on salariesfor primary teachers, secondary teachers and traditional staff. There has also been a
reduction on the school facilitation Grant and PHC development grant for the financial year 2015/16.

Expenditure Performance and Plans

2014/15 2015/16
Approved Budget Actual | Proposed Budget

Expenditure by

UShs 000's end of Dec
la Administration 693,214 313,955 565,030
2 Finance 125,534 93,103 170,794
3 Statutory Bodies 332,851 136,903 651,414
4 Production and Marketing 241,845 107,875 170,951
5 Health 1,793,594 728,542 1,779,035
6 Education 9,534,678 4,104,384 8,531,672
7a Roads and Engineering 528,928 201,563 537,426
7b Water 378,689 70,498 378,689
8 Natural Resources 70,976 45,680 70,976
9 Community Based Services 310,786 34,319 300,786
10 Planning 421,622 324,621 85,627
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Executive Summary

2014/15 2015/16
Approved Budget Actual | Proposed Budget
Expenditure by
UShs 000's end of Dec
11 Internal Audit 36,915 19,232 33,915
Grand Total 14,469,633 6,180,675 13,276,317
Wage Rec't: 9,413,944 4,076,610 9,062,343
Non Wage Rec't: 2,937,475 1,653,198 2,798,123
Domestic Dev't 2,096,215 426,149 1,393,850
Donor Dev't 22,000 24,718 22,000

Expenditure Performance in 2014/15

The district spent shs 5,753,791,000 against the budgeted planned revenue of 14,469,634,000 by quarter two which
represents a 49% performance. The locally raised revenue contributed 24% because local service tax contributed 53%
whereas land fees, property fees, park fees contributed less than 10%. The district expected revenue from market dues
and gate charges but it contributed only 2% because of defaulting contractors. Other government transfers performed at
41% because the district received funds from Uganda Bureau of statistics to carry out the National Population and
Housing Census. Of the funds received shs 3,239,594,000 was disbursed to all departments and shs 25,876,000
remained on the general fund account Of the funds disbursed Shs 2,837,073,000 were funds spent by all departments
leaving unspent balances of shs 402,521,000. For the departments of Internal Audit and Natural resources used all the
funds disbursed. The unspent balances in admnistration are meant for balance on the construction of admnistration
block and connecting of the offices to the national grid . Education utilised only 7% of the funds utilised and the
unspent balances are for the construction of staff houses and classrooms awaiting the procurement process at award
level. In health the the unpent balances are for health staff construction also awaiting procurement process. Works in
regard to roads, the unspent balances are for road rehabilitation however the district road unit is being repaired and
works will continue in the next quarter. Water sector the funds are for boreholes awaiting procurement at the award
level. The planning unit had unspent balances of shs 18,000,000 and are excess funds released by UBOS . The funds
will be be refunded. The internal audit utilised all funds disbursed to them.

Planned Expenditures for 2015/16

The total expenditure projection for the 2015/16 FY for the district stands at 13,276,316,000/ of which 68% is for
wages, 21% of the total budget will be spent on non wage activities and 10% on domestic development expenditures.
Education department has the biggest proportion of the budget with for payment of salaries and construction of
classroom blocks. Under water construction of boreholes and water tanks and rehabilitation of roads.

Challenges in Implementation

Late transfer of funds from the Central Government, Inadequate transport in key departments such, Education and
Sports, Administration, Planning, Finance, Production and statutory Bodies, under staffing in all departments, low local
revenue collection due to lack of enough parish chiefs, Inadequate office space for both the District and Lower

Local Governments.
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A. Revenue Performance and Plans

2014/15 2015/16
Approved Budget Receipts by End Proposed Budget

UShs 000's of Dec
1. Locally Raised Revenues 153,320 66,319 97,101
Advertisements/Billboards 2,000 0 2,000
Market/Gate Charges 20,720 5,992 10,720
Land Fees 2,000 0 1,000
Other Fees and Charges 20,000 1,045 10,000
Local Service Tax 53,620 49,718 53,620
Park Fees 22,700 3,422 6,000
Miscellaneous 7,000 0 2,000
Property related Duties/Fees 3,500 0 3,500
Registration (e.g. Births, Deaths, Marriages, etc.) Fees 1,260 50 1,261
Business licences 10,820 2,892 3,000
Application Fees 8,000 3,200 4,000
Animal & Crop Husbandry related levies 1,700 0
2a. Discretionary Government Transfers 1,140,168 523,665 1,063,649
Transfer of District Unconditional Grant - Wage 711,964 313,403 644,037
Transfer of Urban Unconditional Grant - Wage 125,194 58,758 117,516
District Unconditional Grant - Non Wage 243,924 121,962 243,302
Urban Unconditional Grant - Non Wage 59,086 29,542 58,793
2b. Conditional Government Transfers 12,042,533 5,402,237 11,264,733
Conditional Grant to Tertiary Salaries 463,400 115,707 210,062
Conditional Grant to Women Youth and Disability Grant 5,248 2,624 5,248
Conditional Grant to Secondary Salaries 2,601,122 1,268,628 2,553,084
Conditional Grant to Secondary Education 1,307,621 654,226 1,262,454
Conditional Grant to Primary Salaries 3,805,709 1,622,357 3,799,465
Conditional Grant to Primary Education 264,492 130,287 254,737
Conditional Grant to PHC Salaries 1,443,190 594,611 1,462,141
Conditional Grant to SFG 482,652 241,326 206,737
Conditional Grant to PHC- Non wage 35,491 17,773 66,158
Conditional Grant to PHC - development 100,688 50,344 21,065
Conditional Grant to PAF monitoring 27,593 13,796 37,179
Conditional transfer for Rural Water 329,000 164,500 329,000
Conditional Grant to Functional Adult Lit 5,753 2,876 5,753
Conditional transfers to School Inspection Grant 27,081 13,520 28,756
Conditional Grant to DSC Chairs’ Salaries 24,523 9,000 24,336
Conditional Grant to District Natural Res. - Wetlands (Non Wage) 4,398 2,198 4,398
Conditional Grant to District Hospitals 131,634 65,816 131,634
Conditional Grant to Community Devt Assistants Non Wage 1,457 728 1,457
Conditional Grant to Agric. Ext Salaries 28,550 23,284 139,569
Conditional Grant for NAADS 83,069 0 0
Conditional Grant to NGO Hospitals 25,212 12,606 25,212
Construction of Secondary Schools 267,227 132,111 0
Pension for Teachers 0 20,433
NAADS (Districts) - Wage 98,345 46,970
Conditional transfers to Production and Marketing 20,881 10,440 21,382
Conditional Transfers for Non Wage Technical Institutes 229,199 114,600 134,200
Pension and Gratuity for Local Governments 0 276,957
Sanitation and Hygiene 23,000 11,500 23,000
Conditional transfers to Special Grant for PWDs 10,956 5,478 10,956
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A. Revenue Performance and Plans

2014/15 2015/16
Approved Budget Receipts by End Proposed Budget
UShs 000s of Dec

Conditional transfers to Salary and Gratuity for LG elected Political 111,946 43,056 111,946
Leaders

Conditional transfers to DSC Operational Costs 26,029 13,014 26,029
Conditional transfers to Councillors allowances and Ex- Gratia for LLGs 28,950 4,800 43,266
Conditional transfers to Contracts Committee/DSC/PAC/Land Boards, 28,121 14,060 28,121
etc.

2c. Other Government Transfers 971,835 586,874 679,057
Ministry of Education 6,536 7,254 6,536
Uganda Bureau of Statistics 302,498 297,309

Road Fund Gombe Town Council 133,428 66,714 133,428
Road Fund District 281,261 140,630 290,981
Community Access roads 33,311 33,311 33,311
Office of the Prime Minister 37,086

Ministry of Gender, Labour and Social Development 214,801 4,570 214,801
Ministry of Health 0

3. Local Development Grant 139,778 69,813 149,778
LGMSD (Former LGDP) 139,778 69,813 149,778
4. Donor Funding 22,000 26,124 22,000
Mild May 20,000 23,745 20,000
GAVI 2,379

World Health Organisation 2,000 0 2,000
UNICEF 0
Total Revenues 14,469,634 6,675,031 13,276,317

Revenue Performance up to the end of December 2014/15
(i) Locally Raised Revenues

The district received shs 66,319,000 of the locally raised revenue representing 24% of the planned revenue. Market charges have
contributed shs 2,759,000 repreesenting a 13%. This is due to defaulting contractors. Sources from land fees, and advertising
performed at zero percentages because the district has not uet streamlined the land office of the district thus loosing revenue. The
district has not received any revenues from advertising/billboards. Some sources of revenue did not perform well like park fees
because of defaulting contractors and the market charges are still very low.Business lincenses performed at 15% because of the low
revenue base. Revenues from property taxes were expected however this source has not yet generated any. Revenues from Animal
and crop husbandry was expected however the officer incharge went for a study leave. Efforts have been made to mobilise revenues
through improvement in the local service tax by private schools

(i) Central Government Transfers
The district received 6,582,589,000 representing a 51 % performance.This is attributed to the funds received inclusion of the

salaries at the district. All transfers performed at 50%. NAADS wage performed at 8% because the program is being revised so
funds are meant for contracts staff to be paid off.

(i) Donor Funding

Under Donor funding the Local Government received funds from Mild May and GAV1 for implementation of HIV/AIDS activities.
This is because other donors did not communicate whether funding will be available or not.

Planned Revenues for 2015/16

(i) Locally Raised Revenues

In FY 2015/16 the locally raised revenue expected to reduce to shs 97,101,000 because of the low realisation of revenue. Assement
of revenue sources was done by the finance team and figures were revised downwards. Business lincenses and revenue from
forestry reduced significanlty because of forest cover has greatly reduced. Park fees have also been revised dowwards because of
thereducing number of vehicles transporting passsengers,

(ii) Central Government Transfers
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A. Revenue Performance and Plans

The resources available to finance discretionary and discretionary government expenditures amount to Ug x 12,478,159,000 in
financial year 2015/16 which represents a reduction in the previous budget figures . The change is as a result of decrease in school
facilitation Grant and PHC development grant. There has also been a reduction on salaries for primary, secondary and tertiary
teachers.

(iiif) Donor Funding

The district expects to receive shs 22,000,000. World Health Organisation is expected to give shs 2,000,000 for disease
surviallance and Mild May 20,000,000 for HIVV/AIDS activities.
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Summary: Department Performance and Plans by Workplan

Workplan 1a: Administration
(i) Overview of Workplan Revenue and Expenditures

UShs Thousand 2014/15 2015/16
Approved Outturn by Proposed
Budget end Dec Budget
A: Breakdown of Workplan Revenues:

Recurrent Revenues 633,214 255,720 543,030
Conditional Grant to PAF monitoring 13,886 2,000 14,887
District Unconditional Grant - Non Wage 43,439 34,554 42,817
Multi-Sectoral Transfers to LLGs 226,534 86,475 223,564
Transfer of District Unconditional Grant - Wage 326,689 115,568 261,762
Locally Raised Revenues 22,666 17,123 0

Development Revenues 60,000 36,540 22,000
District Unconditional Grant - Non Wage 11,000 19,740 11,000
LGMSD (Former LGDP) 29,000 16,800 11,000
Locally Raised Revenues 20,000 0

Total Revenues 693,214 292,260 565,030

B: Breakdown of Workplan Expenditures:

Recurrent Expenditure 633,214 366,727 543,030
Wage 451,883 227,903 379,278

Non Wage 181,331 138,824 163,752
Development Expenditure 60,000 27,140 22,000
Domestic Development 60,000 27,140 22,000

Donor Development 0 0 0

Total Expenditure 693,214 393,867 565,030

Department Revenue and Expenditure Allocations Plans for 2015/16

There has been a reduction in the budget for the department in wages and in the discretionary development grant to
11,000,000 under LGMSDP in the previous FY 2014/15. There will be no under development grant other than capacity
building.

(i) Summary of Past and Planned Workplan Outputs

2014/15 2015/16
Function, Indicator Approved Budget Expenditure and  |Proposed Budget
and Planned Performance by and Planned
outputs End December outputs
Function: 1381 District and Urban Administration
No. (and type) of capacity building sessions undertaken 5 2 5
Availability and implementation of LG capacity building Yes Yes Yes
policy and plan
%age of LG establish posts filled 65 65 72
Function Cost (UShs '000) 693,214 313,955 565,030
Cost of Workplan (UShs "000): 693,214 313,955 565,030

Planned Outputs for 2015/16

capacity building policy and plan availed and implemented,5 capacity building sessions undertaken, 72% of the LG
established posts filled, payment of salaries to employees done, 6 supervission reports on 6 lower local governments
written and submitted, performance of all district staff appraised.
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Workplan 1a: Administration

(iii) Details of Off-Budget Activities carried out by NGOs, Central Government, the Private Sector and Donors

(iv) The three biggest challenges faced by the department in improving local government services

1. Staff irregularities

Un expected staff absenteesm especially in LLGs, as well as other forms of indiscipline retards effective service

delivery

2. Late transfer of funds from the Centre and inadequate transport

Late transfer of un conditional funds from theCentral Government has greatly affected the implementation of activities

at the district level and sub-county level.

3. Lack of Transport

The department has few vehicles for cordination activities

Staff Lists and Wage Estimates

Subcounty / Town Council / Municipal Division : Budde

Cost Centre : Budde subcounty

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR/D/10197 Nakirya Evalyn Parish Chief u7u 396,990 4,763,880
CR/D/10287 Nakanyike Annet Parish Chief u7u 396,990 4,763,880
CR/D/10253 Kizito Kiyaga Parish Chief u7u 396,909 4,762,908
CR/D/101209 Ndawula Hamza Parish Chief u7u 396,990 4,763,880
CR/D/10312 Nannyonga Cissy Parish Chief U7y 335,162 4,021,944
CR/D/10237 Lwanga Henry Senior Assistant Secretar | U3L 1,035,615 12,427,380
Total Annual Gross Salary (Ushs) 35,503,872

Subcounty / Town Council / Municipal Division : Bulo

Cost Centre : Bulo subcounty

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary

CR/D/10300 Kayizzi Ramathan Office Attendant usu 251,133 3,013,596
CR/D/10128 Ssali Fred Parish Chief u7u 396,990 4,763,880
CR/D/10257 Wankwasi Tom Parish Chief u7u 396,990 4,763,880
CR/D/10255 Nassuna salamah Parish Chief u7u 396,990 4,763,880
CR/D/10385 Kibuuka Bbosa Isma Parish Chief u7u 396,990 4,763,880
CR/D/10294 Walugembe Idris Senior Assistant Secretar | U3L 943,991 11,327,892

Total Annual Gross Salary (Ushs) 33,397,008
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Workplan 1a: Administration

Subcounty / Town Council / Municipal Division : Gombe Town Council

Cost Centre : Administration

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR/D/10392 Mulinya Richard Driver usu 228,169 2,738,028
CR/D/10374 Katwere Yahaya Driver usu 228,169 2,738,028
CR/D/10188 Wantante Godfrey Driver usu 228,169 2,738,028
CR/D/10303 Mpumbu Shafik Office Attendant usu 228,169 2,738,028
CR/D/10198 Nakajubi Jennifer Office Attendant usuy 228,169 2,738,028
CR/D/10388 Namatovu Hajara Office Attendant usuy 228,169 2,738,028
CR/D/10302 MukasaTonny Office Attendant usu 228,169 2,738,028
CR/D/10301 Seruwo Joseph Office Attendant usu 228,169 2,738,028
CR/D/10338 Nyombi Sulaiman Driver usu 228,169 2,738,028
CR/D/10317 Kato Dan Nsiko Driver usu 228,169 2,738,028
CR/D/10163 Ndagga Solomy Office Typist u7u 335,162 4,021,944
CR/D/10022 Namubiru Viola Assistant Records Officer | USL 479,759 5,757,108
CR/D/10141 Kayondo Boniface Information Officer u4L 611,984 7,343,808
CR/D/10389 Nassali Mariam Personal Secretary u4L 611,984 7,343,808
CR/D/10143 Nayiga Joan Records Officer u4L 611,984 7,343,808
CR/D/10026 Nambatya Alice Senior Human Resource | U3L 1,018,077 12,216,924
CR/D/10016 Nalumansi Rose Principal Assistant Secret | U2L 1,259,083 15,108,996
Total Annual Gross Salary (Ushs) 86,516,676

Cost Centre : Gombe Town council

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
10307 Oceng Julius Peter Askari usL 209,859 2,518,308
101276 Okello Moses George Assistant Law Enforceme | U8U 251,133 3,013,596
10186 Nanyiti Hamidah Office Attendant usu 251,133 3,013,596
10127 Walugembe Zaidi Town Agent u7u 396,990 4,763,880
10316 Kyatesa Victo Stenographer Secretary | U5L 472,079 5,664,948
10377 Nakigozi Shamim Human Resource Officer | U4L 611,986 7,343,832
10291 Ssemuwemba Zaidi Senior Assistant Town CI | U3L 1,035,615 12,427,380
10070 Ndagire Jessica Town Clerk (Principal T | U2L 1,350,602 16,207,224
Total Annual Gross Salary (Ushs) 54,952,764
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Workplan 1a: Administration

Subcounty / Town Council / Municipal Division : Kalamba

Cost Centre : Kalamba subcounty

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR/D/10193 Kasiita John Office Attendant usu 251,133 3,013,596
CR/D/10292 Nakkazi Sulainah Parish Chief u7u 396,990 4,763,880
CR/D/10153 Nakato Mastula Parish Chief u7u 396,990 4,763,880
CR/D/10133 Kalibwami David Parish Chief u7u 396,990 4,763,880
CR/D/10130 Nakidde Aida Parish Chief u7u 396,990 4,763,880
CR/D/101278 Namutebi Josephine Senior Assistant Secretar | U3L 943,639 11,323,668
Total Annual Gross Salary (Ushs) 33,392,784

Subcounty / Town Council / Municipal Division : Kibibi

Cost Centre : Kibibi subcounty

File Number Staff Names
CR/D/10199 Nakisozi Nubuwat
CR/D/10124 Gayita Florence
CR/D/10796 Lule Paul

CR/D/10135 Nangendo Fausta
CR/D/10132 Nalunkuuma Jacquiline
CR/D/10138 Mukasa Gabriel

Cost Centre : Ngando subcounty

Staff Title

Office Attendant
Parish Chief
Parish Chief
Parish Chief
Parish Chief

Senior Assistant Secretar

Salary
Scale

usu
uru
uru
uru
uru
U3L

Monthly
Gross Salary

251,133
396,990
396,990
396,990
396,990
1,035,615

Total Annual Gross Salary (Ushs)
Subcounty / Town Council / Municipal Division : Ngando

Annual Gross
Salary

3,013,596
4,763,880
4,763,880
4,763,880
4,763,880
12,427,380

34,496,496

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary

CR/D/10195 Nassazi Farida Office Attendant usu 251,133 3,013,596
CR/D/10131 Nsubuga Muhammad Parish Chief uruy 396,990 4,763,880
CR/D/10272 Nakintu Gertrude Parish Chief u7u 396,990 4,763,880
CR/D/10125 Iga Sulaiman Parish Chief u7u 396,990 4,763,880
CR/D/10129 Namale Amina Parish Chief u7u 396,990 4,763,880
CR/D/10139 Musisi Mayanja Moses Senior Assistant Secretar | U3L 1,035,615 12,427,380
Total Annual Gross Salary (Ushs) 34,496,496
Total Annual Gross Salary (Ushs) - Administration | 312,756,096
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Workplan 1a: Administration

Workplan 2: Finance
(i) Overview of Workplan Revenue and Expenditures

UShs Thousand 2014/15 2015/16
Approved Outturn by Proposed
Budget end Dec Budget
A: Breakdown of Workplan Revenues:

Recurrent Revenues 125,534 93,981 167,044
Transfer of District Unconditional Grant - Wage 57,795 50,663 87,795
Conditional Grant to PAF monitoring 4,145 11,294 4,145
District Unconditional Grant - Non Wage 32,354 13,230 32,354
Locally Raised Revenues 5,268 11,510
Multi-Sectoral Transfers to LLGS 31,239 13,526 31,239

Development Revenues 0 3,750
Locally Raised Revenues 0 3,750

Total Revenues 125,534 93,981 170,794

B: Breakdown of Workplan Expenditures:

Recurrent Expenditure 125,534 127,811 167,044
Wage 57,795 86,598 87,795

Non Wage 67,738 41,213 79,248
Development Expenditure 0 0 3,750
Domestic Development 0 0 3,750

Donor Development 0 0 0

Total Expenditure 125,534 127,811 170,794

Department Revenue and Expenditure Allocations Plans for 2015/16

The department has a total budget of shs 170,794,000 from locally raised revenues and non wage unconditional grant.
There has been an increase in the wages for the department because of the recruitments done in the finance department.
Under development the funds will procure office furniture for the department.

(if) Summary of Past and Planned Workplan Outputs

2014/15 2015/16

Function, Indicator Approved Budget Expenditure and  |Proposed Budget

and Planned Performance by and Planned
outputs End December outputs
Function: 1481 Financial Management and Accountability(LG)
Date for submitting the Annual Performance Report 30/07/14 30/07/14 30/06/16
Value of LG service tax collection 20000000 21329000 49000000
Value of Other Local Revenue Collections 89197 15417000 12000000
Date of Approval of the Annual Workplan to the Council 30/05/14 30/03/15 30/04/16
Date for presenting draft Budget and Annual workplan to the ~ 30/04/2014 30/04/2015 30/04/2016
Council
Date for submitting annual LG final accounts to Auditor 30/09/14 30/09/14 30/08/15
General
Function Cost (UShs *000) 125,534 93,103 170,794
Cost of Workplan (UShs '000): 125,534 93,103 170,794

Planned Outputs for 2015/16

Page 12



Local Government Workplan

Vote: 608 Butambala District

Workplan 2: Finance

A draft copy of final Account for 2014/15 submitted to the Auditor General by 30th August 2015, annual workplans
approved by council On 28/02/16, 4 quarterly reports on revenue mobilisation prepared, draft budget and annual
workplan for FY2016/17 presented to council on 25/03/16, revenue collected by the department, 6 finance staff from

lower local government trained and mentored in finance management and book keeping

(iii) Details of Off-Budget Activities carried out by NGOs, Central Government, the Private Sector and Donors

(iv) The three biggest challenges faced by the department in improving local government services

1. Low revenue base

The district has low revenue bases which affects the service deliverly

2. Lack of transport

Lack of transport for revenue mobilisation

3.

Staff Lists and Wage Estimates

Subcounty / Town Council / Municipal Division : Budde

Cost Centre : Budde Subcounty

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
10158 Neumbe Sarah Accounts Assistant U7y 335,162 4,021,944
Total Annual Gross Salary (Ushs) 4,021,944

Subcounty / Town Council / Municipal Division : Bulo

Cost Centre : Bulo Subcounty

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
10280 Mugabe Ronald Accounts Assistant u7u 335,162 4,021,944
10160 Kiguddu Jamil Accounts Assistant u7uU 335,162 4,021,944
Total Annual Gross Salary (Ushs) 8,043,888

Subcounty / Town Council / Municipal Division : Gombe Town Council

Cost Centre : Finance

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
10380 Nakanwagi Jauhara Accounts Assistant u7u 335,162 4,021,944
10381 Nkugwa Micheal Accounts Assistant u7u 335,162 4,021,944
10393 Mutebi Christopher Paul Stores Assistant U7y 335,162 4,021,944
10313 Nanfuka Ruth Accounts Assistant u7u 335,162 4,021,944
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Cost Centre : Finance

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary

10359 Mutyaba Sulaiman Accounts Assistant u7u 335,162 4,021,944
10140 Mutebi John Ronald Senior Accounts Assistan | USU 502,769 6,033,228
10378 Luwedde Miisa Finance Officer u4u 812,803 9,753,636
10203 Mugenyi Simon Senior Finance Officer U3y 1,182,627 14,191,524
10021 Hawumba Musoke Naome  Senior Accountant u3u 1,024,341 12,292,092
10377 Wandera Joseph Chief Finance Officer U1lEU 1,745,513 20,946,156

Total Annual Gross Salary (Ushs) 83,326,356

Cost Centre : Gombe Town Council

File Number Staff Names
10157 Nassaka Joan
10017 Bakabulindi David

Staff Title

Accounts Assistant

Senior Treasurer

Salary
Scale

‘ u7U
‘ usu

Monthly
Gross Salary

396,990
1,024,341

Total Annual Gross Salary (Ushs)
Subcounty / Town Council / Municipal Division : Kalamba

Annual Gross
Salary

4,763,880
12,292,092

17,055,972

Cost Centre : Kalamba Subcounty

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
10136 Miiro Edward Accounts Assistant U7y 377,781 4,533,372
Total Annual Gross Salary (Ushs) 4,533,372

Subcounty / Town Council / Municipal Division : Kibibi

Cost Centre : Kibibi Subcounty

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
10151 Kigozi Daniel Senior Accounts Assistan | USU 537,405 6,448,860
Total Annual Gross Salary (Ushs) 6,448,860

Subcounty / Town Council / Municipal Division : Ngando

Cost Centre : Ngando Subcounty

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
10159 Besigye Robinah Accounts Assistant u7u 335,162 4,021,944
Total Annual Gross Salary (Ushs) 4,021,944
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Total Annual Gross Salary (Ushs) - Finance

127,452,336

Workplan 3: Statutory Bodies

(i) Overview of Workplan Revenue and Expenditures

UShs Thousand 2014/15 2015/16
Approved Outturn by Proposed
Budget end Dec Budget
A: Breakdown of Workplan Revenues:

Recurrent Revenues 332,851 139,682 948,804
Pension and Gratuity for Local Governments 0 553,913
Conditional transfers to Councillors allowances and E; 28,950 4,800 43,266
Conditional transfers to DSC Operational Costs 26,029 13,014 26,029
Conditional transfers to Salary and Gratuity for LG ele 111,946 43,056 111,946
District Unconditional Grant - Non Wage 50,105 18,478 50,105
Locally Raised Revenues 800 18,500 8,746
Conditional Grant to DSC Chairs’ Salaries 24,523 9,000 24,336
Pension for Teachers 0 40,866
Transfer of District Unconditional Grant - Wage 18,514 8,774 18,514
Multi-Sectoral Transfers to LLGS 42,962 10,000 42,962
Conditional transfers to Contracts Committee/DSC/PA 28,121 14,060 28,121
Conditional Grant to PAF monitoring 901 0

Total Revenues 332,851 139,682 948,804
B: Breakdown of Workplan Expenditures:

Recurrent Expenditure 332,851 205,221 651,414

Wage 154,983 91,245 154,983

Non Wage 177,868 113,976 496,431

Development Expenditure 0 0 0

Domestic Development 0 0 0

Donor Development 0 0 0

Total Expenditure 332,851 205,221 651,414

Department Revenue and Expenditure Allocations Plans for 2015/16

The projected total revenue for the department for 2015/16FY including multi sectoral transfers to Lower Local
Governments has increased by 50%. This is due to funds for pension for teachers and pension and gratutity for local
governments. There has been an increase in the councillors allowances thus increase the departmental budget. The
development budget has shs 15,050,000 for the purchase of office furniture

(i) Summary of Past and Planned Workplan Outputs

2014/15 2015/16

Function, Indicator Approved Budget Expenditure and  |Proposed Budget
and Planned Performance by and Planned
outputs End December outputs

Function: 1382 Local Statutory Bodies

No. of land applications (registration, renewal, lease 8 0 8

extensions) cleared

No. of Land board meetings 12 6 12

No.of Auditor Generals queries reviewed per LG 4 1 4

No. of LG PAC reports discussed by Council 4 1 4

Function Cost (UShs '000) 332,851 136,903 651,414

Page 15



Local Government Workplan

Vote: 608 Butambala District

Workplan 3: Statutory Bodies

Function, Indicator

Cost of Workplan (UShs '000):

2014/15 2015/16
Approved Budget Expenditure and  |Proposed Budget
and Planned Performance by and Planned
outputs End December outputs
332,851 136,903 651,414

Planned Outputs for 2015/16

8 land applications cleared, 12 land board meetings held at the district headquarters, 6 council meetings held ,6
standing committee meetings held staff recruited. Staff promoted and 50 recruited in production and market and
education department. 12 district executive meetings held at the district council

(iii) Details of Off-Budget Activities carried out by NGOs, Central Government, the Private Sector and Donors

(iv) The three biggest challenges faced by the department in improving local government services

1. Transport

The department lacks a vehicle to monitor government programs

2. Low revenue

Lack of funds to monitor government programs

3.

Staff Lists and Wage Estimates

Subcounty / Town Council / Municipal Division : Budde

Cost Centre : Budde subcounty

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
COU/PP/10008  Kaddu Ssaka LCIHII Chairperson POLITIC 312,000 3,744,000
Total Annual Gross Salary (Ushs) 3,744,000

Subcounty / Town Council / Municipal Division : Bulo

Cost Centre : Bulo subcounty

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
COU/PP/10009 | Kabali Vincent LCIII Chairperson POLITIC 312,000 3,744,000
Total Annual Gross Salary (Ushs) 3,744,000

Subcounty / Town Council / Municipal Division : Gombe Town Council
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Cost Centre : Gombe Town council

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
10294 Nabukeera Daulah Clerk Assistant u4L 611,984 7,343,808
COU/PP/10007 | Kalule Hassan Towncouncil Chairperso | POLITIC 312,000 3,744,000
Total Annual Gross Salary (Ushs) 11,087,808

Cost Centre : Statutory Bodies

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary

10379 Nansubuga Olivier Assistant Procurement Of | U5U 625,319 7,503,828
10026 Ssenyomo lIsaac Senior Procurement Offic | U3U 1,182,627 14,191,524
COU/PP/10001 | Bavekuno Mafumu District Chairperson POLITIC 1,040,000 12,480,000
COU/PP/10003 | Mawanda Haruna District Speaker POLITIC 624,000 7,488,000
COU/PP/10002 | Bukenya Hood District Vice Chairperson | POLITIC 1,040,000 12,480,000
COU/PP/10006 | Kabanda Swaley Secretary for Works POLITIC 520,000 6,240,000
COU/PP/10005 | Namuli Rehema Secretary for Social Servi | POLITIC 520,000 6,240,000
COU/PP/10004 | Bakungu Asiat Secretary for Social Servi | POLITIC 520,000 6,240,000
DSC/PP/10001  Serunjogi Edirisa Chairperson District Serv | POLITIC 1,500,000 18,000,000

Total Annual Gross Salary (Ushs) 90,863,352

Subcounty / Town Council / Municipal Division : Kalamba

Cost Centre : Kalamba subcounty

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
COU/PP/10010 | Kimirante Bandru LCIII Chairperson POLITIC 312,000 3,744,000
Total Annual Gross Salary (Ushs) 3,744,000

Subcounty / Town Council / Municipal Division : Kibibi

Cost Centre : Kibibi subcounty

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
COU/PP/10011 | Katende Mustapha LCIII Chairperson POLITIC 312,000 3,744,000
Total Annual Gross Salary (Ushs) 3,744,000

Subcounty / Town Council / Municipal Division : Ngando
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Cost Centre : Ngando subcounty

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
COU/PP/10012 | Kugumikiriza Livingstone LCIII Chairperson POLITIC 312,000 3,744,000
Total Annual Gross Salary (Ushs) 3,744,000
Total Annual Gross Salary (Ushs) - Statutory Bodies | 120,671,160

Workplan 4: Production and Marketing

(i) Overview of Workplan Revenue and Expenditures

UShs Thousand 2014/15 2015/16
Approved Outturn by Proposed
Budget end Dec Budget
A: Breakdown of Workplan Revenues:
Recurrent Revenues 150,776 117,780 160,951
Other Transfers from Central Government 37,086
Conditional Grant to Agric. Ext Salaries 28,550 23,284 139,569
Conditional transfers to Production and Marketing 20,881 10,440 21,382
Locally Raised Revenues 3,000 0
NAADS (Districts) - Wage 98,345 46,970
Development Revenues 91,069 2,929 10,000
LGMSD (Former LGDP) 8,000 2,929 10,000
Conditional Grant for NAADS 83,069 0 0
Total Revenues 241,845 120,709 170,951
B: Breakdown of Workplan Expenditures:
Recurrent Expenditure 150,776 135,504 160,951
Wage 126,895 34,926 139,569
Non Wage 23,881 100,578 21,382
Development Expenditure 91,069 0 10,000
Domestic Development 91,069 0 10,000
Donor Development 0 0 0
Total Expenditure 241,845 135,504 170,951

Department Revenue and Expenditure Allocations Plans for 2015/16

The department has a budget of shs 170,951,000 which is a reduction by 36% from the previous financial year. This is
due to the fazing out of NAADS program. Wages for extension workers have been increased by more than 100% to
cater for the recruitments of new workers in the department. There has been an increase in the development budget to

purchase more bull studs.

(i) Summary of Past and Planned Workplan Outputs

Function, Indicator

Function: 0181 Agricultural Advisory Services

Page 18

outputs

2014/15

Approved Budget
and Planned

Expenditure and
Performance by
End December

2015/16

Proposed Budget
and Planned
outputs



Local Government Workplan

Vote: 608 Butambala District

Workplan 4: Production and Marketing

2014/15 2015/16
Function, Indicator Approved Budget Expenditure and  |Proposed Budget
and Planned Performance by and Planned
outputs End December outputs
No. of technologies distributed by farmer type 00 0
No. of functional Sub County Farmer Forums 6 0 0
No. of farmers accessing advisory services 7140 0 0
No. of farmer advisory demonstration workshops 32 0 0
No. of farmers receiving Agriculture inputs 123 0 0
Function Cost (UShs '000) 181,414 42,524 0
Function: 0182 District Production Services
No. of livestock vaccinated 22000 14857 15000
No. of livestock by type undertaken in the slaughter slabs 2000 700 300
No. of fish ponds stocked 2 0 2
Quantity of fish harvested 8000 0 5000
Number of anti vermin operations executed quarterly 5 0 5
No. of parishes receiving anti-vermin services 16 0 14
Function Cost (UShs '000) 58,431 29,831 168,451
Function: 0183 District Commercial Services
No of awareness radio shows participated in 4 0 4
No. of trade sensitisation meetings organised at the 4 0 2
district/Municipal Council
No of businesses inspected for compliance to the law 200 0 100
No of businesses issued with trade licenses 16 0 30
A report on the nature of value addition support existing and No
needed
Function Cost (UShs '000) 2,000 35,520 2,500
Cost of Workplan (UShs *000): 241,845 107,875 170,951

Planned Outputs for 2015/16

15,000 livestock vaccinated in all the 6 subcounties, 300 livestock undertaken by slaughter slabs, 2 fish ponds stocked,

5000 fingerlets harvested, 5 anti vermin operations undertaken per quarter, vermin services received 14 parishes, 4
radio awareness done on business services, 2 trade sensitization meetings organised at the district, 100 business

inspected for compliance of law, 30 bisiness issued with trade lincenses, five bull studs procured and supplied to Kibibi

and Ngando subcounties

(iii) Details of Off-Budget Activities carried out by NGOs, Central Government, the Private Sector and Donors

(iv) The three biggest challenges faced by the department in improving local government services

1. Lack of staff

The production staff at sub counties were contracted by NAADS programme and are reqiured to implement NAADS
activities leaving out diseas & vector control, and regulatory activities; commercial agriculture and veterinary sectors

have only one staff each

2. Unpredictable weather conditions

Rainfall not received in adequate amounts and sometimes not at the right time of planting. This is greatly affecting the
yields of crops and performance of livestock. There is need to promote irrigation for increased production.

3.
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Staff Lists and Wage Estimates

Subcounty / Town Council / Municipal Division : Gombe Town Council

Cost Centre : Production and Marketing

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
10208 Sserwano Fred Senior Veterinary Officer 1 U3Sc 1,256,268 15,075,216
10027 Serubugo Sully District Production Coor | ULEU 1,806,553 21,678,636
Total Annual Gross Salary (Ushs) 36,753,852

Subcounty / Town Council / Municipal Division : Kibibi

Cost Centre : Kibibi

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
10311 Nyeko Tom Assistant Veterinary Offi | U5Sc 636,130 7,633,560
Total Annual Gross Salary (Ushs) 7,633,560
Total Annual Gross Salary (Ushs) - Production and Marketing 44,387,412

Workplan 5: Health

(i) Overview of Workplan Revenue and Expenditures

UShs Thousand 2014/15 2015/16
Approved Outturn by Proposed
Budget end Dec Budget
A: Breakdown of Workplan Revenues:

Recurrent Revenues 1,660,905 704,256 1,705,970
Multi-Sectoral Transfers to LLGs 5,379 3,250 5,380
Conditional Grant to District Hospitals 131,634 65,816 131,634
Conditional Grant to NGO Hospitals 25,212 12,606 25,212
Conditional Grant to PHC- Non wage 35,491 17,773 66,158
Conditional Grant to PHC Salaries 1,443,190 594,611 1,462,141
District Unconditional Grant - Non Wage 5,000 0 5,000
Locally Raised Revenues 15,000 10,200 10,445

Development Revenues 132,688 82,168 73,065
Conditional Grant to PHC - development 100,688 50,344 21,065
Donor Funding 22,000 26,124 22,000
Multi-Sectoral Transfers to LLGs 10,000 5,700 30,000
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Total Revenues 1,793,594 786,424 1,779,035
B: Breakdown of Workplan Expenditures:

Recurrent Expenditure 1,660,905 1,094,646 1,705,970

Wage 1,443,190 933,677 1,462,141

Non Wage 217,715 160,968 243,829

Development Expenditure 132,688 66,115 73,065

Domestic Development 110,688 5,250 51,065

Donor Development 22,000 60,865 22,000

Total Expenditure 1,793,594 1,160,761 1,779,035

Department Revenue and Expenditure Allocations Plans for 2015/16

The projected total revenues for the department for FY 2015/16 is shs 1,779,035,000 which has slighly decreased by
3%. However PHC non wage increased by 45% to cator for expenses in lower level health centres. There has been a
reduction in the local revenues to department due the low anticipated revenue.Ali budget items for the department have
remained the same.

(i) Summary of Past and Planned Workplan Outputs

2014/15 2015/16
Function, Indicator Approved Budget Expenditure and  |Proposed Budget
and Planned Performance by and Planned
outputs End December outputs

Function: 0881 Primary Healthcare
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2014/15 2015/16

Function, Indicator Approved Budget  Expenditure and  |Proposed Budget

and Planned Performance by and Planned
outputs End December outputs
Value of essential medicines and health supplies delivered to 39800000 2985000
health facilities by NMS
Value of health supplies and medicines delivered to health 80816 0
facilities by NMS
%age of approved posts filled with trained health workers 55 47 58
Number of inpatients that visited the District/General 11000 5236 12000
Hospital(s)in the District/ General Hospitals.
No. and proportion of deliveries in the District/General 2700 2016 2600
hospitals
Number of total outpatients that visited the District/ General 45000 43592 50000
Hospital(s).
Number of outpatients that visited the NGO Basic health 8000 6316 7500
facilities
Number of inpatients that visited the NGO Basic health 700 591 600
facilities
No. and proportion of deliveries conducted in the NGO Basic 260 157 250
health facilities
Number of children immunized with Pentavalent vaccine in 600 2073 550
the NGO Basic health facilities
Number of trained health workers in health centers 65 43 65
No.of trained health related training sessions held. 16 9 14
Number of outpatients that visited the Govt. health facilities. 85000 39361 80000
Number of inpatients that visited the Govt