Local Government Performance Contract

Vote: 529 Kkumi District

Structure of Performance Contract

Terms and Conditions

Executive Summary

A: Revenue Performance and Plans

B: Summary of Department Performance and Plans by Workplan

C: Approved Annual Workplan Outputs for 2014/15

D: Details of Annual Workplan Activities and Expenditures for 2014/15
E: Quarterly Workplan for 2014/15

Terms and Conditions

I, as the Accounting Officer for Vote 529 Kumi District, hereby submit the documents listed above which were generated based on
the budget laid before Council on

In addition to the legal requirements on submission of reports to the Council, | undertake to prepare and submit quarterly
performance reports to the Ministry of Finance, Planning and Economic Development (MoFPED) with copies to the relevant
Central Government Ministries and Agencies to assess the performance of the outputs stated in this Performance Contract based on
the monitorable output indicators as set out in the workplans . Performance reports will be submitted on the last working day of the

first month after the close of each quarter. | understand that MoFPED will not disburse conditional grant funds until it has received
approval of the aforementioned reports from the relevant Sector Ministries and Agencies.

Name and Signature:

Chief Administrative Officer, Kumi District
Date:

cc. The LCV Chairperson (District)/ The Mayor (Municipality)
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Local Government Performance Contract

Vote: 529 Kkumi District

Executive Summary

Revenue Performance and Plans

2013/14 2014/15
Approved Budget Receipts by End  Approved Budget
UShs 000's June

1. Locally Raised Revenues 201,198 146,075 295,640

2a. Discretionary Government Transfers 1,491,641 1,418,684 2,076,547

2b. Conditional Government Transfers 12,975,699 12,850,923 16,040,000

2c. Other Government Transfers 4,026,018 2,885,181 2,979,743

3. Local Development Grant 565,459 565,458 608,138

4. Donor Funding 814,647 347,627 1,299,454

Total Revenues 20,074,662 18,213,948 23,299,522

Revenue Performance in 2013/14

The overall reveunue performance upto march stood at 78%. The discrepancies of 2% arose as a result of poor donor
performance where USAID funded programmes were cut by 60% funding and the low Local Revenue performance was
attributable to under performance in Atutur market (a revenue collection point) which was outcompeted by an already
established market in a neighbouring district that is Bukedea Market and both are operating in the same day of the week

Planned Revenues for 2014/15

The overall Distrct total revenue for FY2014/15 totals to Ushs 23,299,522,000 and thas staedily increased from last
financial year (Ushs 20,074,662) The district has budgeted Local revenue at - Ushs.295,640,000 . The major sources of
local revenue expected is from market/gate charges,Agency fees, property related duties, sale of produced government
properties and from Land fees. The Central Government Transfers have steadilyincreased from 19,058,817 in the last
financial year to shs shs 19,560,415 : The decrement has been attributed to NUSAF Il funding which has drastically
reduced as district IPF has been utilised effectively ETC.he district also receives budget support from Donors totalling
to - Ushs1,299,454 . These include; SDS-OVC - Ushs 68,578,000,000; SUNRISE DANIDA Ushs ; Baylor -OVC
108,000,000 Germany (GTZ/PCY) - 31,5 00,000, Gobal Fund Ushs 102,000,000, BVLF Ush 181,705,000,AHIS
20,000,000,PREFPA ,SDS-Health 25,056,000, SDS-Planning unit-6,856,000 and BAY LOR-Health Ush 308,870,000
and SDS Admin 70,938,000. Most of the funds always received fall below average mostly because of disparities in the
budgeting and planning cycles and delayed accounability for remmitted funds as a condtion to acess next releases

Expenditure Performance and Plans

2013/14 2014/15
Approved Budget Actual | Approved Budget

Expenditure by

UShs 000's end of June
1a Administration 3,388,877 1,575,425 1,834,916
2 Finance 209,903 193,830 300,020
3 Statutory Bodies 350,496 299,663 436,832
4 Production and Marketing 1,505,181 1,393,525 923,895
5 Health 3,756,990 3,018,535 4,915,224
6 Education 7,577,972 7,124,559 10,790,550
7a Roads and Engineering 1,721,935 1,381,201 1,978,602
7b Water 675,552 117,537 1,020,136
8 Natural Resources 105,364 31,483 147,037
9 Community Based Services 440,549 276,106 643,988
10 Planning 296,258 227,257 247,602
11 Internal Audit 45,585 44,131 60,720
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Local Government Performance Contract

Vote: 529 Kkumi District

Executive Summary

2013/14 2014/15
Approved Budget Actual | Approved Budget
Expenditure by
UShs 000's end of June
Grand Total 20,074,662 15,683,251 23,299,522
Wage Rec't: 8,901,013 8,612,841 12,795,562
Non Wage Rec't: 3,696,614 3,022,860 4,133,956
Domestic Dev't 6,662,387 3,729,827 5,070,550
Donor Dev't 814,647 317,723 1,299,454

Expenditure Performance in 2013/14

The overall expenditure pefromance stood at shs 15,683,251,000 as at March against a budget of shs 20,074,662,000.
There was low absorption as ab result of NUSAFIII funds that the communities ahve not absorped since their tainings
are still going on before they actually utilise the funds. Secondly most of the contractors have not acoomplished their
works and this therefore implied that funds are still on operational accounts. Generally these funds were utilised ont he
PPAs areas of which Edfuaction, Health ,prodiction and works took a lead in spending these funds,.

Planned Expenditures for 2014/15

The major focus is on infrastructure development and functionality of the existing facilities. For example construction
of 8 new classrooms under SFG,156 desks under SFG norma procured, two 10 stance latrines under SFG normal
constructed etc, under Works and techincal services: 198m routinely amintained,10 km rehabilited,12km periodically
maintained, 18km constructed and one bridge contructed.Food security and pest control interventions are key priorities
in the production sub sector and inertventions include 200 tsetse traps procured,30 farmers trained on apiary pests and
disease control, An apiary and live bait demos under Entomology established, 4 citrus and 4 mango mother gardens
etsablished, 310 in post haevest handling trained, 10,000 livestock vaccinatedagainst notifiable/communicable
diseases, A community fish hatchery functionalised in Atutur.

Challenges in Implementation

The challenge faced by the district in resource mobilisation is to improve attitude of the populace on tax payment and
this poor attitude has led to poor local revenue collection. This has also deterred the implementation levels of the
projects. The other challenge is the low capacity of the local contractors where most of them do not have both technical
and finacial capacity. This has led to huge sums of money being unspent at the end of financial year. Poor
accountability has also led to irregular flow of the funds specifically from Donors since timely accountability triggers
release of funds to the district. The district is also faced with a challenge of critical shortage of human resources.The
critical positions of the district have not been filled and this also affected the implementation and supervision of the
projects for example District Engineer, Senior Engineer, District Natural Resources Officer, District Community
Development Officer, Principal Personnel Officer, Sub county Chiefs(2), District Production Coordinator, Senior
Procurement Officer, etc Details are in the recruitment plan for FY2013/14. These vaccant Positions are critical for
improved service delivery and therefore more reources should be allocated to fill them.The district is also faced with
limited Local revenue base to supplement the conditional grants from the centre as major revenue sources i.e market
rent was not adequately realised. There is also communtiy fatigue and their participation to participatory planning and
budgeting is limited hence delay in project design and implementation. Erratic weather conditions which result into
Prolonged droughts. The district also is faced with challenges in the procurement process where the process of vetting
and approving Members whose contract have expired take long by the Ministry of public ser service and Ministry
Finance. The department of Works is not adequately staffed and the even the few who are there are overwhelmed with
work to produce B.O.Qs and certificates for constrcution works and this will bog down implementation levels. Also
Technical Evaluation Committee is not well facilitated to kick start procurement process.
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Local Government Performance Contract

Vote: 529 Kkumi District

A. Revenue Performance and Plans

UShs 000's

1. Locally Raised Revenues

Local Service Tax

Rent & rates-produced assets-from private entities
Registration (e.g. Births, Deaths, Marriages, etc.) Fees
Property related Duties/Fees

Other licences

Sale of (Produced) Government Properties/assets
Other Fees and Charges

Rent & Rates from other Gov't Units

Market/Gate Charges

Educational/Instruction related levies

Liquor licences

Land Fees

Inspection Fees

Agency Fees

Business licences

Animal & Crop Husbandry related levies
Miscellaneous

2a. Discretionary Government Transfers

District Unconditional Grant - Non Wage

Urban Unconditional Grant - Non Wage

Transfer of Urban Unconditional Grant - Wage
Transfer of District Unconditional Grant - Wage

2b. Conditional Government Transfers

Conditional Grant to PHC - development

Conditional Transfers for Non Wage Technical & Farm Schools
Conditional Grant to Women Youth and Disability Grant
Conditional Grant to Tertiary Salaries

Conditional Grant to SFG

Conditional Grant to Secondary Salaries

Conditional Grant to Secondary Education
Conditional Grant to Primary Salaries

Conditional Grant to Primary Education

Conditional transfers to Councillors allowances and Ex- Gratia for LLGs

Conditional Grant to PHC- Non wage

Conditional transfers to Contracts Committee/DSC/PAC/Land Boards,
etc.

Conditional Grant to PAF monitoring

Conditional Grant to NGO Hospitals

Conditional Grant to IFMS Running Costs

Conditional Grant to Functional Adult Lit

Conditional Grant to DSC Chairs’ Salaries

Conditional Grant to District Natural Res. - Wetlands (Non Wage)
Conditional Grant to District Hospitals

Conditional Grant to Community Devt Assistants Non Wage

2013/14

Approved Budget

201,198
29,547
11,709

5,474
19,294
772
33,075
7,181
1,918
26,306
320
110
14,068
198
42,446
3,308
5,474

1,491,641
465,356
61,507
125,194
839,584
12,975,699
307,286
120,738
9,378
169,686
434,143
945,029
527,448
4,566,430
507,813
45,960

100,622
39,925

54,709
312,101
30,000
10,281
23,400
18,074
153,623
2,604

Receipts by End

of June

146,075
24,147
4,014
1,787
5,253

114
10,933
19,624
1,751
13,714

0

2,039
5,663

0

20,808
836

851
34,544
1,418,684
465,356
61,488
37,130
854,710
12,850,923
307,286
120,738
9,378
170,521
434,143
1,013,864
527,448
4,566,430
507,813
44,220

100,621
39,924

54,708
312,100
30,000
10,280
19,500
18,074
153,623
2,604

2014/15
Approved Budget

295,640
60,000
11,709

5,474
19,294
772
33,075
20,000
1,918
26,306
320
110
14,068
198
42,446
3,308
5,474
51,168
2,076,547

485,093
63,373

125,194

1,402,887
16,040,000
307,268
160,984
9,378
208,376
434,143
1,823,745
704,598
6,324,034

629,695
45,311

100,622
39,925

54,709
312,101
30,000
10,281
24,523
18,074
153,623
2,604
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Local Government Performance Contract

Vote: 529 Kkumi District

A. Revenue Performance and Plans

2013/14 2014/15
Approved Budget Receipts by End  Approved Budget
UShs 000's of June
Conditional Grant to Agric. Ext Salaries 50,676 42,298 50,676
Conditional Grant for NAADS 841,707 841,707 219,996
Conditional Grant to PHC Salaries 1,913,610 1,787,710 2,606,720
Conditional transfers to DSC Operational Costs 28,174 28,174 28,174
Conditional transfers to Production and Marketing 143,491 143,491 142,996
Sanitation and Hygiene 166,376 166,376 171,164
Conditional transfers to Salary and Gratuity for LG elected Political 112,320 57,800 116,813
Leaders
Conditional transfers to School Inspection Grant 17,684 17,684 29,547
Conditional transfers to Special Grant for PWDs 19,579 19,579 19,579
NAADS (Districts) - Wage 155,085 155,085 112,595
Roads Rehabilitation Grant 584,401 584,401 584,401
Conditional transfer for Rural Water 563,343 563,342 563,343
2c. Other Government Transfers 4,026,018 2,885,181 2,979,743
CAIIP 34,685 13,200 34,685
Other Transfers from Central Government 6,000 0 6,000
Other Transfers from Central Government(NAADS) 52,658 52,658
Other Transfers from Central Government-PLE and DEO operations 0 26,363
Unspent balances — UnConditional Grants 372 372
Roads maintenance - Uganda Road Fund 423,061 228,059 705,825
Other Transfers from Central Government(NTD) 30,137 41,606 54,000
NUSAFII 2,204,912 1,246,975 500,000
Unspent balances — Conditional Grants 1,064,506 1,064,506 1,652,870
Unspent balances — Other Government Transfers 209,687 209,687
Restocking funds from OPM 28,118
3. Local Development Grant 565,459 565,458 608,138
LGMSD (Former LGDP) 565,459 565,458 608,138
4. Donor Funding 814,647 347,627 1,299,454
SDS -HEALTH 25,056 66,149 100,224
SDS-GRANT C 0 499,217
SDS-USAID 68,578 96,708 72,000
VVODP 3,025 15,000
PCY(GTZ) 31,500 7,800 31,500
BVLF 181,705 5,446 181,705
Donor Funding-AHIS 20,000 0
BAYLOR-OVC 108,000 16,000 20,000
BAYLOR-Health 308,870 132,719 308,870
SDS ADMINISTRATION 70,938 19,779 70,938
Total Revenues 20,074,662 18,213,948 23,299,522

Revenue Performance up to the end of June 2013/14

(i) Locally Raised Revenues

The district so far has realised a cumulative local revenue of shs 146,075,000 and translates to 72% performance.he low Local
Revenue performance was attributable to under performance in Atutur market (a revenue collection point) which was outcompeted
by an already established market in a neighbouring district that is Bukedea Market and both are operating in the same day of the

week.However, the attitude towards local reveue payment is still very poor as evidenced by low achieved targets for inspection fees,
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Local Government Performance Contract

Vote: 529 Kkumi District

A. Revenue Performance and Plans

land fees,market gate charges,rent & rates-produced assets from private entities
(ii) Central Government Transfers

The District cumulatively received 99.03% of the Central transfers
(i) Donor Funding

The district cumulatively received Ug shs 317,723,000 against a budget line of shs 814,647,000 and this poor performance was
attributed by budget cut by all USAID funded programmes by 60% and Most of the funds always received fall below average
mostly because of disparities in the budgeting and planning cycles and delayed accounability for remmitted funds as a condtion to
acess next releases

Planned Revenues for 2014/15
(i) Locally Raised Revenues

The district has budgeted Local revenue at - Ushs.295,640,000 and this is an increment of shs 94,442,000 The district anticipates
to get increased revenue form sale of assets as scrap and local service tax. The major sources of local revenue expected is from
market/gate charges,Agency fees, property related duties, sale of produced government properties and from Land fees.

(ii) Central Government Transfers

The Central Government Transfers have steadily increased from 19,058,817 in the last financial year to shs 19,560,415 : The
increment salary enahncement of civil servants

(iii) Donor Funding

The district also receives budget support from Donors totalling to - Ushs1,299,454 and the increment has been attributed to Grant C
(OVER AND ABOVE 500,000,000) under USAID. These include; SDS-OVC - Ushs 68,578,000,000; SUNRISE DANIDA Ushs ;
Baylor -OVC 108,000,000 Germany (GTZ/PCY) - 31,5 00,000, Gobal Fund Ushs 102,000,000, BVLF Ush 181,705,000,AHIS
20,000,000,PREFPA ,SDS-Health 25,056,000, SDS-Planning unit-6,856,000 and BAY LOR-Health Ush 308,870,000 and SDS
Admin 70,938,000.
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Local Government Performance Contract

Vote: 529 Kkumi District

Summary: Department Performance and Plans by Workplan

Workplan 1a: Administration
(i) Overview of Workplan Revenue and Expenditures

UShs Thousand 2013/14 2014/15
Approved  Outturn by end Approved
Budget June Budget
A: Breakdown of Workplan Revenues:

Recurrent Revenues 794,564 680,815 961,129
Transfer of District Unconditional Grant - Wage 226,418 226,418 378,707
Conditional Grant to PAF monitoring 29,007 23,354 29,007
District Unconditional Grant - Non Wage 106,373 113,218 112,027
Locally Raised Revenues 60,619 33,978 67,611
Transfer of Urban Unconditional Grant - Wage 125,194 37,130 125,194
Unspent balances — Other Government Transfers 236 0
Multi-Sectoral Transfers to LLGs 216,717 216,718 218,583
Conditional Grant to IFMS Running Costs 30,000 30,000 30,000

Development Revenues 2,594,313 1,559,655 873,787
Unspent balances — Conditional Grants 142,023 0 109,877
Donor Funding 70,938 1,635 70,938
LGMSD (Former LGDP) 176,439 156,624 176,439
Multi-Sectoral Transfers to LLGs 0 16,533
Other Transfers from Central Government 2,204,912 1,401,397 500,000

Total Revenues 3,388,877 2,240,471 1,834,916

B: Breakdown of Workplan Expenditures:

Recurrent Expenditure 794,564 568,344 961,129
Wage 351,612 280,583 503,901

Non Wage 442,952 287,761 457,228
Development Expenditure 2,594,313 1,007,081 873,787
Domestic Development 2,523,375 1,007,081 802,849

Donor Development 70,938 0 70,938

Total Expenditure 3,388,877 1,575,425 1,834,916

Department Revenue and Expenditure Allocations Plans for 2014/15

For the Financial Year 2014/2015, the department had a budget of decrease of budget allocation by 46% from
previous year and the reduction was due to the reduction in NUSAF2 Indicative Planning Figure from
2,204,912,000/= to Ushs 500,000,000. The department therefore plans to rehabilitate one staff house, Procure one
vehicle and under NUSAFII the implementation of various HISP, CIR sub projects.

(if) Summary of Past and Planned Workplan Outputs

2013/14 2014/15
Function, Indicator Approved Budget Expenditure and  Approved Budget
and Planned Performance by and Planned
outputs End June outputs
Function: 1381 District and Urban Administration
Function Cost (UShs *000) 3,388,877 1,575,425 1,834,916
Cost of Workplan (UShs *000): 3,388,877 1,575,425 1,834,916
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Local Government Performance Contract

Vote: 529 Kkumi District

Workplan 1a: Administration
Planned Outputs for 2014/15

The department had the following planned outputs for 2014/15:-The procurement of one vehicle for n department
procured, One staf house rehabilitated, community HISP and CIR community level subprojectssupported and capacity
of staff and district stakeholders built.

(iii) Details of Off-Budget Activities carried out by NGOs, Central Government, the Private Sector and Donors
The SDS under USAID programme will offering technical support in areas of Ordinance development in the district
(iv) The three biggest challenges faced by the department in improving local government services

1. Under stafing

Administration department is under staffed especially human resource management and procurement subsectors.

2. Lack of transport Facilities

The department do not have departmental vehicle to carry out mandatory role especially in monitoring development
programmes and carry out auditing function

3. Limited Local revenue

The departments major source of funding is local revenue which is unstable.

Staff Lists and Wage Estimates
Subcounty / Town Council / Municipal Division : Atutur
Cost Centre : Administration

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
Cr 11093 Apolot Alice Deborah Parish Chief u7 375,523 4,506,276
Cr 10864 Omidi Enock Raphael Parish Chief u7 375,523 4,506,276
Cr 11119 Tino Dinah Parish Chief u7 375,523 4,506,276
Cr 10886 Akia Betty Parish Chief u7 375,523 4,506,276
Total Annual Gross Salary (Ushs) 18,025,104

Subcounty / Town Council / Municipal Division : Kanyum

Cost Centre : Administration

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
Cr 11088 Adong Topista Parish Chief u7 375,523 4,506,276
Cr 11120 Okoche John Daniel Parish Chief u7 375,523 4,506,276
Total Annual Gross Salary (Ushs) 9,012,552

Subcounty / Town Council / Municipal Division : Kumi
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Local Government Performance Contract

Vote: 529 Kumi District

Workplan 1a: Administration

Cost Centre :

Administration

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary

Cr 11091 Acetun stephen Daniel Parish Chief u7 375,523 4,506,276
Cr 11108 Tino Eseza Florence Parish Chief u7 375,523 4,506,276
Cr 10961 Ikiria harriet Parish Chief u7 375,523 4,506,276
Cr 11097 Emudong Samuel Parish Chief u7 375,523 4,506,276
Cr 10982 Aiyo Susan Sub County Chief U3 1,035,615 12,427,380

Total Annual Gross Salary (Ushs) 30,452,484

Subcounty / Town Council / Municipal Division : Kumi Town Council

Cost Centre :

Administration

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary

Cr 10922 Calvin Osele Driver us 251,133 3,013,596
Cr 11252 Imongot Anne Margaret Office attendant us 251,133 3,013,596
Cr 10104 Olupot Joseph Office attendant us 251,133 3,013,596
Cr 10097 Ikiring Jennifer Records Assistant U6 427,675 5,132,100
CR11192 Ochom Moses Assistant Procurement Of | USU 542,955 6,515,460
Cr 11082 Ateme Bernadette Senior Records Officer U3 975,841 11,710,092
Cr 10869 Ikara Emmanuel SAS U3 1,035,615 12,427,380
Cr 10869 Akurut Angella PAS U2 1,292,026 15,504,312
LG/P.10039 Balisanyuka Joseph CAO U1SE
LG/P.10400 Oloya Stephen Deputy CAO U1SE

Total Annual Gross Salary (Ushs) 60,330,132
Cost Centre : Kumi Town Council

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary

STF/106 AMOOTI JOSEPHINE STENOGRAPHER SEC | U5 LOW 409,968 4,919,616
STF/66 OCHOM JAMES OFFICE SUPERVISOR | U 6 UPPE 454,830 5,457,960
STF/103 AGELU FRANCIS TOWN AGENT U7LOW 288,375 3,460,500
STF/94 AKURUT STELLA TOWN AGENT U7LOW 288,375 3,460,500
STF/23 AMONG ESTHER TOWN AGENT U7LOW 288,375 3,460,500
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Local Government Performance Contract

Vote: 529 Kumi District

Workplan 1a: Administration

Cost Centre : Kumi Town Council

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary

STF/102 OKIA MICHAEL PETER TOWN AGENT U7LOW 288,375 3,460,500
STF/69 OPERA NOAH ASSISTANT ENFORCE | U 7 UPPE 396,990 4,763,880
STF/73 AIKIN EUGENIO ASKARI U8 LOW 251,133 3,013,596
STF/97 AGUTI FLORENCE OFFICE ATTENDANT |U8LOW 251,133 3,013,596
STF/89 APIO MARGARET ASKARI U8 LOW 251,133 3,013,596
STF/74 MALINGA IBRAHIM ASKARI U8 LOW 251,133 3,013,596
STF/108 OKIRIA EMMANUEL OFFICE ATTENDANT | U8 LOW 251,133 3,013,596
STF/85 AIDE DOMINIC DRIVER U8 LOW 251,133 3,013,596

Total Annual Gross Salary (Ushs) 47,065,032

Subcounty / Town Council / Municipal Division : Mukongoro

Cost Centre : Administration

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary

Cr 11107 Opio Charles Parish Chief u7 375,523 4,506,276
Cr 10885 Onaba Aojan Martin Parish Chief u7 391,334 4,696,008
Cr 11118 Okello Emmanuel Simon Parish Chief u7 375,523 4,506,276
Cr 11099 Ocom Astaliko Parish Chief u7 375,523 4,506,276
Cr 10979 Okia Francis Sub County Chief U3 1,035,615 12,427,380

Total Annual Gross Salary (Ushs) 30,642,216

Subcounty / Town Council / Municipal Division : Nyero

Cost Centre : Administration

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
Cr 11087 Koloro Julius Parish Chief u7 375,523 4,506,276
Cr 10171 Okurut Francis Parish Chief u7 375,523 4,506,276
Cr 11252 Akol Stephen Parish Chief u7 391,334 4,696,008
Total Annual Gross Salary (Ushs) 13,708,560

Subcounty / Town Council / Municipal Division : Ongino
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Local Government Performance Contract

Vote: 529 Kumi District

Workplan 1a: Administration
Cost Centre : Administration

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary

Cr 10860 Okiring Alfred Parish Chief u7 375,523 4,506,276
Cr 11098 Emaat Olenger Robert Parish Chief u7 375,523 4,506,276
Cr 10129 Otyenya John Charles Parish Chief u7 375,523 4,506,276
Cr 11106 Ekwe Stephen Parish Chief u7 375,523 4,506,276
Cr 10973 Okiria Innocent Ben Sub County Chief U3 1,035,615 12,427,380
Total Annual Gross Salary (Ushs) 30,452,484

Total Annual Gross Salary (Ushs) - Administration = 239,688,564

Workplan 2: Finance

(i) Overview of Workplan Revenue and Expenditures

UShs Thousand 2013/14 2014/15
Approved Outturn by end Approved
Budget June Budget
A: Breakdown of Workplan Revenues:

Recurrent Revenues 209,903 193,936 300,020
Transfer of District Unconditional Grant - Wage 98,986 98,986 175,463
District Unconditional Grant - Non Wage 66,773 64,193 70,419
Locally Raised Revenues 36,985 23,598 54,138
Unspent balances — Other Government Transfers 7,159 7,159

Total Revenues 209,903 193,936 300,020
B: Breakdown of Workplan Expenditures:

Recurrent Expenditure 209,903 193,830 300,020

Wage 98,986 98,986 175,463

Non Wage 110,917 94,844 124,557

Development Expenditure 0 0 0

Domestic Development 0 0 0

Donor Development 0 0 0

Total Expenditure 209,903 193,830 300,020

Department Revenue and Expenditure Allocations Plans for 2014/15

The total workplan revenues for Finance department increased by 44% and specifically due to increased allocation

under Local revenue and Unconditional grant-NW. The other sources remained the same with exception of

unconditional grant. The department plans to 1) Strengthen ways and means of collecting local revenue, 2) Promotion
of accountability and transparency in revenue mobilisation and financial management, 3) Production of Final Accounts

4) Preparation of workplans and budget.

(if) Summary of Past and Planned Workplan Outputs

Function, Indicator

2013/14

Approved Budget
and Planned

Expenditure and
Performance by

2014/15

Approved Budget
and Planned
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Local Government Performance Contract

Vote: 529 Kkumi District

Workplan 2: Finance

outputs End June ’ outputs

Function: 1481 Financial Management and Accountability(LG)

Date for submitting the Annual Performance Report 30/06/2014 30/06/2014 30/06/2015
Value of LG service tax collection 29547000 51109126 50000000
Value of Other Local Revenue Collections 36964000 9241000 150000000
Date of Approval of the Annual Workplan to the Council 30/04/2014 9/5/2014 31/05/2015
Date for presenting draft Budget and Annual workplan to the 15/06/2014 29/5/2014 15/03/2015
Council
Date for submitting annual LG final accounts to Auditor 31/07/2013 30/6/2014 31/07/2015
General
Function Cost (UShs "000) 209,903 193,830 300,021
Cost of Workplan (UShs "000): 209,903 193,830 300,021

Planned Outputs for 2014/15

Most activities planned for implementation in 2014/2015 are recurrent activities rolled from the workplan of F/Y
2013/2014. The outputs mainly include; Key stakeholders sensitised on Local revenue importance, Property owners
sensitised on property tax, local revenue collection materials procured, LLGs mentored on local revenue collections and
general record & book keeping, monitoring and evaluation of LLGs on local revenue collection, LST collected from
institutions within the LLGs and general office operations for the department.

(iii) Details of Off-Budget Activities carried out by NGOs, Central Government, the Private Sector and Donors
Not applicable
(iv) The three biggest challenges faced by the department in improving local government services

1. Improving attitude on tax payment.

The local population has low attitude towards tax payment contributing to poor exploitation of taxable local revenue
sources, with a resultant low local revenue collection. Inadequate resources deter LREP implementation.

2. Improve transparency and physical accountability at grass root level.

Transparency and financial accountability is imperative in handling of public funds. Lack of it destroys confidence of
the public, especially tax payers.

3. Reducing the default rate.

High default rate are experienced because the bidding companies tend to bid highly or quote unrealistic prices to win,
but later fail to fulfil their commitment.

Staff Lists and Wage Estimates
Subcounty / Town Council / Municipal Division : Atutur

Cost Centre : Finance

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR11174 Achom Stella Accounts Assistant u7u 375,523 4,506,276
CR10601 Okille Fredrick Walter Senior Accounts Assistan | U5U 561,184 6,734,208
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Workplan 2: Finance
Cost Centre : Finance

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
Total Annual Gross Salary (Ushs) 11,240,484

Subcounty / Town Council / Municipal Division : Kanyum

Cost Centre : Finance

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR11083 Ojilong Emmanuel Accounts Assistant u7u 375,523 4,506,276
Total Annual Gross Salary (Ushs) 4,506,276

Subcounty / Town Council / Municipal Division : Kumi

Cost Centre : Finance

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10945 Abuin Anthonia Anne Accounts Assistant u7u 375,523 4,506,276
Total Annual Gross Salary (Ushs) 4,506,276

Subcounty / Town Council / Municipal Division : Kumi Town Council

Cost Centre : Finance

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary

CR10827 Anyait Angella Office Attendant usu 251,133 3,013,596
CR10048 Okweny Sulaiman Driver usu 251,133 3,013,596
CR11180 Opio Moses Accounts Assistant u7uU 375,523 4,506,276
CR11177 Amiro Susan Accounts Assistant u7u 375,523 4,506,276
CR10100 Ejiet Elizabeth Office typist u7u 251,133 3,013,596
CR11254 Emuk David Stores Assistant U7y 375,523 4,506,276
CR11084 Oceen Charles Accounts Assistant U7y 375,523 4,506,276
CR11250 Omoding Simon Accounts Assistant u7u 375,523 4,506,276
CR10607 Osire Peter Accounts Assistant u7u 396,990 4,763,880
CR11251 Adeke Esther Senior Accounts Assistan | USU 525,436 6,305,232
CR10660 Apedo Harriet Senior Accounts Assistan | UsU 570,569 6,846,828
CR10827 Okia Phoebe Senior Accounts Assistan | USU 542,955 6,515,460
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Workplan 2: Finance
Cost Centre : Finance

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10125 Ocepa Aucur Emmanuel Senior Accounts Assistan | UsU 525,436 6,305,232
CR10946 Olupot Joseph Oumo Senior Accounts Assistan | U5U 525,436 6,305,232
CR10075 Opolot Agwang Consolate Senior Accountant u3u 1,024,341 12,292,092
CR11255 Wandera Peter Chief Finance Officer U1E(U) 1,806,553 21,678,636
Total Annual Gross Salary (Ushs) 102,584,760

Cost Centre : KUMI TOWN COUNCIL

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
STF/108 OKIRIA EMMANUEL OFFICE ATTENDANT | U8 UPPE 228,169 2,738,028
STF/96 OBUYA JOSEPH AssiSTANT Tax Officer | U6 UPPE 428,982 5,147,784
STF/101 ANGULO OGALA CHARL SENIOR TOWN TREAS | U 3 UPPE 1,182,627 14,191,524
STF/64 AKIA MARGARET SENIOR ACCOUNTS A | U 5 UPPE 570,569 6,846,828
STF/116 OKANYA BENARD ACCOUNTS ASSISTAN | U 7 UPPE 288,375 3,460,500
STF/71 AANYU GRACE OFFICE TYPIST U 7 UPPE 251,133 3,013,596
STF/50 OKIRING OPOLOT. MICH STORES ASSISTANT U 7 UPPE 396,990 4,763,880
STF/110 AKWII JOYCE SHARON ACCOUNTS ASSISTAN | U 7 UPPE 294,324 3,531,888
Total Annual Gross Salary (Ushs) 43,694,028

Subcounty / Town Council / Municipal Division : Mukongoro

Cost Centre : Finance

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR11176 Aporu Alphonse Accounts Assistant u7u 375,523 4,506,276
Total Annual Gross Salary (Ushs) 4,506,276

Subcounty / Town Council / Municipal Division : Nyero

Cost Centre : Finance

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR11179 Okiria Henry Accounts Assistant u7u 375,523 4,506,276
Total Annual Gross Salary (Ushs) 4,506,276
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Workplan 2: Finance
Subcounty / Town Council / Municipal Division : Ongino

Cost Centre : Finance

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR11206 Odongo Daniel Accounts Assistant ‘ u7u 375,523 4,506,276
Total Annual Gross Salary (Ushs) 4,506,276
Total Annual Gross Salary (Ushs) - Finance | 180,050,652

Workplan 3: Statutory Bodies

(i) Overview of Workplan Revenue and Expenditures

UShs Thousand 2013/14 2014/15
Approved  Outturn by end Approved
Budget June Budget
A: Breakdown of Workplan Revenues:

Recurrent Revenues 350,496 299,772 436,832
Conditional transfers to Councillors allowances and E> 45,960 44,220 45,311
Conditional transfers to DSC Operational Costs 28,174 28,174 28,174
Conditional transfers to Salary and Gratuity for LG ele 112,320 57,800 116,813
District Unconditional Grant - Non Wage 28,961 24,429 34,758
Conditional Grant to DSC Chairs’ Salaries 23,400 19,500 24,523
Transfer of District Unconditional Grant - Wage 32,349 32,349 57,947
Locally Raised Revenues 39,407 53,376 89,381
Conditional transfers to Contracts Committee/DSC/PA 39,925 39,924 39,925

Total Revenues 350,496 299,772 436,832
B: Breakdown of Workplan Expenditures:

Recurrent Expenditure 350,496 299,663 436,832

Wage 168,069 122,649 199,283

Non Wage 182,427 177,014 237,549

Development Expenditure 0 0 0

Domestic Development 0 0 0

Donor Development 0 0 0

Total Expenditure 350,496 299,663 436,832

Department Revenue and Expenditure Allocations Plans for 2014/15

The Revenue has steadly improved allocation basically from SHS 350,496 000 to 354,987,000 and revenue from

locally raised revenue and Conditional grant s from centre.
(if) Summary of Past and Planned Workplan Outputs

2013/14 2014/15
Function, Indicator Approved Budget Expenditure and  Approved Budget
and Planned Performance by and Planned
outputs End June outputs

Function: 1382 Local Statutory Bodies
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Vote: 529 Kkumi District

Workplan 3: Statutory Bodies

2013/14 2014/15
Function, Indicator Approved Budget Expenditure and  |/Approved Budget
and Planned Performance by and Planned
outputs End June outputs
No. of land applications (registration, renewal, lease 210 200 140
extensions) cleared
No. of Land board meetings 4 4
No.of Auditor Generals queries reviewed per LG 16 16 16
No. of LG PAC reports discussed by Council 4 4
No. of District land Boards, Area Land Committees and LC 4 0 4
Courts trained (PRDP)
Function Cost (UShs '000) 350,496 299,663 436,832
Cost of Workplan (UShs *000): 350,496 299,663 436,832

Planned Outputs for 2014/15

The meetings of Council, Standing Committees, Land Board ,District Service Commission, Contracts Committee and
Local Government Publics Accounts Committee conducted to enhance to enhance accountability by LGPAC. Political
oversight by Council and Standing Committees. DSC carries out recruitment. 5 meetings from Contracts Committees in
Procurement services.

(iii) Details of Off-Budget Activities carried out by NGOs, Central Government, the Private Sector and Donors
No off -Budget assuarance from Partners.
(iv) The three biggest challenges faced by the department in improving local government services

1. Dwindling Local Revenue Performance.

Council Operations are funded by 20% of the local revenue . However local revenue performance has been poor.

2. Increase in costs.

Increase in costs makes running of the adverts for the DSC very expensive.

3. Shortage of funds.

Shortage of funds makes calling of meetings and submissions delay.

Staff Lists and Wage Estimates
Subcounty / Town Council / Municipal Division : Atutur

Cost Centre : Statutory Bodies

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
Cr11322 Okudi Francis L 111 Chairperson N/A 312,000 3,744,000
Total Annual Gross Salary (Ushs) 3,744,000

Subcounty / Town Council / Municipal Division : Kanyum
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Workplan 3: Statutory Bodies
Cost Centre : Statutory Bodies

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
Cr11320 Ebokorait Abdallah L 111 Chairperson N/A 312,000 3,744,000
Total Annual Gross Salary (Ushs) 3,744,000

Subcounty / Town Council / Municipal Division : Kumi

Cost Centre : Statutory Bodies

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
Crl1324 Ongodia Abdul Aziz L 111 Chairperson N/A 312,000 3,744,000
Total Annual Gross Salary (Ushs) 3,744,000

Subcounty / Town Council / Municipal Division : Kumi Town Council

Cost Centre : Statutory Bodies

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary

Cr 11133 Akia Caroline Office Attendant us8 251,133 3,013,596
Cr 10825 Oturu Micheal Driver us8 251,133 3,013,596
Cr 10608 Akurut Ruth Senior Copy Typist u7u 375,523 4,506,276
Cr 10560 Aluka A G Okiror Copy Typist u7u 427,675 5,132,100
Cr 10897 Okiria Stephen PHRO U2 1,398,320 16,779,840
Crl11312 Adong Jennifer Osele Member DEC N/A 520,000 6,240,000
Cr11323 Omaido Stephen L 111 Chairperson N/A 312,000 3,744,000
Crl11317 Akabwai James llakut Chairperson DSC N/A 1,500,000 18,000,000
Crl11315 Osekeny Openy Festus District Vice Chairperson | N/A 1,040,000 12,480,000
Crl11311 Orot Ismael District Chairperson N/A 2,080,000 24,960,000
Crl1316 Opeede Victor District Speaker N/A 624,000 7,488,000
Crl1314 Ongodia David Joseph Member DEC N/A 312,000 3,744,000
Cr11313 Ebukitoit Esau Member DEC N/A 520,000 6,240,000

Total Annual Gross Salary (Ushs) 115,341,408

Subcounty / Town Council / Municipal Division : Mukongoro
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Workplan 3: Statutory Bodies
Cost Centre : Statutory Bodies

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
Crl1321 Odongo Stephen L 111 Chairperson N/A 312,000 3,744,000
Total Annual Gross Salary (Ushs) 3,744,000

Subcounty / Town Council / Municipal Division : Nyero

Cost Centre : Statutory Bodies

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
Crl11319 Akai James L 111 Chairperson N/A 312,000 3,744,000
Total Annual Gross Salary (Ushs) 3,744,000

Subcounty / Town Council / Municipal Division : Ongino

Cost Centre : Statutory Bodies

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
Crl11318 Adome Kizito L 111 Chairperson N/A 312,000 3,744,000
Total Annual Gross Salary (Ushs) 3,744,000
Total Annual Gross Salary (Ushs) - Statutory Bodies | 137,805,408

Workplan 4: Production and Marketing

(i) Overview of Workplan Revenue and Expenditures

UShs Thousand 2013/14 2014/15
Approved  Outturn by end Approved
Budget June Budget
A: Breakdown of Workplan Revenues:
Recurrent Revenues 512,745 531,088 554,212
Other Transfers from Central Government 28,118
Conditional transfers to Production and Marketing 143,491 143,491 142,996
District Unconditional Grant - Non Wage 4,208 8,286 4,962
Locally Raised Revenues 2,418 3,633 7,473
NAADS (Districts) - Wage 155,085 155,085 112,595
Transfer of District Unconditional Grant - Wage 156,866 150,178 235,510
Conditional Grant to Agric. Ext Salaries 50,676 42,298 50,676
Development Revenues 992,436 975,794 369,683
Donor Funding 20,000 3,025 15,000
LGMSD (Former LGDP) 20,000 20,182 38,087
Locally Raised Revenues 6,000 6,151 6,151
Other Transfers from Central Government 52,658 52,658
Conditional Grant for NAADS 841,707 841,707 219,996
Unspent balances — Conditional Grants 52,071 52,071 90,448
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Workplan 4: Production and Marketing

Total Revenues 1,505,181 1,506,882 923,895
B: Breakdown of Workplan Expenditures:

Recurrent Expenditure 512,745 438,244 554,212

Wage 362,627 344,374 398,781

Non Wage 150,118 93,870 155,431

Development Expenditure 992,436 955,281 369,683

Domestic Development 972,436 952,256 354,683

Donor Development 20,000 15,000

Total Expenditure 1,505,181 1,393,525 923,895

Department Revenue and Expenditure Allocations Plans for 2014/15

The departmental budget has reduced by 38% as a result of the NAADS reforms and this programme has been funding
most of the activites.. These funds have to be spent to achieve the following out puts; Traditional Staff , DNC's and
NAADs staff salary paid, NSSF contrbutions made.Formation of multistake holder innovation platform in all
LLGs(88pple), Disseminated NAADs guidelines Conducted Political, Technical and Farmer Fora monitorigs, payment
of footage allwance to 6 support staff, trained 210 farmers on post harvest handling/prncipal of pest and disease control,
30 farmers in goat productivity, vaccinated 4500 livestock, deployed 100 tsetse traps and fish catchment Assessment

done.

(if) Summary of Past and Planned Workplan Outputs

Function, Indicator

2013/14

Approved Budget Expenditure and

2014/15
Approved Budget

and Planned Performance by and Planned
outputs End June outputs
Function: 0181 Agricultural Advisory Services
No. of farmers accessing advisory services 6400 6400
No. of farmer advisory demonstration workshops 292 292
No. of farmers receiving Agriculture inputs 2180 2180
No. of functional Sub County Farmer Forums 7 7 7
Function Cost (UShs '000) 1,060,701 1,064,606 338,743
Function: 0182 District Production Services
No. of pests, vector and disease control interventions carried 2 2 2
out (PRDP)
No. of livestock vaccinated 12000 10000 8000
No. of fish ponds stocked 02 0
No. of tsetse traps deployed and maintained 400 400 300
Function Cost (UShs '000) 442,512 328,759 582,736
Function: 0183 District Commercial Services
No of cooperative groups supervised 10 0
A report on the nature of value addition support existing and No
needed
Function Cost (UShs '000) 1,968 160 2,416
Cost of Workplan (UShs *000): 1,505,181 1,393,525 923,895

Planned Outputs for 2014/15
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Workplan 4: Production and Marketing

250 farmers trained on citrus and mango production, 230 farmers on post harvest handling and food utilisation.
Procured 500citrus and 400 mango seedlings, . . . Mobilised farmers for sunflower prductionin all the 7LLGs, 21 sites
selected and demos/learning sites established. . 14 Farmer groups trainned in group dynamics and value addition.
Facilitated farmers innitiative to control CBSD through cassava multiplication.300 farmers capacity built in zoonotic
diseases district wide. 1 Demo site on live bait established. 3 Demos in poultry, goats and piggery established in
Kanyum, Kumi and Atutur s/cs. Quality Assurance of Vet services done. Enforced Vet regulations and Laws. Serviced
1 m/c. Procured fuel stationery and airtime. Padocking of Ongino livestock market300 farmers capacity built in
zoonotic diseases district wide. 1 Demo site on live bait established. 3 Demos in poultry, goats and piggery established .
Padocking of Ongino livestock market 400 tsetse traps procured, 40 ltrs of vectocide and 5 spray pumps procured. 15
farmers trained in bee colony multiplication. 1 Apiary demo established in kanyum s/conty.

(iii) Details of Off-Budget Activities carried out by NGOs, Central Government, the Private Sector and Donors

(iv) The three biggest challenges faced by the department in improving local government services

1. Inadequate technical staff

The sector staff structre have not been operationalised

2. Lack of transport facilities for field activities

The departmental vevicle always break down

3.

Staff Lists and Wage Estimates

Subcounty / Town Council / Municipal Division : Atutur

Cost Centre : Atutur

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10009 Asekenye Harriet Agricultural Service Prov 750,000 9,000,000
CR10007 Okore Simon peter SNC 1,050,000 12,600,000
CR10008 Oluka Nicholas Agricultural Service Prov 750,000 9,000,000
Total Annual Gross Salary (Ushs) 30,600,000

Cost Centre : Production and marketing

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10016 Otim Wilfred Okalebo Assistant Agric. Officer | U5U 806,919 9,683,028
Total Annual Gross Salary (Ushs) 9,683,028

Subcounty / Town Council / Municipal Division : Kanyum
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Cost Centre : Kanyum

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10016 Ateu Agricultural Service Prov 750,000 9,000,000
CR10014 Okiria Joseph Sub county NAADS Coo 1,050,000 12,600,000
CR10015 Okiror John Michael Agricultural Service Prov 750,000 9,000,000
Total Annual Gross Salary (Ushs) 30,600,000

Cost Centre : Production and marketing

File Number Staff Names
CR10579 Ecodu Charles Onyait
CR10014 Acoda William

Staff Title

Assistant Veterinary Offi ‘ UsL
Assistant Agric. Officer ‘ usuU

Salary Monthly
Scale Gross Salary
806,919
806,919

Total Annual Gross Salary (Ushs)
Subcounty / Town Council / Municipal Division : Kumi

Annual Gross
Salary

9,683,028
9,683,028

19,366,056

Cost Centre : Kumi

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10002 Obila Thomas Agricultural Service Prov 750,000 9,000,000
CR10001 Emorut Paul Sub county NAADS Coo 1,050,000 12,600,000
CR10003 Apedel Charles Agricultural Service Prov 750,000 9,000,000
Total Annual Gross Salary (Ushs) 30,600,000

Cost Centre : Production and marketing

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10017 Okello John Francis Assistant Agric. Officer | U5U 806,919 9,683,028
Total Annual Gross Salary (Ushs) 9,683,028

Subcounty / Town Council / Municipal Division : Kumi Town Council

Cost Centre : Boma

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10021 Opio Peter Agricultural Service Prov 750,000 9,000,000
CR10019 Erongu Moses Edward Sub county NAADS Coo 1,050,000 12,600,000
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Cost Centre : Boma

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10020 Atum Stephen Agricultural Service Prov 750,000 9,000,000
Total Annual Gross Salary (Ushs) 30,600,000

Cost Centre : Production and marketing

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10013 Amega John Baptost District NAADS Coordi
CR11132 Alaso Joyce Office Attendant usu 251,133 3,013,596
CR11189 Opolot Freddrick Driver usu 237,358 2,848,296
CR10110 Atono Robert Office Attendant usu 251,133 3,013,596
CR10659 Kedi Joseph Driver usu 251,133 3,013,596
CR10059 Achom Berna Office typist u7u 396,190 4,754,280
CR10024 Adong Mary Betty Assistant Agric. Officer | USU 767,204 9,206,448
CR10582 Apolot Jane Frances Assistant Veterinary Offi | U4L 1,108,817 13,305,804
CR10739 Osengor David Senior Fisheries Officer | U3U 1,341,648 16,099,776
CR10002 Odeke Valdo Senior Agricultural Offic | U3U 1,450,392 17,404,704
CR11191 Ogogol Rajab District Entomology Offi | U3U(SC) 1,256,268 15,075,216
CR10563 Onyait Alfred Opiede Dr Principal Veterinary Offi | U2U 2,153,986 25,847,832
Total Annual Gross Salary (Ushs) 113,583,144

Subcounty / Town Council / Municipal Division : Mukongoro

Cost Centre : Mukongoro

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10017 Ongota Jude Sub county NAADS Coo 1,050,000 12,600,000
CR10018 Agumar John Agricultural Service Prov 750,000 9,000,000
Total Annual Gross Salary (Ushs) 21,600,000

Cost Centre : Production and marketing

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10570 Opus Charles Asst Animal Husb. Office | USL 806,919 9,683,028
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Cost Centre : Production and marketing

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10032 Osoto Charles Assistant Agric. Officer | USU 806,919 9,683,028
Total Annual Gross Salary (Ushs) 19,366,056

Subcounty / Town Council / Municipal Division : Nyero

Cost Centre : Nyero

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10005 Opama Moses Agricultural Service Prov 750,000 9,000,000
CR10004 Okello Martin Sub county NAADS Coo 1,050,000 12,600,000
CR10006 Atula Sam Agricultural Service Prov 750,000 9,000,000
Total Annual Gross Salary (Ushs) 30,600,000

Cost Centre : Production and marketing

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10022 Edotun Aloysius Assistant Agric. Officer | USU 748,627 8,983,524
Total Annual Gross Salary (Ushs) 8,983,524

Subcounty / Town Council / Municipal Division : Ongino

Cost Centre : Ongino
File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10011 Opolot lo Opolot Agricultural Service Prov 750,000 9,000,000
CR10012 Okunya Daniel Agricultural Service Prov 750,000 9,000,000
CR10010 Emuron Joseph Sub county NAADS Coo 1,050,000 12,600,000
Total Annual Gross Salary (Ushs) 30,600,000

Cost Centre :

Production and marketing

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
CR10573 Imalingat Joseph Opolot Asst Animal Husb. Office | USL 748,627 8,983,524
CR10028 Otim Omoding John Assistant Agric. Officer | U5U 748,627 8,983,524
CR10083 Olego Mathias Assistant Fisheries Office | U5U 748,627 8,983,524
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Cost Centre : Production and marketing

File Number Staff Names Staff Title Salary Monthly Annual Gross
Scale Gross Salary Salary
Total Annual Gross Salary (Ushs) 26,950,572
Total Annual Gross Salary (Ushs) - Production and Marketing = 412,815,408

Workplan 5: Health

(i) Overview of Workplan Revenue and Expenditures

UShs Thousand 2013/14 2014/15
Approved  Outturn by end Approved
Budget June Budget
A: Breakdown of Workplan Revenues:

Recurrent Revenues 2,739,144 2,600,290 3,252,431
Locally Raised Revenues 2,418 399 2,413
Conditional Grant to NGO Hospitals 312,101 312,100 312,101
Conditional Grant to PHC- Non wage 100,622 100,621 100,622
Conditional Grant to PHC Salaries 1,913,610 1,787,710 2,606,720
District Unconditional Grant - Non Wage 34,208 26,736 22,952
Sanitation and Hygiene 166,376 166,376
Transfer of District Unconditional Grant - Wage 26,048 6,512
Other Transfers from Central Government 30,137 46,213 54,000
Conditional Grant to District Hospitals 153,623 153,623 153,623

Development Revenues 1,017,846 728,801 1,662,793
Unspent balances — Conditional Grants 152,782 165,734 264,588
Sanitation and Hygiene 171,164
Multi-Sectoral Transfers to LLGs 0 20,000
LGMSD (Former LGDP) 20,091 20,067 20,091
Unspent balances — Other Government Transfers 22,055 22,055
Conditional Grant to PHC - development 307,286 307,286 307,268
Donor Funding 515,631 213,659 879,681

Total Revenues 3,756,990 3,329,091 4,915,224
B: Breakdown of Workplan Expenditures:

Recurrent Expenditure 2,739,144 2,585,720 3,252,431

Wage 1,939,658 1,794,222 2,606,720

Non Wage 799,486 791,498 645,711

Development Expenditure 1,017,846 432,815 1,662,793

Domestic Development 502,215 219,156 783,112

Donor Development 515,631 213,658 879,681

Total Expenditure 3,756,990 3,018,535 4,915,224

Department Revenue and Expenditure Allocations Plans for 2014/15

The departmental Budget have steadily incresed by 30% from shs 3,756,990,000 in the FY2013/14 to shs 4,
896,226,000 as result salary enhancement and also more Development Partners are still giv