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Foreword
FOREWORD

The Right Honourable Speaker and Honourable Members,
INTRODUCTION

(1In accordance with Section 13(13) of the Public Finance Management Act 2015, I have the honour to
present to the 9th Parliament the Ministerial Policy Statement (MPS) for vote 005 Ministry of Public
Service and vote 146 Public Service Commission for FY 2016/17;

(2)The statement provides, among others, an account of the major achievements registered by votes 005
and 146 in the two quarters of Financial Year 2015/16, as well as the planned activities for FY 2016/17;

(3)[JThe Policy Statement is consistent with Uganda’s vision 2040 and the National Development Plan II;
and

(4)The importance of Human Resource Development has been emphasized in Section 4.2.1 of the vision
2040, and the Ministry of Public Service and the Public Service Commission have plans to adopt and adapt
systems and structures in the Public Service that support continuous learning and development, to address
the critical skills gap, lack of creativity and innovativeness, low productivity and negative attitudes towards
work, and to spur effective and efficient service delivery

PERFORMANCE FOR FY 2015/16 AND PLANNED OUTPUTS FOR FY 2016/17
LVOTE 00MINISTRY OF PUBLIC SERVICE

The Ministry completed construction of (Phase I) the Civil Service College Uganda. The facility was
commissioned by H.E Gen.Y.K. Museveni in November 2014. The College is currently providing targeted
training programmes for all Ministries, Departments and Agencies as well as Local Governments; and the
current facility can ably cater for 10,350 people per annum, each taking 40 hours of training.

Nevertheless, the facility needs to be expanded further to 22,500 capacity in the medium-term as a
concerted and strategic investment in the country’s human resource to turn it into the much needed human
capital to drive the planned growth and transformation of the economy.

The Ministry completed the construction of the National Records Centre and Archives (NRCA), (Phase 1)
Building on Plot 8-10 Lourdel Road, Kampala. The building was handed over to Government by the
contractor on 14th August, 2015 and is currently being tested for compliance to the standards during the
Defects Lia bility period until 30th June, 2016.

When fully operational, the facility (NRCA) will decongest registries of Ministries, Departments, Agencies

and Local Governments; streamline records management in the Public Service and manage documented
heritage of the country. Operationalisation of the centre remains an unfunded priority.
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Rt. Hon. Speaker, the Ministry has also managed the entire Government payroll under the Integrated

Personnel and Payroll System (IPPS) where eight (8) Regional IPPS support centres were established
(Hoima, Bushenyi, Soroti, Arua, Gulu, Kampala, Jinja and Masaka) to provide instant functional and
technical support to enable Accounting Officers process monthly pension and payroll payments.

The Integrated Personnel and Payroll System (IPPS) has been rolled out to a cumulative total of one
hundred and eight (108) sites (votes), and ten (10) new votes will be added by end of this FY 2015/16.

Operationalisation of all IPPS modules in FY 2016/17 will provide timely accurate information for Human
Resource Management decisions and greatly improve automated processes for Payroll Processing and
Management; Pension’s Management; staff Establishment Controls and Wage Bill Monitoring.

During the period of July to December 2015, IPPS users in 109 Votes were trained on the Leave
Management and Performance Management Human Resource modules.

The Ministry continued to provide functional and technical support to Accounting Officers and Heads of
Human Resource in Ministries, Departments and Agencies, as well as Local Governments, in the
verification, processing and payment of Salaries, Pension and Gratuity,

Local Government Agricultural Extension Structures were reviewed and customized in eleven (11) District
Local Governments, and eleven (11) Urban Councils.

A Performance Score Card was piloted in six (6) District Local Governments as an effective tool for
measuring institutional performance for effective service delivery. The six District Local Governments are:
Yumbe, Koboko, Zombo, Maracha, Amudat and Kaabong;

The Ministry of Public Service and the Public Service Commission undertook staff development activities
and general recruitment services for the Public Service.

Rt. Hon. Speaker, the Ministry continues to grapple with the payment of emoluments to the former leaders
as provided in the Emoluments and Benefits of the President, Vice President and Prime Minister Act, 2010
because the required funds totaling to Ug. Shs 1.013 billion for FY 2016/17, are yet to be communicated by
Ministry of Finance, Planning and Economic Development to the Ministry in its Budget Estimates for the
forthcoming financial year.

In addition, the Ministry of Public Service might not be able to roll out the Integrated Personnel and Payroll
System to all the remaining Votes to improve implementation of human resource management functions,
including processing and payment of salaries, pension and gratuity, if Ug. Shs 6.04bn is not provided
during Financial Year 2016/17.

Nevertheless, the Ministry intends to deliver the following outputs during Financial Year 2016/17:

(i)Payroll, Wage Bill and Pension Management policies and procedures in Ministries,
Departments,Agencies and Local Governments monitored, supported and strengthened;
(i))Alternative Pay Reform strategies developed;

(iii)National Salaries Commission operationalised;

(iv)Public Service Tribunal constituted;
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(v)Human Resource Management modules on the Integrated Personnel and Payroll System
operationalised;

(vi)Performance Management tools reviewed and linked to the Balanced Score Card Perspectives;
(vii)Operational Structures for the Ministry of Education, Science, Technology and Sports (MOESTS) and
its affiliated institutions, newly created Districts, Municipal Councils, Town Councils and Mother Districts
reviewed and developed for efficient and effective service delivery;

(viii)Technical support and guidance to Ministries, Departments and Agencies and Local Governments in
the implementation of their operational structures provided;

(ix)Mechanisms for strengthening Human Capital Planning, Development And Management in the Public
Service established;

(x)Performance Management and Accountability in Public Service delivery strengthened.

(xi)Operations of the National Records Centre and Archives (NRCA) initiated.

(xii)A coherent IEC strategy to operationalise the Access to Information Act in the promotion of an
accountable public governance system implemented.

(xiii)Technical and functional support for decentralized payment of Salary, Pension and Gratuity
processing to Ministries, Departments, Agencies and Local Governments provided.

(xiv)A Bill on Pension Reforms and the establishment of the Public Service Pension Contributory Fund
prepared and submitted to Cabinet for consideration and approval.

ILVOTE 14@UBLIC SERVICE COMMISSION

The Public Service Commission intends to deliver the following outputs:

(i)Capacity Building and technical backstopping tendered to the District Service Commissions;
(ii)Submissions from Ministries, Departments and Agencies to fill vacant positions processed and
concluded.

(ii))Appeals received from District Service Commissions investigated, determined and outcome
communicated.

(iv)Selection tests administered at the Centre and in Local Governments.

(v)Capacity of Public Service Commission Secretariat and members built in modern recruitment
procedure in line with national and international bodies built.

Rt. Hon. Speaker, I wish to express my gratitude to this Parliament, other line Ministries, Departments and
Agencies, Local Governments, Development Partners, the Private Sector, Civil Society Organisations, and
all other key stakeholders for the support and cooperation extended to my Ministry during the first half of

Financial Year 2015/16.

Indeed, if funding and cooperation can be enhanced, my Ministry and the Public Service Commission
should be able to improve our levels of service delivery.

I pledge the commitment of the Ministry of Public Service and that of the Public Service Commission to
build a strong Public Service for Good Governance, Transparency and Accountability.
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Rt. Hon. Speaker and Honourable Members, I therefore, beg to move that this August House considers the
planned outputs and estimates for FY 2016/17 for Ministry of Public Service (Vote 005) totaling to Ug.
Shs. 28.414 billion; of which Ug Shs 3.496 billion is Wage, Ug Shs 16.417 billion is Non-Wage Recurrent
and Ug Shs 8.050 billion is for Capital Development Expenditure; and that of the Public Service
Commission (Vote 146) totaling to Ug Shs 5.619bn billion; of which Ug Shs 1.503bn Billion is Wage, Ug
Shs 3.352bn billion is Non-Wage recurrent and Ug Shs 0.702bn billion is for Capital Development
Expenditure.

Rt. Hon. Speaker and Honourable Members, I now have the honour to present the Policy Statement for the
Ministry of Public Service and the Public Service Commission for the FY 2016/17, for consideration and
approval by this August House.

For God and My Country

Henry Muganwa Kajura (MP)
RT. HON. IST DEPUTY PRIME MINISTER AND MINISTER OF PUBLIC SERVICE

Henry Muganwa Kajura
RT.HON.1st DEPUTY PRIME MINISTER AND MINISTER OF PUBLIC SERVICE.
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Abbreviations and Acronyms

AAPAM
AIDS
APR
APSCOM
BFP
CAO
CAPAM
CIDA
CSC
CSO
DSC
EAC
EQA
ESAMI
ESC
FY
GOU
HIV
HoD
HR
HRD
HRM
HRP
HSC
HTR
HTS
IEC
IPPS
ISDN
IT

JAF
JAR
IJDs
JSC
KCCA
KRM
LATE
LGs
M&E
MAAIF
MDAs
MEACA

Association of African Administration and Management
Acquired Immune Deficiency Syndrome

Annual Performance Report

Association of African Public Service Commission
Budget Framework Paper

Chief Administrative Officer

Common Wealth Association for Administration and Management
Canadian International Development Association
Civil Service College

Civil Society Organization

District Service Commission

East African Community

Efficiency and Quality Assurance

Eastern & Southern African Management Institute
Education Service Commission

Financial Year

Government of Uganda

Human Immune- deficiency Virus

Head of Department

Human Resource

Human Resource Development

Human Resource Management

Human Resource Planning

Health Service Commission

Hard To Reach

Hard To Stay

Information, Education and Communication
Integrated Financial Management System
Integrated Service Digital Network

Information Technology

Joint Assessment Framework

Joint Annual Review

Job Descriptions

Judicial Service Commission

Kampala Capital City Authority

Key Result Matrix

Laboratory Assistants Training and Examination
Local Governments

Monitoring and Evaluation

Ministry of Agriculture Animal Industry and Fisheries
Ministries Departments and Agencies

Ministry of East African Community Affair
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MFT
MGLSD
MIS
MoD
MOoES
MoFPED
MoH
MolA
MoICT
MolJCA
MoLG
MoPS
MoWE
MSD
MT
MTEF
MTTI
MUBS
N/A
NAADS
NBS
NDP
NGOs
NIMES
NPA
NRAC
NSDS
NTR
NTV
OOB
OP
OPM
PAF
PDU
PEAP
PIMS
PSC
PSI
PSM
PSRP
PSTP
R&D
RIM

Medium Fund Transfer

Ministry of Gender, Labor and Social Development
Management Information System

Ministry of Defense

Ministry of Education and Sports

Ministry of Finance Planning and Economic Development
Ministry of Health

Ministry of Internal Affairs

Ministry of Information Communication and Technology
Ministry of Justice and Constitutional affairs
Ministry of Local Governments

Ministry of Public Service

Ministry of Water and Environment
Management System Department

Medium Term

Medium Term Expenditure Framework
Ministry of Trade Tourism and Industry
Makerere University Business School

Not Available

National agriculture Advisory Services
National Broadcasting Services

National Development Plan

Non Governmental Organizations

National Integrated Monitoring and Evaluation Strategy
National Planning Authority

National Records and Archives Center
National Service Delivery Survey

Non Tax Revenue

National Television

Out put Oriented Budgeting

Office of the President

Office of the Prime Minister

Poverty Action Fund

Procurement and Disposal Unit

Poverty Eradication and Action Plan
Pension Information Management System
Public Service Commission

Public Service Inspection

Public Sector Management

Public Service Reform Programme

Public Service Transformation Paper
Research and Development

Records and information Management
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ROM
SATEP
SDN
SPEAR
SSD
STP
ToR
ToT

TV
UAC
UBC
UBOS
UNATU
UPDF
UPSPEP
US/F&A
VF
WBS

Result Oriented Management

Stores Assistants Training and Examination Panel

Service Digital Network

Supporting Public Sector work places to Expand Action and Responses to HIV/AIDS
Selection Systems Department

Straight Through Processing

Terms of Reference

Training of Trainees

Television

Uganda Aids Commission

Uganda Broadcasting Cooperation

Uganda Bureau of Statistics

Uganda National Teachers Union

Uganda People’s Defense Force

Uganda Public Service Performance Enhancement Project
Under Secretary Finance and Administration

Vote Function

Wavah Broadcasting Service
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Structure of the Ministerial Policy Statement

“Each Minister shall cause to be prepared and submitted to Parliament a Policy Statement of the relevant
Ministry on the preliminary [budget] estimates .... by the 30th day of June in each year”. Budget Act 2001,
Section 6 (1)

Vote Functions

Since the FY2014/15 budget cycle, the preparation of sector BFPs, Ministerial Policy Statements and
Budget Estimates centre around the notion of Vote Functions. A Vote Function is a set of programmes,
projects, and Local Government Grants, defining the roles and responsibilities of a vote/institution, and
contributing towards the attainment of vote and overall sector objectives.

As such, a Vote Function provides detailed information on centralised services, by capturing allocations to
Central Ministries and Stand Alone Votes, and decentralised services funded via grants to Local
Governments

Structure
The Ministerial Policy Statement is structured by Vote, as follows:
* Staff Establishment Structure

Provides details of approved staff structure for each programme and project (including names of staff
and vacant posts). This is clearly demonstrated in the form of an organogram.

* Vote Overview

This section sets out past performance and future plans for Central and Local Government Votes in
more detail. It is structured as follows for each Vote: A Vote Overview sets out key details of the
vote, including past performance, future plans and key performance issues to be addressed including
costing implications.

* Vote Annexes
Annex Recommendations from parliament and institutional responses
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Executive Summary
EXECUTIVE SUMMARY

MANDATE

The Ministry of Public Service has an overall responsibility for the management and administration of the
Public Service as provided for in the Public Service Act 2008. The specific mandate of the Ministry is to
develop, manage and administer human resource policies, management systems, procedures and structures
for the Public Service. In implementing its mandate, the Ministry of Public Service supervises the Public
Delivery Systems and Procedures as they relate to Human Resources, in the Service Delivery Sectors and
the Local Governments, which are the actual points of public service delivery. This mandate has hitherto
been implemented through seven core functions; Human Resource Management, Management Systems and
Structures, Public Service Inspection, Public Service Pensions (Statutory), Public Service Pensions
(Reform); and Policy, Planning and Support Services.

The Public Service Commission, on the other hand is a Complementary Statutory Body under the Ministry
but with institutional autonomy, performs the function of advising the President, processing Appointments,
Confirmations and Promotions in Public Service and disciplinary control over Public Officers; among
others. Its mission is to provide Government with competent human resources for effective Public Service
delivery.

VISION

‘A Public Service that is Affordable, Efficient and Accountable in Steering Rapid Economic Growth and
Social Transformation’

OUTCOME

'Highly Skilled, Performance Oriented and Professional Workforce recruited and retained in the Public
Service

STRATEGIC OBJECTIVES
While implementing the above mandates the Ministry and the Commission are guided by the following
three Broad Objectives:

1.To strengthen Human Capital Planning, Development and Management;

2.To sustain Efficiency and Effectiveness of Public service delivery structures, systems and practices
/processes;

3.To enhance Performance Management and Accountability of Public Service Delivery

BUDGET PERFORMANCE AT HALF YEAR FY 2015/16

For the Financial Year 2015/2016, the Ministry of Public Service had a total approved budget of shs
34.845bn out of which shs. 3.946bn is Wage Recurrent; shs 24.019bn is Non Wage Recurrent and shs
6.88bn for Development Expenditure. By end of December, Financial Year 2015/2016, a total of 14.876bn
(42.7% of the approved budget) had been released out of which shs 1.973bn was for Wage Recurrent, shs
11.414bn for Non Wage Recurrent and shs 1.488bn for Development Expenditure. While for the Public
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Service Commission, for the entire Financial Year 2015/2016, had a total approved budget of shs 5.619bn;

out of which shs 1.503bn is Wage Recurrent; shs 3.352bn is Non Wage Recurrent and shs 0.702bn was for
Development Expenditure. By end of December, Financial Year 2015/2016, a total of 2.577bn (45.86% of

the approved budget) had been released out of which shs 0.752bn was for Wage Recurrent, shs 1.622bn for
Non Wage Recurrent and shs 0.189bn for Development Expenditure.

PHYSICAL PERFORMANCE AT HALF YEAR FY 2015/16 BY VOTE FUNCTION

With the above funds that were released, the two institutions (Ministry of Public Service and the Public
Service Commission) were able to register a number of Key Achievements listed below:

VOTE 005 MINISTRY OF PUBLIC SERVICE

Under Human Resource Management Function, the following key achievements were registered:
*[JCapacity Building for Ministries, Departments, Agencies (MDAs) and District Local Governments
(DLGs), support supervision and monitoring implementation of HRM policies, procedures and systems
were carried out in 16 (sixteen) votes; while the Civil Service College Uganda continued to provide quality
demand driven In-Service training and support Public Policy Research and Innovations for improved
performance and service delivery in the Public Service where at least 230 (Two Hundred and Thirty)
officers were trained in various programmes;

*JImpact Assessment Tool was developed and Performance Management Initiatives were monitored in
Health Facilities and Secondary Schools in eight Local Governments;

*[IJManagement of Public Service Payroll and Wage Bill, Payroll Validation and Wage Bill monitoring was
carried out in 21 (Twenty one) votes;

*[JThe Integrated Personnel and Payroll System (IPPS) has been rolled out to a cumulative total of 108 (One
Hundred and eight) sites (votes) out of which 17 (Seventeen) were rolled out during the first half of the FY
2015/16;

+[18 (Eight) Regional IPPS Support Centers were established in Hoima, Bushenyi, Soroti, Arua, Gulu,
Kampala, Jinja and Masaka; and functional and technical support was provided to IPPS users to enable
them undertake monthly pension and payroll payments.

Under management systems and structures function, the following key achievements were registered:

*[1Completed the construction of the National Records Centre and Archives (NRCA), (Phase I) Building on
Plot 8 — 10 Lourdel Road, Kampala. The building was handed over to Government by the contractor on
14th August 2015 and is currently being tested for compliance to the standards during the Defects Liability
Period until 30th June 2016

*[JThree (3) stakeholder consultative workshops organized for Records Managers on the development of the
National Records and Archives Policy;

*[1Local Government Structures for Agricultural Extension Services reviewed and customized and reports
produced for 15 District Local Governments (DLGs), 2 Municipal Councils (MCs) and 15 Town Councils
(TCs) as shown below:

*[JTechnical support and guidance on structures provided to 7 Ministries, Departments and Agencies
(MDAs) and 5 Local Governments (LGs);

*[1Studied and catalogued systems in (2) sectors and six (6) District Local Governments;

Under Public Service Inspection Function, the following key achievements were registered:
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*[JTwo MDAs and twelve DLGs and their Urban Councils were supported to implement ROM and OOB
Framework; and technical support on the application of Service delivery standards was provided to six
DLGs;

+[1On compliance to Service Delivery Standards, six DLGs were inspected including their Urban
Authorities and a report with recommendations produced and the Institutional Performance Score card was
also piloted in six DLGs;

*[ISelected votes were supported to institutionalize the Clients Charter feedback mechanism, and followed
up the implementation of Client Charters in 8 DLGs and their Urban Councils

Under Public Service Pensions (Statutory) Function, payment of Statutory Pensions, the following
achievements were registered:

*[JEmoluments totaling (Ush 287,880,000/=) paid to five former leaders; [’

*[JFunds for house purchase totaling 1,320,000,000/= paid to five former leaders namely: Dr. S. Kazibwe
(300,000,000/=), Prof. G. Bukenya (300,000,000/=), Prof. A. Nsibambi (240,000,000/=), J.P.Amama
Mbabazi (240,000,000/=), and Kintu Musoke (240,000,000/=);

*[1Funds for purchase of furniture totaling 41,000,000/= paid to five former leaders namely: Dr. Dr. S.
Kazibwe (10,000,000/=), Prof. G. Bukenya (10,000,000/=), Prof. A. Nsibambi (7,000,000/=), J.P.Amama
Mbabazi (7,000,000/=), and Kintu Musoke (7,000,000/=);

*[JTreatment (75,827,334/=) to Prof. A. Nsibambi paid;

*[1Ex- gratia totaling 1,150,000,000/= paid to the families of Late Bendicto Kiwanuka (800,000,000/=) and
Alexander Waibale (350,000,000/=);

*[1165 pensioners paid a total of 650,028,720/=;

*[J09 pensioners under vote 005 Ministry of Public Service paid gratuity totaling 473,233,462/=;
*[JVehicles for former leaders maintained at Ug shs 73,627,943/=; and

*[JRent and cash in lieu of housing paid to past leaders namely: family of late V.P. Adrisi Mustafa
(12,700,000/=) and H.E The Vice President E. Ssekandi (54,000,000/=)

Under Public Service Pensions Reform Function, the following key achievements were registered:

*[1Pension Verification, Functional and Technical support provided to Accounting Officers and Head of
Human Resource in 95 Local Governments and 57 Ministries and Departments;

(163,041 of the 63,715 June 2015 payroll pension files (records) verified and decentralized to their
respective Votes for further verification and eventual payment;

*[1The remaining 3,539 records were published in the mass media and disseminated to Votes for
identification, verification and ownership; out of which 2,955 records have been identified, verified and
owned by votes which were later decentralized for eventual payment by the respective vote;

*[11399 records have been deactivated out of which 661 are due to death; 165 have since been identified,
verified reclaimed by the votes of retirement. The process of identification, verification and reclaiming of
these inactive records is on-going.

Under Policy, Planning and Support Services, the following key achievements were registered:
*[1Logistical support was provided to all user departments, office equipments and computers maintained,
*[JPolitical supervision of sector activities for consistency with government policies and administrative
monitoring by the Directors and the Permanent Secretary carried out; and

+[IStatutory policy, planning and financial documents prepared and submitted to relevant authorities
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VOTE 146 PUBLIC SERVICE COMMISSION

*[12,548 Complete Submissions from Ministries, Departments and Agencies were processed and concluded;
*[11,512 Vacancy submissions were processed and concluded (vacancies filled);

(142 (Forty Two) of the 59 (Fifty Nine) Appeals submitted were processed, concluded and decisions
communicated;

*[JVetted and later approved appointments of Chairpersons and Members of the District Service
Commissions;

*[IMonitored and rendered technical backstopping to 14 District Service Commissions; and

+[125 Competence Selection Instruments were developed

PLANNED OUTPUTS FOR FY 2016/17

With the budget estimates for FY 2016/17 for Ministry of Public Service (Vote 005) totaling shs 28.414
billion; of which Shs 3.496 billion is Wage Recurrent; shs 16.417 billion is Non-Wage Recurrent and Shs
8.050 billion is for Capital Development Expenditure; and that of the Public Service Commission (Vote
146) totaling to Shs 5.818 billion; of which Shs 1.578 Billion is Wage Recurrent, Ug Shs 3.469 billion is
Non-Wage recurrent and Ug Sh 0.702 billion is for Capital Development Expenditure; the Ministry and the
Commission will implement the following major activities /programmes and deliver the following outputs:-

VOTE 005: MINISTRY OF PUBLIC SERVICE

HR MANAGEMENT FUNCTION

*[JHuman resource policies formulated, reviewed and implementation supported and monitored.
*[JPerformance Management tools reviewed and linked to the Balanced Score Card perspectives.
*[1Performance Contracts introduced and rolled out to Public Officers in Salary Scale U1SE and above.
[JCabinet Information Paper on implementation of Performance Management Initiatives prepared and
submitted to Cabinet;

*[OImplementation of payroll and wage bill management policies and procedures in Ministries, Departments
and Agencies monitored and support provided in wage bill, payroll and pension management;
*[JAlternative Pay Reform Strategies developed and implemented;

*[1IPPS integrated with IFMS and other PFM Systems.

*[IPPS, DC Bio-metric Access System and EDMS upgrade supported and maintained.

*[INational Salaries Commission operationalised.

*[JCore competences for the Uganda Public Service developed and disseminated;

*[JHuman Resource planning framework for the Public Service developed

*[1Training Programmes and Tracer Studies for New and existing Public Officers delivered by the Civil
Service College Uganda;

MANAGEMENT SYSTEMS AND STRUCTURES FUNCTION

*[INational Records Centre and Archives operationalized;

*[1Records and archives policy developed;

*[IStructures of the Ministry of Education, Science, Technology and Sports and its affiliated Institutions
reviewed and developed;
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*[1Functional areas that are eligible for formation into One Stop Center identified.
PUBLIC SERVICE INSPECTION FUNCTION

*[IMDAs and LGs Supported to Implement the ROM and OOB Framework
[1Technical support on the application of Service delivery standards provided and disseminated to MDAs
*[1Pearl of Africa Performance Score Card award ceremony conducted; and

*[JAnnual Inspection Report prepared and disseminated.
PUBLIC SERVICE PENSIONS REFORM FUNCTION

*[JPublic Service Pension Fund Bill Prepared.
*[1Pensions Payroll Cleaned and all records migrated from the Legacy System to the IPPS.

POLICY, PLANNING AND SUPPORT SERVICES

*[1Logistical support was provided to all user departments, office equipments and computers maintained,
*[1Political and Administrative Supervision of sector activities for consistency with government policies and
administrative monitoring by the Directors and the Permanent Secretary carried out; and

«[JStatutory policy, planning and financial documents prepared and submitted to relevant authorities

VOTE 146: PUBLIC SERVICE COMMISSION

1.Advice to His Excellency the President in accordance with Article 172 of the Constitution rendered;

1iAll request for approval of District Service Commission Members attended to within one month;
iii.District Service Commissions (DSCs) with capacity gaps identified, monitored and technical guidance
rendered;

iv.Performance audit in DSCs carried out using the approved monitoring and evaluation checklist;

v.All appeals received from DSCs, investigated, determined and outcome communicated;

vi.Capacity of the Public Service Commission Secretariat and Members in modern recruitment procedures
in line with National and International Standards built;

vii.All Submissions from MDA's processed and concluded;

viii.Selection Instruments developed from approved competence profiles;
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Vote: 005 Ministry of Public Service

V1: Vote Overview

(i) Vote Mission Statement
To develop, manage and administer human resource policies, management systems, procedures and
structures for the Public Service.

(ii) Summary of Past Performance and Medium Term Budget Allocations
Table V1.1: Overview of Vote Expenditures (UShs Billion)

2015/16 MTEF Budget Projections
2014/15 Approved Rel. by

(i) Excluding Arrears, Taxes| Outturn Budget End Dec 2016/17 2017/18 2018/19

Wage 2.158 3.946 1.973 3.946 4.144 4351
WESMIET e i 292.142 24.019 11.414 16.417 17.238 18.961

GoU 0.501 6.880 1.488 8.051 8.453 9.721
Development :

Ext. Fin 0.000 0.000 0.000 0.000 0.000 0.000

GoU Total| 294.801 34.845 14.876 28.414 29.834 33.033
“otal GoU + Ext Fin (MTEF) 294.801 34.845 14.876 28.414 29.834 33.033

.. Arrears 0.000 0.000 0.000 0.012 N/A N/A

(ii) Arrears
and Taxes Taxes 0.000 0.000 0.000 0.000 N/A N/A
Total Budget| 294.801 34.845 14.876 28.426 N/A N/A

The chart below shows total funding allocations to the Vote by Vote Function over the medium term:
Chart V1.1: Medium Term Budget Projections by Vote Function (Excluding Taxes, Arrears)
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V2: Vote Performance for FY 2015/16 and Planned Outputs for FY 2016/17

This section describes past vote performance and planned Outputs, in terms of key vote outputs
(i) Past Vote Outputs

Preliminary 2015/16 Performance
PHYSICAL PERFORMANCE AT HALF YEAR FY 2015/16 BY VOTE FUNCTION

HUMAN RESOURCE MANAGEMENT FUNCTION
Under Capacity Building for Ministries, Departments, Agencies and Local Governments

Support supervision and monitoring implementation of HRM policies, procedures and systems carried out
in 16 votes i.e Amolatar, Apac, Dokolo, Alebtong, Oyam, Nebbi, Nwoya, Kabong, Kotido, Amudat, Abim.
Lamwo, Pader, Agago, Kitgum, Amuru and one impromptu visit to Rakai district; and

Monitored implementation of the Single Spine Agricultural Extension System in Buikwe and Jinja
Municipal Council and a report produced.

Concept paper and tool kit for the situational analysis of the Human Resource Planning Framework for the
Public Service developed and piloted in the following entities; Buikwe DLG, Mayuge DLG, Jinja M.C,
Wakiso DLG, Arua DLG, Arua M.C, Maracha DLG, Ministry of Public Service, Ministry of Health, NPA,
MoFPED and MAAIF;

Tools for Monitoring and Evaluation of the Training Function in MDAs and LGs developed; and the
training function in Ministries of Agriculture, Animal Industry and Fisheries; Trade, Industry and
Cooperatives and Public Service and the following Local Governments: Bulambuli, Budaka, Kibuku,
Paliisa, Kaliro, Buyende, Kamuli, Iganga, Jinja, Ntungamo, Kabale and Kisoro; and Municipalities od
Mbale , Jinja and Iganga; undertaken;

Under Phase II of the Republic of South Sudan / IGAD Regional Capacity Enhancement Project:

One Senior Officer attended the Republic of South Sudan /IGAD Technical Board Meeting in Juba.

iA total of 36 officers were recruited and deployed to Republic of South Sudan Civil Service Institutions
leaving a balance of only 6 vacant posts.

iiArrangements have been made to fill the remaining posts and the announcements of vacancies was made
and a short list is due.

Civil Service College Uganda

During the first half of FY 2015/16, the Civil Service College Uganda has continued to provide quality
demand driven In-Service training and to support Public Policy Research and Innovations for improved
performance and service delivery in the Public Service where the following achievements were realized:

*[The Curriculum for the induction programme was reviewed;

*[22 Directors, Commissioners and Undersecretaries were trained in Leadership and Change Management;
108 new officers in MDAs and LGs were inducted;

13 members of the Top Management team were trained in Public Management;

*[39 Members of Contract Committees in MDAs were trained in Public Procurement & Contract
Management where an Indicator system for MDAs was reviewed and finalized,

*[24 Senior Government delegates from the Republic of South Sudan Public Service were hosted to
benchmark Uganda’s reform initiatives;

*[49 senior officers of Jinja District Local Government trained in Performance Management
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Performance Management

An Impact Assessment tool was developed and Performance Management Initiatives were monitored in
Health Facilities and Secondary Schools in eight Local Governments namely: Bushenyi, Ntungamo, Kisoro,
Busia, Bugiri, Tororo, Kasese and Bundibugyo.

Management of Public Service Payroll and Wage Bill

Payroll validation and wage bill monitoring was carried out in 21 votes i.e Kasese, Mityana, Wakiso,
Mubende, Luwero, Nakasongola, Gulu, Kitgum, Iganga, Luuka, Kaliro, Mayuge, Buyende, Kabale,
Mbarara, Rakai, Arua, Kiryandongo, Moyo and Yumbe. One impromptu visit was conducted in Manafwa.
80% of the monitoring recommendations were implemented.

Public Service Negotiating and Consultative meetings were held and preparatory activities for
operationalisation of the Public Service Negotiating, Consultative and disputes Settlement Machinery
undertaken.

Integrated Personnel and Payroll System (IPPS) Implementation Support

The IPPS has been rolled out to a cumulative total of 108 sites (votes) out of which 17 were rolled out
during the first half of the FY, and four (4) new votes will be added by end of FY 2015/16.

Functional and technical support provided to all IPPS Phase 1, 2 and 3 sites.
IPPS-IFMS interface operationalised, leading to reduction in payroll errors. .

Job Descriptions to facilitate operationalisation of the Recruitment Management Module collected,
updated, coded and uploaded on IPPS.

IPPS User Guides updated and disseminated to users; training users in 109 Votes and 39 phase 1 and 2 sites
and the same users were trained in the Leave Management Module;

IPPS Change Management Strategy was prepared and implemented and the IPPS Data Centre Support
Contracts were managed; where the Data Centre Generator was serviced; EDMS Support and Maintenance
Service Contract was implemented on a quarterly basis; and Freebalance Support and Maintenance Contract
payments were cleared.

LAN extension, connectivity testing and user training was carried out in 11 votes.

8 Regional IPPS Support Centers were established; functional and technical support was provided to IPPS
users in the 8 Regional Centres (Hoima, Bushenyi, Soroti, Arua, Gulu, Kampala, Jinja, Masaka). This is to
enable them undertake monthly pension and payroll payments.

Training undertaken for 223 End Users in Phase 1 and 2 sites as well as 9 Referral Hospitals in IPPS
Payroll and Pension decentralized Processes.

Routine servicing and maintenance of the IPPS Data Center Biometric Access Control System and
Equipment undertaken on a quarterly basis;

Dedicated 1 Mbps high speed Data Link connection between IPPS Data Centre and the IFMS Data Centre
procured from Uganda Telecom Limited on a monthly basis and dedicated 7 MBPS National Backbone
Infrastructure (NBI)- Internet bandwidth provided by NITA-U on monthly basis.

Routine servicing and maintenance of the IPPS Data Center Fire Fighting Equipment undertaken on a
quarterly basis; and servicing and maintenance of Air Conditioning Equipment for the IPPS Data Center

undertaken on a quarterly basis.
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MANAGEMENT SYSTEMS AND STRUCTURES FUNCTION

LGs. Structures for Agricultural Extension Services reviewed and customized and reports produced for 15
District Local Governments (DLGs)s, 2 Municipal Councils (MCs) and 15 Town Councils (TCs) as shown
below:

Budaka DLG & TC; Butaleja DLG & TC; Bukomansimbi DLG & TC; Sembabule DLG & TC;
Nakasongola DLG & TC; Mbale MC; Sironko DLG & TC; Bushenyi MC; Sheema DLG & TC; Kole DLG
& TC; Otuke DLG & TC; Jinja DLG & MC; Buikwe DLG & TC; Gomba DLG & TC; Butambala DLG &
TC; Wakiso DLG & TC; and Mpigi DLG & TC

Technical support and guidance on structures provided to 7 Ministries, Departments and Agencies (MDAs)
and 5 Local Governments (LGs);

MoGL&SD on the Development of the Sector Schemes of Service; UEPB on the Structure and
development of Job Descriptions and Person Specifications for all jobs; Ministry of Defense on the creation
of a post of Commercial Officer; Ministry of Internal Affairs on the proposed re-organization of the
Directorate of Citizenship and Immigration; Health Tutors’ College Mulago on the Structure and
development of Job Descriptions and Person Specifications for all jobs; Local Government Finance
Committee on the Structure and development of Job Descriptions and Person Specifications for all jobs;
Ministry of Foreign Affairs on the adjustment for inclusion in the Comprehensive Review of MDAs
Cabinet Memorundum; Bukedea DLG on the customization of the position of Principal Assistant Secretary
and Assistant Fisheries Officer; Kumi DLG on the trade-off of the post of Engineering Assistant and
Assistant Physical Planner in Kumi Town Council; Makindye Ssabagabo MC on implementation of the
customized Structure; Nansana MC on the implementation of the customized Structure; and Kiira MC on
the implementation of the customized Structure.

Studied and catalogued systems in (2) sectors and six (6) District Local Governments;
The two sectors include; Health and Agriculture; and the districts include Mbale, Sironko, Bushenyi,
Sheema, Kole and Otuke.

Benchmarking study to identify and establish areas /entities with potential for creating a One-Stop-Service
Centre conducted at the Rwanda Development Board for 2 related viable sectors and a report produced;

The areas studied include: Business Registration and Investment and Investor Registration.

Completed the construction of the National Records Centre and Archives (NRCA), (Phase I) Building on
Plot 8 — 10 Lourdel Road, Kampala. The building was handed over to Government by the contractor on
14th August 2015 and is currently being tested for compliance to the standards during the Defects Liability
Period until 30th June 2016

Practical Completion Report for the National Records Centre and Archives reviewed; handover Ceremony
for the National Records Centre and Archives undertaken; one Post Contract Inspection meeting held and
two snagging/ defects inspections conducted; two snagging /defects progress reports for Supervising
Consultant reviewed; operationalisation of the NRCA commenced on 4th November 2015 with the transfer
of the National Archives from Entebbe to the NRCA in Kampala and a report generated; and the Archives
Repository and Library at the NRCA organized.

Under development and dissemination of Policies, Standards and Procedures in Records and Information
Management, the following achievements were registered:

Three (3) stakeholder consultative workshops organized for Records Managers on the development of the
National Records and Archives Policy; Records Management Systems streamlined in 4 District Service
Commissions: Kiruhura, Ntungamo, Kamuli and Buyende; Records management Audits carried out in 1
MDA:, Kampala Capital City Authority, 6 LGs: Yumbe, Koboko, Zombo, Maracha, Amudat, and Kaabong
including their Urban Authorities and a Records Retention and Disposal Schedule rolled out to 6 LGs:
Kasese Municipal Council, Bundibugyo, Kamwenge, Nwoya, Kole and Gomba.
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PUBLIC SERVICE INSPECTION FUNCTION

Under Results Oriented Management, the following were the achievements; 2 MDAs and 6 DLGs were
supported (DLGs of Pader, Oyam, Apac, Kole, Lamwo, Kitgum and their Urban Councils and in the
second quarter, 6 DLGs of Kayunga, Mukono, Masaka, Lyantonde, Luwero, Nakasongola; and their Urban
Councils were supported to implement ROM and OOB Framework;

Technical support on the application of Service delivery standards was provided to 6 DLGs of Yumbe,
Koboko, Zombo, Maracha, Amudat and Kaabong.

Under compliance to Service Delivery Standards, the Ministry registered the following achievements:

Inspected 6 DLGs of Yumbe, Koboko, Zombo, Maracha, Amudat, Kaabong including their Urban
Authorities and a report with recommendations produced; Quarterly meeting of key inspectorate agencies
was held and investigations were carried out in DLGs Arua and Soroti;

The Institutional Performance Score card was piloted in 6 DLGs of Yumbe, Koboko, Zombo, Maracha,
Amudat and Kaabong.

Under demand for Service Delivery Accountability through Client Charters, the Ministry supported
Ministry of Gender, Labour and Social Development (MGLSD) to disseminate their Client Charter;
monitored implementation of the Client Charter in the Ministry of Public Service (MoPS); supported
District Local Governments (DLGs) of Pader, Oyam, Apac, Kole, Lamwo, Kitgum and their Urban
Councils to institutionalize the Clients Charter feedback mechanism, and followed up the implementation
of Client Charters in 8 DLGs of Kayunga, Mukono, Masaka, Lyantonde, Luwero, Nakasongola, Budaka,
Bugiri and their Urban Councils

Under dissemination of the National Service Delivery Survey, preparatory activities for the National
Service Delivery Survey were undertaken and 1 Technical Committee Meeting for the National Service
Delivery Survey was held.

PUBLIC SERVICE PENSIONS (STATUTORY) FUNCTION
Under payment of Statutory Pensions, the following outputs were registered:

*[Emoluments totaling (Ush 287,880,000/=) paid to five former leaders; ]

*[Bunds for house purchase totaling 1,320,000,000/= paid to five former leaders namely: Dr. S. Kazibwe
(300,000,000/=), Prof. G. Bukenya (300,000,000/=), Prof. A. Nsibambi (240,000,000/=), J.P.Amama
Mbabazi (240,000,000/=), and Kintu Musoke (240,000,000/=);

*[Funds for purchase of furniture totaling 41,000,000/= paid to five former leaders namely: Dr. Dr. S.
Kazibwe (10,000,000/=), Prof. G. Bukenya (10,000,000/=), Prof. A. Nsibambi (7,000,000/=), J.P.Amama
Mbabazi (7,000,000/=), and Kintu Musoke (7,000,000/=);

*[Treatment (75,827,334/=) to Prof. A. Nsibambi paid;

*[Ex- gratia totaling 1,150,000,000/= paid to the families of Late Bendicto Kiwanuka (800,000,000/=) and
Alexander Waibale (350,000,000/=);

*[165 pensioners paid a total of 650,028,720/=;

+[09 pensioners under vote 005 Ministry of Public Service paid gratuity totaling 473,233,462/=;
*[Vehicles for former leaders maintained at Ug shs 73,627,943/=; and

*[Rent and cash in lieu of housing paid to past leaders namely: family of late V.P. Adrisi Mustafa
(12,700,000/=) and H.E The Vice President E. Ssekandi (54,000,000/=)

PUBLIC SERVICE PENSIONS REFORM FUNCTION
Pension Verification, Functional and Technical support provided to Accounting Officers and Head of
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Human Resource in 95 Local Governments and 57 Ministries and Departments;

*[63,041 of the 63,715 June 2015 payroll pension files (records) verified and decentralized to their
respective Votes for further verification and eventual payment;

*[The remaining 3,539 records were published in the mass media and disseminated to Votes for
identification, verification and ownership; out of which 2,955 records have been identified, verified and
owned by votes which were later decentralized for eventual payment by the respective vote;

*[1399 records have been deactivated out of which 661 are due to death; 165 have since been identified,
verified reclaimed by the votes of retirement. The process of identification, verification and reclaiming of
these inactive records is on-going.

The information below shows pension payroll trend in relation the identification and verification of pension
records by Votes

JULY 2015

CAT No Amount
TRD 19,005 6,451,847,424
TCH 11,882 4,158,407,186
UPDF 16,231 2,787,635,085
Total 47,118 13,397,889,695

AUGUST 2015

CAT No Amount
TRD 24,764 8,817,679,314
TCHI 2,581 4,435,523,445
UPDF7,356 3,034,413,099
Total 54,701 16,287,615,858

SEPTEMBER 2015

CAT No Amount

TRD 25,064 4,905,684,332
TCH 13,329 8,834,479,841
UPDF 17,348 3,032,796,599
Total 55,741 1,772,960,772
OCTOBER 2015

CAT No Amount

TRD 27,538 9,705,983,546
TCH 14,287  5,269,881,569
UPDF 17,348 3,032,796,599
Total 59,17318,008,661,714

NOVEMBER 2015

CAT No Amount

TRD 15,007 5,542,052,270
TCH 28,236 9,947,494,467
UPDF 17,257 3,002,717,155

Total 60,500 18,492,263,892
DECEMBER 2015

CAT No Amount

TRD 28,752 10,086,404,251
TCH 15,692 5,859,296,742
UPDF 18,597 3,076,178,484

Total 63,041 19,021,879,477

Ministry of Public Service & Public Service Commission - Page 22



Ministry of Public Service Ministerial Policy Statement

Vote: 005 Ministry of Public Service

As part of the decentralization process, technical and functional support to Votes on budgeting, processing
and management of retirement benefits has been provided to the following Votes:

a) District Local Governments & Municipal Councils supported

Apac, Dokolo, Lira, Arua, Maracha, Koboko, Yumbe, Moyo, Adjumani, Nebbi, Zombo,Amudat, Kaabong,
Kotido, Moroto, Amuria, Bukedea, Katakwi, Amuru, Gulu, Kitgum, Oyam, Pader, Lamwo, Abim Agago,
Alebtong, Amolatar, Kole, Mityana, Wakiso, Mukono, Mpigi, Luwero, Nakaseke, Kayunga, Mubende,
Kapchorwa, Bukwo, Kumi, Soroti, Budaka, Kaberamaido, Ngora, Mbale, Sironko, Bududa, Palisa,
Namutumba, Kaliro, Butaleja, Jinja, Iganga, Kamuli, Mayuge, Bugiri, Busia, Tororo, Manafwa, Kibuuku,
Buyende,Nakasongola, Buliisa, Masindi, Hoima, Kibaale, Bundibugyo, Kabarole, Kiboga, Kisoro, Kabale,
Kanungu, Ntungamo, Isingiro, Rukungiri, Mbarara, Bushenyi, Kasese, Kamwenge, Ibanda, Kiruhura,
Lyantonde, Rakai, Masaka, Sembabule, Kyenjojo, Kalangala

b) Ministries, Departments and Agencies

Internal Affairs, Courts of Judicature, Energy and Minerals Development, Uganda Prisons, Education,
Science, Technology and Sports, Agriculture, Animal Industry and Fisheries, Gender, Labour and Social
Development, Water and Environment, Works and Transport, Uganda Police Force, Finance, Planning and
Economic Development, Lands, Housing and Urban Development, Ministry of Public Service and Ministry
of Health, Jinja Regional Referral Hospital, Foreign Affairs, Gender, Labour and Social Development,
Judiciary, Judicial Service Commission, Lira RRH, Inspectorate of Government, Uganda National Roads
Authority, Directorate of Public Prosecutions, Mbarara Regional Referral Hospital, Public Service
Commission, State House, Internal Affairs, Directorate of Citizenship and Immigration Control, Uganda
Heart Institute, Masaka Regional Referral Hospital, National Information and Technology Authority (NITA-
U), Information and Communications Technology, Local Government, Mbale Regional Referral Hospital,
Office of the Prime Minister, Office of the President, Mulago National Referral Hospital, National
Environment Management Authority (NEMA), Directorate of Ethics and Integrity, Uganda Blood Bank,
Moroto Regional Referral Hospital, Butabika National Referral Hospital, Uganda Cancer Institute, Trade,
Industry and Cooperatives, Public Service, Health Service Commission, Education Service Commission,
Justice and Constitutional Affairs, Electoral Commission, Uganda Land Commission, Uganda Law Reform
Commission, National Planning Authority, Water and Environment, Office of the Auditor General,
Mubende Regional Referral Hospital, Fort Portal Regional Referral Hospital, Local Government Finance
Commission, Tourism, Wild Life and Antiquities, Naguru National Referral Hospital, East African
Community Affairs, Kabale Regional Referral Hospital, Defense, Uganda Aids Commission, Kampala
Capital City Authority.

Other outputs realized by the Compensation Department include:
Terminal benefits (826) assessed

Audited records approved

Payroll updates compiled

Monthly payroll prepared and sent to Votes for verification and payment
Clients’ queries and inquiries attended to

Litigations on pensions and gratuities handled

POLICY, PLANNING AND SUPPORT SERVICES FUNCTION

Under Policy, Planning and Support Services, various activities and outputs were registered to ensure that
there is harmonized planning, effective and efficient administrative and management Services. The detailed
activities and outputs delivered are as documented below:

*[Assorted stationery, office equipment, computers provided;
*[Fuel and lubricants, motor vehicle service and repair provided;
[Dffice ambience and cleaning services provided;

+[Internet services provided;

*[Utility Services provided and bills paid;

*[Ministry Machinery and Equipment Repaired and Serviced;
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*[Advertisement and Public Relations provided;

*[Contribution to International Organizations paid,

*[Rent for former leaders and other entitled officers paid,

+[Entitlements to Top Management provided;

*[HIR Management Services provided;

*[Records and Information management services provided;

*[Annual Financial Report for FY 2014/15 prepared and submitted to MoFPED as per the deadline;
*[Audit reports on active and pension payroll, accountabilities and payment files prepared and submitted to
relevant authorities

*[Procurement & disposal services provided

*[Ministry's projects and programmes monitored and reports produced

[Government policies popularized through Information, Education and Communication (print and
electronic media)

*[Quarter 4 Performance Report for FY 2014/15 prepared and submitted to the Ministry of Finance Planning
and Economic Development

*[Annual Budget performance report FY 2014/15 prepared and submitted to Office of the Prime Minister;
*[Progress Report on Implementation of the National Development Plan (NDP) I, FY 2014/15 for Vote 005
MoPS prepared and submitted to the National Planning Authority (NPA)

*[Quarter 1 and Quarter 2 performance reports for FY 2015/16 prepared and submitted Ministry of Finance,
Planning and Economic Development and Public Sector Management Sector Secretariat;

*[Budget Framework for FY 2016/17 prepared and submitted to Public Sector Management Sector
Secretariat and Ministry of Finance, Planning and Economic Development;

*[Cash / Expenditure Limits for Qtr 1 and Qtr 2 FY 2015/16 analyzed and allocations made and approved by
the Ministry's Finance Committee;

*[ILocal Government Issues Paper for FY 2016/17 prepared and presented during the Local Government
Budget Consultative Workshop and a report on the Issues raised and recommendations for attention of
Ministry of Public Service prepared and presented to the Senior Management;

*[Brocurement plans in line with the output based budgeting tool were prepared and submitted to the
Ministry of Finance Planning and Economic Development;

*[Two (02) project proposals were reviewed and submitted for consideration by the Development Committee
at Ministry of Finance, Planning & Economic Development;

*[Ministry of Public Service was represented in Numerous Policy and Planning forums /Inter-Ministerial
Committees and her interests /positions defended and /or promoted; and

*[Numerous responses to planning, budgeting and related matters drafted for management.

V3: Detailed Planned Outputs for FY 2016/17

2016/17 Planned Outputs
PLANNED OUTPUTS FY 2016-17

VF: HR MANAGEMENT
HUMAN RESOURCE MANAGEMENT DEPARTMENT

VFO: MDAs & LGs Capacity Building

*[Human resource policies formulated and reviewed.
*[Capacity of staff to undertake specialized HR activities built.
*Implementation of HR policies supported and monitored.

VFO: Performance Management

*[Rerformance Management tools reviewed and linked to the Balanced Score Card perspectives.
[Rerformance Management Initiatives supported, monitored and reviewed

*[Rerformance Contracts introduced and rolled out to Public Officers in Salary Scale UISE and above.
*[Cabinet Information Paper on implementation of Performance Management Initiatives prepared and
submitted to Cabinet.
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*[Annual Performance Management Circular prepared and disseminated

VFO: Management of Public Service Wage Bill & Payroll

[Payroll and Wage Bill management supported and monitored.

*[Payroll managers trained in Payroll and wage bill management processes.

[Alternative Pay Reform Strategies developed and implemented.

*[Monthly Wage bill and Payroll analysis reports extracted and submitted to Votes for action.

VFO: IPPS Implementation Support

«IPPS integrated with IFMS and other PFM Systems.

«IPPS, DC Bio-metric Access System and EDMS upgraded supported and maintained.
*[Establishment ceilings on IPPS updated.

+[IPPS further Rollout to New votes undertaken.

VFO: Public Service Negotiation and Disputes Settlement Services

*[Five Year Strategic work plan for the National Negotiating and Consultative Council developed.
*[Rublic Service Tribunal constituted.

*[Monitor and support constitution of Consultative Committees in MDAs and LGs.

*[National Negotiating and Consultative Council strengthened.

*[National Salaries Commission operationalised.

*[Grievances and complaints from organized labour Unions handled.

HUMAN RESOURCE DEVELOPMENT DEPARTMENT

VFO: MDAs & LGs Capacity Building

*[HRP/D policies and Guidelines formulated and reviewed;

*[HRP/D policies supported and monitored;

[Core competences for the Uganda Public Service developed and disseminated;
*[Human Resource planning framework for the Public Service developed
*[Professionalization of Common Cadre under Ministry of Public Service supported

CIVIL SERVICE COLLEGE

VFO: MDAs & LGs Capacity Building

*Induction Training Programme for 200 New Public Officers delivered;

s[Induction Training Programme for 100 promoted Officers in UISE&UI1E delivered;
*[Public Sector Governance and Accountability Training Programme launched;

(30 HR Officers Trained in Performance Management;

*[Competency Based Recruitment Training Programme delivered to 30 Secretaries and Members of
appointment commissions;

*[Tracer studies for Induction of new officers undertaken ;

*[Tracer study for Induction of promoted officers undertaken;

*[Tracer study for Public Sector Governance and Accountability Programme undertaken;
*[Community of practice for 300 Inductees organized,

*[Audio Visual Training materials developed;

[Government of Estonia Development Cooperation established;

*[Annual Innovations Conference organized,

*[Research and Consultancy Framework operationalised,

*Best innovators followed-up;

*[Capacity of R&C staff enhanced,

[BEvidence based Decision making Training Programme delivered to 50 officers;
*[Tracer study for Innovations Management Training Programme undertaken;
*[Tracer study for Evidence Based Decision Making undertaken;

*[Public Sector wide training needs assessment undertaken;

s[Innovations Management Training Programme for 50 officers delivered;
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*[Leadership and Change Management (LCM) Training for 100 Heads of Divisions and Units delivered;
*[Public Procurement and Contract Management Training for 50 Members of Contracts Committees in
Ministries and Departments delivered;

*[Human Resource for Non Human Resource Managers Training Programme developed and launched;
*[Monitoring and Evaluation Training for 70 District Planners and Municipal Council Economists delivered;
*[Pre- retirement Planning Training for 100 career transitionists in Ministries and Departments delivered;
*[Rublic Procurement and Contract Management Training for 120 Heads of User Departments and
Ministries and Departments delivered;

*[Leadership and Change Management (LCM) training for members of the Uganda Police and Prisons
Authorities delivered;

*[Public Procurement and Contract Management Training for 144 Political leaders in Districts &
Municipalities delivered;

[Rublic Relations and Customer Care Training Programme launched;

*[Curricula for one (1) Training Programme under Leadership and Management Department reviewed;
*[Tracer study for Leadership and Change Management Training Programme undertaken;

*[Tracer study for Procurement and Contract Management Training Programme undertaken; and

*[Tailor made Courses requested by MDA/LGs designed and delivered.

VF: MANAGEMENT SYSTEMS AND STRUCTURES
RECORDS AND INFORMATION MANAGEMENT DEPARTMENT

VFO: Construction of the National Records Centre and Archives
*[National Records Centre and Archives operationalized;

*[Records Staff trained in archives administration;n

*[Archival records acquired from 2 MDAs and processed; and
*[NRCA Publicized.

VFO: Policies, Standards and Procedures developed and disseminated
*[Records and archives policy developed;

«[National Records and Archives Act, 2001 amended;

*[Records management systems introduced to 4 newly created LGs;
*[Records management systems reviewed and streamlined in 34 MDs;
*[Records management audits carried out in 12 MDAs and 25 LGs; and
*[Retention and disposal schedule rolled out in 12 MDAs and 6 LGs.

MANAGEMENT SERVICES DEPARTMENT

VFO: Organizational structures for MDAs and LGs reviewed and developed

*[Structures of the Ministry of Education, Science, Technology and Sports and its affiliated Institutions
reviewed and developed;

*[Structures of newly created Districts (9), 19 Municipal Councils, 32 Town Councils and 9 mother Districts
reviewed and developed; and

*[Technical support and guidance provided in the implementation of structures in 12 MDAs and 28 LGs.

VFO: Dysfunctional systems in MDAs and LGs reviewed

[Mperational and management systems identified and catalogued in the 2 sectors of Public Sector
Management and Education, Science, Technology and Sports;

VFO: Analysis of cost centers/constituents in MDAs and LGs

*[Functional areas that are eligible for formation into One Stop Center identified.

VF: PUBLIC SERVICE INSPECTION

PUBLIC SERVICE INSPECTION DEPARTMENT

VFO: PUBLIC SERVICE INSPECTION DEPARTMENT
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VFO: ROM Systems strengthening
*[MDAs and LGs Supported to Implement the ROM and OOB Framework

VFO: Service Delivery Standards developed and disseminated
*Technical support on the application of Service delivery standards provided to MDAs; and
*[Guidelines for development and application of Service Delivery Standards disseminated.

VFO: Compliance to service delivery standards

*Joint Inspections in 25 Local Governments conducted;

*Inspections in 12 MDAS on compliancy to Service Delivery Standards carried out;
*[Rearl of Africa Performance Score Card award ceremony conducted; and

*[Annual Inspection Report prepared and disseminated.

VFO: Demand for service delivery accountability
*[Technical support and guidance on implement Client Charters provided to 8 MDAs and 15 LGs; and
*[MDAs and LGs supported to institutionalize the Client Charter feedback mechanism.

VFO: Dissemination of NSDS results
*[Results of the National Service Delivery Survey disseminated.

VF: PUBLIC SERVICE PENSIONS

PUBLIC SERVICE PENSIONS PROGRAMME
VFO: Payment of Public Service Pensions
*[Pension and gratuity for general Civil Service paid.

VF: PUBLIC SERVICE PENSIONS REFORM
COMPENSATION DEPARTMENT

VFO: Implementation of Public Service Pension Reform

*[Capacity of 50 MDAs and 40 LGs in preparing Retirement Requests, Budgeting for Pensions and Gratuity,
Revalidation for Pension and Gratuity built.

*[Rublic Service Pension Fund Bill Prepared.

*[Rensions Payroll Cleaned and all records migrated from the Legacy System to the [PPS.

VF: POLICY, PLANNING AND SUPPORT SERVICES
FINANCE AND ADMINISTRATION DEPARTMENT

VFO: Procurement and Disposal services

*Ministry procurement plan for FY 2016/17 consolidated and approved by the Contracts Committee and
submitted to PPDA;

*[Quarterly Procurement Reports prepared and submitted to PPDA;

[Twelve monthly Procurement plans prepared and submitted to relevant authorities by the 15th of every
month;

*[Contracts prepared, evaluated and submitted to solicitor general for clearance;

*[Contracts Monitored and managed;

*[Macro Procurements awarded by the MCC as per PPDA Regulations; and

*[All Local Purchase Orders processed and signed within 1 month of procurement requisitions and paid by
the end of the Quarter;

VFO: Ministerial and Support Services
*[Dffice facilities and equipment provided.
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*Ministry re-tooled.

*[Assets managed.

«[Utilities provided.

*[Ministry vehicle fleet managed.

+[Dffice ambience and cleaning services provided.

+[Dffice equipment and machinery managed.

*[Burniture and fittings procured.

*[Performance management framework implemented.

*[Audit and investigation queries managed.

*[Staff welfare provided.

*[Salaries and Terminal Benefits paid by 28th day of every month.

*[Entitlements to Top Management provided.

[Ministry Staff Training plan provided.

*[Rewards and Sanctions Framework implemented.

*[Ministry Corporate Brand developed.

*[Cross-cutting issues such as HIV/AIDS, Gender, Equity and Environment mainstreamed in Ministry
activities.

*[Wellness programmes developed and managed.

*[Ministry subventions to International Organisations paid.

*[Rent for entitled Officers paid.

*[Workshops and Seminars organized.

e[Information and Records managed.

VFO: Policy and Planning (Production of Work Plans & Budgets)

*[Ministry’s BFP FY 2017/18 that is compliant with the MFPED guidelines prepared and submitted to
relevant authorities;

*Ministry’s Annual and Quarterly Performance (work) Plans FY 2016/17 produced & submitted to
MoFPED;

*[Annual and Quarterly Performance /Progress Reports FY 2016/17 prepared and submitted to MoFPED;
*[Ministry Budget for FY 2017/18 prepared and submitted to MFPED within the deadline

*[Ministry’s LG Budget/ Policy Issues Paper FY 2017/18 prepared, presented during Regional LG Budget
workshops and a report produced;

*[Project proposals prepared in accordance with the sector priorities;

*[Ministry’s Policy Statement FY 2017/18 prepared and submitted to Parliament;

*[Ministry’s Government Annual & Semi Annual Performance Report, FY 2016/17 prepared and submitted
to OPM;

*[Report on responses to issues on NBFP FY 2017/18 raised by the Parliamentary Committee on Public
Service and LGs prepared and submitted to Parliament;

*[Ministry's Development Plan Developed;

*[Responses to planning, budget and policy related issues drafted for Management.

VFO: Financial Management (Accounts)

*[Hinal Accounts for the Ministry prepared and submitted within set timeframes;
*[Relevant Financial Statements prepared and submitted;

*[Responses to Quarterly internal audit reports provided;

*[Responses to Audit Management letters provided.

VFO: Support to Top Management Services

*[Political Supervision of Sector activities for consistency with government policies carried out;
*[Administrative monitoring and Supervision of Sector activities carried out;

[Cabinet memoranda & Ministerial briefs submitted;

*[Rent for entitled officers paid; and

*[Entitlements to Top Management provided.

ADMINISTRATIVE REFORM DEPARTMENT
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VFO: Monitoring and Evaluation framework developed and implemented

*M&E Reports developed and submitted to Management;

*[Key Performance Indicators in the M&E Framework agreed upon and tracked;
*[M&E Annual and Semi-Annual Performance Reports developed and adopted; and
*[M&E of MoPS agreed initiatives conducted to check compliance and standards.

VFO: Implementation of IEC Strategy

*[3 - Year Public Service Reform Agenda Developed and implemented;

*[[EC strategy developed and implemented; and

*[Bublic Service Reform Change Management Strategy developed and implemented.

INTERNAL AUDIT

VFO: Financial Management

*[Files audited and submitted for payment;

*[A clean active Civil Service & pensioners payrolls provided;

*[Accountable advances verified cleared and reported upon;

*[Budget Performance review Report completed;

*[Report on the accuracy of Final Accounts compiled and submitted;

*[Up to Date stock of Domestic arrears reviewed and reported on;

*[Fleet management, fuel usage and Procedure compliance report made and submitted
*[Status report on implementation of audit recommendations made and submitted,
*[Procurements reviewed, audited and reported up on; and

*[Wpdated stock of assets and a complete and accurate asset register compiled and submitted.

Table V3.1: Vote Function Profiles, Programme/Project Profiles and Workplan Outputs

Vote Function: 1312 HR Management

Vote Function Profile

Responsible Officer: ~ Commissioner HRM

Services: The purpose of this function is to develop, review and monitor the implementation
of Human Resource Management and Human Resource Development policies,
regulations, guidelines, standards, procedures and systems for an efficient and
effective Public Service.

The vote function also supports the payment of Pension through verification of
records of pension claimants.

Vote Function Projects and Programmes:
Project or Programme Name Responsible Officer

Recurrent Programmes

03 Human Resource Management Commissioner HRM
04 Human Resource Development Director HRM
11 Civil Service College Director CSCU

Programme 03 Human Resource Management

Programme Profile
Responsible Officer: Commissioner HRM

Objectives: To initiate, fomulate and plan policies and management of Human Resource functions for the
entire Public Service.

Outputs:
Ensure that Human Resource Management regurations, guidelines, standards, procedures and
systems are developed, implemented, monitored and evaluatéd plan, develop, review
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Vote Function:

1312 HR Management

Programme 03 Human Resource Management

and monitor the implementation of Human Resource Management, regurations, guid

Workplan Outputs for 2015/16 and 2016/17
2015/16

Project, Programme
Vote Function Output
UShs Thousand

Location)

Approved Budget, Planned Expenditure and Prel.
Outputs (Quantity and

Outputs by End Dec
(Quantity and Location)

2016/17

Proposed Budget, Planned
Outputs (Quantity and
Location)

1312 03MDAs and LGs Capacity
Building

Total
Wage Recurrent
Non Wage Recurrent

1312 04Public Service
Performance management

Total
Wage Recurrent

Non Wage Recurrent

«Human Resource Specialists
and Line managers and District
Service Commissions sensitised
on best human resource
management practises.

«Timplementation of HRM
policies , procedures and
systems monitored and
technical support provided.

«HR policies relating to the
terms and conditions of service
reviewed .

Comprehensive Job
Descriptions and Specifications
for MDAs developed.

Question and Answer manual
disseminated

Exit management processes and
proceedures monitored and
implemented

Resource center set up .

Salaries paid

929,668
657,928
271,740

Performance Agreements rolled
out to all other categories of
Public Servants in Ul in
MDAs and U2 in LGs

Performance Management
initiatives in the Public Service
monitored

Public Service Performance
Management Annual Report
printed & disseminated

317,757
0
317,757

- Support supervision and
monitoring on Implementation
of HRM policies, procedures
and systems carried out in 16
votes i.e Amolatar, Apac,
Dokolo, Alebtong, Oyam,
Nebbi, Nwoya, Kabong,
Kotido, Amudat, Abim.
Lamwo, Pader, Agago, Kitgum,
Amuru and one impromptu visit
to Rakai.

- Exit management processes
and proceedures monitored and
implemented

- Monitored Implementation of
the Single Spine Agricultural
Extension Systems in Buikwe
and Jinja Municipal Councill
and a report produced.

374,034
328,964
45,070

- Impact assessment Tool
developed

Performance
Initiatives(Performance
Agreements) were monitored in
Health Sector and Secondary
Schools in eight local
Governments
namely:Bushenyi,Ntungamo,Kis
oro,Busia,Bugiri, Tororo,Kasese
and Budibugyo

56,752

56,752

Human resource policies
formulated and reviewed.

Capacity of staff to undertake
specialized HR activities built.

Implementation of HR policies
supported and monitored.

929,668
657,928
271,740

Performance Management tools
reviewed and linked to the
Balanced Score Card
perspectives.

Performance Management
Initiatives supported, monitored
and reviewed

Performance Contracts
introduced and rolled out to
Public Officers in Salary Scale
U1SE and above.

Cabinet Information Paper on
implementation of Performance
Management Initiatives
prepared and submitted to
Cabinet.

Annual Performance
Management Circular prepared
and disseminated

317,757
0
317,757
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Vote Function:

1312 HR Management

Programme 03 Human Resource Management

Project, Programme

Vote Function Output

UShs Thousand

2015/16

Approved Budget, Planned Expenditure and Prel.
Outputs (Quantity and
Location)

Outputs by End Dec
(Quantity and Location)

2016/17

Proposed Budget, Planned
Outputs (Quantity and
Location)

13 12 06Management of the Public
Service Payroll and Wage

Bill

Total

Wage Recurrent

Non Wage Recurrent

1312 07IPPS Implementation
Support

Recommendations of the
Comprehensive audit on the
Government Payroll
implemented

- Payroll and wage bill support
supervision and monitoring
carried out.

Payroll Management
Guidelines Revised &
Disseminated.

- Technical guidance and
support on wage bill
management provided to MDAs
and LGs

Implementation of the Hard To
Reach frame work monitored

Public Service Negotiating,
consultative and Disputes
Settlement Machinery Act 2008
operationalised.

1,187,945
0
1,187,945

- IPPS Phase 1, 2 and 3 sites
Supported.

- Change Management,
sensitisation and
Communication undertaken.

-Non IPPS votes supported in
Human Resource Management .

- HR Modules Operationalized
(Leave, Recruitment,
Performance Management,
Training, Succession, Pension
Management, Time
Management and Employee
Self Service )

- IPPS,EDMS and Biometric
Systems maintained; IPPS Help
Desk equiped and Data Centre
Maintained.

Payroll validation and wage
bill monitoring carried out .A
study to establish the
challenges of payroll
management in view of
decentralisation was conducted
in 21 votes i. ¢ Kasese,
Mityana, Wakiso, Mubende,
Luwero, Nakasongola, Gulu,
Kitgum, Iganda, Luuka, Kaliro,
Mayuge, Buyende, Kabale,
Mbarara, akai, Arua,
Kiryandongo, Moyo, Yumbe
and one improptu visit to
Manafwa made

21 votes monitored and
supported in Payroll and wage
bill Management Policies and
procedures

388,955
0
388,955

- Functional and Techincal
Support provided to allPPS
Phase 1, 2 and 3 sites.

- Technical and functional
support provided to IPPS-IFMS
interface operationalisation

- Job Desccriptions to facilitate
operationalisation of
Recruitment management
Module Collected

- IPPS user guides updated and
disseminated to users

- Training users in 39 phase 1
nd 2 sites on HR modules
carried out.

-Change management strategy
Prepared and reviewed

- IPPS Data Centre Support
Contracts made

- Data Centre Generator
Serviced

- EDMS Support and
maintenance contract Carried
out

- Freebalance Support and
Maintenance - Contract
Undertaken.

- LAN extension, connectivity
testing and user training carried
outin 11 votes .

Payroll and Wage Bill
management supported and
monitored.

Payroll managers trained in
Payroll and wage bill
management processes.

Alternative Pay Reform
Strategies developed and
implemented.

Monthly Wage bill and Payroll
analysis reports extracted and
submitted to Votes for action.

1,187,945
0
1,187,945

IPPS integrated with [IFMS and
other PFM Systems.

IPPS, DC Bio-metric Access
System and EDMS upgraded
supported and maintained.

Establishment ceilings on IPPS
updated.

IPPS further Rollout to New
votes undertaken.
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Vote Function: 1312 HR Management

Programme 03 Human Resource Management

Project, Programme 2015/16 2016/17
Vote Function Output Approved Budget, Planned Expenditure and Prel. Proposed Budget, Planned
Outputs (Quantity and Outputs by End Dec Outputs (Quantity and
UShs Thousand Location) (Quantity and Location) Location)

- 8 Regional IPPS Support
centers established

- Support entities to facilitate
Operationalisation of HR
Modules in Phase 1 and 2
votes collected and updated on
the system

- Functional and Technical
Support Offered to 11 Regional
Support Centers

- End Users training
undertaken for 223 in Phase 1
and 2 sites as well as 9 referral
Hospitals in IPPS Payroll and
Pension decentralized Processes

- Leave and training
management user guides
developed and disseminated in
39 phase 1 and 2 sites

-IPPS Functional and
Technical Support undertaken
in 91 phase 1,2 and 3 sites

- Technical and functional
support to IPPS-IFMS interface
operationalisation support
offered

-Routine servicing and
maintenance of the IPPS Data
Center Biometric Access
Control System and Equipment
undertaken on a quarterly basis

- Data Centre Generator
Servicing undertaken and Fuel
contribution made

-EDMS Support and
maintenance services
undertaken on a quarterly basis.

- Dedicated 1 Mbps high speed
Data Link connection between
IPPS Data Centre and the IFMS
Data Centre provided by
Uganda Telecom Limited on a
monthly basis

- Dedicated 7 MBPS National
Backbone Infrastructure (NBI)-
Internet bandwidth provided by
NITA-U on monthly basis.

- Routine servicing and
maintenance of the IPPS Data
Center Fire Fighting Equipment
undertaken on a quarterly basis.

- Servicing and maintenance
Air Conditioning Equipment for
the IPPS Data Center
undertaken on a quarterly basis

- Support and maintenance of
the IPPS System undertaken
by Freebalance Inc

- Upgrade of IPPS and its
support systems was not
achieved
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Vote Function: 1312 HR Management

Programme 03 Human Resource Management

Project, Programme 2015/16 2016/17
Vote Function Output Approved Budget, Planned Expenditure and Prel. Proposed Budget, Planned
ot Towand | OUTAS (Queniyand Guptoby EndDec | Outpnts (Quantiy nd
Total 2,957,400 906,842 2,957,400
Wage Recurrent 0 0 0
Non Wage Recurrent 2,957,400 906,842 2,957,400
GRAND TOTAL 5,392,770 1,726,583 5,392,770
Wage Recurrent 657,928 328,964 657,928
Non Wage Recurrent 4,734,842 1,397,619 4,734,842
Total 1,676,771 777,237 676,771
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Vote Function: 1312 HR Management

Programme 04 Human Resource Development

Programme Profile

Responsible Officer:  Director HRM

Objectives: To initiate, formulate, plan and oversee implementation of human resource development
plans, policies,and programmes for the entire public service.
Outputs: MDAs & LGs capacity building programmes carried out.

Workplan Outputs for 2015/16 and 2016/17
2015/16

Project, Programme 2016/17

Vote Function Output Approved Budget, Planned Expenditure and Prel. Proposed Budget, Planned

Outputs (Quantity and Outputs by End Dec Outputs (Quantity and
UShs Thousand . . q 5
Location) (Quantity and Location) Location)
131203MDAs and LGs Capacity - Capacity Building of HR - Concept paper and tool for IRP/D policies and Guidelines

Building

officers in MDAs and LGs built
on HR Leadership role in the
tTransformation of the Uganda
Public Service.

- Uganda Public Service Policy
Reviewed.

- Training functions and Human
Resource Planning in MDAs
and LGs Monitored and
Evaluated.

- Capacity of Gender Focal
Point Officers / Persons on
Gender Mainstreaming in the
MDAs and LGs built.

Human Resource Planning
framework of the Uganda
Public Service developed.

- Implementation of the CSCU
activities monitored.

the situational analysis to inform
the Human Resource Planning
Framework developed.

- Tools for monitoring and
Evaluation of Training function
in MDAs and LGs developed.

- The Training Function in
Ministry of Agriculture Animal
Industry and Fisheries ,
Ministry of Trade, Industry and
Corperatives; and Ministry of
Public Service monitored.

- The Training Function in the
districts of Bulambuli, Budaka,
Kibuku, Paliisa, Kaliro,
Buyende, Kamuli, Iganga, Jinja,
Ntungamo, Kabale and Kisoro;
and Municipalities od Mbale ,
Jinja and Iganga monitored.

- Draft Constitution of the
proposed Uganda Public
Service HRM Association
developed and endorsed by the
Heads of HR in MDs

-Situational analysis tools
undertaken in the Following
MDAs : -

Ministry of Public Service,
Public Service Commission,
Ministry Finance, Planning and
Economic Development,
Ministry of Health, Ministry of
Agriculture, Animal Industries
and Fisheries, Directorate of
Ethics and Integrity, Directorate
of Public Prosecution.

LGs:-

Situational analysis tools
undertaken in the Wakiso,
Buikwe,

Entebbe Municipality
Jinja, Mayuge,

Jinja Municipality
Mbarara, Lyantonde
Mbarara Municipality
Arua, Maracha, Arua
Municipality.

formulated and reviewed;
HRP/D policies supported and
monitored;

Core competences for the
Uganda Public Service
developed and disseminated;

Human Resource planning
framework for the Public
Service developed

'rofessionalization of Common
Cadre under Ministry of Public
Service supported
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Vote Function: 1312 HR Management

Programme 04 Human Resource Development

Project, Programme 2015/16 2016/17
Vote Function Output Approved Budget, Planned Expenditure and Prel. Proposed Budget, Planned
o Tosnd | OuPas Queniyand - uputby BndDer, | Outputs (Quaniity e
Wage Recurrent 1,473,811 736,905 473,811
Non Wage Recurrent 202,960 40,332 202,960
GRAND TOTAL 1,676,771 777,237 676,771
Wage Recurrent 1,473,811 736,905 473,811
Non Wage Recurrent 202,960 40,332 202,960
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Vote Function: 1312 HR Management

Programme 11 Civil Service College

Programme Profile
Responsible Officer:  Director CSCU
Objectives: To evaluate and asses existance of controls for effective management of risk.

Outputs: Recommendation for putting controls in place to manage, eliminate, control and avoid rik

Workplan Outputs for 2015/16 and 2016/17

Project, Programme

Vote Function Output
Outputs (Quantity and

UShs Th d
§ fhousan Location)

2015/16

Approved Budget, Planned | Expenditure and Prel.
Outputs by End Dec
(Quantity and Location)

2016/17

Proposed Budget, Planned
Outputs (Quantity and
Location)

1312 02Upgrading of the Civil
Service College Facility

- Effective Management of
Meetings Programme developed
and launched

- Human Resource for Non-
Human Resource Managers
Programme developed and
launched

- Public Relations and Customer
Care Programme developed and
launched.

- Evidence Based Policy
Making Programme developed

and launched

- CSCU Staff Capacity enhanced

- 49 senior officers of Jinja
District Local Government
trained in Performance
Management

- Technical support provided to
Entebbe and Mbarara Tourist
Centres

- Electricity Bills paid
- Water Bills Paid

- Security for the CSCU offices
provided

- Offices and compound
maintained

- Partial payment for Water,
Electricity, Security, Cleaning
and Security services paid.
Internet, data and
telecommunication services
were not paid for

nduction Training Programme
for 200 New Public Officers
delivered;

Induction Training Programme
for 100 promoted Officers in
UISE&UIE delivered;

Public Sector Governance and
Accountability Training
Programme launched;

50 HR Officers Trained in
Performance Management;

Competency Based Recruitment
Training Programme delivered
to 30 Secretaries and Members
of appointment commissions;

Tracer studies for Induction of
new officers undertaken ;

Tracer study for Induction of
promoted officers undertaken;

Tracer study for Public Sector
Governance and Accountability
Programme undertaken;

Community of practice for 300
Inductees organized;
Audio Visual Training materials
developed;
Government of Estonia
Development Cooperation
established;
Annual Innovations Conference
organized;

Research and Consultancy
Framework operationalised;

Best innovators followed-up;
Capacity of R&C staff
enhanced;

Evidence based Decision
making Training Programme
delivered to 50 officers;

Tracer study for Innovations
Management Training
Programme undertaken;

Tracer study for Evidence
Based Decision Making
undertaken;

Public Sector wide training
needs assessment undertaken;

Innovations Management
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Vote Function: 1312 HR Management

Programme 11 Civil Service College

Project, Programme 2015/16 2016/17
Vote Function Output Approved Budget, Planned Expenditure and Prel. Proposed Budget, Planned
Outputs (Quantity and Outputs by End Dec Outputs (Quantity and
UShs Thousand Location) (Quantity and Location) Location)

Training Programme for 50
officers delivered;

Leadership and Change
Management (LCM) Training
for 100 Heads of Divisions and
Units delivered;

Public Procurement and
Contract Management Training
for 50 Members of Contracts
Committees in Ministries and
Departments delivered;

Human Resource for Non
Human Resource Managers
Training Programme developed
and launched;

Monitoring and Evaluation
Training for 70 District Planners
and Municipal Council
Economists delivered;

Pre- retirement Planning
Training for 100 career
transitionists in Ministries and
Departments delivered

Public Procurement and
Contract Management Training
for 120 Heads of User
Departments and Ministries and
Departments delivered;

Leadership and Change
Management (LCM) training
for members of the Uganda
Police and Prisons Authorities
delivered;

Public Procurement and
Contract Management Training
for 144 Political leaders in
Districts & Municipalities
delivered;

Public Relations and Customer
Care Training Programme
launched;

Curricula for one (1) Training
Programme under Leadership
and Management Department
reviewed;

Tracer study for Leadership and
Change Management Training
Programme undertaken;

Tracer study for Procurement
and Contract Management

Training Programme
undertaken; and

Tailor made Courses requested
by MDA/LGs designed and

delivered.
Total 900,000 205,961 2,599,999
Wage Recurrent 0 0 1,000,000
Non Wage Recurrent 900,000 205,961 1,599,999
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Vote Function:

1312 HR Management

Programme 11 Civil Service College

Project, Programme

Vote Function Output

2015/16

Approved Budget, Planned Expenditure and Prel.

2016/17
Proposed Budget, Planned

Outputs (Quantity and Outputs by End Dec Outputs (Quantity and
UShs Thousand . . q q
Location) (Quantity and Location) Location)
131203MDAs and LGs Capacity
Building

Total 0 0
Wage Recurrent 0 0
Non Wage Recurrent 0 0
GRAND TOTAL 900,000 205,961 2,599,999
Wage Recurrent 0 1,000,000
Non Wage Recurrent 900,000 205,961 1,599,999
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Vote Function: 1313 Management Systems and Structures

Vote Function Profile

Responsible Officer:  Director EQA

Services: To rationalise MDAs and LG Structures, Systems and Productivity Practices in
Public Service Institutions; to ensure that appropriate organisational structures,
systems and procedures are developed and implemented in a harmonised manner

in line with the current Government Laws, Policies, Plans and Programmes.

The function also promotes efficient, economic and effective Records and
Information Management Systems in the Public Service and oversees the
preservation of the documented heritage (Archives) for Uganda’s posterity.

Vote Function Projects and Programmes:

Project or Programme Name

Recurrent Programmes

07 Management Services

08 Records and Information Management

Programme 07 Management Services

Programme Profile

Responsible Officer:

Objectives:

Responsible Officer

Commissioner Management Services Department

Commissioner/RIM

Commissioner Management Services Department

To develop and review management and operational structures, systems and productivity

practices for efficient and effective delivery of Public Services;

Outputs:

A comprehensive restructuring study carried out; workable recommendations to re-engineer

dysfuctional and cumbersome systems; and wasteful cost centres made.

Workplan Outputs for 2015/16 and 2016/17

Project, Programme 2015/16 2016/17
Vote Function Output Approved Budget, Planned Expenditure and Prel. Proposed Budget, Planned
UShs Thousand Outpl}ts (Quantity and Output§ by End Dec. Outplfts (Quantity and
Location) (Quantity and Location) Location)
1313 010rganizational Structures - Structures of 32 District QUARTER1 Structures of the Ministry of

for MDAs developed and
reviewed

LGs customized

- Structures of 12 MCs and
32 Town Councils
customized

- Technical support and
guidance provided to

10 MDAs and 12 LGs on
implementation of the
Structures.

- 6 Health facilities studied and
gaps and demands identified.

LGs. Structures for Agricultural
Extension Services reviewed
and customized and reports
produced for 15 DLGs, 2 MCs
and 15 TCs

dudaka DLG & TC
Wutaleja DLG & TC
Bukomansimbi DLG & TC
dembabule DLG & TC
d)akasongola DLG & TC
Ybale MC

fironko DLG & TC
Mpushenyi MC

Bhema DLG & TC

Bole DLG & TC

IQtuke DLG & TC

Dinja DLG & TC

nmBuikwe DLG & TC
omba DLG & TC
Butambala DLG & TC
pWakiso DLG & TC

dYIpigi DLG & TC
Technical support and guidance
on structures provided to 7
MDAs and 5 LGs;
dYloGL&SD on the
Development of the Sector
Schemes of Service.

HYEPB on the Structure and
development of Job
Descriptions and Person
Specifications for all jobs.

Education, Science, Technology
and Sports and its affiliated
Institutions reviewed and
developed;

Structures of newly created
Districts (9), 19 Municipal
Councils, 32 Town Councils
and 9 mother Districts reviewed
and developed;

Technical support and guidance
provided in the implementation
of structures in 12 MDAs and
28 LGs.
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Vote Function:

13 13 Management Systems and Structures

Programme 07 Management Services

Project, Programme

Vote Function Output

2015/16

Approved Budget, Planned Expenditure and Prel.

2016/17
Proposed Budget, Planned

Outputs (Quantity and Outputs by End Dec Outputs (Quantity and
UShs Thousand . . q 5
Location) (Quantity and Location) Location)
Ministry of Defense on the
creation of a post of
Commercial Officer.
dYlinistry of Internal Affairs on
the proposed re-organization of
the Directorate of Citizenship
and Immigration.
¢)Health Tutors’ College
Mulago on the Structure and
development of Job
Descriptions and Person
Specifications for all jobs.
focal Government Finance
Committee on the Structure and
development of Job
Descriptions and Person
Specifications for all jobs.
Ministry of Foreign Affairs on
the adjustment for inclusion in
the Comprehensive Review of
MDAs Cabinet Memo.
MBukedea DLG on the
customization of the position of
Principal Assistant Secretary
and Assistant Fisheries Officer.
Kumi DLG on the trade-off of
the post of Engineering
Assistant and Assistant Physical
Planner in Kumi Town
Council.
Makindye Ssabagabo MC on
implementation of the
customized Structure.
KYansana MC on the
implementation of the
customized Structure.
Kiira MC on the
implementation of the
customized Structure.
Total 392,040 67,376 855,444
Wage Recurrent 103,000 0 103,000
Non Wage Recurrent 289,040 67,376 752,444
1313 02Review of Dysfunctional Study and catalogue Studied and catalogued systems Operational and management
Systems in MDAs and LGs Government service in (2) sectors of; systems identified and
delivery systems Ihlealth catalogued in the 2 sectors of
2Agriculture Public Sector Management and
These studies were conducted Education, Science, Technology
in the Districts of} and Sports;
dylbale
Wironko
dBushenyi
Bhema
&Kole and
tuke
Total 86,174 17,246 96,125
Wage Recurrent 33,000 8,250 33,000
Non Wage Recurrent 53,174 8,996 63,125

13 13 03Analysis of Cost
Centres/Constituents in
MDAs and LGs

Total

Wage Recurrent

Comprehensive study
conducted to establish a One
Stop

Service Centre.

109,420
28,000

Benchmarking study was
conducted at the Rwanda
Development Board for 2
related viable sectors and a
report produced;
1)Business Registration.
2)Investment and Investor
Registration.

21,406
7,632

Functional areas that are eligible
for formation into One Stop
Center identified.

136,066
28,000
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Vote Function: 1313 Management Systems and Structures

Programme 07 Management Services

Project, Programme 2015/16 2016/17
Vote Function Output Approved Budget, Planned Expenditure and Prel. Proposed Budget, Planned
st Thowand | P0G Y ety and Location) | Losationy
Non Wage Recurrent 81,420 13,775 108,066
GRAND TOTAL 587,634 106,029 1,087,634
Wage Recurrent 164,000 15,882 164,000
Non Wage Recurrent 423,634 90,147 923,634
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Vote Function:

13 13 Management Systems and Structures

Programme 08 Records and Information Management

Programme Profile

Responsible Officer:

Objectives:

Commissioner/RIM

To promote efficient, economic and effective records and information management systems in

the public service and oversee the preservation of the documented heritage (Archives) for
Uganda's posterity.

Outputs:

The National Records and Centre and Archives constructed; and records management

policies, regulations, standards and procedures developed and disseminated to MDAs and
LGs. Records retention and disposal schedules rolled out MDAs and LGs.

Workplan Outputs for 2015/16 and 2016/17

Project, Programme
Vote Function Output
UShs Thousand

2015/16

Approved Budget, Planned | Expenditure and Prel.
Outputs (Quantity and Outputs by End Dec

(Quantity and Location)

2016/17

Proposed Budget, Planned
Outputs (Quantity and
Location)

Location)
1313 04Construction of the Construction activities for the
National Records Centre NRCA supported
and Archives
Total 292,944
Wage Recurrent 78,000
Non Wage Recurrent 214,944

1313 05Development and
Dissemination of Policies,
Standards and Procedures

Records and archives policy
developed

Records management systems
streamlined in 6 District Service
Commissions

-Practical Completion Report
reviewed

-Handover Ceremony
Undertaken

-Plan to transfer records from
the National Archives, Entebbe
to the NRCAB drawn

- One Post Contract Inspection
meeting held;

- Two snagging/Defects
Inspections conducted;

- Two progress reports for
Supervising Consultant
reviewied

- Operationalisation of the
NRCA commenced on 4th
November 2015;

- National Archives transferred
from Entebbe to the NRCA and
a report generated;

- Organisation of the Archives
and Library at the NRCA and a
report generated;

Practical Completion and two
snagging/defects reports
reviewed;

-National Archives, Entebbe
transferred to the NRCAB,

Kampala

- Operationalisation of the

NRCA commenced 4th
November 2015
47,278
0
47,278

3stakeholder workshops held
with Records Managers and
report produced

Records management systems
streamlined in 4 DSCs:
Kiruhura, Ntungamo, Kamuli

Jational Records Centre and
Archives operationalized;

Records Staff trained in
archives administration

Archival records acquired from
2 MDA and processed;

NRCA Publicized.

206,913
78,000
128,913

Records and archives policy
developed;

National Records and Archives
Act, 2001 amended;
Records management systems
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Vote Function:

13 13 Management Systems and Structures

Programme 08 Records and Information Management

Project, Programme
Vote Function Output
UShs Thousand

Approved Budget, Planned
Outputs (Quantity and
Location)

2015/16

Expenditure and Prel.
Outputs by End Dec
(Quantity and Location)

2016/17

Proposed Budget, Planned
Outputs (Quantity and
Location)

Total
Wage Recurrent

Non Wage Recurrent

GRAND TOTAL
Wage Recurrent

Non Wage Recurrent

Records management audits
carried out in 12 MDAs and 25
LGs

Retention and disposal schedule
rolled out in 4 MDAs and 10
LGs

Revised records procedures
manual printed and
disseminated to MDAs

Archives at the National
Archives processed

293,365
170,000
123,365

586,309
248,000
338,309

and Buyende.

Records management audits
carried out in 1 MDA: KCCA;
6 LGs: Yumbe, Koboko,
Zombo, Maracha, Amudat, and
Kaabong including their Urban
Authorities and report produced

Records Retention and Disposal
Schedule rolled out to 1 MDA:
KCCA and 6 LGs: Kasese
M.C., Bundibugyo, Kamwenge,
Nwoya, Kole and Gomba.

Ist Draft revised Manual
produced

Soft copy the catalogue
produced

104,368
78,820
25,548

151,646
78,820
72,826

introduced to 4 newly created
LGs;

Records management systems
reviewed and streamlined in 34
MDs;

Records management audits
carried out in 12 MDAs and 25
LGs;

Retention and disposal schedule
rolled out in 12 MDAs and 6
LGs.

379,396
170,000
209,396

586,309
248,000
338,309
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Vote Function: 13 14 Public Service Inspection

Vote Function Profile

Responsible Officer: ~ Commissioner, Public Service Inspection

Services: Under this vote function the Ministry will strengthen performance indicators and
performance reporting of the capacity of MDAs and LGs to implement ROM. In
addition the collaboration between the key coordinating institutions responsible for
planning, budgeting, staff performance appraissal and monitoring and evaluation
to be strengthened.

Under the vote function there shall also be scaled up inspections and follow up on
recommendations from various reports. The service recipients that benefit from
services provided by the Government shall also be empowered to demand efficient

and effective services through development and implementation of client charters.

Vote Function Projects and Programmes:

Project or Programme Name Responsible Officer
Recurrent Programmes

06 Public Service Inspection Commissioner, Public Service Inspection (PSI)

Programme 06 Public Service Inspection

Programme Profile

Responsible Officer: Commissioner, Public Service Inspection (PSI)

Objectives: To promote compliance with policies, standards, rules, regulations and procedures in order to
enhance efficiency and effectiveness of the MDAs and LGs;
Outputs: Results Oriented Management systems strengthened across MDAs and LGs; Technical

support supervision and guidance provided to Public service institutions; Service delivery
standards Developed, documented .disseminated and its utilization monitored.

Workplan Outputs for 2015/16 and 2016/17

Project, Programme 2015/16 2016/17

Vote Function Output Approved Budget, Planned | Expenditure and Prel.
Outputs (Quantity and Outputs by End Dec

Location) (Quantity and Location)

Proposed Budget, Planned
Outputs (Quantity and

UShs Th d
§ fhousan Location)

13 14 01Results - Oriented Support to 4 MDAs and 14 - Support to 12 LGs of Pader, - MDAs and LGs Supported to

Management systems
strengthened across
MDAs and LGs

LGs to implement ROM and
OOB Framework provided.

- Implementation of ROM and
OOB monitored in 4 MDAs and
8 DLGs

Oyam, Apac, Kole, Lamwo,
Kitgum, Kayunga, Mukono,
Masaka, Lyantonde, Luwero,
Nakasongola and their Urban
Councils to implement ROM
and OOB Framework provided.

Implement the ROM and OOB
Framework

- ROM/OOB Technical Focal
Point Officers Forum held

- Staff trained in best practices

on ROM/OOB
Total 172,852 41,996 172,852
Wage Recurrent 7,000 2,075 7,000
Non Wage Recurrent 165,852 39,920 165,852

1314 02Service Delivery
Standards Developed,

Disseminated and Utilized

Technical support on the
application of Service delivery
standards to 2 Sectors and 14
LGs provided.

Technical support on the
application of Service delivery
standards provided to 6 DLGs
of Yumbe, Koboko, Zombo,
Maracha, Amudat, Kaabong

- Technical support on the
application of Service delivery
standards to MDAs

- Guidelines for development

and application of SDS
desseminated.
Total 104,436 38,273 104,436
Wage Recurrent 11,000 340 11,000
Non Wage Recurrent 93,436 37,933 93,436

1314 03Compliance to service
delivery standards

Joint Inspections in 25 Local
Governments conducted.

- Inspected 6 DLGs of Yumbe,
Koboko,Zombo, Maracha,
Amudat, Kaabong including

Joint Inspections in 25 Local
Governments conducted;
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Vote Function:

Programme 06 Public Service Inspection

13 14 Public Service Inspection

Project, Programme
Vote Function Output
UShs Thousand

2015/16

Approved Budget, Planned Expenditure and Prel.
Outputs (Quantity and
Location)

Outputs by End Dec
(Quantity and Location)

2016/17

Proposed Budget, Planned
Outputs (Quantity and
Location)

Total
Wage Recurrent
Non Wage Recurrent
13 1404Demand for Service
Delivery Accountability

Strengthened through
Client Charters

Total
Wage Recurrent
Non Wage Recurrent
13 14 05Dissemination of the

National Service Delivery
Survey results

Total

Wage Recurrent

Non Wage Recurrent

GRAND TOTAL
Wage Recurrent

Non Wage Recurrent

Inspections in 12 MDAS on
compliancy to Service Delivery
Standards carried out.

- Pearl of Africa Performance
Score card award ceremony
conducted.

- Annual Inspection Report
prepared and dissemminated

317,020
67,000
250,020

Technical support and guidance
on implement Client Charters
provided to 8 MDAs and 15
LGs

MDA and LGs supported to
institutionalize the client charter
feedback mechanism

208,000
113,000
95,000

National Service delivery
Survey undertaken

11,000
0
11,000

813,308
198,000
615,308

their Urban Authorities.

- Investigations of carried out
in DLGs Arua and Soroti.

- Quarterly meeting of key
inspectorate agencies held

- Institutional Performance
Score card was piloted in 6
DLGs of Yumbe, Koboko,
Zombo, Maracha, Amudat and
Kaabong.

87,136
19,813
67,323

- Supported MGLSD to
disseminate Client Charters.

- Monitored implementation of
the Client Charter in MoPS.

- Supported DLGs of Pader,
Oyam, Apac, Kole, Lamwo,
Kitgum and their Urban
Councils to Institutionalise the
Clients Charter feedback
mechanism

- Followed up the
implememtation fo Client
Charters in 8 DLGs of kayunga,
Mukono, Masaka, Lyantonde,
Luwero, Nakasongola, Budaka,
Bugiri and their Urban Councils

25,000
0
25,000

- 1 Technical Committee
Meeting for National Service
Delivery Survey was
undertaken.

3,000
0
3,000

195,405
22,229
173,176

Inspections in 12 MDAS on
compliancy to Service Delivery
Standards carried out;

Pearl of Africa Performance
Score Card award ceremony
conducted; and
Annual Inspection Report
prepared and disseminated.

317,020
67,000
250,020

Technical support and guidance
on implement Client Charters
provided to 8 MDAs and 15
LGs

MDAs and LGs supported to
institutionalize the client charter
feedback mechanism

208,000
113,000
95,000

Results of the National Service
delivery Survey dessemminated

11,000
0
11,000

813,308
198,000
615,308
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Vote: 005 Ministry of Public Service

Vote Function: 1315 Public Service Pensions(Statutory)

Vote Function Profile

Responsible Officer: ~ Commissioner Compensation

Services: The purpose of the vote function is to manage the Pensions Scheme for the
traditional Public Service, the Police Force, the Prisons Service, the Education
Service, Defence and the compensation of the former employees of the defunct East
African Community(EAC).

Vote Function Projects and Programmes:
Project or Programme Name Responsible Officer

Recurrent Programmes

09 Public Service Pensions Commissioner, Compensation

Programme 09 Public Service Pensions

Programme Profile
Responsible Officer: Commissioner, Compensation

Objectives: To ensure fair,equitable, transparent, and prompt system of computation and payment of
pension benefits and other terminal benefits.

Outputs: Terminal benefits paid; pensions scheme for the traditional public service, the Police force,
the Prisons force, education service, and the Defence forces managed.

Workplan Outputs for 2015/16 and 2016/17

Project, Programme 2015/16 2016/17
Vote Function Output Approved Budget, Planned | Expenditure and Prel. Proposed Budget, Planned
UShs Thousand Outplfts (Quantity and Output§ by End Dec. Outplfts (Quantity and
Location) (Quantity and Location) Location)
13 1501Payment of Statutory Emolmuments paid to former Emoluments totaling (Ush Emolmuments paid to former
Pensions presidents/Vice presidents 287,880,000/=) paid to five presidents/Vice presidents
former leaders
Pension for general Civil Pension for general Civil
Service paid. Funds for house purchase Service paid.

totaling 1,320,000,000/= paid to
five former leaders namely: G.
Bukenya (300,000,000/=), Prof.
A. Nsibambi (240,000,000/=),
J.P.Amama Mbabazi
(240,000,000/=), Kintu Musoke
(240,000,000/=) and Dr. S.
Kazibwe (300,000,000/=)

Funds for purchase of furniture
totaling 41,000,000/= paid to
five former leaders namely: G.
Bukenya (10,000,000/=), Prof.
A. Nsibambi (7,000,000/=),
J.P.Amama Mbabazi
(7,000,000/=), Kintu Musoke
(7,000,000/=) and Dr. S.
Kazibwe (10,000,000/=)

Treatment (75,827,334/=) to
Prof. A. Nsibambi paid

Ex- gratia totaling
1,150,000,000/= paid to the
families of Late Bendicto
Kiwanuka (800,000,000/=) and
Alexander Waibale
(350,000,000/=)

165 pensioners paid a total of
650,028,720/=

09 pensioners paid gratuity
totaling 473,233,462/=
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Vote Function:

1315 Public Service Pensions(Statutory)

Programme 09 Public Service Pensions

Project, Programme

Vote Function Output

2015/16

Approved Budget, Planned Expenditure and Prel.

2016/17
Proposed Budget, Planned

Outputs (Quantity and Outputs by End Dec Outputs (Quantity and
UShs Thousand . . q q
Location) (Quantity and Location) Location)
- Vehicles for former leaders
maintained at Ug shs
73,627,943/=
- Rent and rent in lieu of
housing paid to past leaders
namely: family of late V.P.
Adrisi Musitafa (12,700,000/=)
and H.E The Vice President E.
Ssekandi (54,000,000/=)
Total 9,836,090 3,981,824 1,734,091
Wage Recurrent 0 0 0
Non Wage Recurrent 9,836,090 3,981,824 1,734,091
GRAND TOTAL 9,836,090 3,981,824 1,734,091
Wage Recurrent 0 0 0
Non Wage Recurrent 9,836,090 3,981,824 1,734,091
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Vote: 005 Ministry of Public Service

Vote Function: 1316 Public Service Pensions Reform

Vote Function Profile

Responsible Officer: ~ Commissioner, Compensation

Payment of Pension for Traditional Civil Servants, Education Service, former East
African Community (EAC) Employees, staff of the Police and Prisons Departments,
the UPDF and the Local Government Staff.

Services:

Vote Function Projects and Programmes:

Project or Programme Name

Recurrent Programmes

05 Compensation

Responsible Officer

Commissioner Compensation

Programme 05 Compensation

Programme Profile

Responsible Officer:

Objectives:

Outputs:

Commissioner Compensation

The reliability of Pension as a post employment benefit for Public Service employees
reinstated

Pension Reform implemented through Assessment/computation, verification/ validation of

pensioners, scheduling and payment of terminal benefits and support to MDAs and LGs.

Workplan Outputs for 2015/16 and 2016/17

Project, Programme

Vote Function Output

2015/16

Approved Budget, Planned

Expenditure and Prel.

2016/17
Proposed Budget, Planned

Outputs (Quantity and Outputs by End Dec Outputs (Quantity and
UShs Thousand . . q q
Location) (Quantity and Location) Location)
13 16 01Implementation of the Stakeholders Advocacy - Pension Verification, - Decentralised pension

Public Service Pension
Reforms

/Sensitization/ Awareness on
the Public Service Pension
Reforms (Liberalization Bill)
conducted in MDAs and LGs.

- MDAs and LGs strengthened
in implementing the public
service pension reform of
decentralized pension and
gratuity payment.

- Pensions payroll cleaned/
verified.

- Statutory pensions,
emoluments and gratuity paid to
retirees in the Ministry.

- Staff Trained/ Capacity Built
on Pension Management.

- Public Service Pension Fund
(PSPF) established.

- Consensus reached and
Pension design accepted by all
stakeholders, communiqué
developed and endorsed.

Bill presented to Parliament
and passed into Law

Functional and Technical
support offered to (111 Local
Governments and 96 MDA’s)
Accounting Officers and Heads
of Human Resource in the
following Votes:

a)Local Governments &
Municipal Councils

Apac, Dokolo, Lira, Arua,
Maracha, Koboko, Yumbe,
Moyo, Adjumani, Nebbi,
Zombo,Amudat, Kaabong,
Kotido, Moroto, Amuria,
Bukedea, Katakwi, Amuru,
Gulu, Kitgum, Oyam, Pader,
Lamwo, Abim Agago,
Alebtong, Amolatar, Kole,
Mityana, Wakiso, Mukono,
Mpigi, Luwero, Nakaseke,
Kayunga, Mubende,
Kapchorwa, Bukwo, Kumi,
Soroti, Budaka, Kaberamaido,
Ngora, Mbale, Sironko,
Bududa, Palisa, Namutumba,
Kaliro, Butaleja, Jinja, Iganga,
Kamuli, Mayuge, Bugiri, Busia,
Tororo, Manafwa, Kibuuku,
Buyende,Nakasongola, Buliisa,
Masindi, Hoima, Kibaale,
Bundibugyo, Kabarole, Kiboga,
Kisoro, Kabale, Kanungu,
Ntungamo, Isingiro, Rukungiri,
Mbarara, Bushenyi, Kasese,
Kamwenge, Ibanda, Kiruhura,
Lyantonde, Rakai, Masaka,
Sembabule, Kyenjojo,
Kalangala

b)Ministries and Departments.
Internal Affairs, Courts of
Judicature,

Energy, Uganda Prisons,

management system supported
and monitored.

- Reform of the PSPS
implemented
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Vote: 005 Ministry of Public Service

Vote Function: 1316 Public Service Pensions Reform

Programme 05 Compensation

Project, Programme 2015/16 2016/17
Vote Function Output Approved Budget, Planned Expenditure and Prel. Proposed Budget, Planned
Outputs (Quantity and Outputs by End Dec Outputs (Quantity and
UShs Thousand Location) (Quantity and Location) Location)

Education, Agriculture Animal
Industry and Fisheries, Gender,
Labour and Social
Development, Water and
Environment, Works and
Transport, Uganda Police
Force, Finance Planning and
Economic Development, Lands,
Public Service and Health

Pension Payroll cleaned and
verified and records migrated
from the legacy system to the
Integrated Personnel and
Payroll System

JULY 2015

CAT No Amount
TRD 19,005
6,451,847,424

TCH 11,882
4,158,407,186

UPDF 16,231
2,787,635,085

Total 47,118
13,397,889,695

AUGUST 2015
CAT No Amount
TRD 24,764
8,817,679,314
TCH 12,581
4,435,523,445
UPDF 17,356
3,034,413,099
Total 54,701
16,287,615,858

SEPTEMBER 2015

CAT No Amount
TRD 25,064
4,905,684,332

TCH 13,329
8,834,479,841

UPDF 17,348
3,032,796,599

Total 55,741
1,772,960,772

Pension files verified Assessed,
Audited, Approved and Paid
through the IPPS System.

Category Number of
Files

Traditional 297
Teachers 106

UPDF

Total 403

- Pension Verification,
Functional and Technical
support offered to (111 Local
Governments and 96 MDA’s)
Accounting Officers and Heads
of Human Resource in the
following Votes:

a) Local Governments &
Municipal Councils

Kamuli, Mukono, Jinja, Lira,
Apac, Wakiso, Mbarara,
Rukungiri, Masaka Mpigi,
Kalangala, Rakai, Sembabule,
Mbale, Palisa, Kapchorwa,
Moroto, Bugiri, Tororo,
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Vote: 005 Ministry of Public Service

Vote Function: 1316 Public Service Pensions Reform

Programme 05 Compensation

Project, Programme 2015/16 2016/17
Vote Function Output Approved Budget, Planned Expenditure and Prel. Proposed Budget, Planned
Outputs (Quantity and Outputs by End Dec Outputs (Quantity and
UShs Thousand Location) (Quantity and Location) Location)

Adjumani, Kitgum, Pader,
Masindi, Nakasogola, Luwero,
Mubende, Bundibugyo,
Kabarole, Kyenjojo, Ntungamo,
Kabale, Kisoro.

b)Ministries and Departments.
Jinja RRH, Foreign Affairs,
Gender, Labour and Social
Development, Judiciary,
Judicial Service Commission,
Lira RRH, Inspectorate of
Government,UNRA, Finance,
Planning and Economic
Development, Direcotorate of
Public Prosecutions, Mbarara
RRH, Public Service
Commission, State House,
Internal Affairs, Directorate of
Citizenship and Immigration
Control, Uganda Heart Institute,
Masaka RRH, NITA-U, ICT,
Local Government, Mbale
RRH, OPM, Office of the
President, Mulago NRH,
NEMA, Directorate of Ethics
and Integrity, Uganda Blood
Bank, Moroto RRH, Butabika
NRH, Uganda Cancer Institute,
Trade, Industry and
Cooperatives, Public Service,
Health Service Commission,
Education, Sports, Science and
Technology, Education Service
Commission, Justice and
Constitutional Affairs, Works
and Transport, Electoral
Commission, Uganda Land
Commission, Uganda Law
Reform Commission, Police,
National Planning Authority,
Water and Environment, Health,
Prisons, Office of the Auditor
General, Mubende RRH, Fort
Portal RRH, Local Government
Finance Commission, Tourism,
Wild Life and Heritage, Naguru
NRH, East African Community
Affairs, Kabale RRH, Defense,
Uganda Aids Commission,
KCCA.

- Pension Payroll cleaned and
verified and records migrated
from the legacy system to the
Integrated Personnel and
Payroll System

OCTOBER 2015

CAT No Amount
TRD 27,538
9,705,983,546

TCH 14,287
5,269,881,569

UPDF 17,348
3,032,796,599

Total 59,178
8,008,661,714

NOVEMBER 2015

CAT No Amount
TRD 15,007
5,542,052,270

TCH 28,236
9,947,494,467
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Vote: 005 Ministry of Public Service

Vote Function:

Programme 05 Com

pensation

1316 Public Service Pensions Reform

Project, Programme

Vote Function Output

2015/16
Approved Budget, Planned Expenditure and Prel.

2016/17
Proposed Budget, Planned

UShs Thousand | CMEPUES (Quantity and Outputs by End Dec Outputs (Quantity and
Location) (Quantity and Location) Location)
UPDF 17,257
3,002,717,155
Total 60,500

18,492,263,892

DECEMBER 2015

CAT No Amount

TRD 28,752
10,086,404,251

TCH 15,692
5,859,296,742

UPDF 18,597
3,076,178,484

Total 63,041

19,021,879,477

OCTOBER 2015
CAT No

TRD 27,538
9,705,983,546
TCH 14,287
5,269,881,569

UPDF 17,348
3,032,796,599
Total 59,173
18,008,661,714

Amount

NOVEMBER 2015

CAT No Amount
TRD 15,007
5,542,052,270

TCH 28,236
9,947,494,467

UPDF 17,257
3,002,717,155

Total 60,500
18,492,263,892

DECEMBER 2015
CAT No
TRD 28,752
10,086,404,251
TCH 15,692
5,859,296,742
UPDF 18,597
3,076,178,484
Total 63,041
19,021,879,477

Amount

Un Decentralized Records
(Exceptions) after December
2015 Payroll
Category NO

AMOUNT
TRD
TCH
TOTAL

2,213
1,326
3,539

Records Deactivated After 15
years of Pension payment (
Death Cases)

Category Number
TRD 298
TCH 259
VET 15
TOTAL 572

Pension files verified Assessed,
Audited, Approved and Paid
through the IPPS System.
Category Number of
Files

Traditional 287
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Vote Function:

Programme 05 Com

pensation

1316 Public Service Pensions Reform

Project, Programme

Vote Function Output

2015/16
Approved Budget, Planned Expenditure and Prel.

2016/17
Proposed Budget, Planned

Outputs (Quantity and Outputs by End Dec Outputs (Quantity and
UShs Thousand . . q q
Location) (Quantity and Location) Location)
Teachers 136
UPDFU .
Total 423
- 95 Local Governments and 57
Ministries and Departments
supported
- 63,041 pensioners verified
and migrated to the IPPS and
paid.
- 3,539 pensioners not verified
and paid.
- 572 pensioners deactivated
from the payroll due to death
- 826 pension files assessed
through the IPPS.
Total 697,734 220,730 697,734
Wage Recurrent 118,845 59,422 118,845
Non Wage Recurrent 578,889 161,308 578,889
GRAND TOTAL 697,734 220,730 697,734
Wage Recurrent 118,845 59,422 118,845
Non Wage Recurrent 578,889 161,308 578,889
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Vote: 005 Ministry of Public Service

Vote Function: 1349 Policy, Planning and Support Services

Vote Function Profile

Responsible Officer:  Under Secretary Finance and Administration

The purpose of this vote function is to ensure the efficient and effective
development and utilization of the Human, Financial and Material resources in the
Ministry so as to achieve all Ministry mandate tools and objectives. In this regard,
the vote function is mandated to create a conducive working environment for staff
through the provision of support services in the areas of: Administration;
Establishment Management, Financial Management, Procurement; Policy
Analysis; Planning and Staff Development.

Services:

The vote function facilitates the operations of all the technical Departments of the
Ministry through the provision of appropriate tools and services for effective
delivery of services to both the internal and external clientele.

Additionally, this vote function takes care of Monitoring and Evaluation(M&E) of
Policies and Programmes and caters for the Information, Education and
Communication(IEC) issues across the entire Ministry.

Vote Function Projects and Programmes:

Project or Programme Name Responsible Officer

Recurrent Programmes

01 Finance and Administration Under Secretary Finance and Administration
02 Administrative Reform Director Research and Development

10 Internal Audit Assistant Commissioner Internal Audit
Development Projects

1285 Support to Ministry of Public Service Under-Secretary, Finance and Administration

Programme 01 Finance and Administration

Programme Profile

Responsible Officer: ~ Under Secretary Finance and Administration

Objectives: To ensure efficient and effective deployment and utilisation of the Human, Financial and
material resources to achieve all Ministry mandate goals and objectives.
Outputs: Technical support on policy development, planning and budgeting, financial and human

resource management provided; Retooling, Office space, Maintenance of assets, Risk
Management.

Workplan Outputs for 2015/16 and 2016/17

Project, Programme 2015/16 2016/17
Vote Function Output Approved Budget, Planned Expenditure and Prel. Proposed Budget, Planned
Outputs (Quantity and Outputs by End Dec Outputs (Quantity and
UShs Thousand Location) (Quantity and Location) Location)

1349 09Procurement and Disposal
Services

Procurement plans prepared and

submitted to relevant authorities.

Monthly and quarterly reports
prepared.

Solistation of documents
prepared.

Contracts prepared

Contracts Monitored and
managed

Monthly Procurement Reports
for July-November 2015
prepared and submitted to
PPDA as per regulations.

16 macro procurements
/contracts submitted to and
awarded by the MCC worth
Shs 418.8 m.

Quarterly Procurement Reports
prepared and Submitted to
PPDA.

Contracts prepared, evaluated
and submitted to Solicitor
General for Clearance.

Macro Procurements awarded
by the MCC as per PPDA
Regulations

All Local Purchase Orders
processed and signed within 1
month of procurement
requisitions and paid by the end
of the Quarter.
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Vote Function:

1349 Policy, Planning and Support Services

Programme 01 Finance and Administration

Project, Programme

Vote Function Output

UShs Thousand

2015/16

Approved Budget, Planned
Outputs (Quantity and
Location)

Expenditure and Prel.
Outputs by End Dec
(Quantity and Location)

2016/17

Proposed Budget, Planned
Outputs (Quantity and
Location)

Wage Recurrent

Non Wage Recurrent

1349 11Ministerial and Support
Services

Total

Procurement requirements
submitted on time.

801,309
120,000
681,309

Office facilities, logistical and
support services provided.

Utility services provided.

Office equipment provided.

Fuel lubricants and oils
provided.

Motor vehicles serviced.
Motor vehicles repaired.

Buildings, infrastructures and
equipements maitained

291,013
59,194
231,819

-Assorted Stationery worth
Shs. 87.2m procured.

- Toners worth Shs. 36.46m
procured.

-Printed materials worth Shs.
5.9m Procured, received and
issued out to user Departments.

-Shs. 14.8m was committed
for the procurement Anti Virus

-IT equipment procured worth
Shs. 22.9m.

-Fuel requisitions worth Shs.
215.1m processed with UBA,
loaded and cards issued to user
Departments/Officers and Shs.
322m processed with Vivo
Energy-Uganda.

-44 vehicles serviced as per
request and on schedule but at
least once in the each quarter.
(5 vehicles were serviced three
times in the two Quarters).

-Bills worth Shs. 39.15m paid
for M/Vs serviced during the
4th 1st and 2nd Quarters for all
9 Departments.

-24 MVs repaired worth Shs.
101m and garages paid .

-12 tyres procured and fixed
on 3 vehicles

- 04 M/V Batteries procured
and fixed on vehicles.

- 320 sq m of floor tiles,

- 106 sq m of cement floor,
-69 sq m ceramic floor tiles,

- 132 sq m of PCV floor tiles
-92 sq m of the stair cases
cleaned.

-Ministry compound and
offices cleaned.

-Bills worth Shs. 26.04m paid
for June to November 2015.

-Internet services through
NITA (U) provided to
headquarters.

-A bill worth USD 14,868 was
paid for the period July-
December, 2015.

Ministry Procurement Plan for
FY 17/18 consolidated,
approved by the MCC and
submitted to PPDA.

Procurement Adverts made
601,309
120,000
481,309

Office facilities and equipment
provided.

Ministry Re-tooled.
Assets Managed.
Utilities provided.

Office ambience and cleaning
services provided.

Ministry Fleet managed.

Office Machinery and
Equipment Managed.

Travel Abroad and Travel
Inland Managed.

Office Operations Facilitated.

Audit and Investigation Queries
Managed.

Workshops and Seminars
Conducted.
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Vote: 005 Ministry of Public Service

Vote Function:

1349 Policy, Planning and Support Services

Programme 01 Finance and Administration

Project, Programme
Vote Function Output

UShs Th d q
§ Hhousan Location)

2015/16

Approved Budget, Planned Expenditure and Prel.
Outputs (Quantity and

Outputs by End Dec
(Quantity and Location)

2016/17

Proposed Budget, Planned
Outputs (Quantity and
Location)

Total
Wage Recurrent

Non Wage Recurrent

1349 12Production of Workplans
and Budgets

2,814,067
402,000
2,412,067

Ministry’s BFP FY 2016/17
that is compliant with the
MFPED guidelines prepared

Ministry’s Annual and
Quarterly Performance (work)
Plans FY 2015/16 produced &
submitted to MoFPED

Annual and Quarterly
Performance /Progress Reports
FY 2015/16 prepared and
submitted to MoFPED

Ministry Budget for FY
2016/17 prepared and submitted
to MFPED within the deadline

Ministry’s LG Budget/ Policy
Issues Paper FY 2016/17
prepared, presented during
Regional LG Budget workshops
and a report produced

-Electricity bills for
Headquarter, IPPS and NRAC
provided and bills of Shs. 122.5
m paid up to November 2015.

-Tele-save and toll free
Telephone services provided to
offices worth Shs. 29m and Shs.
359,500/= respectively.

-Water and sewerage services
provided to Headquarter and
NRAC and Shs. 13.8m was pre-
paid to NWSC.

-All Office Equipment i.e.
Computers, Printers,
Photocopiers and Generator
were serviced and a Bill of Shs.
7m paid.

- Two Adverts for Pre-
Qualification and supply of
motor vehicles were run in the
New Vision and Monitor.

-Bill of Shs. 34.8 m for the
Africa Public Service Day held
in June 2015 paid.

-Assorted newspapers
procured and issued to officers.

-Abill of Shs. 10.03m
processed for payment of
October and November 2015
deliveries.

-Travel/Training Abroad
arranged for 11 Officers.

-11 Air Tickets procured.

-Travel allowances paid the
officers.

1,083,178
200,600
882,578

Cash / Expenditure Limits for
Qtr 1 FY 2015/16 analyzed and
allocations made through a
consultative process

Annual budget performance
report prepared and submitted
to the office of Prime Minister.

Quarter four budget report
prepared and submitted to the
Ministry of Finance Planning
and Economic Development.

Local government issue paper
prepared and presented during
the local Government
consultative workshop.

A report of Issues raised and
recommendation for attention of
Ministry of Public Service is
attached for your information

2,814,067
402,000
2,412,067

Ministry’s BFP FY 2017/18
that is compliant with the
MFPED guidelines prepared

Ministry’s Annual and
Quarterly Performance (work)
Plans FY 2016/17 produced &
submitted to MoFPED

Annual and Quarterly
Performance /Progress Reports
FY 2016/17 prepared and
submitted to MoFPED

Ministry Budget for FY
2017/18 prepared and submitted
to MFPED within the deadline

Ministry’s LG Budget/ Policy
Issues Paper FY 2017/18
prepared, presented during
Regional LG Budget workshops
and a report produced
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Vote Function:

1349 Policy, Planning and Support Services

Programme 01 Finance and Administration

Project, Programme
Vote Function Output
UShs Thousand

2015/16

Approved Budget, Planned Expenditure and Prel.
Outputs (Quantity and
Location)

Outputs by End Dec
(Quantity and Location)

2016/17

Proposed Budget, Planned
Outputs (Quantity and
Location)

Total

Project proposals prepared in
accordance with the sector
priorities

Ministry’s Policy Statement FY
2016/17 prepared and submitted
to Parliament.

Ministry’s Government Annual
& Semi Annual Performance
Report , FY 2015/16 prepared
and submitted to OPM.

Report on responses to issues
on NBFP FY 2016/17 raised by
the Parliamentary Committee on
Public Service and LGs
prepared and submitted to
Parliament.

Ministry's Sector Strategic Plan
reviewed/ aligned to NDP II.

Responses to planning, budget

and policy related issues drafted
for Management.

551,000

and /or taking necessary action.

The staff list in line with the
Ministry of Finance format was
prepared and submitted to the
Ministry of Finance Planning
and Economic Development

Procurement plans in line with
the output based budgeting tool
were prepared and submitted to
the development committee at
the Ministry of Finance
Planning and Economic
Development.

Two (02) project proposals
were reviewed and submitted
for consideration by the
Development Committee at
Ministry of Finance, Planning &
Economic Development

Cash / Expenditure Limits for
Qtr 2 FY 2015/16 analyzed and
allocations made through a
consultative process

Progress Report on
Implementation Of NDP I FY
2014/15 for Vote 005 MoPS
prepared and submitted to the
NPA

Work plans for quarter 3 & 4
updated

BFP prepared and submitted to
the Ministry of Finance
Planning and Economic
Development and Office of the
Prime Minister.

Quarterly and annual work
plans prepared and submitted to
the Ministry of Finance
Planning and Economic
Development.

Cash projections for quarter 4
and 3 were prepared and
submitted to the Ministry of
Finance Planning and Economic
Development

Responses to issues raised by
Committee on Local
Government and Public Service
of Parliament on the BFP
prepared and submitted to
parliament.

Ministry of Public Service
represented Numerous Policy
and Planning forums /Inter-
Ministerial Committees and her
interests /positions defended
and /or promoted

Numerous responses to
Planning, Budgeting and policy
related matters drafted for
management

180,532

Project proposals prepared in
accordance with the sector
priorities

Ministry’s Policy Statement FY
2017/18 prepared and submitted
to Parliament.

Ministry’s Government Annual
& Semi Annual Performance
Report , FY 2016/17 prepared
and submitted to OPM.

Report on responses to issues
on NBFP FY 2017/18 raised by
the Parliamentary Committee on
Public Service and LGs
prepared and submitted to
Parliament.

Ministry's Sector Strategic Plan
Developed.

Responses to planning, budget

and policy related issues drafted
for Management.

551,000

Vote Overview
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Vote Function:

1349 Policy, Planning and Support Services

Programme 01 Finance and Administration

Project, Programme

Vote Function Output

2015/16

Approved Budget, Planned

Expenditure and Prel.

2016/17
Proposed Budget, Planned

Outputs (Quantity and Outputs by End Dec Outputs (Quantity and
UShs Thousand . . q q
Location) (Quantity and Location) Location)
Wage Recurrent 22,000 11,000 22,000
Non Wage Recurrent 529,000 169,533 529,000

13 49 13Financial Management

Wage Recurrent

Non Wage Recurrent

1349 14Support to Top
Management Services

Wage Recurrent

Non Wage Recurrent

1349 19Human Resource
Management Services

Total

Total

Final Accounts for the Ministry
prepared

Relevant Financial Statements
prepared and submitted.

Responses to Quarterly internal
audit reports provided.

Responses to Audit
Management letters provided.

220,000
50,000
170,000
Political Supervision of Sector

activities for consistency with
government policies carried out.

Administrative monitoring and
Supervision of Sector activities
carried out.

Cabinet memoranda &
Ministerial briefs submitted.

Press statements
517,000

56,000
461,000

- Staff salaries for July-
December 2015 paid by 28th of
each month

-Staff salaries for July-
December 2015 paid by 28th of
each month

-All Quarterly approved and
audited bills paid within the
Quarter

- Quarterly Financial
Statements for 1st Quarter of
the FY 2015/16 prepared and
submitted to MoFPED by end
of October 2015

- July-November, 2015 PAYE
tax returns for filed with URA

- Internal Audit Reports for the
3rd; 4th Quarters of FY
2014/15 and 1st Quarter of FY
2015/16 drafted and submitted
to the Public Administration
Sector Audit Committee.

- Draft Management Letter for
FY 2015/16 responded to and
discussed with the Auditor
General.

- PAC issues responded to and
submitted to PAC

69,545
20,102
49,443

Rent arrears worth 12m was
paid in respect of rent for the
former Vice President Rt. Gen.
Mustafa Adrisi.

All 1st and 2nd Quarter
entitlements were paid to the 1st
DPM/MPS; Hon. MS/PS.

243,599
28,000
215,599

Final Accounts for the Ministry
prepared

Relevant Financial Statements
prepared and submitted.

Responses to Quarterly internal
audit reports provided.

Responses to Audit
Management letters provided.

220,000
50,000
170,000

Political Supervision of Sector
activities for consistency with
government policies carried out.

Administrative monitoring and
Supervision of Sector activities
carried out.

Cabinet memoranda &
Ministerial briefs submitted.

Press statements

517,000
56,000
461,000

Salaries and Terminal benefits
paid by 28th of Every month.

Vacant positions submited the
PSC made within 1 month of
falling vacant.

Ministry Staff Training Plan
Developed.

Rewards and Sanction
Framework implemented.

Ministry of Public Service & Public Service Commission - Page 57




Ministry of Public Service

Ministerial Policy Statement
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Vote Function:

1349 Policy, Planning and Support Services

Programme 01 Finance and Administration

Project, Programme

Vote Function Output

Approved Budget, Planned

2015/16

Expenditure and Prel.

2016/17
Proposed Budget, Planned

Outputs (Quantity and Outputs by End Dec Outputs (Quantity and
UShs Thousand . . q 5
Location) (Quantity and Location) Location)
Performance management
framework implemented.
Staff welfare provided.
Wellness programmes
developed and implemented.
Cross-Cutting issues
implemented.
Total 0 0 100,000
Wage Recurrent 0 0 0
Non Wage Recurrent 0 0 100,000
1349 20Records Management Information and Records
Services Managed
Total 0 0 100,000
Wage Recurrent 0 0 0
Non Wage Recurrent 0 0 100,000
13 49 53Membership to Contributions to International Annual Subvention of USD Contributions to International
international Organization Organisations made 6,000 paid to AAPAM. Organisations made
(ESAMI, APM)
Total 154,000 22,217 154,000
Wage Recurrent 0 0 0
Non Wage Recurrent 154,000 22,217 154,000
1349 99Arrears
Total 0 0 12,000
Wage Recurrent 0 0 0
Non Wage Recurrent 0 0 12,000
GRAND TOTAL 5,057,376 1,890,083 5,069,376
Wage Recurrent 650,000 318,895 650,000
Non Wage Recurrent 4,407,376 1,571,188 4,419,376
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Vote: 005 Ministry of Public Service

Vote Function: 1349 Policy, Planning and Support Services

Programme 02 Administrative Reform

Programme Profile

Responsible Officer:  Director Research and Development

Objectives: To increase awareness of the public service on service delivery issues as well as popularizing
usage and access to new information and technology as a better means of serving the wider
stakeholder audience;

Outputs: Awareness of the public service on service delivery issues increased; Usage and access to new

information and technology as a better means of serving the wider stakeholder audience
popularized; capacity for Knowledge Management in the Public Service buil

Workplan Outputs for 2015/16 and 2016/17

Project, Programme 2015/16 2016/17

Vote Function Output
UShs Thousand

Proposed Budget, Planned
Outputs (Quantity and
Location)

Approved Budget, Planned | Expenditure and Prel.
Outputs (Quantity and Outputs by End Dec
Location) (Quantity and Location)

Public Service Tribunal
constituted and operationalised

90% of the votes sensitized on
the Act

1349 08Public Service Negotiation
and Dispute Settlement
Services

Public Service Negotiating,
consultative and Disputes
Settlement Machinery Act 2008
operationalised 5 Meetings were held out of the
2 meetings provided for by the
Act

National Negotiating and
Consultative Council
strengthened

Consultative Committees
established and supported.

National Salaries Commission
operationalised

Grievances and complaints from
organised labour handled

Total 400,354 128,481 400,354
Wage Recurrent 0 0 0
Non Wage Recurrent 400,354 128,481 400,354

13 49 15Implementation of the IEC
Strategy

MoPS communication strategy
implemented

Government policies popularised

- 2 Half page releases on
Pension payment related matters
were printed in the New Vision
Newspaper;

- 2 press releases on pension
payment matters were handled.
One by the PS and one by the
MS/MPS on behalf of the 1st
DPM.

- 2 media sessions with
journalists were handled in that
period;

- 1 TV advert/5 Regional
Radio adverts on achievements
of MoPS were run on UBC/TV
and its sister radio stations;

- Training of users on the
MoPS intranet was undertaken
as planned;

- One (1) Tv advert / 5 Radio
adverts were run on the UBC
TV/Radio network for
independence celebrations.

- The Resource Centre Strategy
of the Ministry has been
finalised (Pending presentation)

5 - Year Public Service Reform
Agenda Developed and
implemented

IEC strategy developed and
implemented

Public Service Reform Change
Management Strategy
developed and implemented
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Vote Function: 1349 Policy, Planning and Support Services

Programme 02 Administrative Reform

Project, Programme 2015/16 2016/17

Vote Function Output Approved Budget, Planned Expenditure and Prel.
Outputs (Quantity and Outputs by End Dec

Location) (Quantity and Location)

Proposed Budget, Planned
Outputs (Quantity and

UShs Th d g
§ Hhousan Location)

Total
Wage Recurrent

Non Wage Recurrent

13 49 16Monitoring and
Evaluation Framework
developed and
implemented

Total
Wage Recurrent

Non Wage Recurrent

GRAND TOTAL
Wage Recurrent

Non Wage Recurrent

436,685
83,000
353,685

Department performance
reports to check compliance
with the annual work plans and
agreed upon indicators
reviewed.

Selected Ministy
intiatives(Performance
Agreements,hard to reach
allowance and Result Oriented
Management) monitored.

- Ministry's Annual and Semi-
Annual Performance Review
Report produced.

-Ministries Monitoring Plan
developed

346,948
83,000
263,948

1,183,987
166,000
1,017,987

- The Customer Service
Strategy of the Ministry has
been finalised (pending
presentation)

- Partnership arrangements
with UDN to popularsie
Standing Orders finalised
(pending sign off by
IDPM/MPS)

- Customer Sevice week
finalised (pending launch by
IDPM/MPS).

86,545

41,360

45,185
- Ministry’s M&E plan

reviewed by Heads of
Departments

- IPPS Surveys conducted 9
LGs: Luwero, Nakasongola,
Kiryandongo, TC,
Kiryandongo, Amuru, Gulu,
Gulu MC, Pader and Agago
Districts

- IPPS Survey Data entry,
processing and cleaning
conducted

- Ministry’s Quarterly
performance reports reviewed
for Q1 and Q2 and validated

95,959
41,499
54,459

310,985
82,860
228,125

436,685
83,000
353,685

M&E strategy developed and
implemented

Sustainable PPPs developed
and implemented

Department performance
reports to check compliance
with the annual work plans and
agreed upon indicators
reviewed.

Selected Ministy
intiatives(Performance
Agreements,hard to reach
allowance and Result Oriented
Management) monitored.

- Ministry's Annual and Semi-
Annual Performance Review
Report produced.

346,948
83,000
263,948

1,183,987
166,000
1,017,987
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Vote: 005 Ministry of Public Service

Vote Function: 1349 Policy, Planning and Support Services

Programme 10 Internal Audit

Programme Profile

Responsible Officer:  Assistant Commissioner Internal Audit

Objectives: To evaluate and asses existance of controls for effective management of risk.

Outputs: Recommendation for putting controls in place to manage, eliminate, control and avoid rik

Workplan Outputs for 2015/16 and 2016/17

Project, Programme 2015/16 2016/17

Vote Function Output Approved Budget, Planned | Expenditure and Prel.
Outputs (Quantity and Outputs by End Dec

Location) (Quantity and Location)

Proposed Budget, Planned
Outputs (Quantity and

UShs Th d q
§ fhousan Location)

13 49 13Financial Management

Wage Recurrent

Number of files audited and
submitted for payment

A clean active Civil Service &
pensioners payrolls provided

Number of Accountable
advances verified cleared and
Reported upon

Budget Performance review
Report completed

Report on the accuracy of Final
Accounts compiled and
submitted

Up to Date stock of Domestic
arrears reviewed and reported
on

Fleet management, fuel usage
and Procedure compliance
report made and submitted

Status report on implementation
of audit recommendations made
and submitted

Status Report on Construction
activities made and submitted

Number of procurements
reviewed, audited and reported
up on

Up dated stock of assets and a
complete and accurate assets
register compiled and submitted

Total 533,229

269,869

- 174 files worth Shs.
5,514,005,843/= reviewed and
captured on the schedules and
submitted to Ministry of
Finance Planning and Economic
Development for payment .

- 35 files reviewed worth Shs.
113,863,866/=

- Quarrterly review of the
Civil - Servants' active and
Pensioners caried out and two
interim reports issued .

- 1,955 files on IPPS audited
and submitted for payment by
MDAs.

- Accountabilities reviewed and
a draft report prepared.

- Two interim Reports issued
on pension decentralization.

- 1,955 files audited and
submitted for payment.

- 174 files worth shs.
5,514,005,843 reviewed and
captured on the schedules and
submitted to Finance for
payment &35 files reviewed
worth shs. 113,863,866

- Draft report on active Civil
Servants payroll issued but not
discussed with management.

- 1,955 files audited on line
from IPPS for pensioners and
submitted for payment

- Draft Report on the review of
the Ministerial policy statement
& final accounts issued

- 948 files submitted on IPPS
were audited and submitted to
MDA for payment

- Draft report on pension &
Civil servants active payroll
issued not yet submitted to PS
still with management for review

195,111
130,455

Number of files audited and
submitted for payment

A clean active Civil Service &
pensioners payrolls provided

Number of Accountable
advances verified cleared and
Reported upon

Budget Performance review
Report completed

Report on the accuracy of Final
Accounts compiled and
submitted

Up to Date stock of Domestic
arrears reviewed and reported
on

Fleet management, fuel usage
and Procedure compliance
report made and submitted

Status report on implementation
of audit recommendations made
and submitted

Status Report on Construction
activities made and submitted

Number of procurements
reviewed, audited and reported
up on

Up dated stock of assets and a
complete and accurate assets
register compiled and submitted

533,229
269,869
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Vote Function: 1349 Policy, Planning and Support Services
Programme 10 Internal Audit

Project, Programme 2015/16 2016/17
Vote Function Output Approved Budget, Planned Expenditure and Prel. Proposed Budget, Planned
st Thowand | P0G Y ety and Location) | Losationy
Non Wage Recurrent 263,360 64,656 263,360
GRAND TOTAL 533,229 195,111 533,229
Wage Recurrent 269,869 130,455 269,869
Non Wage Recurrent 263,360 64,656 263,360
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Vote: 005 Ministry of Public Service

Vote Function: 1349 Policy, Planning and Support Services

Project 1285 Support to Ministry of Public Service
Project Profile

Responsible Officer: ~ Under-Secretary, Finance and Administration

Objectives: To support the Ministry of Public Service to ensure efficient and effective utilisation of the
human,Financial,inspection function and Material resources as well as coodinating and
providing technical guidance on policy development,planning and budgeting,monitoring and

evaluation

Outputs: Office equipment,Computer supplies and IT equipment purchased,Resource centre
operationalised,Inspection function strernghened,Sector issues and various planning and
sector issues
coodinated.

*[The NRCA facility provided with
specialized equipment and furniture.
*[Archiving system procured to facilitate electronic document and access to information in
NRCA.
*[Capacity of the human resource in the Records and Archives profession built.
*[The National Records and Archives Policy and Regulations developed.
+[Construction of the remaining 3 floors of repository block, 4 floors of administration block
and 2 floors of kitchen and cafeteria block and equipping the NRCAB.

Start Date: 7/1/2015 Projected End Date: 6/30/2020

Workplan Outputs for 2015/16 and 2016/17

Project, Programme

2015/16

Vote Function Output Approved Budget, Planned
Outputs (Quantity and

UShs Th d q
§ Hhousan Location)

1349 11Ministerial and Support
Services

GoU Development

External Financing

1349 72Government Buildings and

Administrative
Infrastructure

GoU Development

External Financing

1349 75Purchase of Motor
Vehicles and Other

Office facilities, logistical and
support services provided.

Computers and IT equipments
procured.

Fuel lubricants and oils
provided.

Motor vehicles maitained

800,000
800,000
0

Complete the Construction of
the National Record Centre
Phase |

1,000,000
1,000,000
0

3 Executive Motor Vehicles

Expenditure and Prel.

Outputs by End Dec

(Quantity and Location)
- The following equipments
were serviced: 3 computers, 3
printers, 5 keyboards, 25 mice,
5 internal hard disks, 1 wireless
router, 20 memory (RAM)
cards and 8 UPS Batteries.

- 6 Desktop computers
procured for a total of Shs 21
Millions

- 6 Printers procured for a total
of Shs 9.6 Millions

- 1 overhead projector
procured at Shs 5 Millions

515,433
515,433
0

Construction of the National
Record Centre Phase I tested in
the defects liability period

349,809
349,809
0

The procurement process is on
going

2016/17

Proposed Budget, Planned
Outputs (Quantity and
Location)

Office facilities, logistical and
support services provided.

Computers and IT equipments
procured.

Fuel lubricants and oils
provided.

Motor vehicles maitained

1,470,000
1,470,000
0

The construction for the
National Records Centre is
complete and the building was
handed over to Government
however certificates twenty and
twenty one remain

outstanding. Therefore this
budget provision is to cater for
outstanding obligations

3,000,000
3,000,000
0

3 Executive Motor Vehicles
purchased
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Vote: 005 Ministry of Public Service

Vote Function: 1349 Policy, Planning and Support Services

Project 1285 Support to Ministry of Public Service
2015/16

Project, Programme 2016/17

Vote Function Output Approved Budget, Planned Expenditure and Prel. Proposed Budget, Planned

Outputs (Quantity and Outputs by End Dec Outputs (Quantity and
UShs Thousand Location) (Quantity and Location) Location)
Transport Equipment purchased
12 double cabin pickups
12 double cabin pickups The vehicle shall be purchased
purchased in aphased manner for period of
three years otherwise the entire
motorvehicle fleet for the
Ministry is ready for boardoff
and can not manage long
distances necessary to monitor
and provide guidance during
this critical process of pension
and salary decentralisation
Total 3,000,000 429,972 2,000,000
GoU Development 3,000,000 429,972 2,000,000
External Financing 0 0 0
1349 76Purchase of Office and Mobile shelving purchased N/A Mobile shelving purchased
ICT Equipment,
including Software
Total 1,003,000 0 993,533
GoU Development 1,003,000 0 993,533
External Financing 0 0 0
13 49 78Purchase of Office and Furniture and fittings The procurement process is still Furniture and fittings
Residential Furniture and on going for the purchase of
Fittings office chairs
Total 1,076,831 18,000 587,000
GoU Development 1,076,831 18,000 587,000
External Financing 0 0 0
GRAND TOTAL 6,879,831 1,313,214 8,050,533
GoU Development 6,879,831 1,313,214 8,050,533
External Financing 0 0 0
Table V3.2: Past and Medum Term Key Vote Output Indicators*
2015/16 MTEF Projections
Vote Function Key Output 2014/15 Approved Releases
| Indicators and Costs: Outturn Plan Prel. Actual 2016/17 2017/18 2018/19
Vote: 005 Ministry of Public Service
Vote Function:1312 HR Management
Vote Function Cost (UShs bn) 1.747 8.670 3.548 8.670 8.670 8.670
VF Cost Excluding Ext. Fin 1.747 8.670 3.548
Vote Function:1313 Management Systems and Structures
Vote Function Cost (UShs bn) 0.435 1.174 0.371 1.674 1.174 1.374
VF Cost Excluding Ext. Fin 0.435 1.174 0.371
Vote Function:1314 Public Service Inspection
Vote Function Cost (UShs bn) 0.379 0.813 0.279 0.813 0.813 4.023
VF Cost Excluding Ext. Fin 0.379 0.813 0.279
Vote Function:1315 Public Service Pensions(Statutory)
Vote Function Cost (UShs bn) 286.593 9.836 6.357 1.734 1.734 1.734
VF Cost Excluding Ext. Fin 286.593 9.836 6.357
Vote Function:1316 Public Service Pensions Reform
Vote Function Cost (UShs bn) 0.282 0.698 0.228 0.698 0.895 0.895
VF Cost Excluding Ext. Fin 0.282 0.698 0.228
Vote Function:1349 Policy, Planning and Support Services
Vote Function Cost (UShs bn) 5.366 13.654 4.093 14.825 16.549 16.338
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2015/16 MTEF Projections
Vote Function Key Output 2014/15 Approved Releases
Indicators and Costs: Outturn Plan  Prel. Actual 2016/17 2017/18 2018/19
VF Cost Excluding Ext. Fin 5.366 13.654 4.093
Cost of Vote Services (UShs Bn) 294.801 34.845 14.876 28.414 29.834 33.033
294.801 34.845 14.876

*  Excluding Taxes and Arrears
Medium Term Plans
MEDIUM TERM PLANS

In the Medium term, the Ministry of Public Service plans to implement the following strategic
interventions:

Design and deliver competitive training programmes at the Civil Service College Uganda;

Zxpand and equip the Civil service College facility by constructing residential facilities for 150
Participants, Kitchen and Dining Hall; additional Conference facilities, auditorium and recreational
facilities at the Civil Service College Uganda and establishment of one Regional Satellite Centre;
Implement the revised pay reform strategy in a phased manner;

Zvaluate the usage of the Human Resource Planning Framework;

Policy for Capacity Building for Uganda Public Service formulated and implemented;

@ ore Competencies for the Uganda Public Service Developed and Disseminated;

Training Plans for MDAs & LGs Developed and harmonized;

&oll out of Performance Contracts to all Public Service Institutions and Public Officers up to Salary Scale
USs;

Build Capacity of HR managers and Line Managers on the use of the HR Planning Framework;
1Mevelop management and operational structures for the effective and efficient service delivery in the
Public Service;

1 Roll-out IPPS in all MDAs and LGS and operationalise all IPPS HR Modules;

1ZXully operationalise the National Records Centre and Archives building and establish a National
Records Centre and Archives Agency;

1Btep up guidance to all sectors to develop, document and disseminate Service Delivery Standards;
14trengthen compliance with Public Service Policies Procedures and Systems;

1 Strengthen the inspection function to ensure compliance;

1Re-engineering business processes for efficiency gains;

1"Roll out study to create one-stop-centers in sectors identified as viable for the development of one-stop
centers;

1&8upport implementation of the Public Policy research and innovations Frame work;

19ntroduce and roll out Performance Contracts;

2(nstitutionalize the Performance Scorecard in the Public Service Institutions;

2 Strengthen the use of client charters in the Public Sector;

2Disseminate the results of the National Service Delivery Survey;

23Review implementation of the ROM and OOB framework;

24ull decentralization of pension and gratuity processing and payment; and

2% stablishment of the Public Pension Fund, i.e. reforming the current non contributory Public Service
Pension to a contributory scheme

(i) Measures to improve Efficiency
N/A

Table V3.3: Key Unit Costs of Services Provided and Services Funded (Shs '000)

(ii) Vote Investment Plans

The motor vehicle fleet for the Ministry of Public Service had grown very old with ninety percent of the
vehicles being over ten years old. In addition the decentralisation of salary and pension payment calls for
stringent monitoring of the payroll, reward and sanction framework , performance agreements. All these
functions require sound vehicles and this justifies the allocation of funds to motor vehicle purchase over the
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medium term. Furthermore the need to operationalise the National Records Centre and Archives. There are
also plans to construct an extension of office block at the Ministry of Public Service Headquarters to ease
office accommodation.

Table V3.4: Allocations by Class of Output over the Medium Term

(i) Allocation (Shs Bn) (ii) % Vote Budget

Billion Uganda Shillings 2015/16 2016/17 2017/18 2018/19 2015/16 2016/17 2017/18 2018/19
Consumption Expendture(Outputs Provided) 28.6 21.7 25.1 30.0 82.1% 76.3% 80.1% 82.8%
Grants and Subsidies (Outputs Funded) 0.2 0.2 0.2 0.2 0.4% 0.5% 0.5% 0.4%
Investment (Capital Purchases) 6.1 6.6 6.1 6.1 17.4% 23.2% 194% 16.8%

Grand Total 34.8 28.4 31.3 36.2 100.0% 100.0% 100.0% 100.0%

Table V3.5: Major Capital Investments (Outputs of class Capital Purchases over 0.5Billion)

Project, Programme
Vote Function Output
UShs Thousand

Vote Function:

2015/16

Approved Budget, Planned
Outputs (Quantity and Location)

13 49 Policy, Planning and Support Services

Project 1285 Support to Ministry of Public Service

Expenditures and Outputs by
End Dec
(Quantity and Location)

2016/17

Proposed Budget, Planned
Outputs (Quantity and Location)

134972 Government
Buildings and
Administrative
Infrastructure

Total
GoU Development
External Financingt

134975 Purchase of Motor
Vehicles and Other

Transport
Equipment
Total
GoU Development

External Financingt

134976 Purchase of Office
and ICT Equipment,
including Software

Total
GoU Development

External Financingt

134978 Purchase of Office
and Residential
Furniture and
Fittings

Total
GoU Development

External Financingt

Complete the Construction of
the National Record Centre
Phase [

1,000,000
1,000,000
0

3 Executive Motor Vehicles
purchased

12 double cabin pickups
purchased

3,000,000
3,000,000
0

Mobile shelving purchased

1,003,000
1,003,000
0

Furniture and fittings

1,076,831
1,076,831
0

Construction of the National
Record Centre Phase I tested in
the defects liability period

349,809
349,809
0

The procurement process is on
going

429,972
429,972
0

N/A

0
0
0

The procurement process is still
on going for the purchase of
office chairs

18,000
18,000
0

(iii) Priority Vote Actions to Improve Sector Performance

The construction for the
National Records Centre is
complete and the building was
handed over to Government
however certificates twenty and
twenty one remain

outstanding. Therefore this
budget provision is to cater for
outstanding obligations

3,000,000
3,000,000
0

3 Executive Motor Vehicles
purchased

12 double cabin pickups

The vehicle shall be purchased
in aphased manner for period of
three years otherwise the entire
motorvehicle fleet for the
Ministry is ready for boardoff
and can not manage long
distances necessary to monitor
and provide guidance during
this critical process of pension
and salary decentralisation

2,000,000
2,000,000
0

Mobile shelving purchased

993,533
993,533
0

Furniture and fittings

587,000
587,000
0
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PLANS TO IMPROVE VOTE PERFORMANCE
Performance Management

Performance Agreements were introduced arising out of a Cabinet Directive in order to make senior
managers in the Public Service accountable for the performance of their respective institutions/ directorate/
units. Indeed, Performance Agreements are enshrined in the current NRM manifesto and H.E The President
wrote to remind the service to roll out Performance Agreements up to Parish Chief Level. Cabinet has
further directed the Minister responsible for Public Service to explore the possibility of engaging all Public
Officers on contract terms, and a Cabinet Memorandum to this effect is in its advanced stages. In order to
comply with government requirements, the Ministry undertakes to strengthen implementation of
Performance Agreements and further roll them out to lower levels of public service delivery. In addition,
Performance Contracts will be introduced starting with Public Officers in Salary Scale U1SE and above,
Performance Management tools will also be reviewed and strengthened.

Lontinuous provision of support supervision and training HR managers, Line Managers and Accounting
Officers in Payroll and Pension Management

In light of the devolved functions in payroll and pensions processing and payment; among others, a number
of implementation challenges have been identified through support supervision and inspection. During
budget consultative meetings, it was recommended that the Ministry should continue to undertake support
supervision and training of Human Resource Managers, Line Managers and Accounting Officers in the
implementation of the new policies relating to Human Resource Management Interventions. Under the
Budget Call Circular, the Ministry of Finance, Planning and Economic Development also reiterated the
need for continuous and intensified monitoring and support in payroll and pension management. In this
regard, the Ministry has planned to strengthen payroll and pension management in the service through roll
out of IPPS to all Votes, integration of IPPS with other PFM Systems, training of payroll managers and
technical and functional support supervision.

FEmployee Relations

Following the enactment of the Public Service (Negotiating, Consultations and Disputes Settlement
Machinery) Act in 2008, on Public Service Tribunal, a Public Service Negotiations and Consultative
Council and Consultative Committees in Local Governments and Ministries and Agencies were constituted.
In order to operationalise the Act, the Ministry has constituted the Public Service Negotiation and
Consultative Council which is operational. It is however critical to put in place a Public Service Tribunal
and Consultative Committees in all Local Governments, Ministries, Departments and Agencies as required
by law. With a view to improving employee relations, the Ministry undertakes to ensure the Public Service
Tribunal and Consultative Committees are in place.

Reviewing and developing a Comprehensive Human Resource Capacity Building Plan for MDAs and
Local Governments

In 2006, Government approved a Public Service Training Policy to streamline and guide training and staff
development in the Public Service. The policy provides a shift from previous training management
practices by providing a clear institutional framework and highlighting roles and responsibilities of
different actors in the management of the training function. It also provides important conditions to ensure
better coordination and relevance of training activities, hence ensuring value for money and improved
performance. In order to comply with government requirements, the Ministry undertakes to strengthen
implementation of the Public Service Training Policy in MDAs and LGs. Accordingly; the Ministry has
prioritized Reviewing and developing a Comprehensive Human Resource Capacity Building Plan for
MDA s and Local Governments as a major step towards streamlining training in MDAs and LGs.

Fupport Professionalization of Common Cadre under Ministry of Public Service
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Although a number of policy and legal frameworks have been put in place under the Public Service
Reforms since 1986, Uganda’s Public Service is still perceived as slow and unresponsive to the needs of
service users, particularly the citizens and the investors. Some of the major constraints to effective service
delivery identified include: lack of effective management, leadership, and poor responsiveness to the needs
of the client/customer including investors. In this regard, Government has stepped up efforts and increased
commitment to transform the Uganda Public Service delivery, which is intended to ensure that Government
provides services that are efficient, effective, transparent and responsive to needs of the people. The focus
is being put on three main pillars namely; the Public Service as a system; the Public Servant; and the Client.
The Ministry has therefore prioritized capacity building of Senior Public Officers to equip Top Public
Service Managers with the skills leading to a more strategic approach to managing the service.

®Records Management

A National Records Centre and Archives building was constructed to improve storage and access to semi-
current records and archives in the Public Service. The Ministry transferred the National Archives, Entebbe
to the new building to start up the operationalization intervention. The Ministry undertakes to
operationalize the building and establish a National Records and Archives Agency in line with Section 4 of
the National Records and Archives Act, 2001. This will ensure value for money. It is critical that the
Ministry obtains an approved establishment structure and a Programme for budgeting to facilitate the
desired activities

Develop management and operational structures for the effective and efficient service delivery in the
Public Service;

Changes in Government priorities and policies from time to time and global practices impact on the
relevancy and adequacy of approved structures; for example creation of new LGs, allocation of new
mandates to MDAs and so forth. Therefore, the Ministry will respond expeditiously to provide technical
support and review MDAs and LGs whenever the need arises. This is the underlying reason for
strengthening the capacity of the Ministry to deliver on this mandate in terms of financial and human
resources.

Table V3.6: Vote Actions to Improve Sector Performance
2015/16 Planned Actions: 2015/16 Actual Actions: 2016/17 Planned Actions: MT Strategy:

Sector Outcome 0:
Vote Function: 1311
VF Performance Issue:  An ineffective information, education and communication plan of the PSRP issues
Implement the IEC strategy

VF Performance Issue:  Lack of an effective coordination, monitoring and evaluation of the PSRP

Effective coordination,
monitoring and evaluation of
PSRP

VF Performance Issue:  Poor Secondary data management

Establishment of improved
secondary data management
systems.

Vote Function: 13 13 Management Systems and Structures

VF Performance Issue:  Lack of Policy and regulations for the National Records and Archives Management

Draft policy is in place Finalise development of the Professionalization of the
records and Archives Policy Records
Cadre
Review
the National Records and
Archives Act 2001

Sector Outcome 1: Harmonized government policy formulation and implementation at central and local government level.
Vote Function: 13 14 Public Service Inspection

VF Performance Issue:  weak performance mangement and Accountability in the public sector.
Rolled out the ROM and OOB  Roll out ROM/OOB Institutionalise result oriented
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‘ 2015/16 Planned Actions: 2015/16 Actual Actions: 2016/17 Planned Actions: MT Strategy:
Framework in DLGs framework performance management
system /OOB
VF Performance Issue: ~ Low capacity of service recipients to demand for quality services against the standards and client
charters
Empowered citizens to Strenghen the use of client Monitor the implementation of
demand for accountability charters in the Public Service ~ Client Charters.

through client charters

VF Performance Issue:  Low level of development, documentation and dissemination of service delivery standards, compliance
to the service delivery standards and utilization of NSDS findings.

Harmonized the Inspection promote the application of Step up guidance to all sectors
function through carrying out  public Service Delivery to develop, document and
joint inspections, Institutional ~ Standards disseminate service delivery
Performance assessment using standards.

the performance score card
and supporting the

devlopment of service delivery
standards by MDAs and DLGs.

Sector Outcome 2: Improved institutional and human resource management at central and local government level.
Vote Function: 13 12 HR Management

VF Performance Issue:  Poor performance of Public Servants across the country

Strengthen performance
Management across the Public
Service

VF Performance Issue:  Selective pay awards among different cadres in the Public Service leading to low morale and low

productivity of Public Officers.

Support and Strenghen the
Civil Service College to
contiunously refresh
Knowledge,Skills and
altitudes of Public officers for
improved performance

Vote Function: 13 13 Management Systems and Structures

VF Performance Issue:  Lack of Human Resource Planning Framework of the Uganda Public Service

Operationalise the National Records storage and retrieval
Records Centre and Archives  improvement.
Policy
VF Performance Issue: ~ Unharmonized, duplicated and inadequate structures
The establishment structures Provision of appropriate
across the service are being structures for MDAs and LGs.

reviewed and harmonized in a
phased manner

Sector Outcome 3: Coordinated monitoring and evaluation of policies and programmes at central and local government level
Vote Function: 13 12 HR Management
VF Performance Issue:  Lack of funds to implement the Pay Policy

Request for another 500 The Ministry of Public Service Pay reform targets
billion from Ministry of submitted this unfunded action implemented;
Finance Planning and to the Committee of
Economic Development to Parliament on Public Service Sustained enhancement of
further enahance the salary of  and Local Government and Public Service Pay and
Public Servants in line pay also discussing the matter with implementation of IPPS.
reform policy the Ministry of Finance

Planning and Economic

Development

Vote Function: 1349 Policy, Planning and Support Services

VF Performance Issue: ~ Poor Management and leadership skills, inappropriate work attitudes, values and ethics resulting into
ineffective, slow and unresponsive service delivery.

V4: Proposed Budget Allocations for 2016/17 and the Medium Term
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This section sets out the proposed vote budget allocations for 2016/17 and the medium term, including
major areas of exvenditures and anv notable changes in allocations.

Table V4.1: Past Qutturns and Medium Term Projections by Vote Function*

2015/16 MTEF Budget Projections

2014/15 Appr. Releases

Outturn Budget End Dec 2016/17 2017/18  2018/19
Vote: 005 Ministry of Public Service
1312 HR Management 1.747 8.670 3.548 8.670 8.670 8.670
1313 Management Systems and Structures 0.435 1.174 0.371 1.674 1.174 1.374
1314 Public Service Inspection 0379 0.813 0279 0.813 0.813 4.023
1315 Public Service Pensions(Statutory) 286.593 9.836 6.357 1.734 1.734 1.734
1316 Public Service Pensions Reform 0.282 0.698 0.228 0.698 0.895 0.895
1349 POliCy, Planning and Support Services 5366 13.654 4.093 14.825 16.549 16.338
Total for Vote: 294.801  34.845  14.876 28.414  29.834  33.033

(i) The Total Budget over the Medium Term
Three billion nine hundred and fifty Million (3,950,000,000) has been allocated for wage. Fifteen billion

nine hundred and seventeen million (15,917,000,000) for non-wage recurrent and six billion eight hundred
and eighty million (6,880,000,000) for development

(ii) The major expenditure allocations in the Vote for 2016/17

Eight billion six hundred and seventy million (8,670,000,000,) has been allocated to the vote Function 1312
HR Management, one billion one hundred and seventy four million (1,174,000,000) to vote Function 1313
Management Systems and structures, eight hundred and thirteen million (813,000,000) to Vote Function
1314 Public Service Inspection, One billion seven hundred and thirty four million (1,734,000,000) to 1315
Public Service Pension Statutory, six hundred ninety eight million (698,000,000) to Vote Function 1316
Public Service Pension Reform and thirteen billion six hundred and fifty four million (13,654,000,000) to
Vote Function 1349 Policy, Planning and Support Services.

(iii) The major planned changes in resource allocations within the Vote for 2016/17

There are no major changes in resource allocation over the medium term apart from a reduction in statutory
budget emoluments for former leaders. A one-off expenditure to cater for vehicles and houses for former
leaders

Table V4.2: Key Changes in Vote Resource Allocation

Changes in Budget Allocations and Outputs Justification for proposed Changes
in 2016/17 from 2015/16 Planned Levels: in Expenditure and Outputs

Vote Function:1302 HR Management

Output: 1312 02 Upgrading of the Civil Service College Facility

UShs Bn: 1.000

Output: 1312 03 MDAs and LGs Capacity Building

UShs Bn: -1.000

Vote Function:1301 Public Service Pensions(Statutory)
Output: 1315 01 Payment of Statutory Pensions

UShs Bn: -8.102

Vote Function:1372 Policy, Planning and Support Services

Output: 1349 72 Government Buildings and Administrative Infrastructure
UShs Bn: 2.000

Output: 1349 75 Purchase of Motor Vehicles and Other Transport Equipment
UShs Bn: -1.000

Table V4.3: 2016/17 and 2017/18 Budget Allocations by Item
2015/16 Approved Budget 2016/17 Draft Estimates
Million Uganda Shillings GoU Ext. Fin Total GoU  Ext. Fin Total
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2015/16 Approved Budget 2016/17 Draft Estimates

Million Uganda Shillings GoU Ext. Fin Total GoU  Ext. Fin Total
Output Class: Outputs Provided 28,611.2 0.0 28,611.2 21,679.2 0.0 21,679.2
211101 General Staff Salaries 3,574.5 0.0 3,574.5 3,946.5 0.0 3,946.5
211102 Contract Staff Salaries (Incl. Casuals, Temp 372.0 0.0 372.0 0.0 0.0 0.0
211103 Allowances 2,526.0 0.0 2,526.0  1,668.1 0.0 1,668.1
211106 Emoluments paid to former Presidents / Vic ~ 8,102.0 0.0 8,102.0 0.0 0.0 0.0
212102 Pension for General Civil Service 1,184.3 0.0 1,184.3 1,184.3 0.0 1,184.3
213001 Medical expenses (To employees) 30.0 0.0 30.0 30.0 0.0 30.0
213002 Incapacity, death benefits and funeral expen 50.0 0.0 50.0 50.0 0.0 50.0
213004 Gratuity Expenses 549.8 0.0 549.8 549.8 0.0 549.8
221001 Advertising and Public Relations 183.1 0.0 183.1 183.1 0.0 183.1
221002 Workshops and Seminars 2,164.6 0.0 2,164.6 2,533.7 0.0 2,533.7
221003 Staff Training 595.6 0.0 595.6 671.3 0.0 671.3
221005 Hire of Venue (chairs, projector, etc) 15.0 0.0 15.0 15.8 0.0 15.8
221007 Books, Periodicals & Newspapers 99.0 0.0 99.0 122.3 0.0 122.3
221008 Computer supplies and Information Technol 431.0 0.0 431.0 566.3 0.0 566.3
221009 Welfare and Entertainment 898.3 0.0 898.3 988.0 0.0 988.0
221011 Printing, Stationery, Photocopying and Bind 526.1 0.0 526.1 647.7 0.0 647.7
221012 Small Office Equipment 58.1 0.0 58.1 60.5 0.0 60.5
221014 Bank Charges and other Bank related costs 5.0 0.0 5.0 5.0 0.0 5.0
221016 IFMS Recurrent costs 60.0 0.0 60.0 178.2 0.0 178.2
221017 Subscriptions 3.0 0.0 3.0 31.9 0.0 319
221020 IPPS Recurrent Costs 2,025.0 0.0 2,025.0  2,025.0 0.0 2,025.0
222001 Telecommunications 187.0 0.0 187.0 139.7 0.0 139.7
222002 Postage and Courier 103.0 0.0 103.0 66.0 0.0 66.0
222003 Information and communications technolog 0.0 0.0 0.0 112.0 0.0 112.0
223001 Property Expenses 353 0.0 353 353 0.0 353
223004 Guard and Security services 22.0 0.0 22.0 22.0 0.0 22.0
223005 Electricity 291.6 0.0 291.6 291.0 0.0 291.0
223006 Water 81.0 0.0 81.0 81.0 0.0 81.0
224004 Cleaning and Sanitation 193.3 0.0 193.3 193.3 0.0 193.3
224005 Uniforms, Beddings and Protective Gear 2.5 0.0 2.5 104.0 0.0 104.0
225001 Consultancy Services- Short term 326.9 0.0 326.9 390.1 0.0 390.1
225002 Consultancy Services- Long-term 50.5 0.0 50.5 20.0 0.0 20.0
227001 Travel inland 1,575.6 0.0 1,575.6 1,895.1 0.0 1,895.1
227002 Travel abroad 483.2 0.0 483.2 854.4 0.0 854.4
227004 Fuel, Lubricants and Oils 1,098.5 0.0 1,098.5  1,247.8 0.0 1,247.8
228001 Maintenance - Civil 11.1 0.0 11.1 120.0 0.0 120.0
228002 Maintenance - Vehicles 607.2 0.0 607.2 580.1 0.0 580.1
228003 Maintenance — Machinery, Equipment & Fu 90.0 0.0 90.0 70.0 0.0 70.0
Output Class: Outputs Funded 154.0 0.0 154.0 154.0 0.0 154.0
262101 Contributions to International Organisations 154.0 0.0 154.0 154.0 0.0 154.0
Output Class: Capital Purchases 6,079.8 0.0 6,079.8 6,580.5 0.0 6,580.5
312101 Non-Residential Buildings 1,000.0 0.0 1,000.0  3,000.0 0.0 3,000.0
312104 Other Structures 8.6 0.0 8.6 0.0 0.0 0.0
312201 Transport Equipment 3,000.0 0.0 3,000.0 2,000.0 0.0 2,000.0
312202 Machinery and Equipment 994.4 0.0 994.4 993.5 0.0 993.5
312203 Furniture & Fixtures 1,076.8 0.0 1,076.8 587.0 0.0 587.0
Output Class: Arrears 0.0 0.0 0.0 12.0 0.0 12.0
321605 Domestic arrears (Budgeting) 0.0 0.0 0.0 12.0 0.0 12.0
Grand Total: 34,845.0 0.0 34,845.0 28,425.7 0.0 28,425.7
Total Excluding Taxes and Arrears 34,845.0 0.0 34,845.0 28,413.7 0.0 28,413.7

V5: Vote Cross-Cutting Policy and Other Budgetary Issues

This section discusses how the vote's plans will address and respond to the cross-cutting policy, issues of
gender and equity;, HIV/AIDS, and the Environment, and other budgetary issues such as Arrears and NTR..
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(i) Cross-cutting Policy Issues
(a) Gender and Equity

‘Obj ective: nspect MDAs and DLGs for compliance to service delivery standards including those related
to gender, environment, equity and HIV/AIDS while planning and implementing delivery of
public services;

Issue of Concern :ADAs and LGs rarely address issues related to gender in their plans and
implementation of service delivery to the Public;
Proposed Intervensions

Implement joint approach inspections of MDAs and DLGs to ensure compliance to service delivery
standards that are responsive to gender issues;

Budget Allocations UGX billion 0.25

Performance Indicators  BYumber of MDAs and DLGs complying with Service Delivery
Standards including those related to Gender;

‘Obj ective: /ainstream issues of gender into structures and operations of Government Institutions
Issue of Concern :and LGs rarely address issues related to gender in their plans and implementation

of service delivery to the Public;
Proposed Intervensions

Strengthen the structure of Government Institutions particularly, the Departments of Community
Development, Health Services, and Natural Resources in Local Governments to address issues of
gender and equity

Budget Allocations UGX billion 0.16

Performance Indicators  Number of MDAs and LGs whose structures have been reviewed
to accommodate issues of gender and equity

‘Obj ective: ajevelop gender sensitive HR Policies that give equal opportunities to both men and women
to access public services.

Issue of Concern : Gender inequality in access to public services;

Proposed Intervensions

Use Gender Equality Lens during development, review, implementation and monitoring and
evaluation of HR Policies, programmes and activities to ensure that the needs of men, women, boys
and girls are taken care of;

Budget Allocations UGX billion 0.14

Performance Indicators  Number of HR Policies/Programmes that take into consideration
the gender perspective

(b) HIV/AIDS

Objective: Mainstream issues of HIV/AIDS protection into structures and operations of Government
Institutions

Issue of Concern :Continued stigmatization of HIV patients

Proposed Intervensions
HIHHHIHIHIHIHEHHE

Budget Allocations UGX billion 0.01

Performance Indicators ~ Number of people who have been taught about the impact of HIV
and how to cope with the disease

(c) Environment
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(ii) Non Tax Revenue Collections

2015/16
2014/15 2015/16 Prel 2016/17
Source of NTR UShs Bn Actual Budget Actual Projected
Other Fees and Charges 0.000 0.010
Total: 0.000 0.010
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Vote:005 Ministry of Public Service

Summary of Wage Estimates

2,594,761

423,638

3,018,399

Ministry of Public Service & Public Service Commission - Page 74



0 80€8IST 65860 19N | 80€°8IST 65860 9N Anog osikomieN 6601
0 ¥T9°L9TY TOE°LYE nLn | veo'Lory TOE'LYE nLn jouny ewumjunieN 17483
0 pTe8s8e LTS ITE NLN | $TE8s8e LTS ITE nLn eMoqNT J9LLIRH dfuemureN €Cle
0 910°08%°8 899°90L nLN | 910°08+°8 899°90L nLn AonT omuutisy e
0 00€091°S STo'0Ey NLN | 00€091°S szo‘ocy nLn [y 1zoAyjarey| 8¥C¢
0 9SSPLIT €ITI81 N8N | 9SSYLIT €ITI81 nsn R[OS QUNSLIYD) BYSISNA 140!
0 80€°8IST 658°60C nsN | 80€8IST 658°60C nsn MUY BSIsom3] €Tl
0 91L96L°C €6€91¢ N8N | 91L96L°¢ €6£91¢ nsn MRIpuy n3unpg 6IT11
0 80£8IST 658°60¢ N8N | 80€81SC 658°60¢C nsn U2AQ)S eAUDYNY ¥601
0 S8T8Y¥8C 690°LET N8N | 8T8H¥8°C 690°LET nsnN wo [, elnnqag L801
0 ¥88°16LC LS9°TET nsnN | ¥8816LC LS9TET nsn ONZI3] XoqIoH 8601
0 ¥88°I16LT LS9°TET nsnN | ¥8816LC LS9TET nsn PIEqOrY BTN IS0T1
0 80£8IST 658°60¢ NN | 80€8IST 658°60¢ nsn [BUDIA BQINQIsS SCII
fuoypny LAuoypny | Sunuioddy
UBLIBA Sunuroddy Sunuroddy Jad disAed | disAed aad
Krefes J13d se Laejeg | aad se Aiefeg Se 9[BdS J19d se Lrejeg 13d se A1efeg Se J[BIS
[enuuy [enuuy A[PUoA % 1 (AN [enuuy A[PIUOIA A1epes sdweN Jyers Jquin ] L
vipdwpy] : 1014351
utwsmuv%:; 221N0SY PUMNE] 224U )}SO))
0 CTI¥EIeTe 1S+°658°1 TdIN | TIFEIETT 1S7°658°1 41N sewoy [, 3ol0 067
fuoyny fuoyny  Sunuroddy
UBLIBA Sunuroddy Sunuroddy Jd disAed disAed aad
Laepes J13d se Lrefeg 13d se L1efeg Se J[BdS J19d se L1e[eg J19d se Lrefeg S& J[8dS
[enuuy [enuuy A[YIUOJAI % 14 (N [enuuy A[YIUOIA A1epes saweN Jjjeis Jaquiny Iy
vipdwpy] : 1914381

Juawdojaadq 2240824 UDWNE 24313 )ISO))

JUIWISDUD P 2DAN0SIY UDWNE] ° WDISOAJ

JUMaSPUD I YH 7ISI Honpoun,y 1o

LT/9T0C AA

IS oNqnd Jo Anstutn. G(() 9J0 A

Ministry of Public Service & Public Service Commission - Page 75



0 T6091T'L 17€709 nsn | 60°91¢°L 17€°109 nsn pagurp oynnflen 8€€e
0 08I°68L'SI SOL'STET NSN | 081°68L°ST SOL'STE T nsn Aoy exeq €THe
0 9STTEIVI 889°LLI‘T NSN | 9STTEIYI 889°LLI‘I nsn 981000 opurynjy STre
0 ¥TI'OvT'S LLY9EY 80| FTI0VTS LLY9EY 1sn QUOOSEY] dMIIqESNIA 1£329
0 08L¥60°S S9S YTy TSN | 08L¥60°S S9S vy 18N eurez oATqeN €SILS
0 t8€°86I°1T TES°99L°1 1SN | ¥8E°86I°1T TES99L°1 sn snire[ eAunsnjy 4742
0 pTIove's LLY'9EY 1SN | $TI0VCS LLY'OEY 18N BUIPBJN BZOOMNO[BN 9€ve
0 vTroves LLY'9EY Isn | $TI0ve’s LLY9EY g seoro( Anog ALY 4343
0 ¥TI'OvT'S LLY9EY Is0 | $TI0VTS LLY9EY 1sn ergdog oSemyn 4343
0 vTI'ove's LLY'OEY SN | YTIOvT'S LLY'9EY sn o[eIN oue[ esIAuewENeN 0S1¢€
0 ¥TI'ove's LLI'OEY 1SN | $TI0VCS LLY'OEY 15N os0y eznmeq eqeAny 0€veE
0 vTrove's LLY'9EY Is0 | $TI0vTS LLY9EY 1sn BIPAT dxm3ursn |, 9Tre
0 ¥TI'OvT'S LLY9EY Is0 | $TI0VTS LLY9EY 1sn SUEN EUEEIL 1N 14313
0 ¥TI'OvT’S LLY9EY IS0 | FTIOVTS LLY9EY 15N Appa, empurnuweN (4543
0 ¥TI'ovT'S LLY'OEY 1sN | vT1ove's LLY'9EY 18N Yeurud  IqeneN 0ST€
0 tTrove's LLY'OEY 1SN | YTIovT'S LLY'9EY sn BUIPRJA ISESUBN X943
0 tTrove's LLY'9EY a0 $TIove’s LLY9EY 1sn WIYORO[ NAOJRIN NNNME] L10€
0 ¥TI'OvT'S LLY9EY IS0 | FTIOVTS LLY9EY 1sn IpeeS eseny LSTE
0 00€091°S ST00EY non | 00£°091°S ST0°0¢Y non BUBL( TeNeY] 0TEe
Kfroyny fuoymny  Jupuroddy
dUBLIBA Sunuroddy Sunpuroddy J1d diysAed disAed aad
Areres J1ad se Lrefeg 13d se Liefes Se J[BIS 19d se Arefeg J19d se Arefes se 9[BdS
[enuuy [enuuy A[YIUuoJAl Arepes [enuuy A[qIUOIA Kxeres soweN Jjers JoquIn g
vipdwvyy : o181

JUWMISDUP 20AN0SIY DUMNE 243U )ISO))

JUIWISDUD Y] 2IANO0SIY UDWNE] : WMDIF04]

JuWSPUP I Y H ZI1SI uondun,y ajo/

LT/910C A

90IAIOG O1[qN{ JO AXSIUIA] SO0 9)O0A

Ministry of Public Service & Public Service Commission - Page 76



0 TESTOTTI 19t°€€6 1€n TESTOT T 19t°€€6 1en oue[ ONEJA SMWIISY (4543
0 099°LSLT1 S08°6L6 TEN | 099°LSLTT S08°6L6 1en oue[ eIUB]N L0EE
0 0T9°€er'SI GEI‘98T°I nyN | 0T9°€ErsI GEI‘98T°I nvn ‘N palg 1uemduwemy L9T¢
0 910°08%°8 899°90L nvn | 910088 899°90L nvn 90BID uuy nydny 6SC¢
0| 09Sv89°91 08€°06€°1 nvyn | 0958991 08€°06€°1 nvrn 12qoY esemT L80¢
0 TIE6697T 9LT'8S0°T nyn | TIE'669vT 9LT'8S0°T nvn ehomey] oysy equining 14443
0 910°08%°S 899°90L nvn | 910088 899°90L nvrn S[EMIA T[] SULIdYIED) §9¢¢e
0 910°08%°8 899°90L nvn | 910088 899°90L nvn youed SueueyQ 69C¢
0 910°08%°8 899°90L nvn | 910088 899°90L nvn AdueN jouuy UsydY 60¥¢
0 910°08%°8 899°90L nvn | 910088 899°90L 81481 oees] eAuSUEqaS 99¢¢
0 910°08%'S 899°90L nvn | 910°08%°8 899°90L nvrn BUMEIN BM[EUT 14433
0 910°08%°8 899°90L nvn | 910°08¥°s 899°90L nvn X[y NIomuQ 12333
0 910°08%°8 899°90L nvn | 910088 899°90L nvn yewrjey ewidnjeN 1433
0 910°08%°8 899°90L NN | 910°08%°8 899°90L nvrn JOYOLIQ 1932 uowlg 95¢¢e
0 910°08%'S 899°90L nvn | 910°08%8 899°90L nvrn SIUUIA O[]V LSEE
0 910°08%'S 899°90L nvn | 910°08%°8 899°90L nvn oloqoued] BZISqIA BIAIIO £9¢¢
0| Pre1€8°0I1 T19°206 TN Pre1€8°01 719206 TN BIAB]] OIAULYEN 91¥¢e
0 CTLI6SE9 1€6°6CS NSN | TLI6SE9 1€6°6CS nsn ouemnT sa[Iey)) eAome] 6£ve
0 9STTEIYI 889°LLI‘I NSN | 9STTET YT 889°LLI‘I nsn pleon oSuIAny LEYE
Kuoypny fuoyny  Sunuroddy
UBLIBA Sunuroddy Sunuroddy 1d diysAed disded aad
A1epes J13d se Lrefeg 13d se Liejes 48] Al 19d se Arefeg J19d se L1ejes 48] Al
[enuuy [enuuy A[YIuoAl Axefes [enuuy ATYIUOIAl Axefes soweN Jyelrs Jquny 1

vppdwwy] : 12143817
JUIWISVUPY 2DIN0SIY DUWINE] :d4JUI)ISO))

JUIWISVDUD ] dIINOSIY UDWINE] @ WDASO0AJ

JuwaSvuv JH 1S uondun,y o4

LT/910C AA

QOIAISS O1[qN JO ANSTUTIA] SO0 2I0A

Ministry of Public Service & Public Service Commission - Page 77



0 TS8'9pE'8Tl 1L5°669°01 TdIN | TS8'oPE'sTI 1L5°669°01 41N PLOpaL] dulkuy LT6T
0 09€687°0C 08L°069°T TAIN | 09€°68T°0C 08L069°1 T41N owLl] S1EYOAN €95T
0 | 09€°68C°0C 08L°069°1 T41IN | 09€°68T°0C 08L°069°T 141N Ass1) 1zeqeqN 91T
0 80€'8IS‘S 658°60L TAIN | 80€°81S‘S 658°60L TAIN Aaxpon enysor eyniy 1€62
0| 9ST0TY'v1 889°10T°1 12N | 9ST0TY vl 889°10T°1 TN oouapnId AMQIZeqaAY LEIE
0 OPr'ISSHI 079°CIT'1 120 | OPP 1SSyl 0T9°TIT’1 1N e3uomeq arydog 1zzexeN L1vE
0| OV ISS'PI 0T9°TIT1 12N | OvP 1SS P1 0T9°TIT'1 TN IJewes epueqy 9L1¢E
0 095°T0S‘ST 088°16T°1 120 | 095°T0S°ST 088°16T°1 1N BOIUOJA] eYSISNUO] 9€9¢
0 08L°L8EST S1€T8T1 TTN | 08LL8EST SIET8TT TN eIy oysnqesy 0s€€
0 80T'66¥61 Y6 YTl 120 | 80T'661°61 vE6' YTl 1N yero( eynjeAry SOve
0 079°¢er'SI SET98T°1 NEN | 0T EEH'ST SEI°98T°T nen stouer eSoqn] €S1¢
0 890°L88°TI 685066 TEN | 890°L8Y°T1 685066 1€en eIpues wosuQ TLEe
0 OvbISSYI 029°CIT1 €N | OPF 1SS YT 0T9°TIT’1 1en uowojog affe nnynpesy €s¢¢
0| pre1e801 T19°C06 TEN | rE1€8°01 T19°206 €N Ka13000) BOIPY 94749
0 TESTOTTI 19%°€€6 €N | TESTOTTT 19%°€€6 1en QAT[Q Texey] 253
0| T68LTETT 166°€Y6 TEN | TO8LTETT 166°€Y6 €N 21070aMqE Y [90N 6€€€
0 T68LTETI 166°€t6 TEN | TEYLTETI 166°€t6 1en ejoy] ewedqeN 80C€
0 890°L88°II 685066 TEN | 890°L88°TI 685066 1€en snig Suofowrg 0TTE
0 TES'TOTTI 19%°€€6 T€N | TESTTOTTI 19%°€€6 1€n o[jody eysiSnwouIm I, 14949
Kyoyny fuoypmny | Supureddy
duUELIBA Sunuroddy Sunuroddy xd disAed disAed xad
Axepes 19d se L1efeg 1d se Lrefeg 28] AIN 13d se Arefes I19d se Liefeg 28] AIN
[enuuy [enuuy A[QIuoA Aaeres [enuuy ATqIUoIA Arepes sQweN jJye1s JoquIny I
vipdwnyy : 10143817

JUIWISDUPY 2D4N0SIY DUWINE] :24JUI)ISO))

JUIWMISDUD ] IIINOSIY UDWNE] @ WDISO04J

JudwaSvuvy YH 711 uondun,y o

LTI/910C AA

01AI0G d1qnd Jo AnsiN- G()() 930 A

Ministry of Public Service & Public Service Commission - Page 78



wﬁNEQQNNQNQ 224N0824 UDUINEF] 94U )]SO))

Juawdojaadq 2241083 UDWNE] & WDIS04J

0 PII‘TS6'SE'T PIITS6°SEP']  UIWIIGRURIA] 994N0SIY UBWINH : WRI30.1d J10J (SYS)) AIg[BS [Bnuuy [8)0],
0 TLETL6YT 1€0°180°C TdIN | TLETL6YT 1€0°180°C 4S1N YepY ESUBMNIA 9[00IEqEY 6L1C
0 TEY'LETOL 9€1°¢68°S TAIN | TE9'LETOL 9€1°€68°S T4IN sweof unnfQ LE6T
0 026158 099°L89 TAIN | 0T6°15T'8 099°L89 TdIN QUIIISA OOUOILY] SIUUI A\ 06T
0 80€°8ISS 658°60L 141N | 80€°81S°S 658°60L T4IN DjopeZ BAYUE M 6£6C
0 80€°8IS‘S 658°60L Td10 | 80£°815°8 658°60L T4IN Aagjoany ounwQ 8€6C
0 9€6'188°CII 878°901°6 TdIN | 9€6°188°CI 1 8789076 141N eAuem3ny 'S eAURN 9€6¢
0 TO6EPVTSE 99€°0¥6°C TdIN | TEEPSTSE 99€°0%6°C TdIN joue[ IZuejueqeN SE6C
0| T68°9TETL 1%T°LT0°9 TAIN | T68°9TETL 1%C°LT0°9 141N U0y Ieeqeq €6
0 09S%899% 08€°068°¢ TAI0 | 095%89°9% 08£°068°€ 1IN Afjor 1BumngoAy €€6¢
0  80€£°8ISS 658°60L TAIN | 80€°815°8 658°60L TAIN oves] 1ZoJoAue| (434
0| TS8opE'sTI 1L5669°01 TAIN | TS8'9PE 8T 1L5°669°01 THIN akynfimyz 1quiesniy yoouyg 0€6¢C
0| 80€'81SS 658°60L TAIN | S0E'SIS'S 658°60L TdIn WLIey] e 6T6T
0 TLETFETII 18L°19€°6 TAIN | TLETPETII 18L°19€°6 TdIN Ruua’y wny 8C6¢C
fuoypny Auoyny  Sunuroddy
UBLIBA Sunuroddy Sunuroddy xd disAed | dysded aod
L1eres J1d se Lrefes 13d se Liefes S® J[edS J13d se Liefeg a19d se Lie[es Se J[vdS
[enuuy [enuuy A[YIUOIAl Axefes [enuuy A[IUoIA Axefes sowie N Jyeis JRquny g
vipdwvy] : 1914351

JUIWISVUPY 2DIN0SIY DUWIRE] :24JUI)ISO))

JUIWISDUD P 2DANO0SIY UDMWNE] : WDASOL]

JUWMASPUD I Y H ZIST oo un,y ajo[

LT/910C AA

ARG o1qnd Jo AnstutN- G()() 930 A

Ministry of Public Service & Public Service Commission - Page 79



HIIAYAS AINAWADVNVI -243U37)150))
SII1A49 JUIMMISVUD Y] * WDASOAJ

SAANIINAIS pUD SWIIISAS JUIMISVUD Y S [ ST HOPIUN] )04

0 wwcaMwNaCFM wwchwNachﬁ =®Ea—c—v>oﬁm 92.1N0SAY uswing : Eﬁhwc.-nm 10} Amﬂ—mbv %hﬂ—ﬂw jenuuy [ejo],
0 0T6%8T°0C 01+°069°1 ASIN | 0T6¥8T°0T 017°069°1 4S1N oue[ ewISLIEAY BSISOMA 090¢
Kioyyny fuoypny  Supuoddy
UBLIBA Supuroddy Sunuroddy Jd disAed disAed aad
AIeres 19d se Arefeg J13d se Aiejes Se J[eds 19d se Arefeg 19d se Arefeg Se J[BdS
[enuuy [enuuy ATqIuoA[ Axefes [enuuy A[uoiA Axefes soweN Jjels Jquiny AL
vipdwny : 11381
:5:5%3:&& 221N0SIY DUMMNET :24)UD)ISO))
0 8T08T9°CII 699°68€°6 1410 | 820°8T9°CI1 699°58€°6 1410 SIBIN BQUIDIOS Sree
0 TESTOTII 19t°€€6 T€N | TESTTOT T 19t°€€6 1eNn 1qQagS SISO\ oWy Lyee
0 890°LS8°IT 685066 TEN | 890°L8STI 685066 Ten BIAB[] QIIMAEN 14533
0 8TSTPS8T 690°LET N8N | ST8H¥8C 690°LET nsn Ue[[EpqV Spuexes] (44!
0 198°68S°8 TT8SIL nsN | +98°685°8 TT8SIL nsnN snInf LA SLOT
0 8T8WY8T 690°LET 8N | 8T8VH8T 690°LET 8N A1o[ orexeAN L66/S1
Ayoyny Auoyny | 3unuwoddy
URBLIBA Sunuroddy Sunuroddy xod disAed | dysAed aad
KI1eres 19d se Liefeg 13d se Arefes 28] (AIN 19d se Arefeg J19d se Liejeg 28] ALY
[enuuy [enuuy ATyuoA[ Axefes [enuuy ATYIuoA Arefes sowieN Jye1s JqunN g
vppdwyy : 1013817

:NNSQQN«?—QQ 22AIN0S91 UDMWNE] 2d4JUI )]SO))

U d0)24d(J 224108y UDWNE] * WMDISO4J

JuwmaSHUv I JH CISI uonoun,y ajoA

LT/910C A

9014138 d1qnd Jo AnsiuiN - G()() 930 A

Ministry of Public Service & Public Service Commission - Page 80



ASPUD I UODWLIOJU] PUD SPAOIIY 243U )ISO))

JUMWISDUD J\] UOYDMLOJUT PUD SPLOIIY & WDISOL]

0 76T‘78S‘S81 76T7°785°S81 SIDIAIIS JUIWITLULN : WeI301d 10 (SYs() ATe[eS [enuuy [eJ0],

0 CTIYEIETT 1576581 dSIN | TIF'EIETe 1S7°658°1 asin VN g ehokuegq 6€ST
0 09€687°0C 08L°069°T TAIN | 09€°68T°0T 08L°069°T 41N sowre[ ewNgy €59T/S1
0 09€£68C°0C 08L°069°T TAIN | 09€°68T°0C 08L069°T TA1N ydosor equioyeAm, 999¢
0 $TT0E8YI TS8°SET'T 120 | $TT0E8 VI TS8'SET T 1N PV BWENWOL] 414
0| ¥TT0E8 VI T68°5ET’l 120 | $TT0Es Yyl 768°5€T’l gtds! BunIEH ONDPS LT0¢
0 +TT0e8Fl TS8°SETl 10 | ¥TT0es I TS8'seTl TN omundy v Aof ewrexey 870€
0 OPPISSHI 029°CIT1 0N Obr 1SSl 079°TIT1 n [onuewrury eSunjedmy, LOTE
0 TSTES601 ILLT16 TEN | TST'ESH01 ILLT16 1en Vi’ 980y olquo 1L0€
0 8¥99LO°TI ¥S0°€T6 €N | 8¥99L0T 1 ¥S0°€T6 1en OISIOIEN SMNBULLY €0z€
0 890°L88°T1 685066 TEN | 890°L88°TI 685066 1en UdAR)S NyIYNg 1992
0| 9SLLY'L £90°€79 PN | 9SLILY'L €90°€79 gi7e! [Poqezi[q ewaeqeN S0ze
0 TESTOT'IT 19%°€€6 TP | TESTTOTTI 197°€€6 giZse! yereg eSuem nmnnjeN 90T¢
0| 8T8'PH8T 690°LET N8N | 8T848°C 690°LET nsn 1101100) BYESSEN €501
0 8T8HP8T 690°LET N8N | 8T848°C 690°LET nsn PAWWEYOIN" dJBWESSS 9101
0| 8T8PH8T 690°LET N8N | 8T8+¥8°C 690°LET nsn 90kof Iove] LL8
0 80£8IST 658°60C 8N | 80€8IST 658°60C 8N elAR] B}y 149

froypny Auoyny | Sunuroddy
UBLIBA Sunuroddy Sunuroddy xad disfed | dysded aad
% 14 (N J1d se Lieres J19d se Liefes Se 9[BdS J13d se Liefes J19d se Lrejeg Se J[edS
[enuuy [enuuy A[YIUOJAl L1epes [enuuy A[qPIUoOIA Arepes soweN Jyels Jaquin N d[r g

Ministry of Public Service & Public Service Commission - Page 81

ppdwvy] : 114381
HAIAYHAS INAWAIDVNVIN 24U3)IS0))
$221449S JUIMISDUDY] & WDASOAJ

S2UNIINAIS PUD SWPSAS JUIMISOPUD I ST UOPIUN,T 2104

9OIAIOS OI[qNJ JO ANSTUIA SO(9I0A

LTI/910C AA




uo1IIdsuy 221042 21)qnd F1 €1 uondUNn,y 310

0 8PL'S80661 8VL'S80°661  BIN UONEBULIOJU] PUE SPI0IY : WEIZ0.4 10] (SYS(])) ATe[eS [enuuy [€)0],

0 80T66v61 rE6'vT9°l as1n | 80T66v°61 vE6'vT9’l asin 980y UBl[I] OSLY gl
0 09€687°0C 08L069°1 TAIN | 09€°68T°0T 08L069°1 1410 V'V wnfy ofa)0 8€TT
0 08LLSEST SIET8Tl TAIN | 08L°L8EST SIET8Tl Td10 S A1e n3ueseN 920¢
0 80T66¥°61 Y€6%T9°1 141N | 80C°66%°61 v€6YT9°1 141N prae( Ao1j000) ANy 16¢¢
0 9ST0TY¥P1 889°10T°1 nen | 9szocy'vl 889°10T°1 nn UBLIEJA] eMqOYNQRAN 6lce
0 T6091CL 17€°109 120 | T60°91T°L 17€°109 TN SOSON MO 18¢¢
0 08LLSEST SIET8Tl T20 | 08L°L8EST SIET8Tl 1n aupsnf eS0M[eN C8LT
0 Pre1esol T19°206 €N | vrE1E801 T19°206 1en Kaxjoon) 1quuiSey ITce
0 $0S€LO’S TOLTLY T€N | ¥0S€LO’S TOLTLY 1en LERMGARD (S ARSI 65¢¢
0 910°08%°8 899°90L 0| 910°08%°8 899°90L N BAY OqeIry] gree
0 Pre1esol T19°206 TN | PreE1E80l 719206 N Slfewre IqUIONISUBN €8¢
0 T6091CL 17€°109 TN | T60°91T°L 17€°109 N qodef womp 00¥€
0 0T¥LELIE SSLYY9T TN | 0THLELTE S8LYYOT N eieg ezikeyeN 69¢¢
0 798°68SC TT8SIT nLN | $98°68S°C TT8SIT nLn e[asuy oflyy [44]!
0 80€8IST 658°60C N8N | 80€8IST 658°60C nsn ue(J esadny 0TIl
0 80€°8IST 658°60C nsn | 80€8IST 658°60C nsn aAof jede] €011
0 +98°685C (44414 nsnN | +98°68sc (44 414 nsn BSLIpY eMoqn 7601

Lroyny Lfuoyny | Supuroddy
UELIBA Sunuroddy Sunuroddy 1d diysAed disAed aad
Arefes J13d se Arefeg 1d se A1efes S& J[vdS J19d se L1efes J19d se Liefeg S® J[BdS
[enuuy [enuuy ATqpuoIy Kxefes [enuuy A[uogAl Axefes sowreN Jjeis JIquIny i
vppduwy] : 3013817

ASVUD P UOPDWLIOJU] PUD SPA0IIY 24U )ISO))

JUIWISDUD P UOYDIAOJUT PUD SPLOIIY @ WDASOA]

S24NJONAYS pup SwPSAS JU2WISPUDY :S[S] UOPIUNL] 2)0A

LT/910C Ad

141G d1[qnd Jo AnstinL- G()() 930 A

Ministry of Public Service & Public Service Commission - Page 82



NOILVSAdNOD 245uU37)}s0))
uopnsuaduo)) : wv130.4g

WLIOJIY SUOISUIJ II104IS I1|GN Q[ S UOIUNT )04

0 8TH'¥86°€El 8TH'¥86 €€l uonddsuy INAIIS JNqng : wesdodd 10j (sYs()) Are[eg [enuuy [e)o],
0 TLETLOYT 1€0°180°C ASIN | TLETLEYT 1€0°180°C 481N owoeg nunwedN 911¢
0 80T°66¥°61 vE6 YTl Td1N | 80T66¥°61 vE6 YTl TdIN YejLreyS ryozng 6vee
0 095°T0SSI 088°16C°1 120 09S°C0S°ST 088°16C°1 1n AT\ M1y Ouopy 14944
0 80T°66¥°61 vE6 YTl 12N 80T°661°61 vE6YT°1 TN sowre[ epuIAny 608¢
0 095°T0S°SI 088°16C°1 12N 09S°C0S°ST 088°162°1 zn 10394 SpudAN epunIry| 1¥6¢
0 8¥9°9L0°TI ¥S0°€T6 TN | 879°9L0°T1 ¥S0°€T6 1en JoHIed WY BUEYDO 80¢¢
0 T68°LTETI 166°€Y6 TEN | TO8'LTE ] 166°€Y6 1en A103210) d103NqE] oree
0 80I°LSL'S 6SL6LY PN | 801°LSL'S 6SL6LY gi70! 00kof 2211V o[y €L6T
0 806°8€9°C 606°61C N8N | 806°8€9°C 606°61C nan utjo[ 121050MWAS 8001
0 8T8V 690°LET nsn | 8T8 v¥8c 690°LET nsn Asre( swmnjueN 768
0 80€£81ST 658°60C nsn | 80€'8ISC 658°60C nsn 110qOy oAnSuy 7001
0 8T8YK8T 690°LET N8N | 8T8v¥8C 690°LET nsn pa1] eiese 6501
fuoyny fuoypmny | Sunuroddy
dURBLIEA Sunuroddy Sunuroddy J1d disAed disAed aad
Aieres 13d se Liefeg 1d se Kiefeg S 9[8dS J1od se Kiepeg 13d se Liefeg se J[edS
[enuuy [enuuy A[YIUOIAI A1efes [enuuy A[qpuoAl % 14 (AN sQweN JJers JquinN dig

pipduy] : 321481

uondadsuy 2314425 d11qng :2.4312)1s0))
uondadsuy 2314425 d11qnyg : WNIS04J

uondadsuy 2314438 211qng [ UOPIUNL] 210

L1/910T AA

9OIAIOS O1[qN{ JO ANSTUIA SO(2J0A

Ministry of Public Service & Public Service Commission - Page 83



0 +00%85°6 L99°86L nyn 7007856 L99°86L nvn Youed wno 60€€
0 0THT8S6 SES'86L W0 0TFT8S°6 SES 6L N 001V ES0M[EN 344
0 TST'ES6°01 1LLT16 TN TST'ES6°01 1LLTI6 N uowig aamg 6LEE
0 TLEEESY I8L°LLE NSN | TLEEES I18L°LLE nsn [onuewry nfoyg €8¢¢
0 8888756 vLOV6L TSN | 888°8TS6 vLOV6L 1sn e3uemT 20kof oA1qeN K443
0 960°TETET 8STY60°1 non | 960°1€1°cl 8STV60°1 non U[[oH BSON 86T¢
0 089°S01¥ ov1°The noN | 08901y 0v1°The non 1V J3[ swinqag 161¢
0 9IL96L€E €6€°91¢ nLO | 91L'96L'E €6€°91¢ nLn [o1e) eA[nqeN (42443
0 TLEEESY I8L°LLE NLN | TLEEESY I8LLLE nn pald oquinry 96¢€
0| T6ETHEY 998°19¢ NLO | TEETHE Y 998°19¢ nLn iy nnyIg £70C
0 $T9L9TY T0E°LYE NLO | $T9L9TY T0E°LYE nLn Ko] munqendN €97¢€
0 9IL96LE €6£°91¢€ nLO | 91L'96L'E €6€°91€ nLn ueLg oA3Leg 184723
0| 91L°96L°E €6£°91¢€ NLO | 9TL96L°E €6€91¢€ nLn ofsyesry A1say 0SuoSry| 0Tre
0| 91L°96L°C €6£91¢ NLO | 9TL°96L°E €6€°91€ nLn ue[[y eueAuemasg 611€
0 916°¢STY €6v7S¢E NLN | 916°€STY €6v'vSE nLn opnnepn 1dunexeN 18€€
0| TLEEESY 18L°LLE NLO | TLEEESY I8L°LLE nLn TOAT[QO eAYTEA\ 000€
0 +86695°C TEREIT N8N ¥86°$95°C TESEIT nsn 90BID) BYSISNJA BYSISNWOAY] 1211
0 | 80€'81ST 658°60C N8N | 80€°81SC 658°60T nsn Jeoseq oAuodeA| 1601
0 80£8IST 658°60C N8N | 80€°81S°C 658°60C nsn SoJIey]) eseNNA LTIT
fuoypny fuoymny | Jupuioddy
UBLIBA Sunuroddy Sunuroddy Jd diysAed disAed aad
K1efes J19d se Arefeg J19d se Aiefes se J[BdS J13d se Lrefes 13d se Liefeg se 9[BdS
[enuuy [enuuy APuoA Areres [enuuy ATqpuon Are[es soweN JJyeIs Joquin g

vipdwpyy : po181q
NOILLVSAdNOD -24Ua)}s0)
uoyvsuaduw o) : wvi3o4g

WI0fY SUOISUDJ 2I1A428 I1qN 9] €] UOIUN,] 2]0A

LT/910C AAd

IAIDG d1qnd Jo Anstuin G()() 9)0 A

Ministry of Public Service & Public Service Commission - Page 84



UORDSTUIMPY PUD IIOUDUL] :d4JUID]ISO))

UOYDSTUIUPT PUD IDUDUL] @ WDISOLJ

$2014.428 J10ddng pup Suruunjg ‘4o110d 64 ST UOOUN] 210

0 9LL‘ESS'ELT 9LL €SS ELT uonesuddwo)) : werdod 10y (sys() Arefes [enuuy [ejo],
0 TLEEESY 18L°LLE NLN | TLEEESY 18L°LLE nLn snid 9%9pO 666¢
0 09€°687°0C 08L°069°T TAIN | 09€°68T°0C 08L°069°T 41N M D'unIey eAuQ LLIT
0 09€687°0C 08L°069°1 TAIN | 09€°68T°0C 08L°069°1 141N 09T J0)IA Bng 08¢¢
0 TIYEIETT 1S7°658°T TAIN | TIFETETT 1S7°658°T 1410 SO[IeYD) BYSISNUWOUIM ], 8LIT
0| TI8°099°91 107°88€°1 nen | TI809991 107°88€°1 nzn Toydoysty) £oq0 200€
0| TI08TI91 10097€1 NEN | TI0°8TI91 1009¥€1 nen stoue,] e3oqn] (4383
0 vor'opeETl TLEBTOT nen | yorore el TLEBTO'T nen 30B1D) JeqAY 08€€
0| 095°T0S°ST 088°16T°1 €N | 095°T0SST 088°16T°1 1en e[oSUY AqUIDIIUST] 90%€
0| 9ST°0TH¥1 889°10T°1 TEN | 9STOTH'¥1 889°10T°1 1en udaio( ogueduQ (1243
0| 88€9TIVI 661°LLT‘T nyN | 88€°9TIvI 661°LLT‘T nvn pIeulag 120sg €lee
0 87601601 v¥T'606 nvrn | 8601601 v¥T°606 nrn Auojry ueoQ 1129
fuoypny Luoypny  Supuioddy
UELIBA Sunuroddy Sunuroddy Jd diysAed disAed axod
A1epes J13d se Lrefeg J13d se Liefes 28] CAIN a19d se Lre[eg J19d se L1e[eg 0] (AIN
[enuuy [enuuy AIYIUOJAI Laepes [enuuy AIYIuoIA % 14 (AN saweN Jyeis JquinN Jig
vipdwnyy : 10143817

NOILVSAdNWOD <243u27)1s0))
uoyvsuadwio?) : wv1304g

WLLOJIY SUOISUIJ 214428 IIqN 9 [ §] UOIUN,] 104

L1/910T XA PDIMAS 21Ang J0 KBS G()() YO

Ministry of Public Service & Public Service Commission - Page 85



0 8I8V¥8C 690°LET N8N | 8T8 H#8°C 690°LET nsn A1uoH eqesey 1L8/S1
0 8T8VH8C 690°LET N8N | 8T8+8°C 690°LET nsn uowilg ozomeg L88/S1
0 8T8VH8C 690°LET N8N | 8T8v+8°C 690°LET nsn oue( eSunyueN 888/S1
0 ¥86°595°C Te8°clT 18N | $86°595°C Te8°clT 180 s1930Y BilD 8T01/S1
0 #86°S9S°C TEEIT 18N | #86°G95°C Te8°€1T 18N sniny effeyosg LOOT/ST
0 +86°S9S°C TE8ElT I8N | #86°595°C T€8°€1T 18N oees] eSuedny L¥01/ST
0 9SSYLIC €ITI8I 180 | 9SSHLIT €IT 181 18N uasud[ e3uAqes ¥S01/S1
0 0T6°1STT 099°L81 18N | 0T6°1STC 099°L81 180 O[neg eynng 9I11/SI
0 0T6°1STT 099°L81 18N | 0T6°1STT 099°L81 180 0dpe], oASIsomuun |, SIII/SI
0 0T6°1STT 099°L81 18N | 0T6°1STC 099°L81 180N youned 1KusSig vITT/ST
0 80€8IST 65860 I8N | 80€°81S°C 658°60C gt ydosor effnssey LIT1/ST
0 0T9°0TT'SH $8€°89L°¢ 8N | 079°0TT'SH G8E89L°E 8N | dummSuIsny Aemdereird duLSyIe) €8¢
0 80€£8IST 658°60T 8N | 80£81S°C 658°60C 8N oees] 1zngueyny OP11ST
0 000°000°¢ 000°0S¢T 80 | 000°000°¢ 000°0S¢T 8N UeqeyS eyI1oqam3| 96T¢
0 8T8I8T 690°LET 8N | 8T8V¥8°C 690°LET 8N yeeg e3aqn[eN 688
0 80€£8IST 658°60C 8N | 80£°81S°C 658°60C 8N 950 BMQUIISEN 9p11
0 80£8IST 658°60T 8N | 80£°81S°C 658°60C 8N olIpe[niued NIIEZNA 8T11
0 806°8€9°C 606°61C 8N | 8068€9°C 606°61¢C 8N [rews] exo(q 8L01
0 000°000°¢ 000°0S¢T 80 | 000°000°¢ 000°0S¢C 8N AyonT eysignwoury 85¢€€
fuoypny Luoyny  Sunuioddy
UEBLIBA Sunuroddy Sunuroddy 1d diysAed disAed aod
A1epes J19d se L1efeg J13d se Liefeg S® J[vdS J1d se Lrefeg 13d se Liefeg (28] CAIN
[enuuy [enuuy A[YIUuoA A1epes [enuuy A[YIUOIA L1epes saueN Jjeis JaquunN dtg
vipdwwyy : 10143517

UOYDYSIUIUPT PUD IDUDUL] d4JUI)ISO))

UORDISTUIUPY PUD IIOUDUL] : WMDISOLJ

$2014.42§ J10ddng pup Suruun)g ‘4o110d :6FS1 UoRIUNy 2304

LT/910C AA

01A13G dqnd Jo AnstiiN- G()() 9J0 A

Ministry of Public Service & Public Service Commission - Page 86



0 80€£81ST 658°60C nsnN | 80€°81SC 658°60C nsn pald onzry O111/ST
0 ¥98°685C TT8SIT N8N | #98685C TT8SIT nsn Topjruaf JoAe ] ¥801/S1
0| T6L'889C 9907 N8N | T6L'889°C 990°+CT nsn 931000 ownue A TLOT/ST
0| 80€°8ISC 658°60C N8N | 80€°8ISC 658°60C nsn Asso1q ouer o[[oyy €IT1/SI
0| 806'8€9°C 606°61¢ N8N | 806'8€9°C 606°61¢ nsn 10304 elete 0L01/ST
0 9SSYLIC €IT181 N8N | 9SSYLIT €IT 181 nsn nqIseN EMOqA €201/51
0 +98°685'8 TTYSIL N8N | #98°68S°8 TSIL nsn preuoy e[eqre] SHOT/ST
0| T6L6ELT 91€°8CC N8N | T6L'6ELT 91€°8CC nsn ToynrT JA OuBNUISISN 6901/S1
0 8T8V8T 690°LET N8N | 8T8HH8°C 690°LET nsn prae( eAquioAn 6v01/S1
0| 80€°81SC 658°60C N8N | 80€81S°T 658°60C nsn ©QaYS opuo[nweN 7901/S1
0| 8T8¥¥8T 690°LET N8N | 8T8¥¥8T 690°LET nsn youpaly esuedjy 0S01/ST
0| 8T8 ¥¥8C 690°LET N8N | 8T8¥¥8C 690°LET nsn eIeqreq esuednjy T501/51
0 8T8V8T 690°LET N8N | 8T8HH8°C 690°LET nsn YoLpalg a191ey €901
0| 80€'81ST 658°60C N8N 80€°81ST 658°60C nsn AIuoH eysiSny 8011/ST
0| 8T8¥¥8T 690°LET nsN | 8T8¥¥8T 690°LET nsn 10394 [ BYEIO SY6/ST
0 8T8VI8T 690°LET nsnN | 8T8v¥8c 690°LET nsn pa1q swisnum, 606/S1
0| 80€'81SC 658°60C N8N | 80€81S°C 658°60¢ nsn 050y EpUBWEN 9TI1/S1
0| T6L889C 990°'7CT N8N | T6L'889°C 990°7CT nsn [oBORY ByEMY 6C11/S1
0| 8T8 ¥¥8C 690°LET N8N | 8T8¥+8°C 690°LET nsn v Kaypon ooy 119/51
froyny fuoymny | Jupuroddy
dUBLIBA Sunuroddy Sunuroddy Jd diysAed disAed aad
Areres 13d se Liefes J1d se Aiefeg se J[BdS 13d se Arefeg J19d se Arefeg se J[BdS
[enuuy [enuuy A[YIUoIAl Arefes [enuuy ATYIUOTA Arees sowieN Jyels Jaquiny dg
vppdwyy : po181q

UOPDSIUTMPY PUD dDUDUL :d4JUI)ISO))

UOUDLISTUTUP Y PUD dOUDUL] & WDISOI

§2014.428 p10ddng puv Suruunjg ‘41104 :6F S UORIUNY 2104

L1/910C AAd

141§ d1qnd Jo AnstN.- G()() 930 A

Ministry of Public Service & Public Service Commission - Page 87



0 #98°S8I°L 778865 nsn | #98°s81°L TT8°86S nsn uto[ ourn TrEE/ST
0 08I°SIIS $9T°9TY T$0 | 08I°SII'S §9T°9TY 1sn [onues 1ZoMWaSS eALRIN LT9TYST
0| 8TLILY'S v6£°9SY 1SN | 8TLILY'S Y6£°9SY sn Ioysg Yy eneN 00€€/ST
0 TSHTH6'T 12T°S¥e NLO | TS9TH6'T 12T°SHT nLn eAeSeq souly oSusmiN 10T¢/ST
0 80€8IST 658°60C NLN | 80€°8IST 658°60C nLn euwI[eH OJeeN 0011/ST
0 916°€STY €61 vSe nLn | 916°¢sT'y €61 pSeE nLn epaxXeId MUIYEN SEEL/ST
0 ¥T9°L9T¥ 20€°LYE NLO | ¥T9°L9TY T0€°LYE nLn Aaxypon 1yess LLTTST
0 TLEEESY I18L°LLE NLN TLEEESY I8L°LLE nLn PIEYORY MAIPUY JeSulew] 1€€€/ST
0 | 80€°81S°C 65860 NLN | 80€8IST 658°60C nLn Arepy onzry] 9TEE/ST
0 91L96L°E €6€°91¢ NLO | 9TL96L'E €6€°91¢ nLn uesng o3LIIqry EVPE/ST
0 +T9°L91Y T0g°LYE nLN ¥T9°L91Y 20€°LYE nLn ezikexeN D eAunqeN STTE/ST
0 916°€STY €61 vSe nLn | 916°¢sT'y €61 HSE nLn pIeyory Lejes S6TE/ST
0 91L96L°E €6€°91¢ NLO | 9TL'96L'E €6€°91¢ nLn [JOOWY SOUIY BZIIY 062€/ST
0 TECTUY'E 19€°68¢C LN TEETUY'E 19€°68C 1Ln yeIeg annqryeN 897€/S1
0| 91L°96L°€¢ €6£91¢ L0 9IL96LE €6£91¢ 1Ln 10[]eYS ©ZAIOYEN SLEE/ST
0 9IL96L°E €6€°91€ L0 9TL96L'E €6€°91¢ gs! BpOY WY 90Z€E/ST
0 8T8TY8T 690°LET nsn | 8T8H¥8C 690°LET nsn OULIdADS UBYOQ 1L01/ST
0| 80€°81S°C 658°60¢ nsnN | 80€8IST 658°60C nsn oulned ejeweN LOTL/ST
0 80€8IST 658°60C NN | 80£8IST 658°60¢ nsn ourydasof swIsamies] 1011/S1
fuoypny Lfuoyny | Sunuroddy
UBLIBA Sunuroddy Sunuroddy BE | disAed | dysAed xod
% 14 (N J13d se L1efeg J13d se L1efeg Se J[BdS J1d se Lrefes J13d se Lrejeg 48] AL
[enuuy [enuuy A[YIuoAl % 14 (N [enuuy A[PIUoA A1epes soweN Jyels Joquin N dg
vppdwny : 113817

UORDYSIUIMPY PUD IIOUDULT :d4JUI)ISO))

UORDSTUIMP pUD IIOUDULT & WMDISO0IJ

§2014.428 J1oddng puv Suruun)g ‘O1od :6FSI uopd U, 2104

LT/910C AA

9OIAIOS O1[qN JO ANSIUTIA SO 9JI0A

Ministry of Public Service & Public Service Commission - Page 88



0 08L°L8EST SI€T8T1 TTN | 08LL8EST SI€T8T1 12N youed areyesnieq 66€€/ST
0 80S‘VLSEI 60T 1E1°1 NEN | 80SPLSET 60T 1€1°1 nen ueqe] emng T8€€/S1
0 099°LSL'TI S08°6L6 NEN | 099°LSLTT S08°6L6 nen eSSLIPY UIq] Jepeg IAnSIy] 8LEE/ST
0 +T6'91TTI LLO'8TO°T nen | ve6'91zel LLO'8TO°T nen 900ID) BIO[EUEN SIveE/SI
0 trET1E8°01 719206 €N | PPET1E]0T 719206 1en Iojruaf 00}y 700€/ST
0 099°LSLT1 S08°6L6 TEN | 099°LSL 11 S08°6L6 €N marpuy em3gey| Tog/ST
0 890°LSS°II 685°066 €N | 890°L8S°TT 685°066 €N DIV uyof eftey ¥91€/S1
0 890°L88T1 685066 TEN | 890°L88°TT 685066 1€n [oBUDIA eAUBMINIA eMuEIny T8TE/ST
0 TESTOTII 19%°€€6 €N | CTESTTOTTT 19%°€€6 €N oxeyny ukoAg S6EE/ST
0 888°0IL0T vLST68 NN 888°01L01 vLST68 nrn BUIOYdY eSuoAnueN 881E/ST
0 888°01L°01 vLS T68 nvn | 888°01L°01 vLS T68 nvn Topye[ eAoome L8YE/ST
0 8880IL0I vLST68 NN 888°01L01 vLST68 nrn 1lfiquiepp yeoN eAyseq LOVE
0 80S610°0T1 6567€8 nrn | 80S°610°01 65S67€8 nrn SB[y suaxoId O[O0 L1vE/ST
0 80S°610°01 6567€8 n¥n | 80$°610°01 65678 nrn MIIPUY NUWOOZL], 80tE/ST
0 80S°610°01 656°7€8 nvn | 80S°610°01 6567€8 nvn PIeyORy 0AoyOM . 9LEE/ST
0 9SL9LY'L €90°€79 TP | 9SL9LY L €90°€29 gize! [onwieg nIqnjy 90€€/ST
0 T6091T'L 17€°109 PN | TE091TL 17€°109 g7l OISUBUD A WOSUQ ¥8LT/ST
0 TLY'EOP'S 90€£°00L TP | TLY'E0V'8 90€°00L gize! uesng myeznjy 1S€€/ST
0 T6£'86°8 998‘irL YN | T6£°8€6°8 998°PiL 40 JoUUY 0JUOITY €0€€/S1
fuopny Auoyny | Supuroddy
UBLIBA Sunuroddy Sunuroddy Jad disAed |  disded aad
Laepes J13d se Lrejeg J13d se Liefeg Se J[edS J13d se Li1ejes J13d se Lieres Se J[8dS
[enuuy [enuuy A[YIUOJAl A1epes [enuuy A[PIuoA Laepes sowieN JJels Joquin g

vipdwvy] : 1014381
UOUDMSTUIUPY PUD IDUDUL] d4JUD)ISO))

UOUDISIUTUPY PUD 2OUDUL] * WDISOLJ

§2014.428 J10ddng puv Sutuuv]g ‘Ad10d :6FSI UORIUNY 2304

LI/910C AA

IAIDG ANqnd Jo AnsuIN- G()() 9)0 A

Ministry of Public Service & Public Service Commission - Page 89



0 9I0°IE6°0F 910°IE6 0 ULIOJOY dAPESIUIWIPY : WeI301d 10] (SYs()) ATe[eg [enuuy [€)0],
0 T61°98%°CI 91S°0t0°1 dS1N | T61°98%°C1 91S0t0°1 asin S esuny| enueMIy 201¢
0 vT8'vP'8T 20V 0LET dS1N | T8 ¥ '8t T0P°0LET as1n ydesof npun33ry| %43
fuopny fuoymny  Supureddy
UBLIBA Supuroddy Sunuroddy xd disAed | disAed aad
A1epes 19d se Arefes J13d se Liefeg 48] AL J19d se Aiefes 19d se Lrefes Se J[8dS
[enuuy [enuuy A[PIuoA A1epes [enuuy A[YpuoAl A1epes soweN Jyels Joquiny dg
vipdwvy] : 1014381
WAOJIY 2ADSIUNUPY 243U )ISO))
MAOfIY 2aDPSIUNUPY * WMDIS0I]
0 9€S°8T0°6LS 9€S°8T0°6LS uoneNSIUIWPY pue dueuly : weirsold 10y (sysn) Are[eg [enuuy [e)0],
0 ¥TseTsoe LTIEYST dS1N | $TS€Ts 0e LTI'EYST as1n prempg’ dquednjep 6TCE
0 CTIYEIETe 1S7°658°1 aS1N | TIY'E1€Te 1S7°658°T 4sin opoudT ezuofeq EIPE/ST
0 80T'66%°61 7€6'7T9°1 41N 80T66%°61 7E6'FTYT a1n g o[nse3] [npqy T6EL/ST
0 T60YT0°cl 17€°580°1 NnzN | T60vToEl 17€°680°T nzn H9GIOH OmMBqUIdMT (4943
0 89¢'881°C 79€°T81 nen | 89¢881°C 79€°T81 nzn pIeyory ey urwosuog 81¢¢
0 TI8090°61 1078851 nzn | TIs090°61 107°885°T nen SI30y osikom[eN €6£€/S1
0 80£G98°ST 601°TTET NzN | 80€°598°ST 601°CTET nwn uoyde)g 1Kuadniy TIvE/ST
0| TET'E60V1 9EPYLI‘T 20| TET'E60 V1 9EPPLI‘T 1N 101BSIRIAL ONIS] BZIOQIN 085T/S1
0 095°T0SST 088°16C°1 120 095°T0S°ST 088°16T°1 1zn D 'sqode[ uyor npapyg €LTE/ST
fuoypny fuoymny  Supureddy
dUBLIBA Sunuroddy Sunuroddy xd disAed disAed aad
A1epes 13d se Lrejeg J13d se Liefes S® 98I a19d se Aiefes 19d se Aiefes S® J[8dS
[enuuy [enuuy A[YIuoIAl A1epes [enuuy A[qpuoAl AIe[es soweN Jyels Joquin g
vipdwvy] : 10143517

UORDYSIUIMP PUD dOUDUL] :24JUI)ISO))

UOPDSTUIMPY pUD dIOUDUL] & WDIT04J

$2014.428 J10ddng puv Sutuuv]g ‘AO1jod :6FS1 UORIUNY 2104

LT/910C AAd

IAIdS o1qnd Jo AnstutN- G()() 930 A

Ministry of Public Service & Public Service Commission - Page 90



0 886°865°810°C

| 886°86£°910°€

010428 d1pqng Jo Lgsturpy : 10f (sysn)) Livjps pnuny o

LT/910C Ad

9014138 d1qnd Jo AnsiuinN- G()() 930 A

Ministry of Public Service & Public Service Commission - Page 91



0 0 0 09%°501 L0 | NVISISSV SINNODDV | T961/1/01 TANVINAA ‘d1NSH 088L88 |  £€S8S/NHAd
0 0 0 00Z°601 €N | O TANNOSYHdd dOINGS | #¥61/1T7/1 NVHV A9V ‘NVSH 61106 ¥6£0S/Ndd
0 0 0 LOT1°961 L0 | NVISISSV SLNNODJV | §961/C1/S HdALS NSOMA ‘Ndddd T198S6 19659 dD
0 0 0 002°601 €N O TANNOSYUHd YOINAS | ¢r6l1/61/8 AJODTID ‘NININA PTE868 STIYT/NAd
0 0 0 01t°96¢ LN INVLSISSV SHIOLS | 0S61/8/8 AMNAH M40 ‘vSSand 10¥9L8 109¥9/Ndd
0 0 0 67891 €N A dSNOH ALLNDIXH | Tr61/1/9 TANAVS ‘LOONOdA 798L68 6€CLT/NAd
0 0 0 €9¢°61 €N A ASNOH JAILNDAXHA | 8€61/81/01 LIVANO 'V ‘NVIId 6817868 ¥8€SS/NAd
0 0 0 00Z°601 €N dS TYNOSYAd YOINAS | €561/87/¢1 | HINAS ‘VONVHNIVAL 978868 I¥Ley/NAd
0 0 0 00T°601 €0 | M dSNOH HALLNDIXH | 6€61/S1/6 TAONVHOIV ‘drdmd 011006 |  ¥6€61/NAd
0 0 0 ILT°TI SN | ddNS 11440 YOINIS | S€61/€T/T AVHD NHOf ‘VANAMNA €¥8868 |  TOLLI/NAd
0 0 0 IL1°C1 71 LNNODDV TVdIDNIAd | €v61/1/% ANNNAAV Vg 0LLL6S 9S¥1T/NAd
0 0 0 88LC6 71 4O INHANAINIIAdNS | €S61/€1/11 TVM ANTIL ‘Vmavaig €€€668 78€6¥/NAdd
0 0 0 081°T1 SN NAINIVIN A TOHAYdO0d | €561/01/¢ AINVAVEINI-VIVALL GLTB68 6£CIS/NAd
0 0 0 81€°G8E <1 A NVINNH TVdIDNIEd | 0L61/L1/1 RIVNIYd ‘VNVONVHAED 08¥9¢L £6L88 dO
0 0 0 S08°S €N VIVdIONIAd JOINAS | LY61/€T7/€ TAINVA ‘VNOMVE 969106 LY00€/NAd
0 0 0 76€°679°1 dSIN | OOD-dANOISSININOD | 8561/¥7/6 HVIVS ‘VIVVANVYSVd 961188 LSLSS/NHd
0 0 0 1S7°658°T dS1N YANOISSININOD | 9561/ST/S 4 OVMDNV VAOANVH 99¢€1 6€£ST/ST
0 0 0 997°6CI°1 ¢ ANNOSYHAd TVdIDNIEd | €961/LT/8 SASON “‘AMLIVNIIV €62088 S98¥L/NAd
0 0 0 60T°869 €N NVISISSV TVdIONIId | 0S61/11/8 VAN ‘ONALIY LL898S T1EP9E/NAd
0 0 0 S96°L1 €N VIVAIONIEd dOINAS | LE6T/LT/0T V AWTYAS ‘OONVMEY 766968 6C861/Ndd
(x00n)
(xO0) (x9n) Arejeg 2128
(x90) uoISUdg uoIsudg Apuoy A1epes apiL, yudunuroddy Pag Jquin N
fmyern [enuuy Aypuo Jiseq Iser Jse| Ise| JO aeq sowe N juedrddy pIdwo) | rqunN I

vipdwvy : 1013817
SdOW :2.43U3)}S0))

UORDLSTUIIUPY PUD dOUDUL] & WDIS04]

$a014.428 J10ddng pup Suruun)g ‘421104 :6p ST HORIUNY 2304

L1/910T A SI3UOISUJ JO ISI']

QOIAIRS J1[qnd JO ANSTUIIA SO0 2I0A

Ministry of Public Service & Public Service Commission - Page 92



0 0 0 GSE'6LS 7N SV TVdIONIEd JOINAS | 9t61/81/01 ISVI ‘TOVIAVIV 086568 |  ¥16LT/NAd
0 0 0 (445354 €1V IVdIONIId JOINIS | 8061/1/8 ONVHSNN ‘TIIVIVI L8LY68 G888/Ndd
0 0 0 €ETPSE SN SAYOIHY LNVISISSV | 6¥61/61/1 AVIDVINA ‘OAdV 8L9Y88 |  L6TTY/NAL
0 0 0 LLESST'T HIN ISSTNINOD INVISISSV 9v61/87/01 | AONOMNI VINNNTV LET988 |  LITET/NAd
0 0 0 88I°CII dS1N  NOISSINIWOD ALNddd | Sv61/01/S NILSATAD ‘VIArO-1v €66668 |  CTOL6E/NAd
0 0 0 000°€C1 dS1N TVOATI0LOTIIA | LY61/61/9 VI OdOOV ‘0g99dT1v 7€8€68 | 8L9TE/NHd
0 0 0 818°9LE’T HIN  ISSININOD LNV.LSISSV | 0S61/1/v 4 vaaydsd ‘ogda1v L1EY88 |  TTCOV/NAd
0 0 0 002601 9N 40 TVOTIATO JOINAS | 0561/0€/9 M AIAVA TZNFGAVIVI €C8768 1L2S¢/Ndd
0 0 0 SP8°86L°1 SIN | LHYDIS INIANVINEAd | vE61/L/L DAW AINAH VINIVA 019968 | 8¢611/Ndd
0 0 0 002601 €N dS TYNOSYdd JOINIS | 0561/0¢/C1 OHY INATTV ‘NYTHV LT8868 |  ¥TLIE/NAd
0 0 0 TLL06 1 40 NOLLVINANNDOA 8S61/%/1 NVM HVYVS ‘VAOOVI €0LSL8| 8L9T1S/NHd
0 0 0 866°99¢ €N dS TVNOSYdd JOINIS | $S61/TC/L ANIHASOf ‘Naav 629¢68 9¥605
0 0 0 $80°90L €N O TANNOSYdd JOINIS | 9961/TC/L ATIAAOD ‘NAVYI 601LLS |  689VL/NAd
0 0 0 906991 LN NVISISSV SINNODDV | ¢S61/S7/21 | NILVIDOAA ‘dAdIIVSI 8798L8 rs8SdD
0 0 0 1€6°199 v O YANIAVXH YOINAS  1561/81/C1 | AAVZITA NNV ‘ONOTIfI G8Y8L8 | 6€£E8Y/NHd
0 0 0 gecory SNV SINNODOV YOINAS | 6¥61/1/1 " STHAVYAS ‘ONOAOdI 7€6988 | 8ETOE/NAd
0 0 0 0S1°86 ASIN VIL-YINOISSININOD | Sv61/¥/1 OSIM HYON ‘VAHVSVH 976668 |  6¥1€E/NAd
0 0 0 81€°G8¢ €1 O TANNOSYId JOINHS | 8S61/6/C1 1144 9D40dD ‘VOVAH 996588 | 990T9/Ndd
0 0 0 gecory Ty A0 TVOTIATO YOINAS  8561/9T/6 vONT10 NdVAd 9srel 05609 dD
0 0 0 SP1°6S6 70 SIAIHDYYV TVdIONIYd | 2961/1/C SHTIVHO A ‘LHNOLA 0st¥6L8 | 00TOL/NAd
(xon)
(xon) (xon) Arepeg LS
(X90) UOISUdJ UoISUd g Apuopy % 14 (N apLL Judunyuioddy yag Jaquuin

fmyein [enuuy Apuopn aiseq Jse| Jser] jser] JO aeq sowreN juednddy 1ndwo) | 1quny g

vipdwpy] : 1014381q

SJdON 243U )}SO))

UOUDHSTUIWPY PUD IDUDUL] ° WDISO04J

§2014.428 J10ddng puv Suruuv)g ‘1o :6F S uonpdOuUn, a0/

LT/9T0T AH SI2UOISUI{ JO IST']

9OIAIOG OI[qN JO ANSIUIA] SO(9)I0A

Ministry of Public Service & Public Service Commission - Page 93



0 0 0 18L°LLE L0 | INVISISSY SAY0ODdd | ¥S61/81/¢ IIHD SATIVHD ‘VZZII 61¢£8S6 17989 dD
0 0 0 €1E9TT 8N YIAIA | 8¥61/61/6 NIASSNH TONIATI 9TLESS CL8/S1/1d
0 0 0 1ZAN0 9N | 40 TVIIIITO JOINIS | 0S61/S/S ATIIAOD VINNYMIA LL6668 |  ¥088¢/NHd
0 0 0 866°99¢ €01 | O THNNOSYHd JOINAS | 9561/5/6 V AVINIWVHOW ‘TdNSI SSP668 | 8EIIS/NHAI
0 0 0 00Z°601 SIN LHIDIS ININVINYAL | vE61/61/C1 ININN NVEVT VAIA 8LTL68 | LYIVI/NHI
0 0 0 L10°G8T’T AS1N | THOWV INIANIIAOD | 1S61/ST/¥ AFINVLS ‘NINIA 089LL8| ¥11/dD/NHd
0 0 0 SI9%10°1 2N | SV TVdIONIEd JOINAS | 6¥61/L/C1 nangyv ‘NINI 78¢88 €918¢/Ndd
0 0 0 6L1°€61 8N | INVANALLV 321440 | ¢s61/1/6 SHNVI “VargNdIr 085088 | 9€9¢¢/Ndd
0 0 0 8PE°G8E N | VIVAIONIEd JOINAS | €€61/€1/01 SIIHD M ‘NAVOHNAAr 199106 | 0SSEI/NHAd
0 0 0 8Y€°G8E 2N | ¥ LNVLSISSV JOINAS | ¢r61/2/01 NVRRIAV 0971 ‘Naddrt L67668 |  0LTIT/NAd
0 0 0 890°06€°1 T | 4 NVINNH TVdIONIEd | 9S61/€/01 VTTIONV daNTIINAN 019508 | 90¥¢/ST dD
0 0 0 LLY'9EY 9N | LSISSV NOLLONAOYUd | 1961/ST/11 ATIOf VSIDINAY 6LS¢1 6LSE1 dD
0 0 0 wivel 70 D440 TANNOSYEdd | 1961/8¢/11 ATTIM ‘OONOAV 6TEr68 1€299/N4dd
0 0 0 00S°121 LN LSIdAL AdOD | CS61/8/C1 ZI'Td VNIFOY ‘VOVAVI €L6006 | T9SYY NHd
0 0 0 €99°0LS 7 ¥ INVLSISSV JOINAS | €561/67/6 149drdd ‘vsamvi 861¢88 L809¢/dD
0 0 0 YOL V9T AS1N | LSININAV-40LDddId | 1S61/11/S HVI094dd ‘NAVINLYI 0T8¢88 1S€TH/NAd
0 0 0 088°S19 €01 | O THNNOSHHd JOINAS | 9561/97/S Vd VONAZV TZOSV 18LL88 19LSS/NAd
0 0 0 005°121 SN | /4dDI440 FAILNDAXH | 9761/97/9 > NHOf ‘VINOSV €15006 | 61¥9¢/NAd
0 0 0 62891 €N | M dSNOH dAILNDAXA  TF61/07/11 | ANLLSNONV ‘NATMISV S68L68 |  PLO6IS/NHI
0 0 0 00S°12I SN | /AdIId40 FAILNDAXH | SY61/1/L dASOr VZIT ‘VMDISV 988006 | €8911/Ndd
(xon)
(xon) (x50) Arefeg SIEIS
(X90) UoISUdg uoIsudg Apuop Axepes pLL yudunuroddy yag JquInN
Aynyean) [enuuy A[QPuoA Jrseq Ise| Ise] Jse] JO areq sowreN juednddy Hnduro) | mdquiny Iy

vppdwnyy : 1013817
SdOW :2.3u3)}S0))

UOUDLSTUIUP Y PUD dOUDUL] @ MDIS04J

§2014428 110ddng puv Suruun)g ‘1o :6FSI uondOun,y 2104

L1/910T AJ SI2UOISUdJ JO ISI']

IAIDG ANqnd Jo AnsuIN- G () 90 A

Ministry of Public Service & Public Service Commission - Page 94



0 0 0 615605 SN O ANOHJHTAL JOINAS | ¢S61/0¢/8 INVS ISISNA ‘NAOLVIN VLLOLY S0€0L/NAd
0 0 0 60T°869 SN | /4901440 HAILNDAXH | 0€61/0T/€ N ANOHLNV ‘NAOLVIN 188668 166¢1 dd
0 0 0 690°LET 8N YHARIA | 9561/8¢/T1 AUNHH VAVSVIN SLEET 1L8/ST dD
0 0 0 8€6°98C HIN  ISSININOD LNV .ISISSV | 0S61/6T/6 AAVIN ANV ‘NAVIAVIA L9EE6S | 6VYSH/NAd
0 0 0 866°99¢ €N IS TYNOSYdd dOINAS | ¥S61/L7/9 AIVIN HOTMO ‘19VAVIA CIye6s CeEVSY/NAd
0 0 0 Iv6°LTY SN | V SINNODOV YOINGS | 8¥61/9/S NTNOSYMIVI ‘VONVMT €01€88 |  ICICE/NAd
0 0 0 61196 <N SV TVAIONIYd JOINAS | 9v61/¥1/S HIdH VONVMT 6£7988 G80ST/NAd
0 0 0 v6€°ST6°1 HSIN | OO0D-YINOISSININOD | 8S61/¥/6 ANWNI[ VAVINVMT 967188 | +0£8¢/NHd
0 0 0 6£8°L0€ LN LSIdAL dADIA40 | 6961/¥1/9 JAMTIVH ‘VAGINOANT 1L8T88 | T1LTLL/NAdL
0 0 0 S96°L1 €N | V TVdIDNIMd ¥OINAS | €¥61/¢/11 [IVIAS X' ‘VOITV.INT 6L8L68 | t¥9¥9T/NAd
0 0 0 €68°Tre SN | SA@YOIHY LNVISISSV | SS61/07/8 HD ‘(ALVTD FNOMV.LINT 017¢88 11€6€/dD
0 0 0 SES'86L ¥ ANNOSYdd TVdIONIYd | +S61/0T/S Td AHLOYOA VIVINNT 86€1¥6 9188¢ dD
0 0 0 To9LL L0 VLSISSV TANNOSYAd | 8S61/4/11 1ZIOFIN ‘VONVANNIINT PILESS |  8SEIS/NAd
0 0 0 Y9G Syl 8N JHATIA | CS61/LT/E HdJ4SOr ‘vHddn1 L8Y8LY | LI¥0E0/NHd
0 0 0 8L8°1 €N | V TVdIONIId YOINAS | T€61/LT/11 SOf ONINOMVI ‘ANOT Y6668 |  LSLSI/NAd
0 0 0 86L°69C 8N WIATIA | €961/1/1 HLANNAY WILV'T LI¥E€T | €001/ST dO
0 0 0 99t°769°1 ASIN | NI DITdNd JOLDHIIA | ¢S61/T/v NILIVIN VAVODV'1 ClISE G8€6C/NAd
0 0 0 6¥5°60S SNV SINNODOV YOINAS | TS61/¢/y AN AITVIAVS ‘OONTAN T6T6L8 7860SdD
0 0 0 SS9y ¥ YIOI440 TANNOSYAd | 8+61/1/6 HOAO! ‘VHIGAMN 0T¢L88 | trory/NAd
0 0 0 LOT 961 LN LSIdAL AdOD JOINHS | 8¥61/81/C1 VIAAT ANV ‘VZZTI 176788 0L61¥/Ndd
(x0n)
(xon) (xon) Arepes oIS
(X90) uoISudg uoISUdg Apuop A1epes apLL yusunuroddy Pag J_qunN
fmern [enuuy Apuon Jiseq Ise| Jse| Jse| JO Aareq sowe N juednddy ndwo) | sdqUINN g
vpdwpyy : 114381

SdOW 243123500

UORDISTUTMPY PUD 2OUDUL] © WDISO0L]

§2014.428 p10ddng puv Suruuv]g ‘Ao110d 65 €[ HonIuUn,y 3104

L1/9T0T A SI2UOISU3J JO ISI']

JJIAIDS D1[qN JO ANSIUIN SO0 9I0A

Ministry of Public Service & Public Service Commission - Page 95



0 0 0 002601 €N dS TVNOSYdd dOINIS | 0S61/¥T/S ad ‘vnndmi a30SNN YSL106 8L68¢ NHd
0 0 0 961°TLT P AVLAIDES TVNOSYdd | ¥S61/7/S [ ONOYO ‘ODVANISNIN £88€68 6SL6S/NAd
0 0 0 TW9°9L1 LN ISIdAL "DI440 | €961/1/11 AAVIN VINANIISNN 66T¢r6 LST98 dD
0 0 0 €L¥°201 71 4O INHANALNIIAdNS | 8+761/61/€ IV dSNMNNT T9IRNN €0€568 98/NIN
0 0 0 8596 €N | V TVdIONIId YOINAS | €v61/1/L INVSNYIE ‘OgdNTININ 769006 |  1L61S/NAd
0 0 0 €L¥°201 9N IdAL AdOD TVdIONIAd | IS61/1/L YAS ATVIAD VSVINIA 132443 CIL9E/NAd
0 0 0 €1E911 €N | M dSNOH JALLNDAXH | 6£61/6T/9 NIAIT AIAVA VSVINN S78006 |  1¥8TT/NAd
0 0 0 €1E911 8N INVANALLY 921440 | 6%61/S1/9 SAAVI IZVIVINA Y0v688 | /SI/1/d/Ndd
0 0 0 T6¥°196 <N | SV TVdIDNIYd YOINHS | 6¥61/8T/C1 dd WVVT10M4 ‘T9VINN LTS988 |  +¥LOOE/NHd
0 0 0 06Z°9L dSIN | AYVLAEOIS ALNdAd | 6¥61/97/8 A@IVHOII ‘VANIHNN 919168 S8STY/NAd
0 0 0 00S°1¢CI P01 dOM 40 YOSIAYHANS | 8¥61/1/1 AOf ‘VZIIIHNIN €97L68 | V8YYY/NHAd
0 0 0 I81°1 SN | /4901440 FAILNDIXH | St61/¢/1 AMVIN DA0fM ‘AdODNIN 060568 | 601Sy/Ndd
0 0 0 €87°81 N | TVYNOSY¥Hd TVdIDNIEd | 9761/1¢/8 HLNY ‘NEIgNN v8LL68 | LECOE/NHd
0 0 0 81€°68¢ €N dS TYNOSYdAd JOINGS | LEO6I/LL/TT | VMIN HAASOI ‘NAIININ 1L0L68 |  S9181/Ndd
0 0 0 00€°996 N IOVNVIN TVAIONIAd | Ly61/¢/T1 ITTIM SINAA ‘VONVIN 975988 |  6700¢/NHd
0 0 0 €I1E80€°1 SIN | 440 HAILVILSNINAYV | 0061/1/1 [ TANOANVIN VAINVIIN SI0SIT 066C¢/Ndd
0 0 0 16T6vL n Sdd | SS6l/ve/y LHIVOIVIN VZIHIIN €LEE] 1S08¢/NHdd
0 0 0 LET9 N | AFINLOAT TVAIONRI | €v61/S1/% ‘H MTIANYV TONVEN Tr668 0S08¢/Ndd
0 0 0 7506 SN | OLOAdSNI LNV.ISISSV  9¥61/81/01 S vINNAA ‘VONIZVIN S61¥68 | 00€ST/NAd
0 0 0 8LT°6 LN YADIHA0 TVOTIITID | 1S61/TI/11 SITTd ‘OMISLVIN 1E€EEY6 §€09% dD
(x50
(xD) (XD Arefeg ILES
(xon) uoIsudg uoIsudg A[ypuopy % 1 (AN ap1L, yudunuroddy Ppag JdquInN
Lmyern [enuuy A[YIuoAl Jiseq jse| Ise] Ise JO Aeq soureN juednddy Jndwo) | rdquNN d1g
vpdwpy] : 1014381

SdOW 243123507

UORDISIUTMPY pUD 2OUDUL] & WDIS04]

$2014.428 J10ddng puv Sutuuv]g ‘Ad1j0d :6pS1 UOPIUNY 2304

L1/910T AJ SI9UOISUdJ JO ISI']

NIAIDG d1qnd Jo AnsiN- G()() 910 A

Ministry of Public Service & Public Service Commission - Page 96



0 0 0 6L1°€61 3N YIATIA | TS61/01/11 HJASOr ‘OTVIN Y6188 | 6/S1/19d/Ndd
0 0 0 81€°S8¢ €N M dSNOH JAILNDAXH | L161/6T/9 NVMID ¥9L4ad ‘ATVIN ¥¥L006 S9YP\NHd
0 0 0 000°09t°C SIN 1FYDIS INIANVINGAd | €761/T/6 IWOTIHd ‘ONVONVHSN 089¢68 189ST/Ndd
0 0 0 0S6°SHE SNV SINNODDV UOINAS | 1S61/1/L 1NVd ‘VENVEVNN 9€9988 | 6L0TE/NAd
0 0 0 €€0°€6 en TINLOTT IOINAS | SP61/1/1 @QAVMAT N ‘VSOIN €0EY68 | S991¢/NAd
0 0 0 005°121 3N HLVIN SNVSILYV | LV61/LT/6 ZVHAI'TA ‘VAIOMAN €86€88 | £¥CI/SS/NAd
0 0 0 81€°S8¢ €1 OSHY NVINNH YOINAS | 0L6T/L1/1 NOIIVIN VIATIVN 08¥9€L| ¥TTE/ST dO
0 0 0 90600 81 LNVANHLLV dD1440  €561/1¢/C1 VAINOdT TINOANVN (1184870 #8908 dD
0 0 0 661°859 €N TVYNOSYIMI JOINAS | 6¥61/1/1 LATTINC ‘ADONVANVN £85¥96 w918 dO
0 0 0 00Z°601 9N LSIdAL AdOD dOINIS | 6€61/1/1 VSTIAHL ‘ANNINVN 69106 | 8I1¥¥C/Ndd
0 0 0 TST'E68°C d4S1N - WNH-YEANOISSININOD  +S61/€1/S | ATTOf HOf ‘VIFASNVYN vIvive 17916 dD
0 0 0 09TSII Ln ISIdAL AdOD | TS61/ST/CT | DVANAS ‘OANOTNNVN CS€888 | 9STIL/NAL
0 0 0 LLY9EY 9N ISISSV NOILDNAOdd SS61/51/C1 ALLdd VANVIAVN 665¢1 66S¢€1 dO
0 0 0 0£8°88Y 148! NVIDILSILVLS  SS61/0T/1 AVOAVIN ‘VONVMTYN 6L0L88| SLOOY/NAd
0 0 0 (414154 81  INVANHLLV dDI1440  6L61/8T/C1 I'TANODV( ‘AZZV AVN 6£S€ET 68067/Ndd
0 0 0 186°8C¢ 9N  IdAL AdOD TVdIDNIAd | TS61/€T/L VAaxvid ‘NININVN 785088 1560€dD
0 0 0 0TL9ET‘T ST NVIN-JINOISSININOD | £761/0¢/¢ SONTIAD D ‘ODNIANKN 9¥1988 0Tced/Ndd
0 0 0 THO9LI LN ISIdAL dADI440  8¥61/0€/9 HOAO!l ‘VONVMNN 856788 6L98¢/dD
0 0 0 6SI°S1 P01 AVLIAYDHIS TYNOSIdd 8+61/1/8 ANNVINNA ‘VANVLON ¥29L68 | 8806C/Ndd
0 0 0 000°09t°C SIN 1FYO0IS INANVINIAd | #S61/0€/11 VATIH ‘VIIdNsNn CTLSY68 | E€VTSH/NAd
(xon)
(xo0) (xon) Arepeg 2LedS
(X90) uoIsudg uoIsudg Apuopn J% 4 (N apLL, yudunuroddy g JdquinN
Aymyeas [enuuy A[ypuopy Jiseq Jse| Jser] Jser] JO aeq soweN juednddy Jndwo) | sdquin JLg
vpdwwyy : 1143817
SJdON *24]Ud)}S0O))

UORDISIUTMPY PUD 2OUDUL] * WDIS04]

§2014.428 J10ddng puv Sutuuv]g ‘Ad110d :6p S HonIUN,J 2104

L1/910T Ad SI3UOISUdJ JO ISI']

JJIAIDG D1[qN JO ANSIUIN SO0 9I0A

Ministry of Public Service & Public Service Commission - Page 97



0 0 0 8€6°98¢C SIN  ¥dS OI1dNd A0 AVAH | TH61/ST/S LLIVIN AIAVA ‘HOTIO 9L9€68 €EEET
0 0 0 9LT°18C SN ILSILV.LS INVISISSV #S61/1/T HHOIN OMAAN ‘HOVIO vS9€68 |  S661¥/NAd
0 0 0 1%5°55T €N S TYNOSYAd YOINAS  #S61/01/% NATTdH ‘VANOMJO €8%006 |  9L60S/NAd
0 0 0 18L°LTL TP O SAYODTY LSSV dS | 9S61//1 NVd OIdO 09S€T 09S€T1 dO
0 0 0 18L°LTL €NV IVAIONIYd JOINAS | 6261/1/11 RRINYA NOSTIM ‘OfddO 8LL968 #0T11/d
0 0 0 1L1°C1 SNV SINNODDOV OINAS | L¥61/61/r | WANOIAIH ‘OONVANO 950868 |  09L6S/NAd
0 0 0 8L8'T €NV TVAIONIId MOINAS  TE61/LT/TI ANILSNOV TANNONO €2L006 TovLE
0 0 0 I18L°LTL gi7s! NVIIVILIT 9S61/S/L OIDSNVNAA WODONO ISEET | #8LT/ST D
0 0 0 €S1°02€ L0 NVISISSV SINNODJDV €S61/S1/6 | ALTVM S'd ‘'VONOMMO 66ST88 | 6£86¢ /NAd
0 0 0 16L°9 €NV TVAIONIId MOINAS | S€61/1¢/1 ONVIIVIA ‘1030 086768 |  LSOST/NAd
0 0 0 £€9€°9 €N M ASNOH FAILLNOIXHA | SE61/5/1 SVINOHLL ‘ANAYO 9TY106| 86SHI/NAd
0 0 0 685061 90 O HLNOA INVISISSY +€61/5/C MHGIX X194 ‘OTII0 101668  TLLOZ/NAd
0 0 0 87€°8¢ 41N ISSININOD LNVLSISSV | 9S61/€1/9 NNV NNV OTTAN0 0€SET | TELTL/NAd
0 0 0 €29°0%€ $N O ANOHJATAL MOINAS | §S61/S7/1 | T4 SHTIVHD ‘HOTNO LEVL8S|  TL9LY/NAd
0 0 0 8¥€°68¢ N AVLAIOAS TYNOSIAd ++61/21/9 | aVIAN 10dVd ‘HOINO 868568 SOE/V Ad
0 0 0 87€°58¢ €N NVIIVIAITIOINAS | €761/S1/21 | NANV AT ‘DNVAMDO 6T0L68 | TIL6E/NAd
0 0 0 89T°LOY'1 asin AVIAIOES YAANN | 6v61/4/8 41 TAVHIIN ‘0ONOdO LELESY| BIELE/NAd
0 0 0 18L°LTL €N dd TVAIONIId ¥OINAS | Sv61/S1/€ | 1NVd AOVAINIA VIGO0 S16568 16$81/dD
0 0 0 86699¢ €N dS TYNOSYAd YOINAS | 0¥61/L1/S VOITAONY ‘VNVIVAN €90988 | LESOT/NAd
0 0 0 S96°L1 €NV TVAIONTId MOINAS | 0¥61/6/L DONIATI VAVSI ‘ODOVAN 778006 |  TE9TI/NAd
(x20n)
(xo0n) (x20) Axeres oIS
(x90) uoISUd g uoIsudg Apuop Are[es apLL yudunuioddy g JquinN

Amyeis [enuuy ATqpuoTA Jiseq s Jse| Jse| JO req sowreN juednddy Jndwo) | Jquiny A1

vipdwvyy : 113817

SdON :243U2)}S0)

UOUDISTUTUPY PUD DUDUL] @ WDASOAJ

§2014.498 p10ddng puv Suruun)g ‘421104 :6 ST UOPIUNL] 210/

LT/9T0C AA S12U0ISUdd JO IST']

QIIAIDS J1[qNd JO ANSIUIIA S0 330 A

Ministry of Public Service & Public Service Commission - Page 98



0 0 0 6€0°LT SN /JADIAAO HALLNDAXA | 6€61/1/C1 JdL4dd ‘OLINIWNODONN 6€1L88 LT91¥/NAd
0 0 0 088°6%9 €N S TVNOSYHdd TONIId | 6%61/1/C1 ANILSAS ‘AIVSNL 600656 70ZS8/Ndd
0 0 0 #70°0%C 9N JOLOAdSNI AVOd | §961/CL/v ga9d9vd ‘AZvdadmINNL 9CLYL8 €0CS8/NAd
0 0 0 860059 €N V TVdIONIId JOINAS 9¢61/S1/S 1ZVd ‘AMdaIIgvONNNL SSr868 S90tC Ndd
0 0 0 G88°T6L SN dO ANIHOVIN dOINAS | #S61/€7/C1 M4 FAITO VONIIACIL 67L8S6 61817 dO
0 0 0 €6L°¢ SN /AADIdd0 AILNDAXH | Tr61/9C/01 avITd ‘VANVAVEIL 68LY68 19L61/Ndd
0 0 0 8€0°90C 9N IdAL AdOOD TVIIONIAd | 9%61/6T/S SYIDOY 1dII4sS L1988 CL6LT/NAd
0 0 0 $60°969 ASIN | VAL-YINOISSININOD | 0761/CT/6 AGYAH VSVINNA TIVSS SeEVYo8 60v61/Ndd
0 0 0 £9¢€°61 €N dS TVNOSYdd JOINAS  ¢S61/6/v I'V VMVH ‘AdINVHS S6£€68 81vrE/NAd
0 0 0 Yr9°LSS 1 ASIN 38 NVINNH-YOLOFIIA  Ly61/61/C JSIdd VINOVEN ‘1ZdS 160988 | 666£€/NAd
0 0 0 T0LT SIN LHIAOAS INANVINIAL | S€61/61/€ "TIIMIAVS ‘VINVMYES 6£0006 COCTI/NAd
0 0 0 860059 N SAYO0OTT TVIIONIAd | €561/9T/11 | SHATAS ‘VATNAVNNAS 129¥68 LOT9Y/NAd
0 0 0 860059 SN ddNS 01440 JOINAS  0€61/0T/C1 LvID04dd ‘VMaadNgS 086006 9¢81¢C Ndd
0 0 0 78T 7O AVLAIDES TYNOSYdd  €€61/6/11 NILSIIHD ‘VINIVINAS 601106 S80CI Ndd
0 0 0 S6L69¢ 8N HJAATIA | $561/8/8 VINWVHOW dLLVINVHS vevel 9101/S1/dD
0 0 0 860059 71 dOM 40 JdOSIAIAdNS | 8C61/L1/T Of VSVINIA ‘OLYMEdS ¢6L006 ¥189/dD
0 0 0 860059 dS1n AAVLAIDES dddNN | 8C61/1/1 ‘D NHOI ‘VANINVMA 9GL106 L£98 Ndd
0 0 0 £€0°€6 €N dS TVNOSYdd JdOINAS  I+v61/1/¢ )OIdV VNIDTY ‘N'INAO 961,68 866€¢/NHd
0 0 0 8058 LN LNVISISSVY SAI0Ddd  7961/07/S V1Id NOSNHOf ‘ILLLO GGT868 €0€€9/Ndd
0 0 0 8LT°6 LN LSIdAL AdOD | 0961/L/6 VI0T1d ‘VANOYO CLT868 1CSEL/NAd
(x2n)
(xon) (xon) Arejeg 218
(xX90) uoIsuIg UOISUd g Agyuoy Laeres apLL, ywunuroddy Pag JquinN
fmern [enuuy Aypuoy Jiseq )se| Jse] jse| JO areq sowreN juediddy pndwo) | IdqUINN I

vppdwnyy : 1143851
SdOW :24312)3S0)

UORDISTUTUPY PUD dDUDUL] : WMUDASOLJ

§2014428 J10ddng pun Suruun)g ‘1o :6FS1 Uopd Uy 2304

LT/9T0C AA S12U0ISUdd JO IST']

QOIAISS J1[qN JO ANSIUTIA] SO0 9)0A

Ministry of Public Service & Public Service Commission - Page 99



0 0 0 681°9L1°08 (sysn) yimern / uoisudd [e)o ],
0 0 0 SSESH6 20 INNODOV TVAIONIId | #¥61/1/11 HIAVX SIONV UL ‘VOIA S1¥988 1¥6LT/Ndd
0 0 0 0€9°9tH SN /MEDIA40 HAILNDAXH | 9¥61/S1/9 SNOSVINVA ‘AAVINOM ery988 |  0S987/Ndd
0 0 0 01t°069°1 dsin ISd-IANOISSTANINOD | #961/62/9 VISIdOdHL ‘ANANAM oveet 0rE€T/Nad
0 0 0 LTY'ESS 20 OYOdLIdN TVdIONIYd | ¥S61/ST/L HJASOf ‘ANIAM ISEv68 | LSTOS/NAd
0 0 0 LS9V6 901 O HLNOA LINVLSISSV | L61/81/8 AOf VIA0dV ‘AMNAM SOTL68 1961%/Ndd
0 0 0 86699¢ €N dS TVNOSYAd JOINAS | 8+61/6/¢ VIAODSOUd ‘VMSSVM T6€L88 | 01L9%/NAd
0 0 0 Y6 LT ASIN  THOYV LNHANJIHAOD  0S61/T7/8 ANAONA VAL INVM 0S0L68 | ¥1€0v/NAd
0 0 0 000°09t°C SIN  LEYDIS INANVINGAL | SP61/T/ VIN IJANY ‘OTOONVM 082668 | 0£6LT/NAd
0 0 0 988918 €N O TANNOSYAd YOINAS | LS61/€7/11 | VANVN ‘VLOOMNNNVM 08+YC88 |  SLILS/NAd
0 0 0 67891 €N dS TVNOSYAd JOINAS | TH61/0¢/11 AMOOTID VINAINVM 7CS006 | 8L88E/NHd
0 0 0 01€C SIN  LEYDIS INANVINYGAd | #€61/4/01 dved NHOf TNISNTVM L19106 L£98/Ndd
(x00)

(x9n) Arefes OIES

uoIsudg Apuo Aaees a1, Jusunuroddy Qg JquunN

Apuom Jiseq Jser| Jsery Jse JO eq sowreN Juednddy dwo) | JqunN I

vppdwvy : 1143817
SdON :24U2)1S0)

UOUDLSIUTUP Y PUD dOUDUL] & WDISOL

§2014.498 p10ddng pun Suruunjg ‘1o :6F ST uondun,y 2304

L1/910T A SI9UOISURJ JO ISI']

I1AIAS d1[qnd Jo ANt G()() 930 A

Ministry of Public Service & Public Service Commission - Page 100



:dwe)g % eq

PpIL

:3anjeugis

RE1ITING

IO SUNUNOIY AQ UOBULIJUO))

LT/910C AA SI2UOISUI{ JO IST]

IS o1qnd Jo AnstuiN.- G()() 930 A

- Page 101

Ministry of Public Service & Public Service Commission



T16°0TH 81 9L0°GES’T T69'T1S € € 0 € gi7s! 1sA[euy JuowdSeue
¥0085°6 L99°86L L99°86L I I 0 I g7l Josiazadng 201jQ [edioutig
9LT8Y9°TT €20°708°T €109 € € 0 € TN A1e10100g [EUOSIOG
T60°91T°L 17€°109 17€°109 I I 0 I gi7s! A1e10100g JUBISISSY
YOE0F19 T6911S T69°11S I I I [4 N SISIAIYIIY
T6091T°L €109 17€°109 I 1 0 I N 1sK[euy Adtjog
rPETES 01 T19°206 219206 I I 0 I en 1sh[eury £or1j04 JoTudg
rPET1E8°01 T19°206 T19°206 I 4 C 9 €N 1sA[euY JUSWOFBURIA JOIUSS
808°1L8°LE ¥86°SST°E 966°88L v b 0 4 en 190J() 901N0SY UBLWINY IOIUS
9SH ISH VT 88TH0T'1 88TH0T'T I ! 0 I en RERIITQRIRMCEEEN BIUTEIN
YPT8EL0T L8T°8TLT L8T°8TLT I I 0 I NN | 0 A3o[oyda], pue uoneurioju] edioutid
YrT8EL0T L81°8TLT L8I'8TL] I I 0 1 nzn suonedrunwwo)) edoutid
08L°L8E'ST SIET8TT SIETTT I I 0 I nwn 12030 uswamd01d [edroutig
YPT8EL0T L81°8TLT L8T1°8TLT I I 0 I nzn 100J O yoreasay [edroutig
TS8°9vE8TI 1L5°669°01 1L5°669°01 I I 0 I TN PV pue ooueul,] IdFeULA SwweI3old
96€YLO°LE €£5°680°€ €€5°680°¢ I I 0 I zn lojensurupy swaysAg [edoutig
95T°0C1"89 889°T0LS 889°T0LS I I 0 I 70 | WYI-A pue suonedtunwiwo)) [edioutid
08T 101°CL 078009 889°10C°1 S S 0 S n 190J (O 901n0say uewny [edroutig
758°9%€°8C1 1L5°669°01 1L§°569°01 I I 0 I dSIN | yoIeasay oo ‘1oTeuey oweIsord
vP6°100°LT T91°0STC 791°0ST°T I I 0 I dSIN | SULIOIUOJA “IOUOISSIWIWO)) JUBISISSY
#06°S06°LY1 T6Y'STETI T6r'STETL I I 0 I asin 101001
TIFEIETT 1516581 167°658°1 I I 0 I HSIN | DeWIOU] PUe SPIOIY “IOUOISSILIIO))
v16°100°LT 791°0ST°T 791°0ST°T I I 0 I 41N | ‘UONEWIOJU] ‘IOUOISSIIIOY) JUBISISSY
(xDn) (xnn) L1/9T0T XA s1soq s)sod
L1e[es YuopA Jad (xX20n) SuIqi 10J paaed[D) @ juedeA  §)S0d PIIIA | paroaddy | dpeas
[enuuy [e)o], AIeres [810], ey Aiepes $)s0d JO "ON Jo *oN Jo *oN Jo ‘oN | Axepes§ JNLL Isod

101228 JUIWISDUD ] 101028 d1]qn

LT/910T A Ue[d JUSUDININY JJe)S

QOIAIRS J1[qn JO ATISIUIIA SO0 9)I0A

Ministry of Public Service & Public Service Commission - Page 102



@ puv duvis p1LYJO

POLPT96T6
80€°816°8
919°9€0°S
700785 6
96€VLOE]
96 YLOET

1221fJO Sunpunoddy fo aanipusis puv awv;

T68°LIVLL
658°60L
8IL'61Y
L99°86L
€€5°680°1
€€5°680°1

AOVM TVIOL
658°60L
658°60C
L99°86L
€€5°680°1
€€5°680°1

oy

194

S O O O O |

A221fJ() 204n082Y unwngy Jo 24MIPuUSIS PUv IWDN]

9% SLSOd TVLOL

I 8N pIenn AJnoag
4 8N oAl
I nvn jsiuouodoy
I SN UuenNSHeS
I SyN 1sA[BUY SWOISAS

L1/9T0C A UE[d JUUNINIIY JJeIS

JOIAIAS J1[qnd JO ANSIUIIN SO0 9I0A

Ministry of Public Service & Public Service Commission - Page 103



Vote: 005 Ministry of Public Service

Draft Quarterly 2016/17 Procurement Plans for Projects and Programmes

Details of Inputs and
Procurement process

Planned Inputs and Estimated
Cost by Quarter

UShs Thousand

Sector:Public Sector Management

Vote Function: 1312

Recurrent Programmes:

HR Management

Programme 03 Human Resource Management

Class of Output: OQutputs Provided
Output: 13120 MDAs and LGs Capacity Building

Item: 221002 Workshops and Seminars
Input to be procured: Allowances fo 25 participants

Type of Input: Works Annual Quantity  Annual Cost
Unit of measure: Number Annual Total 5.0 16,250
Unit cost 3.250.0 o/w Non-Wage Recurrent 5.0 16,250
Quarter 1 1.3 4,063
Procurement Method.:
] o/w Non-Wage Recurrent 1.3 4,063
Total Procurement Time (Weeks): Quarter 2 13 0
Procurement Process Start Date: o/w Non-Wage Recurrent 1.3 4,063
Date contract signature/commitment: Quarter 3 13 4,063
Date final input required: o/w Non-Wage Recurrent 13 4,063
Quarter 4 1.3 4,063
o/w Non-Wage Recurrent
1.3 4,063
Input to be procured: Hotel services for 25 people
Type of Input: Works Annual Quantity  Annual Cost
Unit of measure: Number Annual Total 5.0 8,125
Unit cost 1,625.0 o/w Non-Wage Recurrent 5.0 8,125
Quarter 1 1.3 2,031
Procurement Method:
) o/w Non-Wage Recurrent 1.3 2,031
Total Procurement Time (Weeks): Quarter 2 13 0
Procurement Process Start Date: o/w Non-Wage Recurrent 13 2,031
Date contract signature/commitment: Quarter 3 13 2,031
Date final input required: o/w Non-Wage Recurrent 1.3 2,031
Quarter 4 1.3 2,031
o/w Non-Wage Recurrent
13 2,031
Programme 04 Human Resource Development
Class of Output: Qutputs Provided
Output: 13120 MDAs and LGs Capacity Building
Item: 221002 Workshops and Seminars
Input to be procured: Hotel Services
Type of Input: Services Annual Quantity Annual Cost
Unit of measure: Number Annual Total 200.0 20,000
Unit cost 100.0 o/w Non-Wage Recurrent 200.0 20,000
Quarter 1 50.0 5,000
Procurement Method.:
] o/w Non-Wage Recurrent 50.0 5,000
Total Procurement Time (Weeks): Quarter 2 50.0 0
Procurement Process Start Date: o/w Non-Wage Recurrent 50.0 5,000
Date contract signature/commitment: Quarter 3 50.0 5,000
Date final input required: o/w Non-Wage Recurrent 50.0 5,000
Quarter 4 50.0 5,000
o/w Non-Wage Recurrent
50.0 5,000
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Vote: 005 Ministry of Public Service

Draft Quarterly 2016/17 Procurement Plans for Projects and Programmes

Details of Inputs and
Procurement process

Planned Inputs and Estimated
Cost by Quarter

UShs Thousand

Vote Function: 1312

Recurrent Programmes:

HR Management

Programme 11 Civil Service College

Vote Function: 1313

Recurrent Programmes:

Management Systems and Structures

Programme 07 Management Services

Programme 08 Records and Information Management

Class of Output: Outputs Provided
Output: 13130 Construction of the National Records Centre and Archives

Item: 221005 Hire of Venue (chairs, projector, etc)
Input to be procured: Hire of venue

Type of Input: Services Annual Quantity  Annual Cost
Unit of measure: number Annual Total 1.0 800
Unit cost 800.0 o/w Non-Wage Recurrent 1.0 800
Quarter 1 0.3 200
Procurement Method:
; o/w Non-Wage Recurrent 0.3 200
Total Procurement Time (Weeks): Quarter 2 03 0
Procurement Process Start Date: o/w Non-Wage Recurrent 0.3 200
Date contract signature/commitment: Quarter 3 03 200
Date final input required: o/w Non-Wage Recurrent 0.3 200
Quarter 4 0.3 200
o/w Non-Wage Recurrent
0.3 200
Vote Function: 1314 Public Service Inspection
Recurrent Programmes:
Programme 06 Public Service Inspection
Class of Output:  Outputs Provided
Output: 13140 Dissemination of the National Service Delivery Survey results
Item: 227001 Travel inland
Input to be procured: STATIONERY
Type of Input: Supplies Annual Quantity  Annual Cost
Unit of measure: assorted Annual Total 1.0 118
Unit cost : 1175 o/w Non-Wage Recurrent 1.0 118
Quarter 1 0.3 29
Procurement Method:
) o/w Non-Wage Recurrent 0.3 29
Total Procurement Time (Weeks): Quarter 2 03 0
Procurement Process Start Date: o/ Non-Wage Recurrent 03 29
Date contract signature/commitment: Quarter 3 0.3 29
Date final input required: o/w Non-Wage Recurrent 0.3 29
Quarter 4 0.3 29
o/w Non-Wage Recurrent
0.3 29

Vote Function: 1315

Recurrent Programmes:

Public Service Pensions(Statutory)

Programme 09 Public Service Pensions
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Vote: 005 Ministry of Public Service

Draft Quarterly 2016/17 Procurement Plans for Projects and Programmes

Details of Inputs and
Procurement process

Planned Inputs and Estimated
Cost by Quarter

UShs Thousand

Vote Function: 1316

Recurrent Programmes:

Public Service Pensions Reform

Programme 05 Compensation

Vote Function: 1349

Recurrent Programmes:

Policy, Planning and Support Services

Programme 01 Finance and Administration

Programme 02 Administrative Reform

Programme 10 Internal Audit

Development Projects:

Project 1285 Support to Ministry of Public Service

Class of Output:
Output: 13497 Government Buildings and Administrative Infrastructure

Capital Purchases

Item: 312101 Non-Residential Buildings
Input to be procured: Pay Certifcates

Type of Input: Supplies
Unit of measure: Shs
Unit cost : 3,000,000.0

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment:

Date final input required:

Output: 13497 Purchase of Motor Vehicles and Other Transport Equipment

Item: 312201 Transport Equipment
Input to be procured: Transport Equipment

Type of Input: Supplies
Unit of measure: Number
Unit cost : 200,000.0

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment:

Date final input required:

Output: 13497 Purchase of Office and ICT Equipment, including Sofiware

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Quantity
1.0
0.3
0.3
0.3
0.3
0.3
0.3
0.3
0.3

0.3

Annual Quantity
10.0

2.5

2.5

2.5

2.5

2.5

2.5

2.5

2.5

2.5

Annual Cost
3,000,000
3,000,000

750,000
750,000

0
750,000
750,000
750,000
750,000

750,000

Annual Cost
2,000,000
2,000,000

500,000
500,000

0
500,000
500,000
500,000
500,000

500,000

Item: 312202 Machinery and Equipment
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Vote: 005 Ministry of Public Service

Draft Quarterly 2016/17 Procurement Plans for Projects and Programmes

Details of Inputs and Planned Inputs and Estimated

Procurement process Cost by Quarter

UShs Thousand

Vote Function: 1349 Policy, Planning and Support Services

Development Projects:

Project 1285 Support to Ministry of Public Service
Input to be procured: Air Conditioners

Type of Input: Supplies
Unit of measure: Number
Unit cost : 5,200.0
Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment:

Date final input required:

Input to be procured: CCTV Cameras

Type of Input: Supplies
Unit of measure: Number
Unit cost : 3,500.0
Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment:

Date final input required:

Input to be procured: Cisco Call Manager

Type of Input: Supplies
Unit of measure: Number
Unit cost : 302,732.5
Procurement Method.:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment:

Date final input required:

Input to be procured: Desktops

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development
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Annual Quantity
2.0
0.5
0.5

0.5
0.5

0.5
0.5

0.5
0.5

0.5

Annual Quantity
18.0

4.5

4.5

4.5
4.5

4.5
4.5

4.5
4.5

4.5

Annual Quantity
1.0
0.3
0.3
0.3
0.3

0.3
0.3

0.3
0.3

0.3

Annual Cost
10,400
10,400

2,600
2,600

0
2,600
2,600
2,600
2,600

2,600

Annual Cost
63,000
63,000
15,750
15,750

0
15,750
15,750
15,750
15,750

15,750

Annual Cost
302,733
302,733

75,683
75,683

0
75,683
75,683
75,683
75,683

75,683



Vote: 005 Ministry of Public Service

Draft Quarterly 2016/17 Procurement Plans for Projects and Programmes

Details of Inputs and
Procurement process

Planned Inputs and Estimated
Cost by Quarter

UShs Thousand

Vote Function: 1349

Development Projects:

Policy, Planning and Support Services

Project 1285 Support to Ministry of Public Service

Type of Input: Supplies
Unit of measure: Number
Unit cost : 3,500.0
Procurement Method.:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment.:

Date final input required:

Input to be procured: Electrical Works (Equipment earthing)

Type of Input: Supplies
Unit of measure: Number
Unit cost : 9,300.0
Procurement Method.:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment.:

Date final input required:

Input to be procured: Fax Machines

Type of Input: Supplies
Unit of measure: Number
Unit cost : 1,000.0
Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment:

Date final input required:

Input to be procured: Laptop (Dell Studio) (resource centre)

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development
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Annual Quantity
86.0
215
21.5
215
21.5

215
21.5

21.5
21.5

215

Annual Quantity
1.0
0.3
0.3
0.3
0.3

0.3
0.3

0.3
0.3

0.3

Annual Quantity
2.0

0.5
0.5

0.5
0.5
0.5
0.5
0.5
0.5

0.5

Annual Cost
301,000
301,000

75,250
75,250

0
75,250
75,250
75,250
75,250

75,250

Annual Cost

9,300
9,300
2,325
2,325

0
2,325
2,325
2,325
2,325

2,325

Annual Cost
2,000
2,000
500

500

0
500
500
500
500

500



Vote: 005 Ministry of Public Service

Draft Quarterly 2016/17 Procurement Plans for Projects and Programmes

Details of Inputs and
Procurement process

Planned Inputs and Estimated
Cost by Quarter

UShs Thousand

Vote Function: 1349

Development Projects:

Policy, Planning and Support Services

Project 1285 Support to Ministry of Public Service

Type of Input:
Unit of measure:
Unit cost :

Procurement Method:

Total Procurement Time (Weeks):

Procurement Process Start Date:

Supplies
Number

10,000.0

Date contract signature/commitment.:

Date final input required:

Input to be procured:

Type of Input:
Unit of measure:
Unit cost :

Procurement Method:

Total Procurement Time (Weeks):

Procurement Process Start Date:

Laptops

Supplies
Number

2,500.0

Date contract signature/commitment.:

Date final input required:

Input to be procured: Printers/Photocopier (Leasing)

Type of Input:
Unit of measure:
Unit cost :

Procurement Method:

Total Procurement Time (Weeks):

Procurement Process Start Date:

Supplies
Number

33,600.0

Date contract signature/commitment:

Date final input required:

Input to be procured: Servers

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development
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Annual Quantity
1.0
0.3
0.3
0.3
0.3

0.3
0.3

0.3
0.3

0.3

Annual Quantity
7.0
1.8
1.8
1.8
1.8

1.8
1.8

1.8
1.8

1.8

Annual Quantity
6.0

15
1.5

1.5
1.5
1.5
1.5
15
1.5

1.5

Annual Cost
10,000
10,000

2,500
2,500

0
2,500
2,500
2,500
2,500

2,500

Annual Cost
17,500
17,500

4,375
4,375

0
4,375
4,375
4,375
4,375

4,375

Annual Cost
201,600
201,600

50,400

50,400
0

50,400
50,400

50,400
50,400

50,400



Vote: 005 Ministry of Public Service

Draft Quarterly 2016/17 Procurement Plans for Projects and Programmes

Details of Inputs and
Procurement process

Planned Inputs and Estimated
Cost by Quarter

UShs Thousand

Vote Function: 1349

Development Projects:

Policy, Planning and Support Services

Project 1285 Support to Ministry of Public Service

Type of Input: Supplies Annual Quantity ~ Annual Cost
Unit of measure: Number Annual Total 3.0 66,000
Unit cost : 22,000.0 o/w GoU Development 0.8 66,000
Quarter 1 0.8 16,500
Procurement Method:
o/w GoU Development 0.8 16,500
Total Procurement Time (Weeks): Quarter 2 08 0
Procurement Process Start Date: o/w GoU Development 0.8 16,500
Date contract signature/commitment.: Quarter 3 0.8 16,500
Date final input required: o/w GoU Development 0.8 16,500
Quarter 4 0.8 16,500
o/w GoU Development
0.8 16,500
Input to be procured: TV Sets with moveable stands (resource centre)
Type of Input: Supplies Annual Quantity ~ Annual Cost
Unit of measure: Number Annual Total 2.0 10,000
Unit cost 5,000.0 o/w GoU Development 0.5 10,000
Quarter 1 0.5 2,500
Procurement Method:
o/w GoU Development 0.5 2,500
Total Procurement Time (Weeks): Quarter 2 05 0
Procurement Process Start Date: o/ GoU Development 0.5 2,500
Date contract signature/commitment.: Quarter 3 0.5 2,500
Date final input required: o/w GoU Development 0.5 2,500
Quarter 4 0.5 2,500
o/w GoU Development
0.5 2,500
Output: 13497 Purchase of Office and Residential Furniture and Fittings
Item: 312203 Furniture & Fixtures
Input to be procured: Blinds
Type of Input: Supplies Annual Quantity  Annual Cost
Unit of measure: Number Annual Total 1.0 20,000
Unit cost : 20,000.0 o/w GoU Development 0.3 20,000
Quarter 1 0.3 5,000
Procurement Method:
o/w GoU Development 0.3 5,000
Total Proc Ti :
otal Procurement Time (Weeks) Quarter 2 03 0
Procurement Process Start Date: o/w GoU Development 0.3 5,000
Date contract signature/commitment: Quarter 3 0.3 5,000
Date final input required.: o/w GoU Development 0.3 5,000
Quarter 4 0.3 5,000
o/w GoU Development
0.3 5,000

Input to be procured: Conference Chairs
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Vote: 005 Ministry of Public Service

Draft Quarterly 2016/17 Procurement Plans for Projects and Programmes

Details of Inputs and
Procurement process

Planned Inputs and Estimated
Cost by Quarter

UShs Thousand

Vote Function: 1349

Development Projects:

Policy, Planning and Support Services

Project 1285 Support to Ministry of Public Service

Type of Input:

Unit of measure:

Unit cost :

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment.:

Date final input required:

Input to be procured: Conference Tables

Type of Input:

Unit of measure:

Unit cost :

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment.:

Date final input required:

Input to be procured: Floor Carpets
Type of Input:

Unit of measure:

Unit cost :

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment:

Date final input required:

Supplies
Number

2,500.0

Supplies
Number

10,000.0

Supplies
Number

20,000.0

Input to be procured: Mobile Shelves for Archives

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development
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Annual Quantity
22.0

5.5

5.5

5.5

5.5

5.5
5.5

5.5
5.5

5.5

Annual Quantity
4.0
1.0
1.0
1.0
1.0

1.0
1.0

1.0
1.0

1.0

Annual Quantity
1.0

0.3
0.3

0.3
0.3
0.3
0.3
0.3
0.3

0.3

Annual Cost
55,000
55,000
13,750

13,750

0
13,750
13,750
13,750
13,750

13,750

Annual Cost
40,000
40,000
10,000
10,000

0
10,000
10,000
10,000
10,000

10,000

Annual Cost
20,000
20,000

5,000
5,000

0
5,000
5,000
5,000
5,000

5,000



Vote: 005 Ministry of Public Service

Draft Quarterly 2016/17 Procurement Plans for Projects and Programmes

Details of Inputs and
Procurement process

Planned Inputs and Estimated
Cost by Quarter

UShs Thousand

Vote Function: 1349

Development Projects:

Policy, Planning and Support Services

Project 1285 Support to Ministry of Public Service

Type of Input:

Unit of measure:

Unit cost :

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment.:

Date final input required:

Input to be procured: Reception Desks

Type of Input:

Unit of measure:

Unit cost :

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment.:

Date final input required:

Input to be procured: Sofa Sets
Type of Input:

Unit of measure:

Unit cost :

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment:

Date final input required:

Supplies

Number

350,000.0

Supplies
Number

4,000.0

Supplies
Number

15,000.0

Input to be procured: Waiting/Reception Chairs

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development
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Annual Quantity
1.0
0.3
0.3
0.3
0.3

0.3
0.3

0.3
0.3

0.3

Annual Quantity
3.0
0.8
0.8
0.8
0.8

0.8
0.8

0.8
0.8

0.8

Annual Quantity
4.0

1.0
1.0

1.0
1.0
1.0
1.0
1.0
1.0

1.0

Annual Cost
350,000
350,000

87,500

87,500

0
87,500
87,500
87,500
87,500

87,500

Annual Cost
12,000
12,000

3,000
3,000

0
3,000
3,000
3,000
3,000

3,000

Annual Cost
60,000

60,000
15,000

15,000
0

15,000
15,000
15,000
15,000

15,000



Vote: 005 Ministry of Public Service

Draft Quarterly 2016/17 Procurement Plans for Projects and Programmes

Details of Inputs and
Procurement process

Planned Inputs and Estimated
Cost by Quarter

UShs Thousand

Vote Function: 1349

Development Projects:

Policy, Planning and Support Services

Project 1285 Support to Ministry of Public Service

Type of Input: Supplies Annual Quantity ~ Annual Cost
Unit of measure: Number Annual Total 20.0 30,000
Unit cost : 1,500.0 o/w GoU Development 5.0 30,000
Quarter 1 5.0 7,500
Procurement Method:
o/w GoU Development 5.0 7,500
Total Procurement Time (Weeks): Quarter 2 5.0 0
Procurement Process Start Date: o/w GoU Development 5.0 7500
Date contract signature/commitment.: Quarter 3 5.0 7,500
Date final input required: o/w GoU Development 5.0 7,500
Quarter 4 5.0 7,500
o/w GoU Development
5.0 7,500
Class of Output: OQutputs Provided
Output: 13491 Ministerial and Support Services
Item: 221008 Computer supplies and Information Technology (IT)
Input to be procured: Anti Virus & Anti Malware
Type of Input: Supplies Annual Quantity ~ Annual Cost
Unit of measure: Number Annual Total 1.0 20,500
Unit cost 20,500.0 o/w GoU Development 0.3 20,500
Quarter 1 0.3 5,125
Procurement Method:
o/w GoU Development 0.3 5,125
Total Procurement Time (Weeks): Quarter 2 03 0
Procurement Process Start Date: o/w GoU Development 0.3 5125
Date contract signature/commitment: Quarter 3 0.3 5,125
Date final input required: o/w GoU Development 0.3 5,125
Quarter 4 0.3 5,125
o/w GoU Development
0.3 5,125
Input to be procured: DVD-RW
Type of Input: Supplies Annual Quantity ~ Annual Cost
Unit of measure: Number Annual Total 1.0 2,300
Unit cost 2.300.0 o/w GoU Development 0.3 2,300
Quarter 1 0.3 575
Procurement Method:
o/w GoU Development 0.3 575
Total Procurement Time (Weeks): Quarter 2 03 0
Procurement Process Start Date: o/ GoU Development 0.3 575
Date contract signature/commitment: Quarter 3 03 575
Date final input required: o/w GoU Development 0.3 575
Quarter 4 0.3 575
o/w GoU Development
0.3 575

Input to be procured: Keyboards
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Vote: 005 Ministry of Public Service

Draft Quarterly 2016/17 Procurement Plans for Projects and Programmes

Details of Inputs and
Procurement process

Planned Inputs and Estimated
Cost by Quarter

UShs Thousand

Vote Function: 1349

Development Projects:

Policy, Planning and Support Services

Project 1285 Support to Ministry of Public Service

Type of Input:

Unit of measure:

Unit cost :

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment.:

Date final input required:

Input to be procured: Mouse
Type of Input:

Unit of measure:

Unit cost :

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment.:

Date final input required:

Input to be procured: MS office 2013
Type of Input:

Unit of measure:

Unit cost :

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment:

Date final input required:

Supplies
Number

100.0

Supplies
Number

50.0

Supplies
Number

760.0

Input to be procured: Resource Centre Software

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development
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Annual Quantity
14.0

35

35

3.5

35

3.5
3.5

3.5
3.5

3.5

Annual Quantity
20.0
5.0
5.0
5.0
5.0

5.0
5.0

5.0
5.0

5.0

Annual Quantity
200.0

50.0
50.0

50.0
50.0
50.0
50.0
50.0
50.0

50.0

Annual Cost
1,400
1,400
350
350
0

350
350

350
350

350

Annual Cost
1,000
1,000
250
250
0

250
250

250
250

250

Annual Cost
152,000
152,000

38,000

38,000
0

38,000
38,000
38,000
38,000

38,000



Vote: 005 Ministry of Public Service

Draft Quarterly 2016/17 Procurement Plans for Projects and Programmes

Details of Inputs and
Procurement process

Planned Inputs and Estimated
Cost by Quarter

UShs Thousand

Vote Function: 1349

Development Projects:

Policy, Planning and Support Services

Project 1285 Support to Ministry of Public Service

Type of Input:

Unit of measure:

Unit cost :

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment.:

Date final input required:

Input to be procured: Storage (STB)
Type of Input:

Unit of measure:

Unit cost :

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment.:

Date final input required:

Input to be procured: UPS Batteries
Type of Input:

Unit of measure:

Unit cost :

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment:

Date final input required:

Input to be procured: Web Site Redesigning

Supplies
Number

3,500.0

Supplies
Number

1,900.0

Supplies
Number

200.0

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development
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Annual Quantity
1.0
0.3
0.3
0.3
0.3

0.3
0.3

0.3
0.3

0.3

Annual Quantity
7.0
1.8
1.8
1.8
1.8

1.8
1.8

1.8
1.8

1.8

Annual Quantity
20.0

5.0
5.0

5.0
5.0
5.0
5.0
5.0
5.0

5.0

Annual Cost
3,500
3,500
875
875
0

875
875

875
875

875

Annual Cost
13,300
13,300

3,325
3,325

0
3,325
3,325
3,325
3,325

3,325

Annual Cost

4,000
4,000
1,000
1,000

0
1,000
1,000
1,000
1,000

1,000



Vote: 005 Ministry of Public Service

Draft Quarterly 2016/17 Procurement Plans for Projects and Programmes

Details of Inputs and
Procurement process

Planned Inputs and Estimated
Cost by Quarter

UShs Thousand

Vote Function: 1349

Development Projects:

Policy, Planning and Support Services

Project 1285 Support to Ministry of Public Service

Type of Input:

Unit of measure:

Unit cost :

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment.:

Date final input required:

Input to be procured: Web Site Subscription

Type of Input:

Unit of measure:

Unit cost :

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment.:

Date final input required:

Input to be procured: Windows 2010
Type of Input:

Unit of measure:

Unit cost :

Procurement Method:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment:

Date final input required:

Input to be procured: Windows 2012 R2

Supplies

Number

187,000.0

Supplies
Number

15,000.0

Supplies
Number

760.0

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development
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Annual Quantity
1.0
0.3
0.3
0.3
0.3

0.3
0.3

0.3
0.3

0.3

Annual Quantity
1.0
0.3
0.3
0.3
0.3

0.3
0.3

0.3
0.3

0.3

Annual Quantity
100.0

25.0
25.0

25.0
25.0
25.0
25.0
25.0
25.0

25.0

Annual Cost
187,000

187,000
46,750

46,750

0
46,750
46,750
46,750
46,750

46,750

Annual Cost
15,000
15,000

3,750
3,750

0
3,750
3,750
3,750
3,750

3,750

Annual Cost
76,000

76,000
19,000

19,000
0

19,000
19,000
19,000
19,000

19,000



Vote: 005 Ministry of Public Service

Draft Quarterly 2016/17 Procurement Plans for Projects and Programmes

Details of Inputs and
Procurement process

Planned Inputs and Estimated
Cost by Quarter

UShs Thousand

Vote Function: 1349

Development Projects:

Policy, Planning and Support Services

Project 1285 Support to Ministry of Public Service

Type of Input: Supplies Annual Quantity ~ Annual Cost
Unit of measure: Number Annual Total 2.0 12,000
Unit cost : 6,000.0 o/w GoU Development 0.5 12,000
Quarter 1 0.5 3,000
Procurement Method:
o/w GoU Development 0.5 3,000
Total Procurement Time (Weeks): Quarter 2 05 0
Procurement Process Start Date: o/w GoU Development 0.5 3.000
Date contract signature/commitment.: Quarter 3 0.5 3,000
Date final input required: o/w GoU Development 0.5 3,000
Quarter 4 0.5 3,000
o/w GoU Development
0.5 3,000
Item: 222003 Information and communications technology (ICT)
Input to be procured: Information and communications technology
Type of Input: Supplies Annual Quantity  Annual Cost
Unit of measure: Number Annual Total 4.0 112,000
Unit cost 28,000.0 o/w GoU Development 1.0 112,000
Quarter 1 1.0 28,000
Procurement Method:
o/w GoU Development 1.0 28,000
Total Procurement Time (Weeks): Quarter 2 10 0
Procurement Process Start Date: o/w GoU Development 1.0 28000
Date contract signature/commitment: Quarter 3 1.0 28,000
Date final input required: o/w GoU Development 1.0 28,000
Quarter 4 1.0 28,000
o/w GoU Development
1.0 28,000
Item: 224005 Uniforms, Beddings and Protective Gear
Input to be procured: Uniforms, Bedding & Protective Gear
Type of Input: Supplies Annual Quantity  Annual Cost
Unit of measure: Number Annual Total 4.0 100,000
Unit cost : 25,000.0 o/w GoU Development 1.0 100,000
Quarter 1 1.0 25,000
Procurement Method:
o/w GoU Development 1.0 25,000
Total Procurement Time (Weeks): Quarter 2 10 0
Procurement Process Start Date: o/w GoU Development 10 25.000
Date contract signature/commitment: Quarter 3 1.0 25,000
Date final input required.: o/w GoU Development 1.0 25,000
Quarter 4 1.0 25,000
o/w GoU Development
1.0 25,000

Item: 225001 Consultancy Services- Short term
Input to be procured: Consultancy Services
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Vote: 005 Ministry of Public Service

Draft Quarterly 2016/17 Procurement Plans for Projects and Programmes

Details of Inputs and
Procurement process

Planned Inputs and Estimated
Cost by Quarter

UShs Thousand

Vote Function: 1349

Development Projects:

Policy, Planning and Support Services

Project 1285 Support to Ministry of Public Service

Type of Input: Supplies Annual Quantity ~ Annual Cost
Unit of measure: Number Annual Total 1.0 250,000
Unit cost : 250.000.0 o/w GoU Development 0.3 250,000
Quarter 1 0.3 62,500
Procurement Method:
o/w GoU Development 0.3 62,500
Total Procurement Time (Weeks): Quarter 2 03 0
Procurement Process Start Date: o/w GoU Development 0.3 62,500
Date contract signature/commitment.: Quarter 3 0.3 62,500
Date final input required: o/w GoU Development 0.3 62,500
Quarter 4 0.3 62,500
o/w GoU Development
0.3 62,500
Item: 227004 Fuel, Lubricants and Oils
Input to be procured: Fuel, Lubricants and Oils
Type of Input: Supplies Annual Quantity  Annual Cost
Unit of measure: Litres Annual Total 54,054.1 200,000
Unit cost : 37 o/w GoU Development 13,513.5 200,000
Quarter 1 13,513.5 50,000
Procurement Method:
] o/w GoU Development 13,513.5 50,000
Total Procurement Time (Weeks): Quarter 2 13,5135 14
Procurement Process Start Date: o/w GoU Development 13.513.5 50,000
Date contract signature/commitment: Quarter 3 13,513.5 50,000
Date final input required: o/w GoU Development 13,513.5 50,000
D
Quarter 4 13,513.5 50,000
o/w GoU Development
13,513.5 50,000
Item: 228001 Maintenance - Civil
Input to be procured: Maintenance
Type of Input: Supplies Annual Quantity  Annual Cost
Unit of measure: Number Annual Total 4.0 120,000
Unit cost : 30.000.0 o/w GoU Development 1.0 120,000
Quarter 1 1.0 30,000
Procurement Method:
o/w GoU Development 1.0 30,000
Total Proc Ti :
otal Procurement Time (Weeks) Quarter 2 1.0 0
Procurement Process Start Date: o/w GoU Development 10 30,000
Date contract signature/commitment: Quarter 3 1.0 30,000
Date final input required.: o/w GoU Development 1.0 30,000
Quarter 4 1.0 30,000
o/w GoU Development
1.0 30,000

Item: 228002 Maintenance - Vehicles
Input to be procured: Repairs and Servicing
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Vote: 005 Ministry of Public Service

Draft Quarterly 2016/17 Procurement Plans for Projects and Programmes

Details of Inputs and
Procurement process

Planned Inputs and Estimated
Cost by Quarter

UShs Thousand

Vote Function: 1349 Policy, Planning and Support Services

Development Projects:

Project 1285 Support to Ministry of Public Service

Type of Input: Supplies
Unit of measure: Number
Unit cost : 50,000.0
Procurement Method.:

Total Procurement Time (Weeks):
Procurement Process Start Date:
Date contract signature/commitment.:

Date final input required:

Annual Total

o/w GoU Development
Quarter 1

o/w GoU Development
Quarter 2

o/w GoU Development
Quarter 3

o/w GoU Development
Quarter 4

o/w GoU Development
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Annual Quantity
4.0
1.0
1.0
1.0
1.0

1.0
1.0

1.0
1.0

1.0

Annual Cost
200,000

200,000
50,000

50,000

0
50,000
50,000
50,000
50,000

50,000



Medium Term Project and Programme Ceilings and MTEF Consistency Check

005 Ministry of Public Service

2016/17 Budget Projections

Non -
Wage Wage  Dom. Ext Fin. NTR  Total
Rec Rec Dev

Vote Function: 1312 HR Management
Recurrent Programmes:
03  Human Resource Management 0.658 4.735 0.000 0.000 0.000 5.393
04  Human Resource Development 0.474 0.203 0.000 0.000 0.000 0.677
11 Civil Service College 1.000 1.600 2.600
Vote Function Total: 2.132 6.538 0.000 0.000 0.000 8.670
Vote Function: 1313 Management Systems and Structures
Recurrent Programmes:
07  Management Services 0.164 0.924 0.000 0.000 0.000 1.088
08  Records and Information Management 0.248 0.338 0.000 0.000 0.000 0.586
Vote Function Total: 0.412 1.262 0.000 0.000 0.000 1.674
Vote Function: 1314 Public Service Inspection
Recurrent Programmes:
06  Public Service Inspection 0.198 0.615 0.000 0.000 0.000 0.813
Vote Function Total: 0.198 0.615 0.000 0.000 0.000 0.813
Vote Function: 1315 Public Service Pensions(Statutory)
Recurrent Programmes:
09  Public Service Pensions 0.000 1.734 0.000 0.000 0.000 1.734
Vote Function Total: 0.000 1.734 0.000 0.000 0.000 1.734
Vote Function: 1316 Public Service Pensions Reform
Recurrent Programmes:
05 Compensation 0.119 0.579 0.000 0.000 0.000 0.698
Vote Function Total: 0.119 0.579 0.000 0.000 0.000 0.698
Vote Function: 1349 Policy, Planning and Support Services
Development Projects:
1285 Support to Ministry of Public Service 0.000 0.000 8.051 0.000 8.051
Recurrent Programmes:
01  Finance and Administration 0.650 4.407 0.000 0.000 0.000 5.057
02  Administrative Reform 0.166 1.018 0.000 0.000 0.000 1.184
10 Internal Audit 0.270 0.263 0.000 0.000 0.000 0.533
Vote Function Total: 1.086 5.689 8.051 0.000 0.000 14.825
A: Vote Total: 3.946 16.417 8.051 0.000 0.000 28.414
B: MTEF Ceiling: 2/5/2016 3.946  16.417 8.051 0.000
Consistency Check: B-A 0.000 0.000 0.000 0.000

(must be zero)
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